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Abbreviation 

AEL 

AIDS 

AQMP 

AQO 

BR&E 

BVM 

CBO 

CSD 

CWBR 

CWDM 

CWDMC 

CWDMSCM 

CW-IAOS 

CW-RLEDS 

EPWP 

ERM 

FARMCO 

GRAP 

HIV 

IDP 

IGR 

KPI 

LTA 

LUPA 

MFMA 

MHS 

MMC 

MSA 

MSAT 

NDPofSA 

NEMA 

NGO 

PGWC 

SALGA 

SANS 

SAWS 

SDBIP 

SMME 

SPLUMA 

WCG  DCAS 

WCG  DEA&DPD:AQM 


Description 

Atmosphere  Emission  Licenses 

Acquired  Immune  Dificiency  Syndrome 

Air  Quality  Management  Plan 

Air  Quality  Officer 

Business  Retension  and  Expansion 

Breede  Valley  Municipality 

Community  Based  Organisation 

Central  Supplier  Database 

Cape  Winelands  Biosphere  Reserve 

Cape  Winelands  District  Municipality 

Cape  Winelands  Disaster  Management  Centre 

Cape  Winelands  District  Municipality’s  Supply  Chain  Management 

Cape  Winelands  Investment  Attraction  and  Opportunities  Strategy 

Cape  Winelands  Regional,  Local  Economic  Development  Strategy 

Expanded  Public  Works  Programme 

Enterprise  Risk  Management 

Fraud  and  Risk  Management  Committee 

Generally  Recognised  Accounting  Practice 

Human  Immune  Virus 

Integrated  Development  Plan 

Inter-  governmental  Relations 

Key  Performance  Indicators 

Local  Tourism  Association 

Land  Use  and  Planning  Act,  No  3  of  2014 

Municipal  Financial  Management  Act,  No  56  of  2003 

Municipal  Health  Services 

Municipal  Minimum  Competency 

Municipal  Systems  Act,  No  32  of  2000 

Multi-sectoral  Action  Team 

National  Development  Plan  of  South  Africa 

National  Environmental  Management  Act,  No  107  of  1998 

Non-Governmental  Organisation 

Provincial  Government  Western  Cape 

South  African  Local  Government  Association 

South  African  National  Standards 

South  African  Weather  Services 

Service  Delivery  and  Budget  Implementation  Plan 

Small,  Medium  and  Micro-sized  Enterprise 

Spatial  Planning  Land  Use  Management  Act,  No  16  of  2013 

Western  Cape  Government:  Department  of  Cultural  and  Sport 

Western  Cape  Government:  Department  of  Enviromental  Affairs 
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WCG  DLG 
WCG  DSD 
WCG  T&PW 
WHO 


Western  Cape  Government:  Department  of  Local  Government 
Western  Cape  Government:  Department  of  Social  Development 
Western  Cape  Government:  Department  of  Transport  and  Public  Works 
World  Health  Organisation 
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Cape  Winelands  District  Municipality 

|V  i  • 

1.1  MAYOR’S  FOREWORD 

I  am  truly  excited  to  share  with  you  the  2018/2019  Annual  Report  of  the  Cape  Winelands  District  Municipality.  This  year 
in  question  has  been  one  of  many  highlights  -  both  on  the  service  delivery  as  weil  as  on  the  governance  side. 

As  you  are  aware,  the  2018/2019  financial  year  was  a  challenging  one  -  rising  cost  of  living,  increasing  unemployment, 
crime  and  other  social  ills,  more  and  more  damage  to  our  beautiful  earth  and  even  more  red  tape  -  all  makes  it 
increasingly  difficult  for  local  government  to  run  operations  without  delay  and  to  reach  the  poorest  of  the  poor. 
Nevertheless,  we  are  mid-way  through  our  term  and  have  implemented  the  2nd  year  of  our  5-year  Integrated 
Development  Plan  which  continues  to  focus  on: 

Uplifting  the  poorest  of  the  poor  via  social  and  economic  development;  and 

Creating  sustainable  infrastructure  services  and  a  reliable  transport  system  to  enhance  social  and  economic 
opportunities. 

Key  performance  indicators  and  targets  were  assigned  to  each  of  the  above-mentioned  strategic  objectives  and  these 
have  been  measured  and  monitored  regularly,  throughout  the  financial  year.  I  am  therefore  delighted  to  draw  your 
attention  to  the  following  achievements: 

*>  Maintaining  our  Clean  Audit  status  with  our  6th  unqualified  audit  without  any  material  matters; 
o  18 129  work  opportunities  were  created  for  residents  in  our  area  through  various  projects  of  ours; 

«  More  than  1300  fires  in  the  past  season  were  fought; 

■  3  2 12 Ha  of  alien  vegetation  was  cleared; 

©  82  Early  Childhood  Development  centres  supported  through  grant-in-aid  as  well  as  fire  retardant  paint; 

*  The  maintenance  of  around  3  700kms  of  gravel  and  rural  roads; 

»  13  sports  facilities  have  been  delivered  to  communities  throughout  our  area; 

*  220  farm  worker  houses  now  have  access  to  warm  water  through  the  installation  of  solar  geysers;  and 

o  Local  Economic  Development  was  stimulated  through  initiatives  such  as  seed  funding,  small  business 

development  and  mentorship- very  good  examples  of  these  would  be  the  Dine  with  the  Locals  initiative,  the 
launch  of  the  CWD  into  the  international  market  via  the  Cape  Winelands  Routes  and  Events  App  (available  free 
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of  charge  to  all  Android  and  Apple  users)  and  the  partnership  formed  with  VINPRO  that  makes  a  business 
marketing  tool  kit  available  to  ali  small  wine  destinations  free  of  charge. 


Of  course,  we  would  not  be  able  to  have  achieved  the  above-mentioned  without  our  partnerships  with  key  stakeholders, 
Santam  is  a  living  example  of  this  with  the  focus  on  risk  reduction  and  the  various  safety  initiatives  currently  underway. 
This  also  complements  the  current  PGWC  Vision  Inspired  Priority  of  Community  Safety  in  many  ways  -  all  working 
together  to  ensure  safer  communities  in  the  Cape  Winelands  District.  WESGRO  is  another  such  example  -  working  with 
the  Cape  Winelands  District  Municipality  and  the  PGWC  Department  of  Local  Economic  Development  for  the  delivery  of 
tourism  promotion  services  to  ensure  optimum  collaboration  between  tourism  development  and  promotion. 

In  conclusion,  we  remain  committed  to  implementing  our  approved  4th  generation  IDP  through  our  vision,  mission  and 
strategic  objectives  and  always  strive  to  uplift  the  poorest  of  the  poor. 

I  am  honoured  to  lead  this  ship  called  Cape  Winelands  District  Municipality.  Thank  you  to  the  Municipal  Manager,  his 
leadership  team  and  all  officials  -  we  were  only  able  to  deliver  as  per  this  annual  report  with  the  dedicated  assistance  of 
each  and  every  official.  A  final  thank  you  to  my  MAYCO  and  all  other  councillors  at  our  organisation.  As  the  Springboks 
recently  showed  us  so  well,  hard  work,  team  spirit  and  a  solid  dash  of  faith  go  a  long  way. 


Aid.  (Dr)  H  von  Schlicht 
Executive  Mayor 
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1.2  MUNICIPAL  MANAGER’S  FOREWORD 

What  a  year  this  has  been  and  I  am  grateful  to  provide  you  with  an  overview  of  what  the  Cape  Winelands  District 
Municipality  has  achieved  during  the  2018/2019  financial  year. 

In  terms  of  legislation,  the  Municipal  Manager  is  designated  as  the  Accounting  Officer  to  inform  you  that  this  annual 
report  has  taken  into  consideration  the  requirements  of  MFMA  circular  63  and  reflect  on  the  strategic  intent  as  was 
adopted  in  the  2017/18-2021/22  Integrated  Development  Plan. 

It  is  with  pleasure  that i  can  report  to  you  that  the  Cape  Winelands  District  Municipality  has,  once  again,  performed  well 
and  scored  some  notable  achievements  during  the  year  in  question;  examples  include: 

e  Maintaining  our  Clean  Audit  status  with  our  6th  unqualified  audit  without  any  material  matters; 
e  84.5%  of  the  approved  capital  budget  was  spent  by  the  end  of  the  financial  year; 

«  A  sound  liquidity  position  of  18.5:1  was  achieved  at  the  end  of  the  2018/2019  financial  year; 

*  60  fire  and  other  emergency  officials  trained  by  our  fire  academy; 

•  98%  of  the  approved  training  budget  was  spent  on  training  of  officials;  and 

«  The  target  with  regards  to  employment  of  employment  equity  official  appointments  in  the  3  highest  levels  of 
management  has  been  achieved. 

In  line  with  our  mandate  as  per  section  84  of  the  Municipal  Systems  Act,  we  expanded  our  firefighting  fleet  with  the 
acquisition  of  various  new  vehicles.  These  vehicles  will  come  in  handy  to  fight  the  various  wild/ve  Id  fires  that  threaten  our 
beautiful  area.  Likewise,  the  Cape  Winelands  District  Municipality  donated  some  of  our  firefighting  fleet  to  Breede  Valley 
Municipality -also  part  of  our  mandate  to  build  capacity  in  the  local  municipalities  in  our  district.  We  also  assist  across 
the  boundaries  of  our  district  -  much  needed  water  was  transported  to  the  drought-stricken  Central  Karoo  via  our  fire 
fighting  vehicles  and  fire-fighting  assistance  was  provided  when  the  devastating  fires  occurred  in  the  Garden  Route  and 
Overberg  areas. 

A  partnership  for  youth  development  and  cultural  exchange  with  the  German  international  organisation  KIEZ  was 
established  during  this  year  under  review.  During  July  2018  14  youth  representatives  from  the  Cape  Winelands 
(specifically  Breede  Valley  area)  were  accompanied  by  2  Cape  Winelands  District  Municipality  officials  and  visited 
Quedlinburg  in  Germany  for  approximately  10  days;  to  successfully  participate  in  the  exchange  program. 

The  achievement  of  our  6th  consecutive  unqualified  audit  opinion  with  no  material  matters  came  after  a  rather 
contentious  year  in  the  administration  of  the  municipality -for  various  reasons.  To  me,  this  accomplishment  not  only 
indicates  our  steadfast  commitment  to  clean  governance  as  well  as  service  delivery  but  it  also  clearly  shows  that 
teamwork  is  at  the  centre  of  everything  we  do.  Of  course,  there  is  always  room  for  improvement  and  we  will  focus  on  this 
in  the  new  financial  year  and  beyond. 
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A  huge  thank  you  to  the  executive  management  team  and  the  officials  of  the  municipality  for  your  continued  support 
towards  the  successful  2018/2019  financial  year.  In  addition,  I  would  like  to  thank  the  Executive  Mayor,  her  Mayoral 
Committee,  Councillors  and  the  Performance  &  Audit  Committee  members  for  their  continuous  support  and 
encouragement.  Teamwork  indeed  makes  the  Dreamwork! 


Mr  Henry  Prins 
Municipal  Manager 
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1 .3  MUNICIPAL  DEMOGRAPHICS  -  AN  OVERVIEW 
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1 .4  HIGHLIGHTS  FOR  THE  2018/2019  FINANCIAL  YEAR  -  SERVICE 
DELIVERY 
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1 .5  MUNICIPAL  OVERVIEW  -  FINANCIAL  HEALTH 

FINANCIAL  OVERVIEW 


FINANCIAL  OVERVIEW-  2018/2019 
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1.6  MUNICIPAL  OVERVIEW  ■  ORGANISATIONAL  DEVELOPMENT 

Council  approved  a  new  organisational  structure  of  the  Cape  Winelands  District  Municipality  at  item 
C.15.2  on  06  December  2018.  The  process  to  develop  job  descriptions  for  new  approved  posts  has 
commenced.  The  job  descriptions  will  firstly,  be  submitted  to  the  Internal  TASK  Job  Evaluation 
Committee  who  will  establish  whether  the  job  descriptions  meets  the  criteria  as  specified  in  the 
approved  Internal  TASK  Job  Evaluation  policy,  which  was  approved  by  Council  at  item  C.15.1  on  06 
December  2018.  Secondly,  the  job  descriptions  will  be  submitted  to  the  Regional  TASK  Job  Evaluation 
Committee  for  job  evaluation  and  thereafter,  to  the  Saiga  Provincial  Audit  Committee  for  auditing.  The 
implementation  of  the  grading  outcomes  will  only  be  implemented  once  the  Municipal  Manager 
received  and  signed-off  the  outcomes  report  from  the  Saiga  Provincial  Audit  Committee. 

The  majority  of  posts  on  the  staff  establishment  of  the  Cape  Winelands  District  Municipality  have 
approved  job  descriptions. 

The  Regional  TASK  Job  Evaluation  Unit  which  has  been  established  under  the  leadership  of  the  Cape 
Winelands  District  Municipality  and  which  includes  participating  municipalities  within  the  area  of 
jurisdiction  of  the  CWDM  has  evaluated  a  total  of  1072  post  during  the  period  from  01  July  2018  to 
30  June  2019,  which  were  subsequently  submitted  to  the  SALGA  Provincial  Audit  Committee. 

During  the  2016/2017  financial  year  the  Division:  Human  Resources  undertook  a  process  to  develop  a 
Human  Resource  Management  Strategy  and  Plan,  which  included: 

(a)  A  human  resource  audit  which  examined  legislation,  strategies,  policies,  procedures, 
documentation,  structure,  systems  and  practices  with  regard  to  the  Cape  Winelands  District 
Municipality's  human  resource  management  and  assessed  the  strengths,  limitations  and 
developmental  needs  of  the  existing  human  resources  from  the  larger  point  of  view  of  enhancing 
organisational  performance  and  culture. 

(b)  Alignment  of  the  Human  Resource  Management  Strategy  and  Plans  to  the  strategic  objectives  of 
the  Cape  Winelands  District  Municipality  as  contained  in  the  Integrated  Development  Plan  in 
order  to  improve  human  resource  service  delivery. 

(c)  Provision  of  strategic  direction  and  measurements  for  innovation  and  sustainable  people 
practices  and  establish  a  framework  for  an  appropriate  human  resource  structure,  allocate  tasks  and 
monitor  the  development  of  human  resources  competence  to  deliver  on  the  human  resource  strategic 
objectives. 

Council  adopted  the  Human  Resource  Management  Strategy  and  Plans  on  29  June  2017  and  the 
fourteen  (14)  Strategic  Human  Resources  plans  are  assessed,  quarterly. 
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During  the  2018/2019  financial  year,  three  (3)  policies  was  approved  in  the  Division:  Human 

Resources,  namely: 

1.  Internal  TASK  Job  Evaluation  policy  approved  by  Council  at  Item  C.15.1  on  06  December 

2018; 

The  purpose  of  the  internal  TASK  Job  Evaluation  policy  is  to: 

>  Implement  the  TASK  Job  Evaluation  System  within  the  Municipality  to  achieve  uniform  norms 

and  standards  in  the  description  of  similar  jobs  and  their  grading  and  to  underpin  job 

comparison; 

>  Provide  for  the  necessary  structures,  institutional  arrangements  and  procedures  for  the 

evaluation  of  jobs  in  the  Municipality; 

>  Ensure  a  single  job  evaluation  system  is  implemented; 

>  Monitor  adequate  implementation  of  the  TASK  Job  Evaluation  System  in  order  to  achieve 

uniform  remuneration  within  the  Municipality; 

>  Provide  guidelines  for  job  evaluations  at  the  CWDM  where  circumstances  result  into 
combining  certain  responsibilities  into  one  (1)  job. 

2.  Revised  Telecoms  and  Cellular  Phone  Allowance  policy  approved  by  Council  at  item  C.15.1 

on  31  January  2019; 

The  purpose  and  objectives  of  this  policy  is  to: 

>  Provide  guidelines  on  the  management  of  telephones,  facsimile  facilities,  cellular  phone 
allowances  and/or  vouchers,  pool  cellular  phones,  as  well  as  electronic  data  allowances. 

>  Implement  a  uniform  telecommunications  policy  (telephones,  facsimile  facilities,  cellular 
phone  allowances  and/or  vouchers,  pool  cellular  phones  as  well  as  electronic  data  allowances 
for  councilors  and  officials  respectively. 

>  Provide  fair  criteria  for  the  allocation  of  cellular  phone  allowances  and/or  vouchers,  as  well  as 
pool  cellular  phones  as  well  as  electronic  data  allowances. 

>  Ensure  the  effective,  efficient  and  economic  usage  of  municipal  telecommunication  systems. 

>  Ensure  the  recovery  of  ail  costs  for  the  unofficial  (private)  usage  of  telephones  and  facsimile 
facilities. 

>  Implement  the  necessary  control  measures  and  reduce  costs. 

>  Ensure  that  only  authorised  persons  use  Cape  Winelands  District  Municipality’s  telephones 
and  facsimile  facilities  in  the  performance  of  their  duties. 

>  Prevent  the  misuse  of  the  above-mentioned  facilities  by  councilors  and  officials  of  the  Cape 
Winelands  District  Municipality. 
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3.  Bereavement  policy  approved  by  Council  at  Item  C.15.1  on  25  April  2019; 

The  purpose  of  the  policy  is  to: 

>  Provide  a  framework  and  procedure  for  management  of  bereavement  processes  for  a  deceased 
employee. 

>  Ensure  a  uniform,  fair  and  consistent  approach  in  dealing  with  the  death  of  employees. 

>  Provide  a  framework  for  the  circumstances  under  which  payments  in  respect  of  memorial 
services  will  be  made. 
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CHAPTER  2  -  GOVERNANCE 


COMPONENT  A:  INTRODUCTION  TO  GOVERNANCE 

Under  the  strong  political  leadership  of  the  Democratic  Alliance,  as  well  as  sound  intergovernmental 
relations  and  administrative  governance,  the  Cape  Winelands  District  Municipality  ensures  public 
accountability  and  participation  by  all  citizens  and  role-players  in  the  area  of  jurisdiction  of  the  Cape 
Winelands  District  Municipality. 


POLITICAL  GOVERNANCE 


INTRODUCTION  TO  POLITICAL  GOVERNANCE 

The  Cape  Winelands  District  Municipality  ensures  that  all  political  parties  represented  in  Council  are 
represented  on  the  various  committees  of  Council.  This  ensures  a  stable  political  environment  and 
buy-in  from  all  parties  with  regard  to  recommendations/resolutions  and  ensures  that  Council  applies  its 
mind  on  all  matters. 

Section  79  Committees  of  the  Cape  Winelands  District  Municipality  consist  of  the  following: 

o  Rules  Committee;  and 

e  Municipal  Public  Accounts  Committee. 

The  main  focus  of  section  79  Committees  is  to  ensure  the  effective  and  efficient  performance  of  any  of 
the  municipal  council’s  functions  or  the  exercising  of  any  of  the  municipal  council's  powers. 

The  following  Statutory  Committees  have  been  established  by  the  Cape  Winelands  District  Municipality 
as  required  by  legislation: 

®  Training  Committee;  and 

•  Local  Labour  Forum. 
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MUNICIPAL  PUBLIC  ACCOUNTS  COMMITTEE  (MPAC) 

The  Municipal  Public  Accounts  Committee  (MPAC)  of  the  Cape  Winelands  District  Municipality  is 
established  in  terms  of  section  79  of  the  Local  Government:  Municipal  Structures  Act,  1998 
(Act  No.  117  of  1998).  For  transparency  and  ethical  reasons,  the  Chairperson  is  appointed  from  the 
membership  of  the  political  parties  represented  in  die  Cape  Winelands  District  Municipality,  other  than 
the  majority  party. 

The  Municipal  Public  Accounts  Committee  (MPAC)  considers  various  matters  as  contained  in 
Chapter  9  of  the  Annual  Report  and  is  considered  essential  to  the  running  and  sound  political 
governance  of  the  Cape  Winelands  District  Municipality. 

AUDIT  COMMITTEE 

Section  166(1)  of  the  Local  Government:  Municipal  Finance  Management  Act,  2003 
(Act  No.  56  of  2003),  states  that  "each  municipality  and  each  municipal  entity  must  have  an  audit 
committee”  and  section  166(4)(a)  of  the  Local  Government:  Municipal  Finance  Management  Act,  2003 
(Act  No.  56  of  2003)  states  that  “an  audit  committee  must  consist  of  at  least  three  persons  with 
appropriate  experience”.  The  Audit  Committee  of  the  Cape  Winelands  District  Municipality  is  an 
independent  advisory  body  and  currently  consists  of  four  members  from  the  private  sector  who  have 
been  appointed  by  Council.  With  reference  to  the  Cape  Winelands  District  Municipality  Audit  Charter, 
the  Audit  Committee  assists  the  Council  by  providing  inputs  to  ensure  effective  systems  that 
complement  service  delivery,  the  safeguarding  of  municipal  assets,  the  maintenance  of  financial 
records,  risk  management,  information  technology  (IT)  governance,  effective  corporate  governance 
and  an  effective  internal  control  system.  The  Audit  Committee  also  investigates  matters  within  the 
scope  of  the  committee's  duties,  if  referred  to  by  Council. 

Furthermore,  the  Audit  Committee  provides  independent  specialist  advice  on  financial  performance, 
efficiency  and  effectiveness,  performance  management  and  compliance  with  legislation. 
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POLITICAL  STRUCTURE 


Aid  (Dr)  H  von  Schlicht 
Executive  Mayor 


Cllr  L  Landu 
Portfolio  Holder: 
Advisor  to  the  Executive  Mayor 


ClJr  G J  Carinus 
Portfolio  Holder: 
Technical  Services 


Cllr  JDF  van  Zyl 
Portfolio  Holder: 
Financial  Services 


Cllr  D  Swart 

Deputy  Executive  Mayor 
Portfolio  Holder: 

Agri  Parks  and  co-ordinator  of  the  Agri 
Committee 


Cllr  PC  Ramokhabi 
Portfolio  Holder: 

Rural  &  Social  Development, 
Administrative  Services  and 
Human  Resources 


Cllr  A  Florence 
Portfolio  Holder: 
Sport,  Arts  and  Culture 


Cllr  DD  Joubert 
Single  Whip  of  Council 


Aid  C  Meyer 
Speaker 


Clir  LW  Niehaus 
Portfolio  Holder: 

Disaster  Management, 

Fire  Services  and  Municipal  Health 
Services 


Cllr  JJ  du  Plessis 
Portfolio  Holder: 

Local  Economic  Development,  Spatial 
Planning,  Environmental  Management, 
Tourism  and  IDP 
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COUNCILLORS 

1  JULY  2018  TO  30  JUNE  2019 

Total  number  of  Councillors:  41 

Directly  elected  Councillors:  24 

Proportionally  elected  Councillors:  1 7 

Attached  as  Appendix  A  is  a  full  list  of  Councillors. 

Attached  as  Appendix  B  is  a  list  of  committees  and  committee  purposes. 

POLITICAL  DECISION-MAKING 

1  JULY  201 8  TO  30  JUNE  2019 

116  (All  resolutions  implemented) 
Ordinary  meetings  -  87 
Confidential  meetings  -  29 
None 


Number  of  Council  resolutions: 

Number  of  Mayoral  Committee  resolutions: 

Number  of  Mayoral  Committee  resolutions: 

Number  of  Mayoral  Committee  resolutions  not  tabled  before  Council: 
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INTRODUCTION  TO  ADMINISTRATIVE  GOVERNANCE 

The  Municipal  Manager  primarily  serves  as  chief  custodian  of  service  delivery  and  ensures  the 
implementation  of  political  priorities.  During  the  2018/2019  financial  year  the  Municipal  Manager 
provided  strategic  and  management  leadership  in  various  fields  and  projects. 

Good  governance  has  eight  major  characteristics  (participatory,  consensus-orientated,  accountable, 
transparent,  responsive,  effective  and  efficient,  equitable  and  inclusive  and  follows  the  rule  of  law). 
It  assures  that  corruption  is  minimised,  the  views  of  minorities  are  taken  into  account  and  that  the 
voices  of  the  most  vulnerable  in  society  are  heard  in  decision-making.  It  is  also  responsive  to  the 
present  and  future  needs  of  society. 
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Cape  Winelands  District  Municipality 

The  Municipal  Manager  identified  the  following  focus  areas,  namely: 

e  Basic  service  delivery  that  covers,  inter  alia,  the  effective  management  and  maintenance  of  the 
infrastructure  of  the  district  municipality; 

•  Social  upliftment  and  economic  development  as  well  as  establishing  an  environment  that  is 
conducive  to  local  economic  development  and  the  development  of  projects  and  strategies; 

•  The  optimisation  of  financial  resources  through  efficient  financial  management; 

•  Good  governance  that  includes  community  participation,  effective  communication  and  sound 
municipal  administration;  and 

•  Establishment  of  a  safe  community  through  efficient  disaster  management,  fire  services  and 
environmental  health. 

Community  participation  in  municipal  decision-making  is  of  utmost  importance  and  the  Municipal 
Manager  encouraged  and  created  conditions  for  the  local  community  to  participate  in  the  affairs  of  the 
district  municipality  through  IDP  forums  and  meetings.  During  the  2018/2019  financial  year,  all 
section  56  positions  were  filled.  This  has  created  a  stable  platform  of  management  expertise 
which  guides  the  District  Municipality  into  a  prosperous  future.  Interaction,  as  well  as  the  ability  to 
work  with  section  56  appointees  as  an  efficient  management  team  provided  professional  leadership, 
proving  once  again  that  the  District  Municipality’s  human  resources  are  our  greatest  asset. 
Interaction  with  the  Executive  Mayor  and  Portfolio  Councillors  has  resulted  in  an  effective 
governing  body  providing  sound  political  leadership,  which  is  essential  for  successful  local 
governance. 

The  Municipal  Manager  had  also  developed  a  culture  of  municipal  governance  that  complements 
formal  representative  government  with  a  system  of  participatory  governance,  as  such  participation  is 
required  in  terms  of: 

•  The  preparation,  implementation  and  review  of  the  IDP; 

•  The  establishment,  implementation  and  review  of  the  Performance  Management  System; 

o  The  monitoring  and  review  of  performance,  including  the  outcomes  and  impact  of  such 
performance;  and 

•  The  preparation  of  the  municipal  budget. 


21 1  P  a  g  e 


Cape  Winelands  District  Municipality 


2018/19  Annual  Report 


In  terms  of  section  83(1  )(c)  of  the  Local  Government:  Municipal  Systems  Act,  2000 
(Act  No.  32  of  2000),  the  Municipal  Manager  has  implemented  effective  bidding  structures  to 
minimise  the  possibility  of  fraud  and  corruption  and  in  terms  of  section  1 12(1  )(m)(i)  of  the  Local 
Government:  Municipal  Finance  Management  Act,  2003  (Act  No.  56  of  2003).  The  Municipal  Manager 
has  identified  supply  chain  measures  to  be  enforced  to  combat  fraud  and  corruption,  favouritism 
and  unfair  and  irregular  practices.  Furthermore,  in  terms  of  section  115(1)  of  the  Local 
Government:  Municipal  Finance  Management  Act,  2003  (Act  No.  56  of  2003),  the  Municipal 
Manager,  as  the  accounting  officer,  has  taken  steps  to  ensure  mechanisms  and  separation  of 
duties  in  the  supply  chain  management  system  to  minimise  the  likelihood  of  corruption  and  fraud. 

The  Municipal  Manager  has  also  in  terms  of  section  165(2)(a)  and  (b)(iv)  of  the  Local  Government: 
Municipal  Finance  Management  Act,  2003  (Act  No,  56  of  2003),  ensured  effective  operation  of  the 
Internal  Audit  Unit.  The  said  Internal  Audit  Unit  has  prepared  a  risk-based  audit  plan  and  an 
internal  audit  programme  for  the  financial  year  and  has  advised  the  Municipal  Manager  on  the 
implementation  of  the  internal  audit  plan  and  matters  relating  to  internal  audit,  internal  controls, 
accounting  procedures  and  practices,  risk  management,  performance  management  and  compliance 
with  the  Local  Government:  Municipal  Finance  Management  Act,  2003  (Act  No.  56  of  2003)  and  any 
other  applicable  legislation. 

As  local  government  has  a  legal  obligation  and  a  political  responsibility  to  ensure  regular  and  effective 
communication  with  the  community  and  as  statutory  enactments  all  require  high  levels  of 
transparency,  accountability,  openness,  participatory  democracy  and  direct  communication  with  the 
communities,  the  Municipal  Manager  ensures  that  the  District  Municipality’s  website  serves  as  a 
tool  for  community  communication.  Furthermore,  section  75  of  the  Local  Government:  Municipal 
Finance  Management  Act,  2003  (Act  No.  56  of  2003)  requires  that  municipalities  publish  key 
documents  and  information  on  their  website,  including  the  I  DP,  the  annual  budget,  adjustment 
budgets  and  budget  related  documents  and  policies. 
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In  terms  of  section  83(1)  of  the  Local  Government:  Municipal  Finance  Management  Act,  2003 
(Act  No.  56  of  2003),  the  Municipal  Manager,  senior  managers,  the  chief  financial  officer,  non- 
financial  managers  and  other  financial  officials  of  a  municipality  must  meet  the  prescribed  financial 
management  competency  levels  that  are  key  to  the  successful  implementation  of  the  Local 
Government:  Municipal  Finance  Management  Act,  2003  (Act  No.  56  of  2003).  In  view  of  the 
aforementioned,  the  Municipal  Manager  ensured  that  the  necessary  training  was  arranged  for  the 
officials  of  the  District  Municipality  in  order  to  meet  the  competency  levels  prescribed  in  the  regulations. 

The  Local  Government:  Municipal  Systems  Act,  2000  (Act  No.  32  of  2000),  as  well  as  the  Local 
Government:  Municipal  Planning  and  Performance  Management  Regulations,  2001  require 
municipalities  to  adopt  a  performance  management  system.  Once  the  IDP  and  budget  were  prepared 
and  approved,  the  Municipal  Manager  ensured  that  the  District  Municipality  had  prepared  their 
Service  Delivery  and  Budget  Implementation  Plan  (SDBIP)  in  accordance  with  the  Local 
Government:  Municipal  Finance  Management  Act,  2003  (Act  No.  56  of  2003)  and  MFMA  Circular  13. 
The  SDBIP  indicates  performance  targets,  financial  performance  targets  and  assigns  responsibility 
to  execute  the  respective  performance  targets.  The  District  Municipality  has  assessed  its 
performance  on  a  monthly  basis  and  reported  progress  on  performance  against  set  targets  to 
Council  quarterly  and  ultimately  presents  the  annual  performance  results  in  this  Annual  Report. 
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TOP  ADMINISTRATIVE  STRUCTURE 


HF  Prins 

Municipal  Manager 


Mr  CV  Schroeder  Ms  FA  du  Raan-Groenewald 

Executive  Director:  Chief  Financial  Officer: 

Community  Development  and  Financial  and  Strategic  Support 
Planning  Services  Services 


-  ' 

fyvirUrs/t 


Mr  F  van  Eck 
Executive  Director: 
Technical  Services 
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COMPONENT  B:  INTER-GOVERNMENTAL  RELATIONS 

INTRODUCTION  TO  COOPERATIVE  GOVERNANCE  AND  INTERGOVERNMENTAL  RELATIONS 

Good  cooperative  governance  and  intergovernmental  relations  is  important  to  the  Cape  Winelands 
District  Municipality  as  a  sphere  of  government,  due  to  the  fact  that  the  District  Municipality  is  often 
the  first,  or  even  the  only  sphere  of  government  that  citizens  interact  with  on  a  regular  basis,  with 
specific  reference  to  the  rural  area. 

Public  confidence  in  the  Cape  Winelands  District  Municipality  can  only  be  assured  by  operating 
according  to  the  requirements  and  spirit  of  cooperative  governance  and  intergovernmental  relations. 
The  District  Municipality  has  the  responsibility  to  govern  its  region,  taking  into  account  the 
abovementioned  components  to  create  an  open  society  for  all  where  all  results  must  meet  the  needs 
of  society  while  making  the  best  use  of  the  limited  resources  at  its  disposal. 

Intergovernmental  relations  give  effect  to  good  governance  according  to  democratic  principles  and 
also  provide  a  platform  for  effective  public  participation  in  the  region.  Through  this  process  the  Cape 
Winelands  District  Municipality  ensures  that  members  of  the  public  feel  that  they  have  a  stake  in  the 
District  Municipality.  The  District  Municipality  also  ensures  that  all  roie  players  have  the  opportunity  to 
improve  or  maintain  their  well-being. 


INTER -GOVERNMENTAL  RELATIONS 


NATIONAL  INTERGOVERNMENTAL  STRUCTURES 

The  Cape  Winelands  District  Municipality  actively  participates  in  national  intergovernmental  structures 
and  takes  part  in  the  agenda-setting  process  to  ensure  participation. 

In  this  regard  there  is  both  direct  and  indirect  engagement  on  a  political  and  senior  management  level 
with  regard  to  the  following  structures: 
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President’s  Coordinating  Council,  National  Municipal  Managers’  Forum,  National  IDP  Managers’ 
Forum,  National  LED  Managers’  Forum,  the  various  SALGA  National  Working  Groups,  the 
National  Public  Participation  Task  Team  and  various  structures. 

Through  this  process  and  engagements,  topics  directly  linked  to  the  District  Municipality  and  local 
municipalities  in  the  area  of  the  Cape  Winelands  District  Municipality  are  elevated  to  a  national 
level,  which  ensures  greater  coordination  and  participation. 

PROVINCIAL  INTERGOVERNMENTAL  STRUCTURE 

The  Cape  Winelands  District  Municipality  actively  participates  in  all  provincial  intergovernmental 
structures  and  is  committed  to  the  agenda-setting  process.  In  this  regard  there  is  direct 
engagement  on  a  political  and  senior  management  level  with  regard  to  the  following  provincial 
structures:  Premier’s  Coordinating  Forum  and  Technical  Committee,  Western  Cape  Municipal 
Managers’  Forum,  the  Chief  Financial  Officers’  Forum,  Provincial  IDP  and  Communication 
Managers’  Forum,  Provincial  LED  Managers’  Forum,  the  various  SALGA  Provincial  Working 
Groups,  the  Provincial  Public  Participation  Forum  and  others. 

Through  this  process,  all  agenda  settings  and  engagement  matters  relating  to  the  Cape  Winelands 
District  Municipality  and  local  municipalities  in  the  area  of  the  Cape  Winelands  District  Municipality 
are  elevated  to  a  provincial  level.  This  ensures  that  matters  are  addressed  at  this  level  and  more 
extensive  coordination  is  ensured. 

RELATIONSHIPS  WITH  MUNICIPAL  ENTITIES 

No  municipal  entities. 

DISTRICT  INTERGOVERNMENTAL  STRUCTURES 

Sound  district  intergovernmental  structures  are  imperative  to  the  Cape  Winelands  District 
Municipality  and  are  driven  by  the  District  IDP  focusing  on  common  goals  for  the  district  in 
collaboration  with  local  municipalities  within  the  area  of  jurisdiction  of  the  Cape  Winelands  District 
Municipality. 
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These  common  goals  form  part  of  the  provincial  and  national  KPI’s  and  go  hand  in  hand  with 
the  National  Development  Plan  of  South  Africa.  The  following  forums  are  operational  at  a  district 
level: 

District  Coordinating  Forum  and  Technical  Committee  (Municipal  Managers'  Forum),  IDP 
Coordinating  Committee,  Multi-Sectoral  Forum,  District  Safety  Forum,  Disaster  Management 
Advisory  Forum,  IDP  LED  Managers’  Forum  incorporating  public  participation,  District  Internal 
Audit  &  Risk  Forum  and  others. 

Sound  cooperation  and  intergovernmental  relations  at  a  district  level  are  maintained  and 
strengthened  through  lateral  engagements  on  a  regular  basis  between  the  District  Municipality 
and  local  municipalities  within  the  area  of  jurisdiction  of  the  District  Municipality. 

The  benefits  of  sound  intergovernmental  relations  at  a  district  level  ensure  that  problems  are 
resolved  to  ensure  a  cost-effective  service  to  the  community  and  benefiting  the  region  as  a  whole 
through  the  elimination  of  duplication. 
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COMPONENT  C:  PUBLIC  ACCOUNTABILITY  AND  PARTICIPATION 

The  Cape  Winelands  District  Municipality  conducts  meetings  in  collaboration  with  local 
municipalities  that  are  situated  in  the  municipal  jurisdiction. 

On  15  and  16  November  2018  in  Worcester  and  Paarl  respectively,  CWDM  together  local 
municipalities  held  Sector  Engagements  with  various  organized  structures,  businesses  and 
provincial  sector  departments. 

On  1 1  and  15  April  2019  in  Paarl  and  Worcester  respectively,  CWDM  together  with  local 
municipalities  held  their  IDP/Budget  Consultation  Meeting,  guests  included  representatives  from 
various  registered  organisations  in  the  area. 

The  purpose  of  the  above  mentioned  Public  Participation  meetings  is  to  ensure  that  there  is  joint 
planning  for  the  IDP  of  the  Cape  Winelands  District,  and  local  municipalities  which  then  assists  in 
strategy  formulation  for  the  region.  It  serves  in  a  ‘cleaning  house’capacity  for  transversal  issues  of 
development  and  planning.  The  meetings  affords  municipalities,  community  organisations  and 
provincial  departments  the  opportunity  to  share  and  communicate  information  on  their  current 
activities  and  thereforfacilitates  inter-governmental  planning  and  budgeting. 

PUBLIC  MEETINGS 

Communication,  participation  and  forums 

The  Cape  Winelands  District  Municipality  and  the  the  local  municipalities  in  the  district, 
Drakenstein,  Stellenbosch,  Breede  Valley,  Witzenberg  and  Langeberg  Municipalities;  Western 
Cape  Government  Local  Government  are  devoted  to  building  strong  government  institutions  that 
actively  promote  sustainable  and  integrated  community  development. 


The  District  Public  Participation  and 
Communications  Forum  (PPCOM)  is  a 
consultative  forum  aimed  at  increasing  co¬ 
ordination,  integration  and  communication 
between  the  three  spheres  of  government 
through  information  sharing,  dialogue, 
capacity  building  and  consultation  on 
matters  of  mutual  interest. 
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WARD  COMMITTEES 

The  Cape  Winelands  District  Municipality  does  not  have  ward  committees:  ward  committees  are  a 
function  of  local  municipalities  in  the  district.  These  committees  do  however  provide  valuable 
support  in  terms  of  organizing  sectors  and  assisting  with  mobilization  of  citizens  for  public 
engagements,  due  to  their  innate  knowledge  of  their  communities;  it  is  well  known  that  ward 
committee  members  are  valuable  resources  for  information. 


PUBLIC  MEETINGS 

Nature  of 
the 

Meeting 

i 

Date  of  the 
,  Event 

i 

;  Number  c? 

;  Participating 
Councilors 

|  Number  o* 
j  Participating 
|  Municipal 
|  Administrators 

T 

1  Number  of 
!  Participating 
Community 
Members 

7~ 

Issues 

Addressed 

{Ye®  /No} 

1 - - - 

* 

(  Date  and  Manner 
!  of  Feedback  to 
Community 

Cape 

Winelands 

District 

Municipality 

15-10 

November 

2018 

11 

9 

91 

Yes 

Same  day  and 
some  through 
correspondence 

11  and  15  April 
2019 

15 

10 

73 

Drakenstein 

Municipality 

16/09/2018 

to 

07/10/2018 

40 

8 

231 

Yes 

Same  day  and 
some  through 
correspondence 

07/04/2019 

to 

03/05/2019 

73 

352 

2392 

15/05/2019 

42 

19 

143 

Stellenbosch 

Municipality 

09-31 
October  201 8 

29 

87 

1156 

Yes 

Feedback  is 
provided  by 
departmental 
representatives  at 
the  specific  ward 
meeting. 

Formal  written 
feedback  is  done  on 
the  written 

8  April  2019- 
2  May  201 9 

32 

124 

1013 

29  |  P  a  g  e 


Cape  Winelands  District  Municipality 


2018/19  Annual  Report 


submissions. 

Wrtzenberg 

06-20 

November 

2018 

37 

257 

1388 

Yes 

Same  day  and 
some  through 
correspondence 

08-  18  April 
2019 

37 

52 

229 

Langeberg 

No  response  received  from  Langeberg  Municipality 

Breede  Valley 
Municipality 

9  October 
2018-10 
November 

2018 

20 

65 

371 

Yes  (as  far 
as  practically 
possible) 

Same  day  and 
some  through 
fbllow-up 
correspondence 

30  March  2019 
“11  April  2019 

17 

239 

709 
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COMMENT  ON  THE  EFFECTIVENESS  OF  THE  PUBLIC  MEETINGS  HELD 

The  CWDM,  during  its  IDP  Stakeholder  engagements  and  IDP/Budget  Consultation  meetings  in  November  2018  and 
April  2019,  received  a  substantial  number  of  verbal  and  written  submissions  regarding  burning  issues  In  the  Cape 
Winelands  area.  Some  of  the  inputs/issues  received  from  these  consultations  fall  within  the  mandate  of  a  District 
Municipality,  these  were  circulated  to  internal  Executive  Directors  for  input  and  comment.  Issues  which  were  not  related 
to  the  ambit  of  CWDMJs  functions,  were  referred  to  relevant  local  municipalities,  sector  departments  at  Provincial 
Government  Western  Cape,  CWDM's  Ambassadorforthe  Disabled  and  the  Chairperson  of  the  Cape  Winelands  District 
Health  Council. 

Feedback  received  from  Internal  and  external  departments  were  presented  to  the  Mayoral  Committee  and  Council  for 
consideration.  Feedback  was  given  to  community  members  who  raised  these  specific  issues/concerns. 

After  the  draft  2nd  Review  IDP  and  Budget  were  approved  by  the  Council  of  the  Cape  Wineiands  District  Municipality,  the 
comments  provided  by  stakeholders  during  the  compulsory  consultative  phase,  including  an  IDP/Budget  hearing  in  April 
2019,  were  considered  by  the  Executive  Mayor  as  prescribed  by  the  Local  Government:  Municipal  Systems  Act.  2000 
(Act  No.  32  of  2000) 

IDP  PARTICIPATION  AND  ALIGNMENT 


IDP  Participation  and  Alignment  Criteria* 

j  Yea/No 

j 

Does  the  municipality  have  Impact,  outcome,  input,  output  Indicators? 

Yes 

Does  the  IDP  have  priorities,  objectives,  KPis,  development  strategies? 

Yes 

Does  the  IDP  have  multi-year  targets? 

Yes 

Are  the  above  aligned  and  can  they  calculate  into  a  score? 

Yes 

Does  the  budget  align  directly  to  the  KPIs  in  the  strategic  plan? 

Yes 

Do  the  IDP  KPis  align  to  the  Section  57  Managers? 

Yes 

Do  the  IDP  KPis  lead  to  functional  area  KPis  as  per  the  SDBIP? 

Yes 

Do  the  IDP  KPis  align  with  the  provincial  KPis  on  the  12  outcomes? 

Yes 

Were  the  indicators  communicated  to  the  public? 

Yes 

Were  the  four  quarterly  aligned  reports  submitted  within  stipulated  timeframes? 

Yes 
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COMPONENT  D:  CORPORATE  GOVERNANCE 

OVERVIEW  OF  CORPORATE  GOVERNANCE 

Through  corporate  governance  the  CWDM  converges  funds  and  builds  relationships  with  various 
stakeholders  to  determine  its  mission  and  vision,  with  the  goal  of  optimising  resources  to  promote 
accountability  and  cost-effective  services  to  the  public. 

In  view  of  the  fact  that  corporate  governance  determines  the  success  or  failure  of  a  municipality, 
the  Cape  Winelands  District  Municipality  closely  monitors  its  business  principles  through  policy 
guidelines,  risk  management  and  political  oversight  to  ensure  compliance,  aiming  to  obtain  a  clean 
audit. 

RISK  MANAGEMENT 

Section  62  of  the  Local  Government:  Municipal  Finance  Management  Act  2003  (Act  No.  56  of 
2003)  states  that  the  accounting  officer  should  take  all  reasonable  steps  to  ensure  that  the 
municipality  has  and  maintains  effective,  efficient  and  transparent  systems  of  financial  and  risk 
management  and  internal  control,  as  well  as  the  effective,  efficient  and  economical  use  of  the 
resources  of  the  municipality. 

The  Enterprise  Risk  Management  Framework  (ERM)  aims  to  ensure  that  risks  that  could  impede 
the  achievement  of  objectives  are  managed  better  and  mitigated  earlier,  thereby  improving  the 
district  municipality's  ability  to  carry  out  its  mission  and  achieve  its  goals. 

The  Fraud  and  Risk  Management  Committee  (FARMCO)  is  guided  by  a  Terms  of  Reference 
(TOR)  which  is  in  compliance  with  the  Local  Government:  Municipal  Finance  Management  Act, 
2003  (Act  No.  56  of  2003).  The  CWDM’s  FARMCO  consists  of  the  Municipal  Manager,  Executive 
Directors,  the  Director:  IDP,  Performance  and  Risk  Management,  the  Deputy  Director: 

Performance  and  Risk  Management,  the  Senior  Manager:  Internal  Audit  and  one  independent 
member  not  employed  by  the  municipality. 

During  the  201 8/2019  financial  year,  the  unit  was  responsible  for  risk  management  awareness, 
facilitated  quarterly  reviews  and  updating  of  risk  registers.  Although  the  Deputy  Director: 
Performance  and  Risk  Management  is  responsible  for  risk  management,  management  took 
ownership  of  risks  and  the  mitigation  thereof. 
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ANTI-CORRUPTION  AND  FRAUD 
Fraud  and  Anti-Corruption  Strategy 

Section  83(c)  of  the  Local  Government:  Municipal  Systems  Act,  2000  (Act  No.  32  of  2000)  refers 
to  the  implementation  of  effective  bidding  structures  to  minimise  the  possibility  of  fraud  and 
corruption  and  the  Local  Government:  Municipal  Finance  Management  Act,  2003  (Act  No.  56  of 
2003)  (MFMA),  Section  1 12(1)  (m)(i)  identifies  supply  chain  measures  to  be  enforced  to  combat 
fraud  and  corruption,  favouritism  and  unfair  and  irregular  practices. 

Section  1 15(1)  of  the  Local  Government:  Municipal  Finance  Management  Act,  2003  (Act  No.  56  of 
2003)  (MFMA),  states  that  the  accounting  officer  must  take  steps  to  ensure  mechanisms  and 
separation  of  duties  in  a  supply  chain  management  system  to  minimise  the  likelihood  of  corruption 
and  fraud. 

The  Cape  Winelands  District  Municipality  has  adopted  an  attitude  of  zero  tolerance  for  fraudulent 
and  corrupt  activities. 


SUPPLY  CHAIN  MANAGEMENT 
Overview  of  Supply  Chain  Management 

Prescribed  supply  chain  management  processes  and  procedures  as  per  the  Local  Government: 
Municipal  Finance  Management  Act,  2003  (Act  No.  56  of  2003),  Sections  110  to  119  and  the 
Supply  Chain  Management  Regulations,  2005  are  in  place  and  maintained.  Procurement  plans 
are  submitted  by  service  departments  to  improve  demand  management.  This  enables  and 
supports  the  SCM  Unit  to  maintain  and  execute  the  municipality’s  demand  plan  which  ultimately 
contributes  to  effective  service  delivery.  The  district  municipality  endeavours  to  maintain  an 
effective  supplier  database  to  acquire  the  necessary  goods  and  services,  however,  it  is  reliant  on 
the  cooperation  of  suppliers. 

The  implementation  of  the  Central  Supplier  Database  (CSD  )  of  National  Treasury  has  had  a 
positive  affect  on  suppliers’who  are  more  responsive  to  the  municipality’s  requests  for  information 
and  documentation. 

COMMENT  ON  BY-LAWS 

No  new  by-laws  were  promulgated. 
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emphasises  planning  and  managing  a  focus  on  desired  results,  and  managing  inputs  and  activities  to  achieve  these 
results. 
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Summary  of  Cape  Winelands  Organisational  Key  Performance  Indicators: 
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Annual  target 

achieved 

Overachievement: 
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could  be  assisted 

with  subsidies  with 
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available. 
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Quarter  2 :  All  scorecards  Key  Performance  I  ndicators  (KPI’s)  sam  pli  ng; 

Quarter  3:  All  scorecards  Key  Performance  Indicators  (KPI’s)  sampling;  and 

Quarter  4:  Organisational  KPI’s  testing. 
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The  foliowing  documents,  per  department,  were  issued  and  submitted  for  evaluation: 
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Performance  of  suppliers  evaluated  in  comparison  with  the  previous  financial  year: 


repetition  of  some,  new  suppliers  are  constantly  entering  the  process.  Therefore,  performance  comparisons  are  measured  on 
percentage  per  performance  category  rather  than  on  the  individual. 
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The  above  diagram  reflects  a  slight  improvement  in  relation  to  the  previous  year.  A  performance  of  98.92%  (2017/2018:  96.32%)  for 
the  two  top  categories  were  met.  Although  the  municipality  strives  to  obtain  100%  from  its  suppliers,  it  may  be  too  ambitious.  Officials 
should  not  be  giving  higher  points  just  to  achieve  an  artificially  high-performance  level.  Therefore,  the  two  top  levels  should  follow  a 
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MAIN  AREA  &UB  AREA  i  MOVEMENT  from  previous  year 


Cape  Winelands  District  Municipality 


2018/19  Annual  Report 


TECHNICAL  SERVICES 

COMPONENT  A:  BASIC  SERVICES 

This  component  includes:  water,  waste  water  (sanitation),  electricity,  waste  management,  housing 
services  and  a  summary  of  free  basic  services. 

INTRODUCTION  TO  BASIC  SERVICES 

The  Cape  Winelands  District  Municipality  does  not  provide  any  services  but  assists  with  certain 
infrastructure  in  rural  areas.  Rural  schools  battle  with  the  upkeep  of  water  and  sanitation 
infrastructure  due  to  the  increase  in  learners  as  well  as  the  cost  of  proper  maintenance.  Council 
assist  with  the  provision  of  clean  water  as  well  as  sanitation  services.  Farm  workers  are  also 
assisted  by  Council  with  the  provision  of  subsidies  for  the  water  and  sanitation  services  in  the 
homes,  as  well  as  for  the  provision  of  warm  water  to  improve  the  lives  of  farm  dwellers. 

WATER  PROVISION 

INTRODUCTION  TO  WATER  PROVISION 

To  supply  water  to  schools  and  labourer  cottages,  the  CWDM  provides  subsidies  that  assist 
landowners  to  provide  water  to  the  farm  worker  dwellings.  It  is  important  that  potable  water  at  all 
schools  is  safe  to  drink  and  for  that  reason,  where  water  quality  does  not  conform  to  the  applicable 
standards,  water  purification  systems  are  provided  to  reach  the  required  standards. 

COMMENT  ON  WATER  SERVICES  PERFORMANCE  OVERALL 

Not  all  targets  for  the  2018/2019  financial  year  were  met  and  not  ail  the  approved  projects  were 
completed. 

WASTE  WATER  (SANITATION)  PROVISION 
INTRODUCTION  TO  SANITATION  PROVISION 

To  provide  sanitation  to  schools  and  farm  labourer  cottages,  the  CWDM 
grants  subsidies  that  assist  farmers  to  provide  sanitation  within  the  farm 
laborer  cottages.  As  the  rural  schools  expand  due  to  additional  classes  and 
grades,  the  current  facilities  sometimes  cannot  cope  with  the  amount  of 
learners.  In  these  cases  the  CWDM  assists  with  the  construction  of  additional 
infrastructure  to  provide  effective  and  clean  sanitation  services  at  these 
schools. 
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COMMENT  ON  SANITATION  SERVICES  PERFORMANCE  OVERALL 

The  target  for  the  provision  of  sanitation  at  rural  schools  for  2018/2019  financial  year  was  not  met 
and  not  all  projects  were  completed. 

ELECTRICITY 


INTRODUCTION  TO  ELECTRICITY 


The  Cape  Winelands  District  Municipality  does  not  provide  electrical 
services,  but  assists  landowners  in  the  rural  area  to  improve  the  lives  of 
the  farm  workers  by  providing  a  subsidy  for  solar  warm  water  systems  as 
part  of  Council’s  contribution  towards  renewable  energy. 

COMMENT  ON  ELECTRICITY  SERVICES  PERFORMANCE  OVERALL 


The  target  for  the  2018/2019  financial  year  was  exceeded  and  220  units  were  installed  during  the 
year. 


WASTE  MANAGEMENT 


INTRODUCTION  TO  WASTE  MANAGEMENT 

The  Cape  Winelands  District  Municipality  does  not  render  any  refuse  collection  service,  but  is  in 
the  process  of  investigating  possible  areas  for  regional  waste  disposal  sites  within  the  district. 

COMMENT  ON  WASTE  MANAGEMENT  SERVICE  PERFORMANCE  OVERALL 

The  investigation  has  been  completed  and  possible  sites  were  identified.  The  environmental 
authorization  process  was  completed  and  a  license  was  issued  by  the  WCG:  DEA.  An  appeal  was 
lodged  and  Council  awaits  the  final  outcome  of  the  appeal. 
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Transport  Month  Event 
Aim  of  transport  month 

Transport  Month  is  a  national  initiative  to  raise  awareness  with  regard  to  the  role  of  transport  on 
the  economy,  and  to  encourage  participation  by  citizens  and  businesses.  T ransport  Month  goal  is 
to  place  emphasis  on  the  provision  of  a  safe,  affordable,  accessible  and  reliable  transport  system 
in  the  country  as  well  as  to  engage  in  extensive  campaigns  that  showcase  the  progress  achieved 
in  various  transport  programs  and  projects  while  increasing  awareness  of  public  transport. 

The  division  commemorates  Transport  Month  with  the  knowledge  that  South  Africa’s  road  death 
toll  remains  at  an  unacceptably  high  level.  Road  accidents  result  in  both  lives  and  economic  loss, 
the  effect  of  these  costs  are  often  devastating. 

The  goal  for  the  Cape  Winelands  District  Municipality’s  Transport  Month  is  to  raise  commuters' 
awareness  of  safety  for  women  using  public  transport  in  public  transport  operators  and  the 
business  sector,  to  increase  usage,  safety  and  quality  of  service  rendered  by  public  transport 
operators,  as  well  as  increasing  the  awareness  of  the  commuter  on  personal  road  safety. 

Transport  Month  2018,  themed,  let’s  travel  safe  together1  was  hosted  successfully  in  October  2018 
at  Mbekweni  taxi  rank,  Huguenot  train  station  as  well  as  the  Wellington  taxi  rank  was  given  full 
support  by  the  Portfolio  Councillor  for  Technical  Services:  Cllr  GJ  Carinus. 
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COMMENT  ON  THE  OVERALL  PERFORMANCE  OF  TRANSPORT 

The  National  Public  Transport  Strategy  excludes  the  CWDM  from  accessing  the  major  sources  of 
funding  for  public  transport,  namely  the  Public  Transport  Infrastructure  Grant  (PTIG)  and  Public 
Transport  Network  Operations  Grant  (PTNOG). 

By  excluding  district  municipalities  from  accessing  the  Municipal  Infrastructure  Grant  (MIG),  the 
funding  for  public  transport  at  the  Cape  Winelands  District  Municipality  is  reliant  on  Council’s 
equitable  share  and  irregular  grants  from  the  provincial  WCG  T&PW.  The  impact  and  performance 
on  the  mandatory  transport  function  is  thus  determined  by  funding,  which  can  be  made  available 
via  Council  budget. 

However,  despite  funding  challenges,  planning  for  improved  citizen  mobility  and  implementation  of 
various  public  transport  related  projects  continued  as  evidenced  by  the  enthusiastic  response  from 
the  various  participants  and  beneficiaries,  i.e.  Transport  Month  event  hosted  in  Drakenstein  and 
implementation  of  improvements  to  road  infrastructure  at  urban  schools  in  Breede  Valley  LM. 
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COMMUNITY  DEVELOPMENT  AND  PLANNING  SERVICES 

COMPONENT  C:  PLANNING  AND  DEVELOPMENT 


The  department  Community  Development  and  Planning  Service  comprise  of  the  following 
divisions: 

Spatial  Planning  Services:  Spatial  Planning  division  has  a  limited  function  pertaining  to  Town  and 
Regional  Planning  and  is  thus  only  limited  to  spatial  planning  and  planning  coordination.  Land  use 
management  is  a  function  of  the  five  local  municipalities  within  the  Cape  Winelands  district 
although  the  CWDM’s  involvement  in  land  use  planning  is  through  participation  in  local  municipal 
planning  tribunals  established  in  terms  of  SPLUMA  16  of  2013. 

Socio-Economic  Development:  The  divisions  of  Local  Economic  Development  and  Tourism 
amalgamated  with  the  division  Rural  and  Social  Development  to  form  a  new  division  called  Socio- 
Economic  Development  in  2018/19.  One  of  the  first  tasks  of  the  new  division  was  to  take  the  draft 
Cape  Winelands  Regional  Socio-  Economic  Development  Strategy  (CW-RSEDS)  through  its  final 
internal  and  external  round  of  gathering  comments  and  submit  the  CW-RSEDS  to  Council  for 
adoption.  The  CW-RSEDS  was  adopted  by  Council  on  27  May  2019. 

Municipal  Health  Services:  In  terms  of  Part  B  of  Schedule  4  of  the  Constitution  of  the  Republic  of 
South  Africa,  1996,  Section  156(1  )(a)  Municipal  Health  Services  had  been  entrusted  to  local 
authorities.  According  to  the  Local  Government:  Municipal  Structures  Act,  1998 
(Act  No.  117  of  1998),  Section  84(1  )(i),  Municipal  Health  Services  (MHS)  were  consequently 
declared  the  responsibility  of  a  District  Municipality  (Category  C)  and/or  Metropolitan  Area 
(Category  A).  The  National  Health  Act,  2003,  (Act  No.  61  of  2003),  Section  32(1),  tasks  every 
metropolitan  and  district  municipality  to  ensure  the  provision/rendering  of  Municipal  Health 
Services  (MHS).  Air  quality  management  resorts  under  Municipal  Health  Services  in  the 
municipality.  The  CWDM’s  2nd  Generation  Air  Quality  Management  Plan  (AQMP)  review  was 
completed  in  2018,  approved  by  Council  and  included  as  a  sector  plan  in  the  IDP.  The  CWDM 
continues  to  strive  towards  the  implementation  of  the  objectives  within  the  2nd  Generation  AQMP. 
The  identified  goals  and  targets  within  the  CWDM  2nd  Generation  AQMP  was  presented  and 
discussed  at  a  Council  Policy  Workshop  on  25  October  2018  to  ensure  a  good  understanding  of 
the  CWDM  AQMP  action  plan  with  allocated  timeframes  for  implementation  and  the 
implementation  indicators. 

Disaster  Management  Services:  The  CWDMC  consists  of  a  Disaster  Management  Centre  and 
three  permanent  staff  members  assisted  by  an  intern,  whose  contract  comes  to  an  end  in 
November  2019.  The  purpose  of  the  CWDMC  is  to  ensure  co-ordination  of  multi-disciplinary  and 
multi-sectoral  risk  reduction  through  integrated  institutional  capacity  for  Disaster  Risk  Management, 
Disaster  Risk  Assessment,  Response  and  Recovery.  The  CWDMC  is  fully  functional  and  compliant 
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with  the  Disaster  Management  Act,  No.  57  of  2002  as  amended  by  the  Disaster  Management 
Amendment  Act,  No.  16  of  2015.  In  terms  of  Section  51  of  the  Disaster  Management  Act,  no  57  of 
2002,  the  Cape  Winelands  Disaster  Management  Centre  (CWDMC)  established  a  Disaster 
management  Advisory  Forum  that  consists  of  representatives  from  the  five  local  municipalities, 
provincial  and  national  departments  and  other  Disaster  Management  role  players.  This  forum 
meets  on  a  bi-annual  basis. 

Fire  Fighting  Service:  In  terms  of  Section  84(1)  (j)  of  the  Local  Government:  Municipal  Structures 
Act,  1998  (Act  No.  1 17  of  1998),  Fire  Services  have  the  following  functions: 

•  Firefighting  services  serving  the  area  of  the  district  municipality  as  a  whole,  which  includes — 
Planning,  coordination  and  regulation  of  fire  services; 

•  Specialised  firefighting  services  such  as  mountain,  veld  and  chemical  fire  services; 

•  Coordination  of  the  standardization  of  infrastructure,  vehicles,  equipment  and  procedures;  and 

•  Training  of  fire  officers. 

The  fire  season  has  not  been  the  most  challenging  fire  season  ever  endured  but  It  was  still  a  busy 
and  rough  season.  The  Fire  Services  responded  and  attended  to  more  than  1300  fires  reported 
from  the  1st  October  2018  to  the  30th  April  201 9. 
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Dcpsrtmentei  Statistic: 


OUR  REACH  IN  COMMUNITIES: 

±3300  People  reached  through  the  16  days  of  activism 
campaign 

±500  Vulnerable  children  participated  in  Victim 
Empowerment  programmes 

±1500  Elderly  persons  were  afforded  the  opportunity  to 
participate  in  the  Health  and  Wellness  Sports  event 
±27  community  organisations  were  supported  that  enabled 
them  to  do  their  work  within  communities 
±800  Living  Active  Age  programmes  were  implemented 
More  than  6000  Sanitary  wares  provided  to  school  leaners 
across  the  district 

500  Diapers  were  provided  to  Elderly 
±1800  people  participated  in  the  international  day  for  people 
with  disabilities 

1310  Youth  from  across  the  district  participated  in  Youth 
Month  programmes 


SPORT 

RECREATION 


TOURISM  TRAINING 


Knrr^-— ■  . 


60  sport  and  recreation 
clubs  were  supported 
BOO  School  Children 
were  pari  and  parcel  oi 
the  business  against 
cnmo  e^err! 

350  people  were  part  of 


22  trained  in  customer  care 
20  site  guides  trained 
12  trained  in  events 
management 

14  trained  in  Introduction  to 
Wine 

11  received  culinary  training 
46  received  first  aid  training 
9  received  exhibition  training 


TRAINING  PROGRAMMES 


*  18  Sfv'  M  E.s  w.e  m  p  rr  i  fte  d 

pf  i  it  i  siria’  I U  u  si  mess-.l  ra  ( r  i  mg 

. . 


11  srm.il  farmer 
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the  Cape  Winelands 
spurt  swards 

*  250  people  were  part  of 
Boland  Rugby  sport 
awards 

*  2000  people  were 
reached  through  Ranter 
tournaments 

•  1000  people  took  part  at 
the  freedom  run  event 

■  400  sport  clubs  were 
assisted  with  transport 
to  honour  league  games 

•  1000  kids  were  afforded 
opportunity  to  lake  pari 
irt  riel  dance 
cam  petitions 

■  450  people  took  part  at 
the  Cape  Winelands 
Drama  festival 


ENVIRONMENTAL 

MANAGEMENT 

Natural  Resource  Management 
Programmes 

Two  projects:  Cape  Winelands 
Invasive  Alien  Vegetation 
Management  Programme;  and 
River  Rehabilitation  Programme. 

Thirty-four  (34)  sites/contracts 
were  awarded  and  cleared 
allowing  for: 

•  Work  opportunities  created: 

±18129 

•  Hectares  cleared:  ±3212.68 


Fame. 


ealih  wardens 
■were:  iriimnd  in  First  Aid 
fevip'  1  anti  2 


450  .Liiamsfswc-ro-trc-.  i 


courses 


MENTORSHIP  PROGRAMME 

18&f$MEs  and  1 1  small 
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83;  No,  of  Orders 


NUMBER  OF  PEOPLE 
TRAINED  IN  MUNICIPJ 
HEALTH  RELATED 
MATTERS; 


756:  Dulles  of  the  food 
Handler 

60:  Standards  & 
Requirements  for  Food 
Premises,  Duties  of  the 
Food  Handler, 
Transport,  Delivery. 
Storage  and  Display  of 
food,  Cleaning  and 
Sanitation  of  Food 
Premises 
10:  Standards  & 


MRS:  FOOD  SAFETY  SAMPLING 
2016-2019 


WIHS:  ACTIVITIES  CONDUCTED  tN  RELATION  TO 
FOOD  CONTROL 

•  8009:  No  of  inspections  can  dueled  M  food  premises 

•  1 282:  Applications  for  Certificates  of  Acceptability 
inspections  conducted 

•  1241 ;  Applications  for  Certificates  of  Acceptability 
Inspections  conducted 


66:  Surface  Swabs  analysed 
107;  Cooked  poultry 
68:  Cooked  sea- water  and 
freshwater  foods 

176:  Dairy  product  or^amftO|ltf  _ 
da j  ry„  t r.r o  d u c  i  w| t  h  t  h  e  e x  c e  p  li  og  til 
ripened  cheese 
2:  Desiccated  coconut 
116:  Dried  spices  arid  arp.matJc 


I  VLrlJ  ^  ■■  *4^1  ■  1  l-l  K  ■  VWUI 


1:  Edible  gelatin 

34:  Edible  Ices 

1:  Egg  product  after 

pastourizaiiDn  or  irradiation 

89:  Fruit juice  for  consumption 

186:  General  Micro  analyses  of 

Foodstuffs 

23;  Ripened  Cheese 

88:  Natural  mineral  water  or 

bottled  water 

23;  Partly  cooked  or  uncooked 
seawater  and  freshwater  foods 
278:  Pasteurised  milk,  pasteurised 
reconstituted  1  prepa red )  m ilk. 
pasteurised  skimmed  milk, 
pa  steurised  repo  nslj  luted 
(prepared)  skimmed  milk  or 
pasteurised  cream 
24:  Raw  milk  intended  for  further 
processing 

0:  Ray/  milk  that  has  become  sour 
for  consumption 
3:  Raw  milk,  raw  cream,  raw 
skimmed  milk,  raw  reconstituted 
(prepared)  milk  or  raw 


FIRE  FIGHTING 


Gens 


to 


138 


Wastewater  dechsrgec 
info  a  water  roaou/cc 
2:  LegioriQl:3  Screening 
6:  MOORE  PADS 
23f):  SANS  241  Farms 
Non-Wstor  SotvSo&s 
Authority: 
Specifications  for 
Drinking  Water 
BO;  SANS  241  Rural 
Schools  Non-Wate; 
Services  Authority: 
Specifications  for 
Drinking  Wales 


Attended  to  approximately  1391  fires 

Area  of  vegetation  burned  amounts  to  more  than 

50  000  hectares 

Aerial  resources  were  called  out  on  35  occasions 
No  serious  damage  to  property  was  reported 


MHS:  WATER  QUALH 
SAflWnJNG2918-2f>ir- 
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Premises  Do's  and 
Den  ts  for  Spaza  Shops 

•  55:  Food  Safety 

■  413:  Food  Safety 

•  850:  Personal  Hygiene 
&  Environmental 
Awareness 

•  57:  Early  Childhood 
Development  Centres 

•  2400:  Cape  Winelands 
Education  District* 
Career  Exhibition: 

Grade  9s 

•  175:  Handwashing 

•  700:  Diarrhoea 
Awareness 
64:  Stop  Flies 
Campaign 


*  582:  SANS  241  Water 
Services  Authority 
Specifications  for 
Drinking  Water 

*  44,  Special  limit  for 
Wastewater  3 ssenstgad 
■nio  a  water  resource 

*  185:  Standard  for 
Rivers  dams,  canals 

“  144;  Standard  for 

swimming  pool  water 


1C:  Vvofer  useo  m 
miikina  sf-sds 


reco  nst  i  t  uted  ( [  jrep  a  red)  skim  med 
milk  for  consumption 
2:  Rooibos  lea  packed  in  retail 
packaging  at  the  point  of  sale 
2:  Sterilised  cream,  milk, 
fsconsHtuied  milk  and  UHT 
1:  Sugars  used  for  canning 


AIR  QUALITY 

*  129:  Received  and  atlended  air 

quality  compiainls 
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COMPONENT  D:  COMMUNITY  AND  SOCIAL  SERVICES 

DIVISION  SOCIO-ECONOMIC  DEVELOPMENT 

The  CWDM  continues  to  build  and  strengthen  partnerships  (whether  formal  or  informal)  with  the 
private  sector,  civil  society  and  communities  in  order  to  continually  build  a  strong  economic  and 
social  foundation  for  the  District.  The  economic  partnerships  have  started  to  bear  fruit  where  some 
of  the  projects  have  been  replicated  in  other  areas  because  of  the  successful  implementation.  It 
has  become  abundantly  clear,  that  where  an  economic  development  project  has  had  success,  it 
has  been  because  the  projects  were  either  jointly  planned  or  jointly  implemented  by  local 
government  and  the  private  sector. 


INVESTMENT  ATTRACTION,  RETENTION  AND  OPPORTUNITIES  PROGRAMME 

The  focus  of  the  Cape  Winelands  Investment  Attraction,  Retention  and  Opportunities  Programme 
is  to  promote  investment  in  the  Cape  Winelands  District,  by  focusing  on: 

*  Retaining  and  expanding  existing  businesses; 

*  Identifying  opportunities  in  the  area;  and 

*  Attracting  new  investment  in  the  area. 


Investment  Project:  Wine  Tourism  Toolkit  Project 

Vinpro  launched  the  Wine  Tourism  Toolkit,  a  comprehensive  resource  for  South  African  wine 
tourism.  The  Toolkit  was  developed  on  behalf  of  the  industry  to  assist  businesses  to  establish  or 
expand  their  wine  tourism  footprint.  The  online  Toolkit  provides  a  blueprint  to  assist  wineries  to 
plan  and  implement  their  wine  tourism  initiatives,  as  well  as  seven  sections  which  focus  on 
different  aspects  of  wine  tourism,  each  including  resources,  check  lists,  templates  and  case 
studies.  Users  can  work  through  the  Toolkit  sequentially  or  select  different  modules  and  topics  to 
suit  their  needs. 


The  benefits  to  wineries  of  using  the  Toolkit  would  include  unlocking  additional  revenue  streams  by 
developing  a  suite  of  wine  tourism  experiences,  improved  service  delivery,  increased  revenue  from 
wine  sales  and  growing  brand  awareness  by  offering  quality  experiences  to  visitors. 


The  Toolkit  is  made  available  to  the  industry  at  no  cost  thanks  to  funding  from  the  Cape  Winelands 
District  Municipality  (CWDM),  as  well  as  a  further  contribution  from  Vinpro  to  expand  its  reach  to 
wine-related  businesses  across  the  country. 
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“The  CWDM  recognises  the  strategic  value  of  wine  production  as  part  of  the  broader  regional 
economy  where  the  multiplying  effect  contributes  further  to  agri-processing,  wine  tourism, 
hospitality,  employment  opportunities,  skills  development  and  manufacturing,  to  mention  a  few," 
says  Dr  Helena  von  Schlicht,  CWDM  executive  mayor.  “Cooperation  through  strategic  partnerships 
is  vital  to  the  continued  growth  of  the  industry  and  the  association  of  the  CWDM  with  Vinpro  is  ideal 
in  striving  towards  excellence  in  the  promotion  of  our  wine  tourism  product." 


The  dynamic  Toolkit  will  be  updated  bi-annually  to  ensure  that  the  content  remains  fresh  and 
relevant. 


Business  Retention  and  Expansion  Project:  Dine  with  Locals 

The  CWDM  has  supported  the  Dine  with  Locals  Cultural  Tourism  project  implemented  by 
Stellenbosch  360  for  four  years.  The  project  was  based  largely  on  inherent  talent  and  the  richly 
diverse  cultural  heritage  amongst  the  different  communities  in  Stellenbosch.  Dining  with  Locals 
concept  which  is  based  on  a  Sharecj  Economy  Model,  provides  an  income  for  drivers  (transport), 
caterers,  performing  artists,  crafters  and  casual  staff  and  the  host.  The  project  has  been  widely 
acclaimed  to  be  a  very  successful  initiative  to  drive  economic  empowerment  for  emerging 
entrepreneurs.  This  initiative  is  a  prime  example  of  how  culture  tourism  can  assist  talented 
individuals  and  communities  to  access  the  mainstream  tourism  industry. 

The  Visual  Arts  Department  of  the  Stellenbosch  University  has  created  a  coffee  table  book  of  the 
dine  with  local  events. 
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The  projects’  success  has  led  to  other  Local  Tourism  Associations  in  Western  Cape  copying  the 
concept  and  model  and  introducing  it  in  their  towns. 
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Investment  Attraction  Project:  The  Namibian  Tourism  Expo 

Local  Economic  Development  is  based  on  the  concept  that  wealth  in  localities  is  created  not  by 
government  but  by  the  private  sector.  Businesses  depend  on  having  favourable  local  business 
environment  to  create  that  wealth  and  prosperity.  Municipalities  have  a  central  role  in  creating  the 
favourable  business  environment  for  business  success. 


The  CWDM  attends  trade  shows  like  the  Namibia  Tourism  Expo  as  a  means  of  providing  SMEs  in 
the  District  with  a  platform  to  market  their  products  and  services  to  foreign 
buyers/consumers/investors.  The  ultimate  aim  is  for  these  Cape  Wineiands  SMEs  to  find  new 
markets  for  their  products  (exporting)  which  leads  to  more  production  and  can  in  turn  lead  to  job 
creation. 


The  21th  annual  Namibia  Tourism  Expo  was  organised  by  Republikein  and  supported  by  all 
Namibian  Tourism  Organisations  including  the  Namibia  Tourism  Board  (NTB).  The  organisers  this 
year  wanted  to  highlight  “Recycling  towards  sustainable  tourism”.  The  following  Small  and  Medium 
Enterprises  (SMEs)  were  on  the  CWDM  stand: 
o  Alvi’s  Drift  International  Wines; 

•  Funky  Ouma; 

c  Laharna  Farm  Products, 

*  Opstal  Landgoed 

o  Cape  Dried  Fruit  Packers  and 
e  M’hudi  Family  Boutique  Wine. 

The  CWDM  won  a  SILVER  award  at  the  Namibia  Tourism  Expo. 
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ENTERPRISE  DEVELOPMENT  AND  SUPPORT  PROGRAMME 
Small  Farmer  Project 

Wayne  Mansfield  of  Fruitfield  Farming  have  been  in  farming  since  end  2014.  He  exports  lemons 

and  have  started  planting  olive  trees.  His  olives 
are  picked,  pressed  and  sold  at  Fairview.  He 
future  plans  include  the  planting  of  blueberries. 
He  exported  66%  of  lemons  to  the  Middle  East 
and  17%  to  the  United  Kingdom  (UK).  He  wants 
to  focus  more  on  the  UK  market.  He  attended  an 
expo  in  Germany  earlier  this  year  to  explore  other 
markets.  Wayne  was  also  one  of  the  category 
winners  of  National  Department  of  Agriculture, 
Forestry  &  Fisheries  for  2019. 


Entrepreneurial  Seed  Fund  Project 

Clarize  Simpson’s  business,  Clarize’s  Treats  (Op  die  Berg,  Witzenberg)  started  operating  ten  years 
ago  and  was  only  done  for  an  extra  income.  Her  business  eventually  grew  and  includes  baking  of 
pastries,  pies  and  cakes.  Her  clients  include  coffee  shops  that  she  supplies  in  Ceres  and  farms  in 
Op  Die  Berg  region.  One  of  her  biggest  dreams  came  true,  with  the  help  of  the  CWDM 
Entrepreneurial  Seed  Fund.  She  was  finally  able  to  complete  the  renovations  to  her  kitchen.  As  a 
young  adult,  Clarize  is  very  committed  to  her  business  and  she  places  special  focus  on  how  she 
presents  her  baked  products  to  the  public.  Her  products  are  also  sold  at  one  of  the  most  prominent 
coffee  shops  in  Ceres's  main  road 


TOURISM  MARKETING  AND  DEVELOPMENT  PROGRAMME 


Local  Tourism  Association  Projects 

This  project  aims  to  assist  Local  Tourism 
Associations  (LTAs)  within  the  juridical  area  of 
the  Cape  Winelands  District  Municipal  with 
identifying  and  implementing  tourism 
developmental  projects  in  local  towns.  Projects 
such  as  school  educationais,  tourism  staff 
educationals,  art  and  music  classes  for 
designated  groups,  skills  training,  etc.  are 
included  in  the  many  projects  that  has  been 
identified  for  implementing. 


The  Cape  Winelands  District  Municipality  uses  this  project  as  a  catalyst  to  increase  awareness  and 
active  participation  of  local  communities  in  the  tourism  industry  of  the  region.  This  is  done  to 
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enhance  excellent  service  and  groom  local  people  to  act  as  ambassadors  of  the  hospitality  industry 
to  local,  national  and  international  tourists. 


Tourism  Training  Project 

Tourism  is  a  major  contributor  to  the  economy  of  any  country  and  a  good  vehicle  for  job  creation. 
In  South  Africa  the  key  objective  in  tourism  has  been  to  enhance  its  role  as  a  driver  of  socio¬ 
economic  development  in  line  with  national,  provincial  and  regional  growth  targets.  In  order  to 
achieve  this  on  a  regional  level,  the  CWDM  embarked  on  a  process  to  provide  excellent  services  in 
the  hospitality  industry  by  improving  the  skills  and  abilities  of  local  entrepreneurs  such  as  caterers, 
tour  guides,  tour  operators,  frontline  staff,  waitress  and  other  hospitality  staff.  Therefore,  the 
CWDM  has  identified  sector  specific  training,  i.e.  culinary,  customer  care,  event  management, 
social  media,  first  aid,  computer  and  introduction  to  wine  training.  These  training  equipped 
designated  groups  and  SMME’s,  within  region,  to  capitalize  on  the  prospect  of  increased  tourism 
activities  and  service  excellence  in  improving  their  prospects  of  gaining  appropriate  employment  in 
the  hospitality  industry. 


Township  Tourism  Project 

The  CWDM  had  identified  through  a  number  of  studies  that  they  commissioned  that  most 
municipalities  require  assistance  in  developing  niche  township  tourism  routes.  Therefore,  this 
project  is  an  intervention  by  the  CWDM  in  ensuring  that  tourism  routes  become  profitable  and 
sustainable.  Through  this  project,  smaller  tour  guides,  tour  operators  and  small  businesses  be 
afforded  the  opportunity  to  gain  access  to  and  link  with  established  businesses  and  routes  in  order 
to  grow  and  develop  their  tourism  enterprises.  The  project  consists  of  four  phases: 

«  Forging  partnerships. with  existing  routes; 

®  Route  development  support; 
o  Route  visits  and  educationais;  and 
«  Signage  and  route  collateral 


The  aim  is  two  folded: 

•  Link  smaller  tour  guides  with  tour  operators  and  big  business  organisations;  and 
®  Exposes  tour  guides  that  are  registered  and  operating  to  alt  the  products  and  new  routes  on 
offer  in  the  region  by  making  their  itineraries  available  to  tourists  or  investors  into  the  region. 


Therefore,  CWDM  has  entered  into  agreements  with  Local  Municipalities  in  the  district  to  assist 
them  in  developing  their  township  tourism  routes  as  well  as  obtaining  appropriate  tourism  road 
signage  for  businesses  on  these  routes,  including  developing  collateral  such  as  route  maps  to 
assists  in  the  marketing  of  these  tourism  routes. 
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Media/Tour  Operators  Educationals 

This  project  aims  to  promote  the  hidden  gems  and  the  cultural  heritage  of  the  CWDM  through  the 
hosting  of  media  and  tour  operator  educationals  throughout  the  region.  These  media  educationals 
enables  the  CWDM  to  attract  tourists  to  the  region. 


Tour  operators  during  a  wine  tasting  Media  group  doing  a  cycling  tour 


Journalist  doing  food  &  wine  pairing  T our  Operators  doing  olive  tasting 


Most  of  the  media  hosted  during  the  2018/19  financial  year  includes,  Boland  Media  which  is  part  of 
Media  24,  Social  Media,  Online  Bloggers,  Freelancers,  Inflight  Magazines  and  Slow  Lounges 
Magazines. 
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Sport  Tourism  Winter  Campaign 

The  sport  tourism  winter  campaign  featured  the  Mzansi  Super  League  T20,  a  partnership  between 
the  CWDM,  Drakenstein  Municipality  and  Boland  Cricket.  As  a  result  of  the  success  achieved,  the 
CWDM  has  entered  into  a  3year  partnership  agreement  with  Boland  Cricket  to  promote  sports 
tourism. 


RURAL  AND  SOCIAL  DEVELOPMENT  PROGRAMME 

Rural  and  Social  Development  of  the  Cape  Winelands  District  Municipality  focuses  on  building  and 
maintaining  social  capital  through  access  to  programmes  and  services.  Related  programmes  aim 
to  increase  physical  activity,  enhance  education*  improve  skills  levels,  enhance  employability, 
provide  access  to  assistive  devices,  provide  funding  for  community-based  organisations  and 
promote  the  rights  of  vulnerable  groups.  The  success  of  these  programmes  are  based  on  the 
strong  and  vibrant  partnerships  with  national  and  provincial  government,  B-municipalities,  civil 
society  organisations,  communities  across  the  Cape  Winelands  municipal  district  and  training 
institutions. 
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DISABILITY  PROGRAMME 

Cape  Winelands  District  Municipality  aims  to  improve  the  livelihoods  of  people  with  disabilities  and 
to  address  social  barriers  that  exclude  them  from  the  various  systems  of  society.  Accessibility  is 
important  to  achieve  the  principles  of  full  inclusion,  equality  and  participation  in  mainstream 
society. 

Skills  Development  for  Persons  with  Disabilities  Project 

The  lack  of  Skills  Development  was  one  of  the  challenges  that  was  identified  at  the  Cape 
Winelands  Disability  Conference  which  was  held  on  23  April  2014.  Customer  Care  training  for 
persons  with  disabilities  was  identified  as  one  of  the  soft  skills  training  needs.  The  lack  of  skills 
development  opportunities  in  this  sector  contributes  to  the  increasing  unemployment  rates 
amongst  disabled  youth  and  women  in  the  district.  Cape  Winelands  District  Municipality 
implemented  Customer  Care  Training  for  thirty  (30)  persons  with  disabilities.  Developing  the 
competencies  of  people  with  disabilities  in  universal  customer  service  is  vital  to  ensure  that  they 
have  the  knowledge,  attitudes  and  skills  to  fully  address  all  customer  needs.  By  acquiring  these 
skills,  they  will  be  able  to  provide  a  consistently  high  quality  of  customer  service  and  gain  access  to 
the  open  labour  market.  For  the  2018/2019  financal  year  participants  were  recruited  in  partnership 
with  the  Breede  Valley  municipality,  Social  Development  and  APD  Breede  Valley. 


ELDERLY  PROGRAMME 

Cape  Winelands  District  Municipality  strives  to  maintain  and  protect  the  status,  wellbeing,  safety 
and  rights  of  older  persons.  This  project  also  aim  to  promote  and  create  an  enabling  environment 
for  the  elderly  to  participate  actively  in  a  healthy  lifestyle,  wellness  and  cultural  activities.  Cape 
Winelands  Distnct  Municipality  acknowledge  the  valuable  contributions  that  elderly  persons  have 
made  in  communities  across  the  district. 


Golden  Games  Project 


human  dignity  and  take  part  in  competitive 


Cape  Winelands  District  Municipality  in  partnership 
with  Service  centres,  Cape  Winelands  District  Elderly 
Forum,  Drakenstein  Municipality,  Stellenbosch 
Municipality,  Breede  Valley  Municipality,  DSD  and 
DCAS  successfully  hosted  a  District  Golden  games 
event  on  the  30th  of  April  2019  in  Breede  Valley.  The 
event  was  held  at  Boland  Park  stadium  in  Worcester 
and  approximately  1500  elderly  people  from  across 
the  district  attended  this  event.  The  purpose  of  the 
event  was  to  sensitise  elderly  people  of  their  rights, 
sport.  The  formidable  spirit  that  the  elderly  persons 
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demonstrate  when  they  defy  age  and  challenge  themselves  to  play  sport,  is  truly  inspiring  for 
younger  persons. 


FAMILIES  AND  CHILDREN  PROGRAMME 
Victim  Empowerment  Programmes  Project 

Victim  empowerment  is  an  approach  to  facilitate  access  to  a  range  of  services  for  all  people  who 
have  individually  or  collectively  suffered  harm,  trauma  or  material  loss  due  to  violence,  crime, 
natural  disaster  human  accident  or  through  socio-economic  conditions.  It  aims  to  restore  the  loss 
or  damages.  Victim  empowerment  programmes  focus  taking  control,  having  a  voice,  being  heard, 
be  recognized  and  respected  as  an  individual.  These  initiatives  focus  on  empowering  people  but 
especially,  women  and  children  with  information  and  skills.  Through  these  types  of  programmes 
they  learn  to  understand  and  mange  emotions,  set  and  achieve  positive  goals  feel  and  show 
empathy  for  other,  it  also  teaches  them  to  establish  and  maintain  positive  relationships  and  make 
responsible  decisions. 


Victim  Empowerment  programmes  were  implemented  in  partnership  with  Department  of  Social 
Development  to  ensure  that  approximately  five  hundred  (500)  children  in  the  Cape  Winelands 
Municipal  District  were  empowered  through  a  holistic  approach.  The  programme  activities  included 
prevention  of  re-exposure,  reframing  of  cognitive  distortions,  symptoms  management,  problem¬ 
solving,  informed  decision-making  and  group  therapy. 


Holiday  Programmes 

During  school  holidays,  young  children,  especially  in  impoverished  communities,  have  very  little  or 
no  recreational  space  where  they  can  give  expression  to  their  need  for  positive  socialisation  and 
interaction  with  their  peers  This  places  them  at  risk  of  being  drawn  into  negative  activities  such  as, 
youth  criminality,  increase  in  substance  abuse  and  risky  sexual  behaviour.  Holiday  programmes 
were  implemented  in  partnership  with  civil  society  organisations  to  ensure  the  safe  keeping  of 
children  during  school  holidays.  The  programme  included  a  variety  of  educational  and  recreational 
activities  which  are  provided  in  a  safe  environment  to  learn,  interact  and  enjoy.  It  covered  important 
topics  such  as  crime  prevention,  teenage  pregnancy,  drug  abuse,  anti-bullying  and  addressing 
challenges  facing  children  and  young  people  during  puberty. 


Life  Skills  Camps 

Life  Skills  Camps  empower  youth  with  the  tools  and  information  they  need  for  a  positive  future. 
These  camps  were  implemented  for  vulnerable  groups  which  addressed  social  ills  like  substance 
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abuse,  domestic  violence,  sexual  offences;  forms  of  violence;  self-protection;  gender  roles;  healthy 
relationships  and  informed  choices. 

These  camps  were  done  in  partnership  with  NGOs,  SAPS,  Department  of  Social  Development, 
Department  of  Justice  and  Department  of  Correctional  Services.  Five  hundred  (500)  persons  were 
reach  through  this  programme. 


Adult  Diapers 

Department  of  Health  is  currently  busy  with  Health  and  Hygiene  awareness  programme  at  senior 
centres  within  the  Cape  Winelands  District.  Some  of  the  challenges  was  the  need  for  adult  diapers. 
The  successes  of  these  programmes  are  based  on  the  strong  and  vibrant  partnership  with  national 
and  provincial  government.  Through  the  division  Rural  and  Social,  CWDM  Executive  Mayor  Aid 
(Dr.)  Von  Schlicht  and  portfolio  councillor  Palesa  visit  elderly  centres  district  wide,  to  handover  500 
adult  diapers. 


Substance  abuse  is  defined  an  overutilization  of 
drug  that  leads  to  temporay  /permant  impairment 
of  the  person  physical,  emotional  and 
psychological  wellbeing.  The  effects  of  substance 
abuse  on  the  health,  work  productively  and  social 
Well-being  of  the  person  have  an  enormous  toil  on 
the  overall  being  of  the  person. 


Cape  Winelands  District  Municipality  in 
partnership  with  social  development  and  NGO’s  in 
Centre  to  accommodate  11  clients  for  in-patient 
treatment  for  clients  residing  in  the  Langeberg.  Through  intensive  screening  eleven  patients  were 
referred  to  Toevlug  for  a  period  of  five  weeks  and  working  with  the  NGO’s  to  prepare  the  family  of 
the  clients  while  in  patients  were  still  in  the  Rehab.  The  project  was  completed  on  10  December 
2018.  All  the  clients  were  discharged  from  Toevlug. 


Substance  Abuse  Rehabilitation  Programme 


the  Langeberg  area  has  contracted  Toevlug 


Sanitary  Ware 

Cape  Winelands  District  Municipality  (CWDM)  in  partnership  with  Department  of  Education  in  our 
district  encourage  the  nation  that  education  as  a  tool  for  a  better  future.  Both  CWDM  and  DOE 
ensure  that  the  education  of  young  girls  is  not  hindered  because  of  lack  of  the  basic  necessity  of 
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feminine  hygiene  products,  they  visited  rural  schools  across  the  district  to  handover  sanitary  towels 
packs.  Department  of  Health  is  currently  busy  with  Health  and  Hygiene  awareness  programme  at 
senior  centres  within  the  Cape  Winelands  District.  Some  of  the  challenges  was  the  need  for 
sanitary  ware  for  school  leaners  across  the  district.  The  success  of  this  programme  is  based  on  the 
strong  and  vibrant  partnership  with  Department  of  education  in  our  district. 


CWDM  Executive  Mayor  Aid  (Dr.)Von  Schlicht  and  portfolio  councillor  Palesa  visited  32  schools 
across  the  district  to  handover  plus  minus  6000  sanitary  ware  during  the  period  of  June  201 9. 


Young  people  are  the  heart  of  the  future  of  South  Africa  and  of  our  district.  CWDM  want  to  break 
the  cycle  of  poverty  and  education  plays  an  integral  role  in  doing  this,  thus  this  initiative  will 
continue  to  ensure  that  not  one  girl  miss  a  single  day  of  her  education. 


Early  Childhood  Development  (ECD)  Support 

Cape  Winelands  District  Municipality  has  invested  on  various  programs  to  better  the  education  of 
Early  Childhood  Development,  because  it’s  not  about  care  and  protection  of  children  but  also  the 
development  of  young  children.  Also,  to  ensure  that  these  babies  and  toddlers  go  to  cr&che  that 
has  the  facilities  to  give  children  a  good  start  in  life.  The  building  of  human  capital  puts  a  specific 
focus  on  opening  doors  of  learning  and  culture  by  providing  grant  in  Aid  to  30  ECD  centres. 


Some  of  the  challenges  of  ECD  centres  both  in  formal  and  informal  setting  are  in  need  of  fire- 
retardant  paint,  so  that  they  can  meet  some  of  the  requirements  needed  during  registration  with 
WCGDSD.  The  CWDM  Mayor  hand  over  Retardant  Paint  to  52  ECD  centres,  each  creche 
received  25L  of  paint  ,1  x  25Liter  bucket  and  a  paint  brush,  the  total  cost  of  the  paint  was 
R190  000. 
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First  1000  Days  Programme 

The  project  activity  formed  part  of  the  province’s  campaign  to  raise  awareness  of  the  crucial  first  1 
000  days  of  your  child’s  life.  The  first  1  000  days  in  a  child’s  development,  starting  from  conception, 
moving  through  pregnancy,  birth,  and  after  the  first  2  years  of  life,  are  crucial  for  securing  a  child’s 
bright  future.  The  most  important  aspects  of  the  First  1000  days  programme  are  health  and 
nutrition,  which  both  mom  and  baby  need;  love  and  attention  that  babies  needs,  and  all  the  support 
that  the  mom  needs;  and  play  and  stimulation  that  babies  need  for  learning  as  well  as  the 
protection  of  a  safe  environment. 

The  Western  Cape  Government  has  prioritised  the  1st  1000  days  initiative  as  a  key  strategy 
towards  Maternal,  child  and  whole  society  Wellness.  Roadshows  /  activation  sessions  have  been 
identified  as  one  of  the  key  communication  interventions  to  raise  awareness  and  increase 
knowledge  of  internal  and  external  stakeholders  on  the  1st  1000  days  initiative  and  key  concepts. 
Raising  awareness  on  first  thousand  days  and  to  decide  whose  going  to  be  our  target  audience 
wasn’t  hard  to  decide.  Due  to  our  high  teenage  pregnancy  rate  and  high  incidents  of  women  out  in 
communities  who  think  being  pregnant,  she  needs  to  carry  the  load  alone  for  the  next  40  weeks. 

The  workshops  were  conducted  across  the  district  on  the  31st  of  May  2019.  Such  workshops  are 
so  helpful  for  the  mothers  to  be  especially  those  with  1st  pregnancies.  The  speakers  for  the  day 
was:  Dr.  Murray,  Dr.  Geldenhuys,  Sr.  Foord,  Me  C.  Fortum  spoke  about  the  blanket  project  which 
was  the  latest  training  On  the  1st  1000  days  that  was  held  in  Drakenstein  Municipality.  Plus  minus 
300  new  mothers  were  reached  across  the  district,  the  programme  focused  on  affordable  nutrition, 
dental  hygiene  and  healthy  life  styles. 

16  Days  of  Activism  Project 

The  Municipality  facilitates  joint  planning  and  collates  the  inputs  of  all  partners  to  produce  a  District 
calendar  of  events  that  are  implemented  across  the  district.  The  calendar  provides  a  16-day 
window  (25  November  -10  December)  pf  opportunity  in  communities  for  intense  awareness-making 
and  education  to  reduce  levels  of  women  and  child  abuse.  Catalytic  Events  includes  the  Launch  of 
the  16  Days  Campaign,  World  Aids  Day  and  the  International  Day  for  People  with  Disabilities. 

The  objectives  of  the  16  days  of  Activism  Campaign  Against  Women  and  Child  Abuse  are  to 
change  behaviour  through  public  awareness  &  education  on  the  rights  of  people  living  with 
HIV/AIDS  and  those  who  are  HIV  positive;  to  generate  awareness  to  the  incidence  of  violence 
against  women  and  children;  to  highlight  the  stories  of  survivors  of  gender-based  violence  and  the 
impact  that  the  campaign  has  had  on  their  lives;  to  create  awareness  around  the  link  between 
HIV/AIDS  and  gender-based  violence.  Approximately  3300  persons  are  reached  through  the  16 
Days  of  activism  programmes 
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WOMEN  PROGRAMME 

Although  Government  has  made  significant  progress  in  empowering  women  in  the  political,  public 
and  educational  spheres,  the  marginalization  of  poor  women  severely  compromises  progress. 
Women  development  programmes  are  implemented  in  partnership  with  various  stakeholders 
during  August  (Women’s  Month)  and  throughout  the  financial  year. 

Various  Women's  programmes  across  the  district  were  supported  NGO’s  such  as  Droehoek  en  Bo- 
Swaarmoed,  CAB  De  Dooms,  Craig  Angel  Foundation, Empowerment  of  girls  only,  Witzenberg 
Abuse  Crisis,  Brand  Media  house  of  Zwelethemba,  Evangelistic  Gospel  outreach 
MinistriesAhmaric  Community  Development.  The  women  were  motivated  to  overcome  challenges 
in  their  lives  and  to  be  proud  of  who  they  are.  One  thousand  and  sixty  (1060)  were  reached 
through  this  programme. 


Cape  Winelands  District  Municipality  in  partnership  with  National  Department  of  Arts  and  Culture, 
National  Department  of  Women,  Provincial  Premiers  Office,  Drakenstein  Municipality  and  other 
role  players  hosted  successfully  a  National  Women’s  Day  Event  on  the  9th  of  August  2018.  The 
event  was  held  at  Mbekweni  Rugby  Sport  stadium  in  Paarl.  The  event  was  attended  by 
approximately  8000  people.  The  purpose  of  the  event  is  to  recognize  the  role  played  by  women  of 
South  Africa  to  remember  the  march  by  more  than  20  000  women  to  the  Union  buildings  in  1 956. 


Human  Trafficking  Awareness  programme 

The  human  trafficking  workshop  was  organized  by  Cape  Winelands  District  Municipality  and  the 
facilitation  was  done  by  Local  Government.  The  workshop  was  done  on  the  22  March  2019  in 
Wellington  and  another  one  was  done  in  Kylemore  on  Tuesday  the  26  March  2019.  The  human 
trafficking  was  well  received  by  all  the  communities  as  it  really  was  an  eye  opener.  It  teaches  not 
only  women  and  children  are  being  taken  it  also  involves  babies  and  young  children.  The  workshop 
was  so  informative  and  there  was  a  follow  up. 
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These  two  sessions  will  need  a  follow  up  workshop  with  farm  workers  and  more  children.  We  are 
planning  to  rollout  more  on  youth  month  and  after  hours  for  people  who  are  working  late.  We  also 
supported  with  transport  and  morning  coffee.  There  are  recommendations  by  the  local  government 
of  need  to  informing  high  school  learners  as  they  are  the  easily  targets  because  they  are  being 
offered  jobs  overseas  and  all  your  travelling  are  paid.  A  motivational  programme  of  Worcester 
House  of  Hope  for  women  was  supported.  The  radio  personality,  Martelize  Brink,  was  the  guest 
speaker.  She  is  wheelchair  bound  and  shared  her  journey  as  a  woman  in  a  wheelchair  with  the 
women.  The  women  were  motivated  to  overcome  challenges  in  their  lives  and  to  be  proud  of  who 
they  are.  Two-hundred  and  fifty  (250)  women  were  reached  through  this  programme. 

YOUTH  PROGRAMME 

Young  people  are  at  the  heart  of  the  future  of  South  Africa  and  they  are  facing  many  challenges  in 
modern  day  society.  There  is  great  benefit  in  investing  in  young  people  by  creating  pathways  for 
accelerated  development.  When  young  people  can  claim  their  right  to  health,  education  and 
decent  working  conditions,  they  become  a  powerful  force  for  economic  development  and  positive 
change.  Initiatives  for  youth  are  crucial  in  terms  of  the  economy  and  the  prevention  of  social 
crimes.  Youth  Development  programmes  were  implemented  in  partnership  with  various  Youth 
sector  organisations.  These  programmes  focused  on  equipping  youth  with  life  skills,  job  readiness, 
entrepreneurial  skills  and  career  guidance. 

Grade  10-12  Support  Project 

Activities  like  career  exhibitions,  Matric  Motivation  programmes  and  Spring-school  programmes 
were  supported  to  enhance  opportunities  for  Grade  10-12  Learners.  Thirty-four  (28)  Secondary 
schools  and  three  hundred  and  sixty  (3360)  learners  from  across  the  district  were  afforded  the 
opportunity  to  participated  in  Career  Exhibitions.  Through  the  Career  Exhibitions  they  gained 
information  to  make  appropriate  career  choices.  This  programme  was  implemented  in  partnership 
with  department  of  Education,  Tertiary  institutions  and  Financial  study  aid  institutions. 


Grade  12  Top  Achievers 


The  Grade  12  Top  Achievers  annually  event  was 
held  on  Thursday  10,  January  2019.  The  event 
was  held  at  the  Stellenbosch  Town  Hall.  The  Cape 
Winelands  District  Municipality  host  this  event  with 
partnership  with  the  Department  of  Education.  The 
event  started  with  the  registration  at  17h30.  We 
had  more  than  300  people  who  attended  the  event. 
We  had  learners  with  their  parents  from  all  the 
schools  in  our  region.  The  program  director  was 
Dr.  Wilson  from  education  department.  He  handed  over  to  the  Portfolio  Councillor  for  Youth  of 
Stellenbosch  municipality  Councillor  Manie  Pietersen  to  welcome  all  the  guests. 
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The  event  celebrates  the  top  matriculant  at  each  school  in  the  CWDM  and  is  held  annually  to 
recognize  not  only  the  hard  work  and  dedication  of  the  top  student,  but  also  that  of  their  educators 
and  parents.  Dr.  Brian  Wilson,  Head:  Curriculum  at  the  Western  Cape  Education  Department  in  the 
Cape  Winelands  District  (CWD)  stated,  “There  is  more  to  success  than  just  learning  the 
schoolwork.  Learners  need  support  and  encouragement  too,  and  this  they  receive  from  their 
parents  and  educators."  He  went  on  to  mention  that  the  CWD  is  home  to  five  of  the  top  20  schools 
in  the  country  and  can  boast  that  the  top  students  for  accountancy  and  physics  call  the  Cape 
Winelands  home. 


Youth  Month  Project 

Cape  Winelands  District  Municipality  believe  that  there  is  great  benefit  in  celebrating  and  investing 
in  young  people  by  creating  pathways  for  accelerated  development.  One  thousand  three  hundred 
and  ten  (1310)  Youth  from  across  the  district  participated  in  Youth  Month  programmes  in  June 
2019.  Organizations  such  as  Congress  of  the  Ex-offenders  in  South  Africa,  Cab-De  Dooms, 
Koinonia  of  Drakensfein,  Wellington  Community  Police  Forum  were  supported  during  youth  month. 

Through  an  agreement  entered  into  by  the  Cape  Winelands  District  Municipality  (CWDM)  and  the 
organisation  Landesverband  Kinder-  und  Jugenderholungszentren  Sachsen-Anhalt  e.V.  Kieze, 
(www.kieze.com),  known  as  KIEZ  in  Germany,  24  learners  from  the  Cape  Winelands  district  have 
been  afforded  the  opportunity  to  attend  an  educational  youth  camps  in  Germany  during  July  of 
2018  and  19. 

This  agreement  wishes  to  encourage  tolerance  between  cultures,  develop  leadership,  broaden 
learner’s  vision  and  expand  their  responsibility  to  their  immediate  environment  and  the  world. 

The  main  objective  of  the  host  organisation  is  to  provide  children  and  adolescents  from  all  over  the 
world  with  opportunities  for  the  development  of  leader  ship  skills  through  education,  active 
recreation  and  meaningful  leisure  activities.  Another  goal  is  to  raise  public  consciousness  about 
and  improving  the  living  conditions  of  children  and  adolescents.  Personal  qualities  such  as 
tolerance,  communication  and  community  building  are  promoted  among  the  target  groups, 
regardless  of  their  ethnic  and  national  origin,  gender,  denominational  bond  and  political  attitudes. 

The  young  men  and  women  chosen  for  the  tour  were  identified  by  their  schools.  The  project 
follows  a  three-way  approach,  in  that  the  learner,  KIEZ  and  the  district  municipality,  fund  it.  Thus 
creating  a  partnership  from  the  outset.  This  project  is  in  line  with  the  municipality’s  vision  of 
building  a  sustainable  economy  for  the  future. 
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COMPONENT  E:  SPORTS  AND  RECREATION 


SPORTS  AND  RECREATION  PROGRAMME 

Sports,  recreational  and  cultural  programmes  provide  opportunities  for  vulnerable  groups  to 
participate  in  mass  participation  programmes.  It  enhances  social  cohesion  amongst  communities, 
and  it  allow  children,  families,  senior  citizens,  disabled,  men  and  women  to  participate  in  and 
attend  numerous  events  that  would  have  otherwise  been  denied. 

Sports  and  Cultural  Events  Funding  Programme 

Funding  was  provided  to  support  sports  and  cultural  organisations  in  implementing  mass 
participation  sports  and  cultural  events.  The  funding  maximized  the  participation  of  healthy 
lifestyles  impact  of  community  organisations  across  the  Cape  Winelands  Municipal  district.  This 
programme  also  enhanced  the  capacity  of  beneficiary  organisations  to  render  services  that  will 
contribute  to  the  achievement  of  our  strategic  objectives.  The  programme  provides  opportunities  to 
vulnerable  groups  to  advance  to  Ipcal,  provincial  and  national  sport  and  cultural  programmes. 
2018/19  financial  year  benefited  60  organisations  through  this  programme. 

Business  Against  Crime  Tournament 

CWDM  in  partnership  with  Breeds  Valley  Municipality,  SAPS  Department  of  Education,  De  Jagers 
Outfitters  and  other  local  businesses  joined  hands  in  the  fight  against  crime  that  is  consuming  the 
Youth  of  today.  Rugby  and  Netball  tournaments  were  implemented  as  an  alternative  recreational 
programme  where  learners  of  gang  infested  areas  could  participate  in  a  safe  environment. 
Learners  of  Hexvalley  Secondary  School;  Esselenpark  Secondary  School,  Worcester  Secondary 
School  and  Breeriver  High  School  participated  weekly  in  these  tournaments.  These  tournaments 
culminated  in  the  finals  at  Boland  Park,  Worcester  on  8  September  2018.  The  day  started  with  a 
march  through  the  gang  infested  areas  of  Worcester  to  express  the  anti-crime  messages.  Boland 
Rugby  and  clubs  use  these  tournaments  to  scout  talented  players.  Approximately  800  learners 
participated  in  the  activities  of  the  final  tournaments.  The  business  against  crime  tournament 
winners  2018/2019  was  Esselen  Park  High  from  Worcester. 

Cape  Winelands  Sports  Awards 

The  Cape  Winelands  Sports  Awards  Ceremony  is  annually  held  in  partnership  with  Dept,  of  Sports, 
Arts  and  Culture,  Boland  Sports  Council  and  Federations.  At  this  ceremony  persons  who  have 
achieved  exceptional  achievements  in  the  various  sports  codes  are  honoured.  This  prestige  event 
is  attended  by  350  guests  which  include  dignitaries  and  nominees  of  the  various  sport  codes.  Cape 
Winelands  district  municipality  through  the  17.3  J  list  2018/2019  supported  60  Clubs  and  sport 
federations  such  as  Cape  Winelands  Sport  council  to  host  its  annual  Sport  Awards  which  was  held 
in  Drakenstein  at  Mistico  on  the  10th  of  August  2018. 
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The  purpose  of  these  sport  awards  is  to  celebrate  the  achievements  of  athletes  for  contribution  to 
sport  for  the  year  2018.The  event  was  well  planned  and  we  received  great  support  and  attendance 
from  members  of  federations  and  other  guests.  The  inspiring  event  was  hosted  by  Cape  Winelands 
Sport  Council,  the  Department  of  Cultural  Affairs  and  Sport,  in  partnership  with  Department  of 
Cultural  Affairs  and  Sport  and  Cape  Winelands  District  Municipality. 

Vlakkie  Cricket 

Vlakkie  Cricket  programmes  provide  opportunities  for  vulnerable  groups  in  communities  to 
participate  in  mass  sport  in  the  wider  community  of  the  Cape  Winelands  region.  That  change  the 
social  cohesion  amongst  communities  and  it  allow  so  many  youngsters,  families.  Men  and  women 
to  participate  in  attend  to  be  active  and  to  make  the  communities  a  better  place  to  live. 

The  Vlakkie  Cricket  event  was  initiated  by  the  Cape  Winelands  Sport  Council  in  conjunction  with 
the  Cape  Winelands  District  Municipality.  Various  Sportsmen  and  women  showcase  their  talent 
during  this  community  program.  The  Purpose  of  the  CWDM  and  CWSC  is  to  give  the  community 
the  opportunity  to  get  involved  in  community  sport  and,  must  be  given  equal  and  fair  opportunities 
to  play  sport  and  not  be  disadvantaged  because  of  where  they  stay.  The  Vlakkie  Cricket 
Tournment/  Finals  was  held  on  the  26th  of  May  2019  at  Jamestown  sport  ground  in  Stellenbosch. 

Dominoes  and  Tug-of-War  Tournaments 

Dominoes  and  Tug-of  War  Tournaments  were  held  in  Saron  Drankenstein  area.The  purpose  of  the 
tournament  was  to  provide  an  opportunity  for  the  respective  farming  communities  to  participate  in 
sports  and  to  socialize. 
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These  programme  promotes  social  cohesion  and  strengthen  relations  between  farmers  and  farm 
workers.  Approximately  four  hundresd  and  fifty  (450)  Persons  were  reached  through  this 
programme. 


Easter  Tournaments 

Cape  Winelands  District  Municipality  implemented  various  Easter  Tournaments  in  partnership  with 
various  Rugby,  Netball,  Vlakkie  Cricket  and  Soccer  clubs.  The  tournaments  were  held  in 
Witzenberg,  Stellenbosch,  Drakenstein  and  Breede  Valley  which  formed  the  highlight  on  the  social 
calendar  of  people  in  the  rural  areas.  Vlakkie  Cricket.  These  tournaments  enhance  social  cohesion 
and  aim  to  address  crime  in  the  respective  communities.  Winning  teams  received  trophies  and 
medals.  Cape  Winelands  District  Municipality  provided  transport;  trophies,  medals  and  catering  for 
the  following  Rugby  Clubs:  De  Rugby  4  all  hosted  an  Easter  T ournament  from  the  1 9th  -  the  22nd  of 
April  2019  at  Boiand  Rugby  stadium  sport  ground  Worcester.  Worcester  Perseverance  Rugby  club 
hosted  an  Easter  Tournament  at  Esselen  Park  Stadium  from  the  1 9th  to  the  22nd  of  April  2019. 
Simondium  Rugby  Club  hosted  an  Easter  Tournament  on  the  19th  of  April  2019  at  Simondium  sport 
ground  in  Drakenstein. 

Approximately  2000  people  took  part  in  these  Easter  tournaments  across  the  district. 

Drama  Festival 

The  Cape  Winelands  Drama  Festival  is  a  drama  development  programme  of  the  Western  Cape 
Government’s  Department  of  Cultural  Affairs  and  Sport  and  is  presented  in  partnership  with  the 
Cape  Winelands  District  Municipality’s  Department  of  Community  Development  and  Planning 
Services.  This  programme  has  been  particularly  successful  in  the  CWDM,  as  partnerships  were 
also  forged  with  Stellenbosch  Municipality,  Langeberg  Municipality  and  Breede  Valley  Municipality, 
as  well  as  with  professional  artists,  tertiary  institutions  and  the  private  sector.  This  facilitated  the 
growth  of  the  drama  programme  at  various  levels  and  provided  the  youth  with  opportunities  to 
learn  from  and  be  guided  by  professionals  in  the  field.  A  Cape  Winelands  Drama  festival  was 
implemented  to  where  various  groups  competed  for  the  best  drama  performance. 
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The  festival  process  for  the  DCAS  festival  in  partnership  with  Cape  Winelands  district  municipality 
has  not  only  shown  great  success  since  its  implementation  but  the  biggest  success  has  been  the 
growth  and  elevation  of  theatre  standards  in  these  communities.  The  new  approaches  utilised  to 
develop  the  groups  during  the  initial  training  have  thus  resulted  in  productions  of  an  exceptional 
calibre  being  presented. 


All  the  groups  selected  to  continue  to  the  next  round  would  be  developed  further  in  an  attempt  to 
elevate  their  current  skills  while  ensuring  that  these  emerging  artists  present  productions  based  on 
the  professional  requirements  and  fundamentals  of  theatre.  The  adjudicators  feedback  of  these 
artists’  showcases  was  presented  to  them  by  these  theatre  professionals  to  assist  these  groups 
with  their  productions.  These  developed  productions  would  then  be  presented  at  a  Finale 
showcase  to  select  the  most  improved  and  developed  production  that  will  be  presented  at 
professional  festivals. 

The  collaboration  with  Cape  Winelands  District  municipality  ensured  the  successful  presentation  of 
the  adjudication  showcase.  The  drama  festival  finale  was  hosted  in  Witzenberg  town  hall  on  the 
1 6*  of  February  201 9.  Approximately  450  people  took  part  in  this  event 
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DIVISION:  SPATIAL  PLANNING 

Natural  Resource  Management  Programmes  and  Training 
°  Cape  Wineiands  Invasive  Alien  Vegetation  Management  Programme 
•  River  Rehabilitation  Programme 

These  programmes  as  implemented  in  the  Berg  river  and  Breede  river  catchments  are 
underpinned  by  the  Expanded  Public  Works  Programme  in  particular  the  Environmental  Sector. 


Example  of  site  plans  in  river  catchments 


Thirty-four  (34)  sites/contracts  were  awarded  and  cleared  allowing  for; 
«  Work  opportunities  created:  ±18129 
c  Hectares  cleared:  ±3212.68. 


CAPE  WINELANDS  BIOSPHERE  RESERVE  (CWBR) 

The  CWDM  fulfils  a  secretariat  role  for  the  CWBR,  which  is  a  sustainable  development  initiative. 
The  CWBR  implements  projects  pertaining  to  the  three  functions  of  the  biosphere  reserve  concept, 
which  is: 


®  A  conservation  function  -  to  contribute  to  the  conservation  of  landscapes,  ecosystems, 
species  and  genetic  variation; 
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Example  of  projects:  Awareness  raising  through  facilitated  hikes  and  talks  at  schools. 

•  A  development  function  -  to  foster  economic  and  human  development  which  is  socio¬ 
culturally  and  ecologically  sustainable;  and 


Before:  Previous  ECD  structure. 


After:  New  formal  ECD  structure. 


e  a  logistics  function  -  to  provide  support  for  research,  monitoring,  education  and  information 
exchange  related  to  local,  national  and  global  issues  of  conservation  and  development. 


The  CWBR  is  dually  a  platform  that  enables 
cooperative  governance  where  all  spheres  of 
government  take  part  in  the  national  Man  and 
the  Biosphere  Programme  as  well  as  private 
initiatives. 

Logistical  support  of  Invasive  Alien  Vegetation 
removal  by  using 

‘drones'  in  the  planning  and  monitoring  phase. 
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COMPONENT  F:  MUNICIPAL  HEALTH  SERVICES 
Water  and  Sanitation  Subsidy  Scheme 

This  is  an  innovative  programme  implemented  within  the  Municipal  Health  Services  Division,  which 
has  attracted  national  commendation.  The  subsidy  scheme  serves  as  an  incentive  to  farmers  for 
improving  the  water  and  sanitation  services  provided  to  farm  workers. 

The  2018/2019  budget  for  this  project  was  R  1  000  000.  Subsidies  to  a  maximum  of  R  45,000  per 
annum  is  provided  per  farm  for  this  purpose.  Education  in  the  form  of  health  guidance  is  also 
provided  to  the  beneficiary  communities.  Subsidies  are  provided  for  the  following: 

•  Running  water  over  kitchen  sinks;  and 

•  Bathrooms  with  flush  toilets  in  houses. 

During  the  201 8/201 9  a  total  of  52  properties  were  serviced  through  this  project. 

°  Subsidies  were  paid  to  16  farms  where  water  and  sanitation  upgrades  were  done. 

•  Health  and  Hygiene  education  were  conducted  at  35  properties. 

°  Direct  (Hot  Spot)  interventions  were  implemented  on  8  properties. 

Hot  Spot  interventions  were  implemented  at  the  following  properties. 

•  Smithfieid  -  Drakenstein 

•  Moreson  -  Langeberg 

•  Boschrivier- langeberg 

■  Leiplolt  Avenue  -  Worcester 

•  Arendse  Street  -  Worcester 

•  Rhebokskloof  -  Langeberg 

•  Rooi  Heuwel  -  Drakenstein 

•  Ruigtevlei  -  Drakenstein 


ANNUAL  ENVIRONMENTAL  HEALTH  EDUCATION  PROGRAMME 

This  project  aims  to  create  environmental  awareness  amongst  the  communities  of  the  CWDM  in 
order  to  change  negative  behavioural  patterns.  This  is  done  through  live  theatre  performances  in 
schools,  the  development  of  educational  material  and  formal  health  education  at 
industries/businesses  and  organisations. 

During  the  2018/2019  financial  year,  this  program  reached  a  total  of  60  schools  and  approximately 
21  676  children  with  a  budget  of  R  445  537. 

FLY  NUISANCE:  KLEIN  DRAKENSTEIN,  PAARL 

Since  April  2018  the  CWDM  has  been  inundated  with  complaints  about  a  fly  nuisance  in  the  areas 
surrounding  Rosendal  Poultry  Farm,  Klein  Drakenstein,  Paarl. 
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A  notice  was  issued  to  the  premises  ordering  them  to  address  and  eliminate  the  fly  nuisance. 
Noncompliance  with  this  notice  resulted  in  a  summons  being  served  on  the  property  and 
subsequently  an  admission  of  guilt  fine  was  paid  by  the  perpetrators. 

As  to  be  expected  the  problem  abated  in  the  winter  bus  as  soon  as  the  temperatures  increased  the 
fly  nuisance  returned  and  the  CWDM  once  again  received  a  new  wave  of  complaints. 

Meetings  were  held  with  the  affected  parties  on  2  occasions  and  several  inspections  were 
conducted  on  the  premises.  This  resulted  in  another  notice  being  issued  to  the  company  in  terms 
the  Municipal  Health  Bylaws  of  the  Cape  Winelands  District  Municipality. 

Despite  several  interventions  being  implemented  by  the  company  on  the  property  in  order  to 
address  the  problem  the  fly  nuisance  did  not  abate. 

The  CWDM  had  no  choice  but  to  register  a  formal  case  with  Local  Magistrate  Court  for  the 
reported  violations  in  terms  of  the  Bylaws.  All  supporting  documents  and  evidence  have  been 
submitted  to  the  public  prosecutor  and  is  currently  being  considered  by  the  prosecutor  for  possible 
prosecution. 

STOP  FLY  INFESTATION  CAMPAIGN; 

The  Communications  and  Municipal  Health 
Services  divisions  did  a  combined  Radio  Show  on 
the  role  of  Environmental  Health  Practitioners  in 
the  community.  During  the  show  instructions  were 
provided  on  how  to  build  a  flycatcher.  This  proved 
so  popular  that  it  was  decided  to  include  an 
awareness  campaign  on  Fly  Invasion  prevention 
throughout  the  district. 

The  aim  of  the  campaign  was  to  educate  and 
sensitise  communities  to  address  fly  infestations  in 
and  around  the  house  through  hygiene  practices 
and  the  making  of  their  own  fly  catchers. 
Communication  included  a  combination  of 
traditional,  on-line  and  social  media  as  well  as  pamphlet  distribution  to  schools  with  the  assistance 
of  EHP’s. 

The  campaign  included  schools,  social  and  traditional  media  as  this  campaign  coincided  with  the 
Western  Cape  Government’s:  Cape  Winelands  Health  District's  Diarrhoea  season  Stop  Flies 
pamphlets  were  distributed  in  high  risk  areas. 
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The  campaign  included  the  following  actions: 

»  Publications  in  local  newspapers. 

•  A  video  recording  where  Mayor  and  EHP  (Melissa  Kafaar)  demonstrate  how  to  make  a  fly 
catcher.  The  video  clip  was  be  published  on  all  social  media  platforms,  (see  attached). 

*  Training  was  given  to  Community  Care  Workers  at  Huis  Me  Crone  in  Wellington, 
Brewelskloof  Hospital,  Worcester  as  well  as  CCW  in  the  Breede  River  area  at  Breede  River 
Hospice  in  Robertson  to  supplement  the  distribution  of  flycatcher  pamphlets  in  the 
communities. 

Training  was  aimed  at  equipping  Community  Health  Workers  with  the  necessary  knowledge  in 
order  for  them  to  provide  training  to  community  members  with  additional  information  and  answers 
whilst  they  are  distributing  the  Stop  Flies  Pamphlet  in  the  communities. 

The  information  provided  on  the  Stop  Flies  Pamphlet  was  discussed  and  the  session  ended  with  a 
demonstration  on  how  to  build  a  fly  catcher. 

The  fly  pamphlets  and  step  by  step  guide  were  placed  on  all  social  media  platforms  including 
Facebook,  Instagram,  Imbizo  and  the  Grapevine. 

ONGOING  CONCERNS 

“KLIPVLAKTE”-  INDUSTRIAL  EFFLUENT:  SOLAMOYO  PROCESSING  COMPANY  (PTY)  LTD 
(KWV,  DISTILLERS  &  BRENO-KEM):  PROGRESS  UPDATE: 

Following  an  overwhelming  chorus  of  complaints  from  residents  in  the  Aan  De  Dooms  area  during 
July  2018  about  perpetual  odours  from  the  Solamoyo  Industrial  Waste  Effluent  Treatment  Plant 
situated  on  the  above  site  and  subsequent  investigations,  sourcing  of  certified  statements  from  a 
multitude  of  complainants  who  expressed  the  willingness  to  testily  in  a  court  of  law  about  the  their 
well-being  being  adversely  affected  due  to  exposure  to  the  unpleasant  odours. 

Compliance  notices  in  terms  of  section  83  of  the  National  Health  Act,  2003  (Act  61  of  2003)  dated 
the  27  September  2018  were  served  on  four  industries.  These  companies  subsequently  exercised 
their  rights  to  submit  written  ap|f»eals  which  was  received  on  11  &  12  October  2018.  The  Executive 
Mayor  as  the  appeals  authority  in  terms  of  the  National  Health  Act,  interrogated  and  adjudicated 
these  appeals,  and  appeal  outcomes  dated  the  26  &  27  November  2018  were  communicated  to 
the  respective  industries. 

After  due  consideration  the  by  the  Executive  Mayor  the  compliance  date  of  the  31st  January  2019 
were  revised.  Based  on  the  appeal  outcome  revised  compliance  notices  dated  the  5  December 
2018  were  served  on  the  industries,  directing  them  to  submit  written  action  plans  before  the  28th 
February  2019.  Action  plans  must  contain  details  about  immediate  measures  to  be  implemented 
before  30  April  2019  and  long-term  measures  by  30  April  2020. 
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Such  action  plans  were  received  from  all  four  industries  prior  to  the  compliance  date  of 
28  February  2019  despite  threats  by  these  companies  to  take  the  matter  under  judicial  review. 

Industries  requested  a  meeting  with  the  CWDM  to  present  their  respective  action  plans  which  was 
convened  on  the  19th  March  2019  with  the  Municipal  Manager,  Mr  Prins,  present. 

Despite  some  the  industries  having  had  issues  with  the  attainment  of  the  long-term  measures 
compliance  date  of  30  April  2020,  the  prevention  of  pool  forming  on  the  site  when  it  rains  and  the 
characteristic  smell  of  the  effluent,  the  actions  plans  does  attest  to  measures  and  the 
accompanying  capital  investments  on  their  part  of  approximately  R1 50-1 53  million  to  find  a  long¬ 
term  solution  to  the  problem. 

It  was  finally  agreed  that  Solamoyo,  Distell  and  Brenno-chem  will  go  back  and  revisit  their  action 
plans  regarding  the  disputed  issues  of  the  prevention  of  pool  forming  on  site  (Solamoyo)  and  the 
indication  of  a  completion  date  for  the  construction  of  mitigation  infrastructure  (Distell  &  Brenno- 
chem)  respectively,  for  submission  to  the  CWDM  by  the  30  April  2019,  upon  which  further  revised 
compliance  notices  will  be  issues  which  essentially  contain  the  undertakings  made  in  the 
respective  action  plans,  thus  making  it  binding. 

NB.  It  must  be  stated  with  concern,  that  the  existence  of  this  industrial  operation  with  its  odour 
problems  and  the  “Trans-hex"  Residential  Development  on  the  same  site  will  eventually  come  to  a 
head. 

AIR  QUALITY:  SECTION  21  LISTED  ACTIVITIES  -  ATMOSPHERIC  EMISSION  LICENSING 

During  the  reporting  period  inspections  were  conducted  at  all  listed  activities  to  monitor  compliance 
with  Atmospheric  Emission  License  (AEL)  conditions  and  complaints  followed  up  on  operations  at 
these  facilities.  CWDM  conducted  one  AEL  renewal  and  administratively  amended  certain  aspects 
of  the  AELs  to  accommodate  equipment  changes. 

Meetings  and  site  visits  which  included  the  local  AQO’s,  DEA&DP,  AEL  holders  and  the  CWDM 
were  conducted^  at  listed  activities  to  provide  assistance  with  proposed  process  changes  and  at 
new  facilities  that  would  require  an  AEL  to  operate.  Inspections  were  performed  at  facilities  to 
determine  whether  the  operating  processes  required  them  to  apply  for  an  AEL. 

Integrated  environmental  authorisation  process  for  industries  whom  applied  for  an  AEL  was 
followed  and  provisional  comment  on  air  quality  management  was  given  for  the  following: 

•  Comments  on  the  Draft  Scoping  Report  for  the  proposed  development  of  a  crematorium  on  Erf 
11466,  Wellington. 

•  Comments  on  a  Draft  Basic  Assessment  Report  for  the  proposed  Bonnievale  Abattoir  upgrade 
which  included  the  enlargement  of  the  animal  matter  rendering  plant  on  Erf  1229  &  2958  in 
Bonnievale. 
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COMPONENT  G:  ENVIROMENTAL  PROTECTION 
AIR  QUALITY  MANAGEMENT 

The  Cape  Winelands  District  Municipal  air  quality  management  legislative  functions  resides  under 
the  Directorate:  Community  and  Development  Services,  within  the  Division  Municipal  Health 
Sen/ices  (MHS). 

1.1  2nd  Generation  CWDM  Air  Quality  Management  Plan 

The  CWDM’s  2nd  Generation  Air  Quality  Management  Plan  (AQMP)  review  was  completed  in 
2018,  approved  by  Council  and  included  as  a  sector  plan  in  the  I  DP.  The  CWDM  continues  to 
strive  towards  the  implementation  of  the  objectives  within  the  2nd  Generation  AQMP. 

The  identified  goals  and  targets  within  the  CWDM  2nd  Generation  AQMP  was  presented  and 
discussed  at  a  Council  Policy  Workshop  on  25  October  2018  to  ensure  a  good  understanding  of 
the  CWDM  AQMP  action  plan  with  allocated  timeframes  for  implementation  and  the 
implementation  indicators. 

The  CWDM  assisted  the  B-  authorities  within  its  jurisdiction  with  the  formulation  of  their  AQMP's. 
All  the  local  authority  councils  had  adopted  AQMP’s  and  have  designated  air  quality  officers. 
These  authorities  are  in  the  process  of  reviewing  their  AQMP’s  and  the  CWDM  is  providing  inputs 
and  assistance  as  required  by  them. 

1.2  Air  Quality  Training 

Air  Quality  Officer  and/or  CWDM  officials  attended  the  following  training/workshops:- 

*  Department  of  Environmental  Affairs  and  Development  Planning  (DEA&DP)  -  Training  on 
Emission  Inventory  Management,  requirements  for  emission  monitoring  reports  and  abatement 
technology  available  to  assist  air  quality  officers  in  local  municipalities  -  August  2018 

*  NACA  Workshop  “Decisions,  solutions  and  challenges  in  Air  Quality  Management”  -  August 
2018 

*  NACA  Workshop  “Odour  emissions:  case  studies,  challenges  and  successes”  -  February  201 9 
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*  Department  Environmental  Affairs  (DEA)  -  National  Atmospheric  Emissions  Inventory  System 
Refresher  Training  -  March  2019 

NACA  Workshop  Green  House  Gas  Reporting  Regulations  and  the  new  Carbon  Tax  -  April 
2019 

•  DEADP  &  Bavarian  Environment  Agency  -  Climate  Friendly  Refrigeration  and  Air  Conditioning 
Technical  Workshop  -  June  2019 

1 .3  Air  Quality  Monitoring 

As  part  of  the  Western  Cape  Ambient  Air  Quality  Monitoring  Network  within  the  province  the 
department  of  Environmental  Affairs  and  Development  Planning,  Directorate  Air  Quality 
Management  (DEA&DP  D:  AQM)  established  three  ambient  air  quality  monitoring  stations  within 
the  CWDM. 

CWDM  officials  assist  DEA&DP  D:AQM  in  monitoring  activities  and  perform  minor  maintenance 
tasks  at  these  stations. 


(Table  1:  Ambient  Air  Monitoring  Stations  in  CWDM) 


LOCATION 

POLLUTANTS  MONITORED 

STATUS 

Meirings  Park  Electrical  Substation, 

Worcester 

S02,  03,  NOX,  CO,  PM  10,  H2S 
and  full  meteorological 
parameters 

Operational 

CWDM  Office,  Dorp  Street  Stellenbosch 

S02,  03,  NOX,  CO,  C02,  PM  10 
&  2.5,  VOC’s(BTEX)  and  full 
meteorological  parameters 

Operational 

Traffic  Department,  van  Riebeeck  Rd 

Paarl 

S02,  03,  NOX,  CO  and  full 
meteorological  parameters 

Operational 

The  National  Ambient  Air  Quality  Standards  and  any  associated  targets  have  been  implemented, 
enforced  and  reported  on  by  listed  activities  and  controlled  emitters  within  the  CWDM.  Ambient  air 
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quality  monitoring  results  suggest  that  the  CWDM  industries  is  generally  in  compliance  with  the 
National  ambient  air  quality  standards. 

1 .4  Air  Quality  Forum  /  Industry  Working  Groups 

All  facilities  dealing  with  Section  21  listed  activities  and  Section  23  activities  are  members  of  the 
CWDM  Industrial  Air  Quality  Forum.  The  CWDM  has  a  good  working  relationship  with  these 
facilities  to  ensure  their  compliance  to  requirements  set  for  air  quality  management  to  ensure  these 
industries  do  not  impact  negatively  on  the  health  and  wellbeing  of  receptor  communities.  The 
CWDM  kept  these  members  updated  on  new  and  amended  air  quality  management  legislation. 

All  members  of  CWDM  Industrial  Air  Quality  Forum  attended  the  DEA  NAEIS  refresher  training  in 
March  2019.  The  CWDM  assisted  industries  with  the  completion  of  the  NAEIS  reports.  All 
industries  within  the  CWDM  submitted  their  reports  before  the  31  March  201 9  deadline. 

CWDM  successfully  partook  in  AQM  information  sharing  on  National  and  Provincial  level  with 
regards  to  the  following: 

•  Input  into  new  or  amended  legislation  under  NEMA  and  its  SEMA’s. 

•  Governance  Lekgotla  in  Kimberley. 

•  Quarterly  and  Special  Western  Cape  AQO  Forum  Meetings 

•  Environmental  Authorisations  (input  on  air  quality  management) 

The  CWDM  air  quality  officer  was  elected  to  serve  as  a  member  of  the  Working  Group  III  Task 
Team  to  ensure  priorities  identified  for  implementation  Provincial  Western  Cape  AQMP. 

1.5  Emissions  Inventory 

All  the  Section  21  listed  activities  and  Section  23  controlled  emitters  operating  within  the  district  are 
included  in  a  comprehensive  CWDM  data  base  in  Table  2  and  3. 

Please  note  that  In  terms  of  Section  36(5)(d)  of  Air  Quality  Act  the  Department  Environmental 
Affairs  (DEA)  are  the  licensing  authority  for  the  waste  incinerator  in  operation  at  Drakenstein 
Correctional  Services  as  indicated  in  Table  4. 
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(Table  2:  Listed  Activities  in  CWDM) 


NAME 

SOURCE 

LISTED  | 
ACTIVITY 

MONITORED 

POLLUTANTS 

PROCESS 

POLLUTANTS 

DE  HOOP 

STEENWERWE  (PTY) 

LTD 

De  Hoop  Steenpad,  Paarl 

Continuous 
Tunnel  Kiln  - 

Clay  Brick 
Manufacturer 

Sub- 

Category 

5.9: 

Ceramic 

Brick 

Production 

*  Dust  fall 

•  Particulate 
Matter 

•  Sulphur 
Dioxide 

*  Hydrogen 
Fluorides 

PM  -  Dust  & 
Stack 

Emissions 

S02  &  HF- 

Coal  &  HFO 
fired  kilns 

NO2-  Fuel 

combustion  in 
vehicles 

WESTERN  CAPE 
PROVINCIAL 
VETERINARY 
LABORATORY 

Helshoogte  Road, 
Sellenbosch 

Incineration  of 
Animal 

Carcasses  and 
Veterinary 

Waste 

Sub- 

Category 

8.2: 

Crematoria 

and 

Veterinary 

Waste 

incineration 

•  Particulate 
Matter 

•  Carbon 
Monoxide 

•  Oxides  of 
Nitrogen 

PM, CO  & 

NOx-  Stack 
Emissions 

CAPE  LIME  (PTY)  LTD 
LANGVLEI 

Route  60,  Robertson 

Production  of 
Hydrated 
Dolomitic  Lime 

Dolomite 

Crushing/ 

Calcining 
limestone  in 
Vertical  Kiln/ 

Lime  Hydrating 

Subcategory 
5.6:  Lime 
Production 

‘  Dust  fall 

•  Particulate 
Matter 

•  Sulphur 
Dioxide 

•  Oxide  of 
Nitrogen 

PM  -  Dust  & 
Stack 

Emissions 

SO2  &  NOx  - 
Coal  &  HFO 
fired  kilns 

NO2  -  Fuel 
combustion  in 
vehicles 
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RCL  FOODS  (PTY)  LTD 

McAllister  Road, 
Worcester 

Animal  Matter 
Processing 
Plant 

Category  10: 

Animal 

Matter 

Processing 

•  Hydrogen 
Sulphide 

(No  emission 
standards  for 
Category  10 
facilities) 

H2S-  Self¬ 
regulating 
Stack 
Monitoring 

RHEINMETALL  DENEL 
MUNITION  (PTY)  LTD 
WELLINGTON 

Road,  Wellington  Upper 
Hermon 

Manufacture  of 
military 
propellants, 
high  explosives 
and  pyro  - 
techniques 

Subcategory 

7.2: 

Production 
of  acids 

Subcategory 
8.3:  Burning 
Grounds 

*  Dust  fall 
>  Sulphur 

dioxide 

*  Sulphuric 
acid  mist  and 
sulphur 
trioxide 
expressed  as 
S03) 

*  Oxides  of 
nitrogen 

PM  -  Burning 
Grounds  and 
Stack 
emissions 

SO2-  Burning 
Grounds  and 
Stack 
emissions 

SO3  -  Stack 
emissions 

NOx 

expressed  as 

NO2  -  Stack 
emissions 
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DRAKENSTEIN 

CREMATORIUM 

— 

11  Watt  Street,  Paarl 

Human 

Cremator 

Sub- 

Category 

8.2: 

•  Particulate 
Matter 

•  Carbon 

PM  -  Fugitive 

Dust  &  Stack 
Emissions 

CO,  NOx&Hg- 

Stack  Emissions 

INDEPENDENT 

CREMATORIUMS 

SOUTH  AFRICA  - 

WORCESTER 

CREMATORIUM 

Human  & 

Animal 

Crematoria 

and 

Veterinary 

Waste 

Incineration 

Monoxide 

•  Oxides  of 
Nitrogen 

•  Mercury 

Kerkhof  Street,  Worcester 

Cremator 
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(Table  3:  Controlled  emitters  in  CWDM) 


Warn© 

Source 

Controlled 

Emitter 

Monitored 

Pollutants 

Process 

Pollutants 

CERES  FRUIT 
JUICES 

HFO  fired 
boiler 

Bon  Chretien  Street, 

Ceres 

Coal  fired 
boiler 

•  Particulate 
Matter 

(Emission 
Standards  for 
small  boilers-  GN 
831  of  01 
November  2013) 

CERES  FRUIT 
PROCESSORS 

Vos  Street, 

Ceres 

Coal  fired 
boilers 

Small  Boilers 
declared  as 
controlled 
emitters. 

PM  •  Stack 
emissions 

S02-  Stack 
emissions 

DISTELL 

Voortrekker  Street, 
Robertson 

Coal  fired 
boiler 

(Mothballed) 

•  Sulphur 
Dioxide 

(Emission 
Standards  for 

DISTELL 

29  Field  Street, 
Worcester 

Coal  fired 
boilers 

small  boilers-  GN 
831  of  01 
November  2013) 

TIGER  BRANDS 
LANGEBERG  AND 
ASHTON  FOODS 

41  Main  Road, 

Ashton 

Coal  fired 
boilers 
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(Table  4:  Listed  Activities  Managed  By  DEA  in  CWDM) 


Name 

— 

i 

r 

Source 

1 

1 

i 

! 

Listed  Activity 

] 

1  Monitored 
Pollutants 

■ 

L..  .... 

I - 

Process 

Pollutants 

f 

DRAKENSTEIN 

CORRECTIONAL 

FACILITY 

R301 ,  Paarl 

Incinerator  for 
abattoir  waste 

Sub-Category 

8.2: 

Crematoria  and 
Veterinary 

Waste 

Incineration 

e  Particulate 
Matter 

•  Carbon 
Monoxide 

•  Oxides  of 
Nitrogen 

(Emission 
Standards-  GN 
893  22 

November  201 3) 

PM,  CO  &  NOx- 
Stack  Emissions 

1 .6  SECTION  21  LISTED  ACTIVITIES  -  ATMOSPHERIC  EMISSION  LICENSENG 

During  the  reporting  period  inspections  were  conducted  at  all  listed  activities  to  monitor  compliance 
with  Atmospheric  Emission  License  (AEL)  conditions  and  complaints  followed  up  on  operations  at 
these  facilities.  CWDM  conducted  one  AEL  renewal  and  administratively  amended  certain  aspects 
of  the  AELs  to  accommodate  equipment  changes. 


Meetings  and  site  visits  which  included  the  local  AQO’s,  DEA&DP,  AEL  holders  and  the  CWDM 
were  conducted  at  listed  activities  to  provide  assistance  with  proposed  process  changes  and  at 
new  facilities  that  would  require  an  AEL  to  operate.  Inspections  were  performed  at  facilities  to 
determine  whether  the  operating  processes  required  them  to  apply  for  an  AEL. 


Integrated  environmental  authorisation  process  for  industries  whom  applied  for  an  AEL  was 
followed  and  provisional  comment  on  air  quality  management  was  given  for  the  following: 

•  Comments  on  the  Draft  Scoping  Report  for  the  proposed  development  of  a  crematorium  on 
Erf  11466,  Wellington. 
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•  Comments  on  a  Draft  Basic  Assessment  Report  for  the  proposed  Bonnievale  Abattoir 
upgrade  which  included  the  enlargement  of  the  animal  matter  rendering  plant  on  Erf  1229  & 
2958  in  Bonnievale. 


1 .7  AIR  QUALITY  RELATED  COMPLAINTS 


The  CWDM  reported  on  complaints  within  the  district  as  received  by  the  CWDM.  Complaints  are 
captured  on  the  CWDM  Municipal  Health  Services  electronic  database  and  dealt  with  within  certain 
time  frames.  In  addition  the  CWDM  was  actively  involved  in  handling  complaints  and  assisting  B- 
Municipalities  in  this  regard. 

A  contributor  to  the  number  of  odour  complaints  can  be  attributed  to  Solamoyo  Processing 
Company  (Pty)  Ltd. 


Solamoyo  has  a  license  to  irrigate  effluent  from  Djsteli,  KWV  and  Bren-O-Kem  for  evaporation  on 
land  leased  from  Breede  Valley  Municipality.  This  premises  is  not  considered  a  listed  activity  or 
controlled  emitter  under  the  AQA.  Administrative  action  under  National  Health  Act  to  address 
Solamoya  odour  complaints  was  instituted  by  the  CWDM  rectify  this  health  nuisance.  Soiomoya 
appeal  against  rectification  order,  appeal  granted  under  condition  that  an  action  plan  to  address 
odours  must  be  submitted  to  district  end  of  February  2019  and  rectification  of  nuisance  before  April 
2020. 
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(Figure  5:  Air  Quality  Complaints) 


? .  . 

COMPLAINTS 

1  m4&S€P7 
afrts 

1  ^  * 

1  JAN-31  MARCH 
2019 

1 - - - 

!  1  APR-30  JUNE 
2019 

0 

3 

0 

0 

2 

2 

8 

2 

2 

4 

11 

3 

waste  (Type 

0 

0 

1 

0 

r-g.u.r.  land  bumwig 

0 

1 

0 

2 

Crop  spraying 

- - - - - - 

0 

0 

2 

1 

Offensive  odours 

42 

10 

17 

11 

TOTAL 

46 

20 

40 

19 

❖  Note  that  the  noise  complaint  resonate  under  the  Local  Municipalities  within  the  CWDM. 


1.8  SUCCESSES 

*  AEL  holders  and  controlled  emitters  attended  the  DEA&DP  NAEIS  refresher  training  to 
enable  industries  to  submit  their  annual  emission  inventory  report  as  required  in  terms  of 
the  National  Atmospheric  Emission  Reporting  Regulations.  This  training  and  assistance 
from  the  CWDM  ensured  that  all  AEL  holders  within  district,  submit  their  annual  emissions 
report  from  the  preceding  year  into  the  NAEIS  by  31st  March  2019. 
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*  The  successful  intergovernmental  working  relationship  with  regards  to  air  quality 
management  that  the  CWDM  has  with  the  respective  local  municipalities  in  the  district  and 
DEA&DP  D:  AQM. 


COMPONENT  H:  SECURITY  AND  SAFETY 


Revision  of  Risk  Assessment  Project 


During  the  2018/2019  financial  year,  the  CWDMC  continued  with  its  multi-year  Revision  of  Risk 
Assessment  project.  The  aim  of  this  project  is  to  complete  risk  assessments  in  each  municipality 
utilising  the  Ward  Based  Risk  Assessment  (WBRA)  methodology.  This  methodology  was 
developed  by  the  CWDMC  and  fundamentally  differs  from  previous  risk  assessments  in  its 
approach.  This  methodology  is  based  in  the  understanding  that  each  wards  in  the  municipal  area 
are  not  uniform  and  therefore  do  not  have  the  same  risks.  Risk  assessments  are  conducted  at  the 
ward  level  to  ensure  all  risks  facing  communities  are  recorded.  The  data  collection  process  for  the 
WBRA  included  consultation  sessions  with  relevant  local  and  provincial  officials,  focus  group 
meetings  with  the  respective  Councilors  and  the  Ward  Committees  as  well  as  community 
workshops  and  transect  walks. 

The  Ward  Based  Risk  Assessment  process  has  been  successful  completed  in  the  Witzenberg 
Municipality,  Langeberg  Municipality  and  Breede  Valley  Municipality  .  Witzenberg  Municipality’s 
WBRA  was  reviewed  during  this  financial  year.  The  focus  of  the  2018/2019  financial  year’s  project 
is  to  continue  with  Drakenstein  Municipality  because  of  the  number  of  wards  within  this 
municipality. 


TRAINING  PROGRAMME: 

Disaster  and  Emergency  Management  Training  for  School  Safety  Co-ordinators 

Section  44  of  the  Disaster  Management  Act,  No.  57  of  2002  requires  that  the  Disaster 
Management  Centre  must  promote  disaster  management  capacity  building,  training  and  education 
in  the  municipal  area.  The  CWDMC  continued  to  strive  in  its  effort  to  make  schools  safer  by  the  roll 
out  of  Disaster  and  Emergency  Management  training  for  School  Safety  Co-ordinators.  Five  training 
sessions  were  held  during  the  2018/2019  financial  year  in  which  91  school  safety  co-ordinators 
were  trained.  Following  the  training,  the  CWDMC  assists  schools  with  the  development  of 
emergency  plans  where  needed.  Disaster  Management  Officials  visits  schools  for  one  on  one 
assistance. 
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School  Safety  Co-ordinators  who  participated  in  the  training 


AWARENESS  INITIATIVES: 

Gevare  deur  die  oe  van  ‘n  kind  awareness  campaign 

The  CWDM  continued  with  the  ‘Gevare  deur  die  ofi  van  ‘n  kind’  awareness  campaign  during  the 
2018/2019  year.  The  aim  of  the  campaign  is  to  teach  Grade  7  learners  about  hazards  and  risks 
that  are  evident  within  their  communities.  Two  schools  were  visited  in  October  2018  and  one 
school  in  April  2019,  namely  Bella  Vista  Primary,  Mooi-Uitsig  Primary  and  Skurweberg  Secondary 
School. 


The  Disaster  Management  Officials  visit  the  schools  over  two  days  utilising  three  Life  Orientation 
lessons.  During  the  first  lessons,  the  learners  are  taught  about  risks  and  hazard  using  examples 
photographed  in  their  community.  The  learners  are  required  to  identify  risks  in  their  school,  their 
homes  and  in  their  communities  during  a  group  work  exercise.  The  learners  participate  in  risk 
mapping  exercise.  In  many  instances,  it  is  the  first  time  that  learners  have  seen  their  school  and 
surrounding  area  on  a  Google  Earth  map.  The  follow  up  lesson  is  the  opportunity  for  the  Disaster 
Management  Officials  to  teach  learners  prevention  and  preparedness  measures  for  the  risks  that 
they  have  identified. 


A  drawing  competition  was  held  at  each  school  in  which  learners  are  required  to  submit  a  drawing 
of  a  hazard  in  their  community.  The  three  learners  from  each  school,  who  submitted  a  drawing 
illustrating  a  hazard  the  best,  win  a  hamper  of  stationary  that  can  be  used  during  the  school  year. 
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Awareness  campaigns  at  Bella  Vista  Primary  and  Skurweberg  Secondary 

KOEBERG  NUCLEAR  TRAINING 

The  Cape  Winelands  had  its  first  Koeberg  Nuclear  training  facilitated  oy  the  City  of  Cape  Town  and 
Eskom  in  May  2019.  The  training  focused  on  the  specific  roles  of  the  local  municipalities  when  it 
comes  to  radiation  in  the  Koeberg  Emergency  Plan.  Furthermore,  the  decontamination  and  training 
was  in  preparation  for  the  Annual  Exercise  that  will  take  place  in  the  Cape  Winelands  District 
Municipality  during  2020. 


Koeberg  Nuclear  Training 


SANTAM-SASR1A-CWDM  PARTNERSHIP 

In  June  2019,  an  agreement  was  signed  between  the  CWDM,  Santam  and  co-partner  Sasria.  The 
intent  of  the  agreement  between  Santam  and  Sasria  are  to  assist  in  risks  reduction  initiatives  within 
municipalities  relating  to  disaster  management  and  fire  services.  The  Executive  Mayors  of  CWDM 
and  Langeberg  Municipality,  various  Councillors  as  well  as  a  representative  of  the  Western  Cape 
Disaster  Management  Centre  and  representatives  of  the  local  municipalities  were  in  attendance  to 
witness  the  signing  ceremony. 
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Signing  ceremony 


DIVISION:  FIRE  SERVICES 
FIRE  SEASON 


The  fire  season  has  not  been  the  most  challenging  fire  season  ever  endured  but  it  was  still  a  busy 
and  rough  season.  The  Fire  Services  responded  and  attended  to  more  than  1 300  fires  reported 
from  the  1  **  October  201 8  to  the  30th  April  201 9. 


Although  the  numbers  are  not  extraordinary  on  their  own,  the  biggest  problem  has  been  the 
number  of  simultaneous  fires  occurring  which  resulted  in  the  resources  available  being  stretched 
beyond  the  thrifts.  Apart  from  the  sheer  number  of  fires,  the  extreme  weather  conditions  over 
prolonged  periods  of  time,  high  temperatures  and  strong  winds  also  contributed  to  making 
suppression  operations  very  difficult.  The  intensity  of  the  fires  was  also  greatly  influenced  by  the 
prolonged  drought,  which  when  combined  with  the  high  temperatures  and  winds,  resulted  in  areas 
which  rarefy  burn  becoming  tinder  dry. 


Firefighting  personnel  and  equipment  from  various  agencies  have  been  tested  and  stretched  to  the 
limit  on  numerous  occasions  and  full  Incident  Command  teams  were  deployed  to  manage  a 
number  of  the  operations.  A  unified  command  post  was  established  at  all  the  major  fires  to  ensure 
the  safety  of  the  fire  crews,  to  manage  and  coordinate  the  incident  action  plans. 


The  high  number  of  fires  and  especially  the  major  and  devastating  fires  could  only  be  attended  to 
in  many  instances  with  the  assistance  of  the  Local  Municipalities,  Cape  Nature,  members  of  Fire 
Protection  Association,  contracted  ground  veld  fire  crews  and  aerial  firefighting  support. 
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The  most  devastating  and  destructive  fires  were  in  the  vicinity  of  the  Koue  Bokkeveld,  Witzenberg, 
Tuibagh,  Stormsvlei,  Paarl  mountain,  Remhoogte/Simonsberg  and  Franschhoek.  The  majority  of 
the  other  larger  fires  were  brought  under  control  and  extinguished  within  a  period  of  two  days. 


The  extent  of  the  areas  of  vegetation  burned  amounts  to  more  than  50  000  hectares.  Aerial 
resources  were  called  out  on  35  occasions.  The  total  cost  to  Cape  Winelands  for  the  use  of  Aerial 
support  and  ground  veld  fire  crews  amounts  to  more  than  R1 3  million  PGWC  also  assisted  Cape 
Winelands  by  providing  aerial  support  as  initial  attack  on  a  number  of  occasions  and  also  provided 
a  specialized  ground  firefighting  team. 


The  Incident  Command  team  and  fire  crews  did  extremely  well  to  manage  the  incidents,  contain 
the  devastating  blazes  and  avoid  catastrophic  fires.  No  serious  damage  to  property  was  reported 
and  other  damages  include  vineyards,  orchards,  water  pipes,  water  tanks,  fences,  etc. 


The  fire  fighters  and  pilots  displayed  tremendous  dedication,  commitment  and  skills  during  the  fires 
that  ravaged  the  Cape  Winelands  over  the  past  season.  Were  it  not  for  their  exceptional  work, 
Cape  Winelands  would  have  experienced  far  greater  damage  and  losses  of  property  and  risks  to 
lives. 


The  Fire  Service  prides  Itself  on  efficient  and  effective  service  delivery  to  the  entire  community  and 
to  comply  with  our  primary  goal  to  eliminate  loss  of  life  and  reduce  property  loss. 


Challenges 


Our  inherent  biodiversity,  changing  weather  conditions  due  to  the  climate  change  and  negligent 
human  behaviour  increases  the  challenges  when  dealing  with  fires.  The  extremely  high 
temperatures  that  the  firefighting  personnel  are  exposed  to,  makes  them  prone  to  dehydration 
which  could  lead  to  heat  related  illnesses.  In  addition,  the  excess  hours-  normal  and  overtime  that 
the  personnel  have  to  work,  further  exposes  them  to  physical  and  mental  exhaustion  that  could 
make  them  prone  to  injuries  whilst  in  the  line  of  duty. 


132  |  P  a  g  e 


Cape  Winelands  District  Municipality 


2018/19  Annual  Report 


OUTSTANDING  KEY  ISSUES 

Some  of  the  outstanding  key  issues  from  the  season  are  the  size  and  duration  of  some  of  the 
incidents  and  the  associated  high  costs  of  suppression. 


A  lot  of  the  incidents  and  their  expansion  into  complex  and  costly  suppression  operations  were  as 
a  direct  result  of  a  few  common  denominators.  These  are  as  follows: 

•  Excessively  large  fuel  loads  as  a  result  of  poorly  managed  alien  clearing  operations  and 
poor  vegetation  management  by  landowners. 

•  Inadequate  clearance  around  structures  has  been  repeatedly  identified  as  a  major  factor  in 
the  destruction  of  homes  and  other  buildings. 

•  Repetitive  deliberate  ignitions  by  members  of  certain  communities. 

•  Negligence  by  members  of  the  public  and  landowners  due  to  open  fires  during  adverse 
weather  conditions.  (Hot,  dry  and  windy). 

°  Extended  periods  of  extreme  fire  weather  i.e.  hot,  dry  and  high  velocity  winds.  There  were 
at  least  three  extended  heat  wave  periods  during  the  season. 

Another  concern  is  the  general  lack  of  adherence  to  National  Legislation  by  landowners  and 
government  institutions,  with  respect  to  the  National  Veld  and  Forest  Fire  Act  (No  101  of  1998). 

FRANSCHHOEK/MOOfWATER  FfRE 

The  mountain  fire  that  came  to  be  known  as  MOO! WATER  —  the  name  the  incident  commander 
gave  it  only  because  every  large  fire  must  have  a  name  -  began  at  mid-afternoon  on  Monday, 
February  18,  when  a  vegetation  fire  was  accidentally  caused  by  an  unknown  person.  The  fire 
started  in  the  Mooiwater  area  in  vicinity  of  the  Theewaterskloof  dam  and  progressed  into  our  area 
on  the  19th.  Notwithstanding  the  fact  that  the  fire  started  and  was  still  burning  in  the  area  of 
Overberg  District,  the  responding  Senior  Officer  immediately  activated  ali  available  firefighting 
vehicles,  aerial  resources  as  well  as  contracted  ground  crews  to  assist. 


Additional  resources  were  also  activated  (including  all  available  resources  from  Stellenbosch 
Municipality)  to  assist  with  the  suppression  operation.  A  unified  Incident  Command  was 
established  to  develop  a  common  set  of  incident  objectives,  strategies  and  to  manage  the  entire 
operation.  As  evening  came  on  that  “MOOIWATER”  blue  Monday,  the  south-easterly  wind 
gathered  speed,  first  merely  a  faint  stirring,  then  a  noticeable  current,  at  last  becoming  a  strong 
wind  fanning  the  fire  to  spread  rapidly  upslope.  When  Cape  Winelands  received  the  call  and 
dispatched  three  helicopters  with  heli-buckets  as  initial  attack,  the  fire  was  already  out  of  hand. 
There  was  already  a  feeling  in  our  mind  about  this  fire,  a  sense  of  urgency  and  concern. 
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The  fire  rapidly  spread  from  the  origin,  upslope,  towards  the  mountain  and  Franschhoek  Pass  due 
to  the  extreme  weather  conditions  as  well  as  the  dense  alien  vegetation  and  Fynbos  that 
predominates  on  all  the  land  above  Theewaterskloof  dam.  Despite  the  fire  fighters  best  efforts  to 
contain  the  fire,  a  sudden  wind  shift  caused  the  fire  to  spread  over  the  Franschhoek  Pass  and  very 
rapidly  spread  fanned  by  strong  south-easterly  winds.  The  situation  was  critical  during  the  night  of 
the  21st  and  early  morning  hours  of  the  22nd  of  February  and  resources  were  deployed  to  mainly 
protect  life  and  property  resulting  in  vehicles  leap  frogging  from  farm  to  farm  as  the  fire  front 
progressed.  Accessibility  to  a  number  of  properties  was  problematic  due  to  overgrown  vegetation 
(low  hanging  branches  etc.). 

Due  to  the  extent  of  the  fire,  flanks  were  contained  on  different  dates,  the  Franschhoek 
Bohoek/Assegaaiboskloof  area  was  contained  during  the  evening  of  22nd  of  February,  the  High 
Noon  was  declared  contained  in  the  late  afternoon  of  the  24th  of  February.  Firefighting  efforts 
continued  and  was  ongoing  until  Monday  the  25*  of  February  2019.  The  remaining  ground  crews 
were  trooped  out  of  High  Noon  in  anticipation  of  a  potential  cold  front  moving  in  and  the  Incident 
was  handed  back  to  normal  operations  by  the  1C  team  and  finally  declared  safe  and  extinguished 
on  the  morning  of  the  26th  of  February  after  a  good  rain  have  drenched  the  area. 

A  number  of  other  resources  from  numerous  other  agencies  assisted  with  fire  suppression  and 
protection.  At  various  stages  there  were  up  to  175  fire  fighters  assisted  by  up  to  23  fire  fighting 
vehicles  and  3  helicopters  actively  involved  with  suppression  operations.  The  total  cost  to  Cape 
Winelands  for  the  use  of  Aenal  support  and  ground  veld  firefighting  contract  crews  amounts  to 
more  than  R  3  000  Q00. 

There  was  no  loss  to  life  or  serious  injuries,  no  damage  to  structural  property,  but  damage  to  water 
tanks  and  irrigation  pipes  was  reported  and  approximately  3  hectares  of  vineyards  scorched  by  the 
fire.  A  totai  of  7246  hectares  of  vegetation  burnt.  A  possible  disaster  to  the  community  of 
Franschhoek  was  prevented  by  the  rapid  response  and  effective  fire  suppression  operations  by  all 
agencies  involved.  The  Incident  Command  team  and  fire  crews  did  extremely  well  to  manage  the 
incident  contain  the  devastating  blaze. 

Franschhoek  Community  Assistance 

While  the  fire  fighters  were  hard  at  work  with  their  difficult  task,  members  of  the  Franschhoek 
community  coordinated  a  project  to  provide  food  and  refreshments  to  the  fire  fighters.  The 
community  diligently  got  involved  and  generously  offered  their  help.  Even  individual  families 
contributed  in  their  personal  capacity  showing  their  support  and  appreciation  towards  the  fire 
fighters  doing  their  challenging  jobs  under  difficult  and  life  threatening  circumstances.  In  this  way 
commendable  citizenship  and  partnership  in  protecting  our  resources  were  demonstrated. 
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The  management  of  the  Fire  Services  and  all  other  Firefighting  Agencies  extend  their  sincere 
appreciation  and  gratitude  for  the  selfless  assistance  offered  by  the  community  of  Franschhoek,  all 
private  companies  and  community  organizations  that  contributed  in  providing  food  and 
refreshments  to  the  fire  fighters.  This  action  of  citizen's  responsiveness  and  willingness  to  help  and 
support  is  acknowledged  with  the  deepest  appreciation  and  gratitude.  Special  word  of  thanks  is 
also  extended  to  the  Municipality  of  Stellenbosch  for  offering  there  facilities  to  the  Incident 
Command  team,  the  Traffic  services  and  the  South  Africa  Police  Service  for  their  assistance  and 
support. 


FIRE  AND  RESCUE  TRAINING  ACADEMY 


The  Academy  is  primarily  responsible  for  the  professional  and  continual  skills  development  of  fire 
fighters  from  the  Cape  Winelands  and  our  neighboring  B-municipalities.  Since  July  2018  the  Cape 
Winelands  Fire  and  Rescue  Training  Academy  have  trained  over  450  learners. 


Despite  our  biggest  challenge,  being  the  shortage  of  permanent  instructors,  we  managed  to  extend 
the  scope  of  the  Training  Academy  with  an  additional  NFPA  Level  namely  Fire  Officer  1,  we  are 
awaiting  our  accreditation  on  2  more  NFPA  Levels,  and  forged  longstanding  mutually  beneficial 
professional  relationships  with  but  not  limited  to,  the  SA  Navy,  South  African  Police  Service  and 
Astron.  Notwithstanding  the  many  challenges  that  we  face,  we  are  committed  to  providing  quality 
lifelong  learning  experiences  for  individuals,  the  industry  and  community  through  innovative 
customized  training  to  achieve  their  aspirations. 
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FINANCIAL  AND  STRATEGIC  SUPPORT  SERVICES 

COMPONENT  t  CORPORATE  POLICY  OFFICES  AND  OTHER  SERVICES 

EXECUTIVE  AND  COUNCIL 

This  component  includes:  Executive  office  (Executive  Mayor;  Councillors  and  Municipal  Manager). 

Introduction  to  Executive  and  Council 
Vision 

A  unified  Cape  Winelands  of  excellence  for  sustainable  development 
Mission 

All  structures  of  the  Cape  Winelands  co-operate  together  towards  effective,  efficient  and 
economically  sustainable  development. 

Core  Values 

The  core  values  of  the  Cape  Winelands  District  Municipality  are  largely  shaped  by  the  moral  fibre 
of  the  administrative  and  political  leadership  of  the  District  Municipality,  guided  by  the  Batho  Pele 
service  delivery  principles  and  the  strategic  compass  provided  by  the  Western  Cape  Government 
through  its  Strategic  Plan,  which  reflects  the  core  values  of  the  Western  Cape  Government. 

The  following  core  values  reflect  the  character  and  organisational  culture  of  the  District 
Municipality: 

•  Commitment  to  the  development  of  people; 

•  Integrity  in  the  performance  of  our  duty; 

•  Respect  for  our  natural  resources; 

•  T ransparency  in  accounting  for  our  actions; 

•  Regular  consultation  with  customers  on  the  level  and  quality  of  services; 

•  Higher  levels  of  courtesy  and  professionalism  in  the  workplace; 

•  Efficient  spending  and  responsible  utilisation  of  municipal  assets;  and 

•  Celebrating  diversity. 

PROPERTY,  LEGAL,  RISK  MANAGEMENT  AND  PROCUREMENT  SERVICES 
Introduction:  Legal  Services 
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The  Cape  Winelands  District  Municipality  takes  many  decisions  that  affect  the  residents  in  its  area 
of  jurisdiction.  In  order  to  ensure  that  everything  is  above  board  and  falls  within  the  ambit  of  the 
law,  legal  services  provides  a  dedicated  and  quality  support  and  advisory  service  in  order  to 
strengthen  the  Cape  Winelands  District  Municipality  to  fulfil  its  constitutional  and  other  legislative 
mandates  in  a  professional  manner  and  to  maintain  a  workforce  that  is  both  well-disciplined  and 
satisfied  in  order  to  render  service  delivery  at  an  acceptable  level. 

Legal  Priorities 

•  Legal  compliance; 

•  Legal  support  to  the  Executive  Mayor,  Speaker  and  Municipal  Manager,  Heads  of 
Department,  Council,  committees,  departments  and  divisions; 

•  Legal  advice  pertaining  to  draft  policies  and  contracts; 

•  Written  and/or  oral  opinions; 

•  Finalisation  of  legal  documents;  and 

®  Labour  relation  matters. 

Legal  Impact 

Through  the  provision  of  legal  support  and  advice  to  the  Office  of  the  Executive  Mayor,  the 
Speaker,  the  Municipal  Manager,  Heads  of  Department,  Council  as  well  as  all  the  various 
departments/divisions  of  the  Cape  Winelands  District  Municipality,  many  targets  have  been 
achieved,  thereby  strengthening  the  work  relationship  and  effective  teamwork  between  the  various 
parties.  Legal  implications  and  opinions  are  provided  on  a  continuous  basis  on  all  Council, 
Mayoral  Committee  and  other  committee  agenda  items. 


introduction:  Property  Management 


Property  management  is  the  process  of  managing  the  property  of  the  Cape  Winelands  District 
Municipality  by  maintaining  and  handling  activities  incidental  to  the  property,  in  order  to  maximise 
the  use  of  all  the  properties  as  contained  in  the  property  register  and  to  provide  optimal  financial, 
social,  economic  and  operational  benefit  to  the  Cape  Winelands  District  Municipality. 

The  Local  Government:  Municipal  Systems  Act,  2000  (Act  No.  32  of  2000)  specifically  highlights 
the  duty  of  municipalities  to  provide  services  in  a  manner  that  is  sustainable.  The  Local 
Government:  Municipal  Finance  Management  Act,  2003  (Act  No.  56  of  2003)  requires 
municipalities  to  utilise  and  maintain  their  assets  in  an  effective,  efficient,  economical  and 
transparent  manner. 

The  Local  Government:  Municipal  Finance  Management  Act,  2003  (Act  No.  56  of  2003)  specifically 
places  responsibility  for  the  management  of  municipal  immovable  property  with  the  municipal 
manager.  Furthermore,  the  Occupational  Health  and  Safety  Act,  1993  (Act  No.  85  of  1993) 
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Property  Management  Priorities 

The  Municipal  Manager  is  also  the  principal  custodian  of  the  District  Municipality’s  immovable 
assets,  including  the  safeguarding  and  the  maintenance  of  those  assets.  He  also  ensures  that  the 
District  Municipality  has  and  maintains  a  management,  accounting  and  information  system  that 
accounts  for  the  immovable  assets  of  the  Cape  Winelands  District  Municipality  and  ensures  that 
property  management  is  applied  in  a  consistent  manner  and  in  accordance  with  legal  requirements 
and  recognised  good  practice.  The  District  Municipality's  immovable  property  is  valued  in 
accordance  with  the  standard  of  Generally  Recognised  Accounting  Practice  (GRAP).  Furthermore, 
the  District  Municipality  has  and  maintains  a  system  of  internal  control  for  the  immovable  assets, 
including  an  asset  register. 


The  Chief  Financial  Officer  is  responsible  to  ensure,  in  exercising  her  financial  responsibilities,  that: 

*  Appropriate  systems  of  financial  management  and  internal  control  are  established  and 
carried  out  diligently; 

The  financial  and  other  resources  of  the  District  Municipality  are  utilised  effectively, 
efficiently,  economically  and  transparently; 

Any  unauthorised,  irregular  or  fruitless  or  wasteful  expenditure,  and  losses  resulting  from 
criminal  or  negligent  conduct,  are  prevented; 

All  revenue  due  to  the  District  Municipality  is  collected,  for  example  rental  income,  etc., 
relating  to  immovable  assets; 

The  systems,  procedures  and  registers  required  to  substantiate  the  financial  values  of  the 
District  Municipality’s  immovable  assets  are  maintained  to  standards  sufficient  to  satisfy  the 
requirements  of  the  Auditor-General; 

*  Financial  processes  are  established  and  maintained  to  ensure  the  district  municipality’s 
financial  resources  are  optimally  utilised  through  appropriate  asset  plans,  budgeting, 
purchasing,  maintenance  and  disposal  decisions;  and 

*  The  Municipal  Manager  is  appropriately  advised  on  the  exercise  of  powers  and  duties 
pertaining  to  the  financial  administration  of  immovable  assets. 

Property  Management  impact 

The  Cape  Winelands  District  Municipality  demonstrates  good  governance  and  customer  care 
through  an  efficient  and  sustainable  process  of  property  management.  Councillors  and  officials  are 
custodians  on  behalf  of  the  public  of  immovable  municipal  assets.  Key  themes  relating  to 
municipal  properly  management  include: 

*  Long-term  sustainability  and  risk  management; 

*  Service  delivery  efficiency  and  improvement; 

*  Performance  monitoring  and  accountability; 

*  Community  interaction  and  transparent  processes; 

*  Priority  development  of  minimum  basic  services  for  all;  and 

*  The  provision  of  support  in  addressing  the  needs  of  the  poor. 
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A  municipality  has  the  right  to  do  anything  reasonably  necessary  for,  or  incidental  to,  the  effective 
performance  of  its  functions  and  the  exercise  of  its  powers  in  terms  of  section  156(5)  of  the 
Constitution  of  the  Republic  of  South  Africa,  1996  and  section  8(2)  of  the  Local  Government: 
Municipal  Systems  Act,  2000  (Act  No.  32  of  2000).  Furthermore,  a  municipal  council,  within  the 
municipality’s  financial  and  administrative  capacity,  and  having  regard  to  practical  considerations, 
has  the  duty  to  use  the  resources  of  the  municipality  in  the  best  interests  of  the  local  community  in 
terms  of  section  4(2)(a)  of  the  Local  Government:  Municipal  Systems  Act,  2000 
(Act  No.  32  of  2000). 

Property  management  at  the  Cape  Winelands  District  Municipality  incorporates  best  practice 
methodologies  and  is  aligned  to  the  latest  national  and  provincial  legislation  such  as  the  Local 
Government:  Municipal  Finance  Management  Act,  2003  (Act  No.  56  of  2003)  and  the  Municipal 
Asset  Transfer  Regulations,  2008  as  published  in  the  Government  Gazette  No.  31 346  of 
22  August  2008,  which  applies  to  the  transfer  and  disposal  of  certain  immovable  property  owned 
by  municipalities  and  the  granting  by  municipalities  of  rights  to  use,  control  or  manage  certain 
immovable  property. 

Comprehensive  property  management  maximises  the  District  Municipality’s  property  assets  by 
procuring  strategically,  managing  and  maintaining  assets  throughout  their  useful  life-cycle  and 
providing  asset  visibility  through  data  capturing  during  the  use  and  disposition  phases. 

Comment  on  the  Performance  of  Property  Services  Overall 

No  capital  projects. 

INFORMATION  AND  COMMUNICATION  TECHNOLOGY 

Information  and  Communication  Technology  (ICT)  forms  an  integral  pan  of  the  backbone  of  the 
organisation  and  is  essential  for  critical  activities  performed  by  the  municipality.  As  the  needs 
change,  so  too  does  the  ICT  environment  in  order  to  maintain  its  role  as  a  tactical  advantage. 
Below  follows  an  overview  of  the  achievements  reached  and  challenges  experienced  in  this 
division  during  the  financial  year. 

IT  SYSTEMS  AND  APPLICATIONS 

=  STORAGE  AND  SERVERS 

Production  servers  were  upgraded  to  meet  the  demands  of  the  municipality.  Coupled  with  the 
purchase,  new  life  has  been  breathed  into  redundant  computer  hardware.  The  server  hardware 
that  was  replaced  has  been  repurposed  and  used  in  disaster  recovery.  While  the  hardware  has 
become  redundant  it  is  able  to  serve  as  a  disaster  recover  machine  because  the  load  carried  is 
within  its  ability. 
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•  VEEAM  BACKUP  AND  REPLICATION 

The  Veeam  Backup  and  Replication  software  is  used  to  manage  the  backups  and  replication 
(also  known  as  mirroring)  of  all  servers. 

The  system  allows  for  disk  to  disk  backup,  offsite  tape  backup  as  well  as  production  and 
disaster  recovery  site  replication.  In  addition,  Veeam  has  significantly  reduced  the  time  to 
backup  the  environment. 

VEEAM  is  being  used  to  replicate  the  production  servers  with  the  Disaster  Recovery  Servers. 

•  NETWORKING  AND  SECURITY 

The  core  cisco  switch  has  been  upgraded  to  meet  the  needs  of  the  municipality.  The 
replacement  was  necessary  because  the  item  had  reached  the  end  of  its  manufactured  useful 
life. 

WAN  &  LAN 

During  this  financial  year  the  performance  i.r.t  the  network  of  all  sites  has  been  met  and  the 
required  performance  and  has  been  stable.  The  through  put  capability  has  been  designed  to 
meet  the  current  and  future  demands 

•  ANTIVIRUS 

Scheduled  weekly  scans  are  performed,  where  reports  are  auto  generated  and  sent  via  email 
to  the  Senior  Systems  Administrator.  Notifications  for  infections  and  vulnerabilities  are  received 
in  real  time. 

•  WINDOWS  PATCHING 

Aggressive  servers  and  workstations  patching/updating  is  ongoing. 

»  FIREWALL 


Taking  into  that  the  firewall  device  old  with  constrained  capacity  when  major  business  activities 
like  windows  updates  and  other  user  activities  are  downloaded,  a  new  firewall  was  purchased. 
Sophos  firewall  is  the  first  line  of  defense  against  internet  security  threats  and  controlling  data 
to  the  internet.  The  Sophos  firewall  integrates  multiple  security  features  into  a  single  device  to 
offer  better  network  security. 
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•  PROJECTS 

o  Disaster  Recovery  and  Business 


Project  Objective 

•  Obtain  a  disaster  recovery  and  business  continuity  site  for  ICT  services 

•  High  Availability  of  IT  services  through  mirroring  the  live  systems  to  the  Disaster 
Recovery  site 

The  project  was  successfully  implemented  on  29  June  2019. 

An  appropriate  site  was  chosen  50  kilometres  away.  A  fiber  line  connects  the  primary  data 
centre  to  the  Disaster  Recovery  site.  In  the  event  of  a  disaster  affecting  the  primary  server 
room,  the  business  will  continue  from  the  Disaster  Recovery  site. 

•  WIRELESS  WIDE  AREA  NETWORK  (WAN)  RE-DESIGN 

The  project  started  on  26  January  201$  and  after  seyeral  discussions  by  stakeholders 
(SCM  and  BID  Evaluation  Committee),  following  Tenders’  evaluation,  it  was  unanimously 
agreed  that  the  tender  be  cancelled  and  revised  for  the  next  financial  year. 


Project  Objective 


Upgrade  (re-design)  the  wireless  WAN  to  provide  faster,  stable  and  redundant 
connectivity  for  the  effective  and  optimal  transmission  of  information  between  the 
head  office  in  Stellenbosch  and  satellite  branches,  including  depots. 

Based  on  the  re-evaluation  of  the  project,  a  different  technology  set  was  chosen  to 
achieve  the  goals  of  faster,  stable  and  redundant  connectivity.  We  have  chosen  a 
corribination  of  wifeless  and  fibre  technology  to  achieve  these  aims.  The  project  was 
scaled  down  to  include  the  head  offices  in  Stellenbosch,  Worcester  and  Paarl  only. 
The  project  was  a  success  and  the  newly  confirmed  technology  set  will  be  rolled  out 
in  a  future  project  to  include  satellite  branches  and  depots. 


•  REVIEW  AND  UPDATE  OF  ICT  5  YEAR  STRATEGIC  PLAN 

The  project  commenced  in  July  2018,  following  the  appointment  of  the  service  provider  that 
could  assist  the  ICT  Deputy  Director  in  reviewing  and  updating  the  ICT  5  year  strategic  plan. 
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*  REVIEW  OF  THE  ICT  POLICY  FRAMEWORK 


The  ICT  policy  framework  was  reviewed  and  is  in  line  with  guideless  received  from  the  SALGA 


•  MOVE  TO  MOBILITY 


The  CWDM  has  continued  its  march  to  a  mobility  enable  workforce.  A  mobility  enabled  workforce 
provides  opportunity  to  increase  efficiency  and  productivity.  To  achieve  the  mobility  enabled 
workforce,  the  following  items  are  required 

«  Modern  firewall  that  is  designed  for  future  of  work 
•  Applications  that  are  accessible  through  private  and  public  “clouds” 

«>  Devices  that  enable  a  mobile  work  force. 

To  that  end,  the  Sophos  firewall  was  procured  and  configured  to  provide  the  required  security  and 
management  of  the  flowing  data.  Laptops  and  tablets  have  been  procured  as  well.  Examples  of  the 
intended  use  are: 

1 )  The  MHS  team  will  be  completing  their  inspection  on  tablets  providing  real  time  data. 

2)  ICT  team  can  access  systems  and  provide  support  from  any  location. 

The  productivity  suit  called  Office  365  has  been  procured  and  rolled  out.  One  of  the 
biggest  advantages  of  Office  365  is  the  ability  to  work  from  anywhere  as  long  as  you  have  an 
internet  connection.  Because  it's  entirely  cloud-based,  you  can  access  your  email,  files 
and  Office  programs  (Word,  PowerPoint,  Excel)  from  any  location  and  any  device. 
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INTRODUCTION 

CHAPTER  4  -  ORGANISATIONAL  DEVELOPMENT  PERFORMANCE 
INTRODUCTION 

Organisational  development  within  the  Cape  Winelands  District  Municipality  (CWDM)  continuously  focuses 
on  the  increase  of  the  district  municipality’s  effectiveness  and  efficiency  in  order  to  develop  the  CWDM  to  its 
full  potential  and  seeking  to  increase  effectiveness  in  terms  of  the  strategic  objectives  as  defined  in  the 
Integrated  Development  Plan  within  an  approved  budget. 

Furthermore,  the  objective  of  organisational  development  is  to  improve  the  district  municipality’s  capacity  to 
handle  its  internal  and  external  functioning  and  relationships,  inclusive  of  effective  communication,  enhanced 
ability  to  cope  with  organisational  challenges,  effective  decision-making  processes,  appropriate  leadership 
styles,  improved  skills  and  higher  levels  of  trust  and  cooperation  among  employees. 

Employee  performance  management  is  a  vital  process  of  a  municipality.  Therefore,  it  is  important  that 
performance  management  principles  are  integrated  into  the  organisational  processes  and  align  within  the 
District  Municipality’s  Integrated  Development  Plan.  Organisational  processes  such  as  planning,  budgeting, 
monitoring  and  evaluation,  should  be  aligned  with  departmental  and  employee  performances,  in  order  to 
ensure  improved  community  services  and  improved  quality  of  life,  for  all  living  inside  the  Cape  Winelands 
district  borders.  To  achieve  the  aforementioned,  the  measurements  of  individual  performances  within  the 
municipality  are  important.  Organisational  Key  Performance  Indicators  (KPIs')  are  continuously  developed, 
updated  and  aligned  to  organisational  objectives  The  CWDM  always  attempt  to  ensure  that  these  KPIs'  are 
specific,  measurable,  achievable,  realistic  and  linked  to  a  specific  timeframe  (SMART). 

During  the  2016/17  year,  the  Cape  Winelands  District  Municipality  established  an  Individual  Performance 
Management  Steering  Committee  guiding  the  implementation  of  individual  performance  management  within 
the  organization  via  an  approved  Individual  Performance  Management  Policy  (adopted  by  Council.in  June 
2016). 

The  implementation  of  the  CWDM  IPM  Policy  is  informed  and  guided  by  the  CWDM  Performance 
Management  Improvement  Framework  (CWDM  PMIF)  and  the  related  Individual  Performance  Management 
Project  Plan  (1PM  Project  Plah, 

Flowing  from  the  abovementioned,  the  following  processes  were  implemented  during  the  2016/2017  financial 
year,  with  an  amendment  to  the  latter  in  September  2017: 

(a)  Individual  Performance  Management  roll-out  -  commencing  with  employees  reporting  directly  to  the 
Municipal  Manager  and  HOads  of  Departments  which  include  levels  from  T19  to  T16; 

(b)  The  finalisation  of  a  Peer  Learning  Agreement  with  Mossel  Bay  Municipality,  highlighting  bilateral 
cooperation,  assistance  and  guidance  between  the  two  municipalities; 

(c)  The  expansion  of  the  current  performance  management  system  (Collaborator)  -  to  accommodate  an 
individual  performance  management  system; 

(d)  A  draft  Communication  Strategy  for  IPM  -  ensure  effective  communication  all  IPM  related  matters  and 
assist  in  addressing  all  underlying  change  management  initiatives. 
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in  terms  of  the  IPM  Project  Plan,  the  implementation  of  individual  performance  management  was  divided 
into  stages.  Year  1  {from  01  July  2016  to  30  June  2017)  included  only  managers  reporting  directly  to  the 
Municipal  Manager  and  section  56  Managers  and  in  terms  of  Year  2  (from  01  July  2017  to  30  June  201 8)  it 
should  have  been  further  cascaded  to  employees  up  to  post  level  T13. 

However,  due  to  various  organisational  and  operational  challenges  it  was  resolved  by  Mayco  (in 
September  2017)  that  the  cascading  of  the  implementation  of  individual  performance  management  be 
postponed.  Operationally,  the  challenges  vary  from  the  stability  of  the  current  electronic  system  being 
utilized  for  the  implementation  of  individual  performance  management  to  the  refinement  of  organisational 
and  individual  KPI’s.  Thus,  the  mentioned  Individual  Performance  Management  Project  Plan  was  amended 
accordingly. 

For  the  2019/2020  financial  year,  Individual  Performance  Management  will  be  cascaded,  as  stipulated  in 
the  Individual  Performance  Management  Project  Plan  to  task  level  T-13.  The  focus  will  be  on  employee 
efficiency  monitoring,  in  order  to  ensure  that  every  employee  understands  how  his/her  duties  and 
responsibilities  link  to  the  achievement  of  the  strategic  objectives  of  the  Cape  Winelands  District 
Municipality.  Quarterly  evaluations  will  be  instituted,  as  stipulated  Individual  Performance  Management 
policy. 
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4.1  EMPLOYEE  TOTALS,  VACANCIES  AND  TERMINATIONS 


EMPLOYEE  TOTALS 


j 

j 

EMPLOYEES 

1  YEAR-1: 

>  30  JUNE  20 IE 

YEAR  0:  30  JUNE  201S 

Dest»1ptfon 

Numbsr  of 
employees 

j  Number  of 
approved  j 

i  poste 

... 

|  Number  of 

|  employees 

>  Number 
i  of 

vacancies 

I  Vacancies 
% 

Water 

0 

0 

0 

0 

0% 

Waste  Water  (Sanitation) 

0 

0 

0 

0 

0% 

Electricity 

0 

0 

0 

0 

0% 

Waste  Management 

0 

0 

0 

0 

0% 

Housing 

4 

0 

0 

o 

0% 

Waste  Water 
(Storm  Water  Drainage) 

0 

0 

0 

0 

0% 

Roads 

363 

212 

159 

53 

25% 

Transport 

4 

3 

2 

i 

33.3% 

Planning 

1 

1 

1 

0 

0% 

Local  Economic  Development 

5  , 

4 

4 

0 

20% 

Community  and  Social  Services 

13 

14 

12 

2 

14.28% 

Environmental  Protection 

6 

3 

0 

3 

100% 

Health 

53 

53 

49 

4 

7.55% 

Public  Safety 

82 

77 

59 

18 

23.37% 

Sport  and  Recreation 

0 

0 

0 

0% 

Corporate  Policy  Offices  and 
other 

133 

127 

120 

27 

21.26% 

TOTALS 

664 

494 

406 

88 

17.86% 
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EMPLOYEES:  THE  EXECUTIVE  AND  COUNCIL 

I 

YEAR-1: 

30  JUNE  301  £ 

Y£=AR  0  30  JUNE:  2G1S 

JOB  LEVEL 

I 

|, 

Nu:ntifir  of 

eamploysss 

l 

*  NamUf  of 

poets 

N-jrnberof 

employees 

ttumtesr  of 
vacancies 
{fuii-time 

equivalents} 

Vacancies 
as  e  %  of 
total 
•  posts) 

T1  —  T3 

0 

0 

0 

0 

0% 

T4-T8 

7 

5 

5 

0 

0% 

T9-T13 

3 

3 

3 

0 

0% 

T14-T17 

0 

1 

0 

1 

100% 

T18-T19 

0 

0 

0 

0 

0% 

MM  &  Section  56  employees 

4 

4 

4 

0 

0% 

Councilors 

41 

41 

41 

0 

0% 

TOTAL 

55 

1 

54 

53 

1 

1.85%  j 
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EMPLOYEES:  FINANCIAL  SERVICES 

JOB  LEVEL 

YEAR-1: 

30  JUNE  201 S 

r 

! 

i  YEAR  0:  3®  JUNE  2910 

j 

Number  of 
employees 

l 

Number  of 
i  posts 

r  1 

r 

; 

■  Mumltmr  of  ! 

i  ; 

> 

1 

r 

1 

[  Number  of 

1  vacancies  j 

(full-time  j 

t  eqicJvelcnl;.  j 

_ if.. 

i 

|  Vacancies  as 
|  a  %  of  Mai 
poets) 

i 

T1  -T3 

0 

0 

0 

0 

0% 

T4-T8 

6 

7 

6 

1 

14.29% 

T9-T13 

9 

10 

9 

0 

0% 

T14-T17 

3 

4 

3 

1 

25% 

T18-T19 

1 

1 

1 

0 

0% 

TOTAL 

19 

22 

19 

2 

9.09% 

T3.25.6 

EMPLOYEES:  HUMAN  RESOURCE  SERVICES 

JOB  LEVEL 

1 

YEMs  -1: 

YEAR  9:  30  JUNE  ZOIfc 

$t*  JUNE  201  & 

1 

Number  of  Wwnber  &\ 

ffeffiber  of 

:  Vacancy  «* 

(  ^  1  *  1  POBtei 

equivalents^  . 

T1-T3 

0 

0 

0 

0 

0% 

T4-T8 

,  1 

1 

0 

1 

100% 

T9-T13 

3 

6 

5 

1 

16.67% 

T14-T17 

1 

1 

1 

0 

0% 

T18-T19 

1 

1 

1 

0 

0% 

TOTAL 

6 

9 

7 

2 

22.22% 
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EMPLOYEES:  fCT  SERVICES 

JOB  LEVEL 

i 

j 

YEAR-1: 

,  30  JUNE  201& 

YEAR  0:  30  JUNE  201* 

|  Employees 

Posts 

Employees 

Vac ancles  Vacancies  (ss 

(fulMfc  rrte  fc  %  totel 

equivalents}  ;  poets* 

He! 

Ho, 

Mo, 

Nc 

% 

T1  -T3 

0 

0 

0 

0 

0% 

T4-T8 

1 

i 

1 

0 

0% 

T9-T13 

4 

5 

4 

1 

20% 

T14-T17 

2 

2 

2 

0 

0% 

T18-T19 

0 

0 

0 

0 

0% 

TOTAL 

7 

8 

7 

1 

12.5% 
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EMPLOYEES:  PLANNING  SERVICES 

JOB  LEVEL 

i  YFAR  .1 ;  1 

30  JUNE  20t6  YEAR  0:30  JUNE  2011 

Number  of 

i  employ©®® 

! 

[ 

|  Number  of 
posts 

r 

!  Number  of 
employees 

Number  of 

vacancies 

(full-time 

equivalents} 

Vacancies 
(as  a  %  of  total 
posts) 

T1  -T3 

0 

0 

0 

0 

0% 

T4-T8 

0 

0 

6 

0 

0% 

T9-T13 

0 

0 

0 

0 

0% 

T14-T17 

1 

1 

1 

0 

0% 

T18-T19 

0 

0 

0 

0 

0% 

TOTAL 

1 

1 

i 

0 

0% 

EMPLOYEES:  LOCAL  ECONOMIC  DEVELOPMENT  SERVICES 


JOB  LEVEL 

1 

YEAR-1: 

30  JUNE 

Employees 

!  No. 

YEAR  ft  30  JUNE  ZQIfe  ; 

■  VscaKetef  Vacancies 

Pocfo  j  Employees  i  (ftPERirn®  (sg  a  %  ©rt  totril  j 

1 _ _ 1 _ _ _ _  e^'.'.iyatems)^  .....posts). _ | 

m  i'  No.  ite.  % 

TT-T3 

0 

0 

0 

0 

0% 

T4-T8 

1 

1 

1 

0 

0% 

T9-T13 

2  . 

2 

2 

0 

0% 

T14-T17 

1 

1 

1 

0 

0% 

T18-T19 

6 

0 

0 

0 

0% 

TOTAL 

4 

4 

4 

0 

0% 
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EMPLOYEES:  HEALTH  INSPECTION,  ETC. 


YEAR  -1  i 
30  JUNE  2015 


YEAR  0:  3D  JUNE  2219 


JOS  LEVEL 

r 

Employees 

Posts 

Employees 

Vacancies 

|  (tjai-tirps 
equivatertts) 

Vacancies  (as 
a  %  of  tots'  j 
posts}  i 

I 

No. 

N  , 

No. 

, - ■, - - - - ; 

No. 

r*&aBr 

T1  -T3 

0 

0 

0 

0 

0% 

T4-T8 

0 

0 

0 

0 

0% 

T9-T13 

40 

44 

40 

4 

9.09% 

T14-T17 

9 

9 

9 

0 

0% 

T18-T19 

0 

0 

0 

0 

0% 

TOTAL 

49 

53 

49 

4 

7.55% 
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EMPLOYEES:  DISASTER  MANAGEMENT,  ANIMAL  LICENSING  AND  CONTROL,  CONTROL  OF 

PUBLIC  NUISANCES,  ETC. 

YEAR-1: 

JO  JUNEJ016 

Employees 

: 

YEAR  0:  30  JUNE  2016 

I  Vacancies  (as 
a  %  of  total 
posts) 

r'-M '  %  i ' 

JOS  LEVEL 

f 

1 

;  Posts 

i 

Employees 

Vacancies 
(full-time 
equivalents)  ■ 

Wo.  ’  "! 

^  No. 

Mb. 

Mo. 

T1  -T3 

0 

0 

0 

0 

0% 

T4-T8 

0 

0 

0 

0 

0% 

T9-T13 

3 

3 

3 

0 

0% 

T14-T17 

1 

i 

1 

0 

0% 

T18-T19 

0 

6 

0 

o 

0% 

TOTAL 

4 

4 

4 

0 

0% 

EMPLOYEES:  FIRE  SERVICES 

YEAR-1:  ; 

30  JUNE  201  &  i 

YEAR  0:  Se  JUNE  2616 

Vacancies 

1  (as  a  %  of 

JOS  LEVEL 

l  1 

Employee* 

. 

Posts< 

Vacancies 

(fulMime 

t.  f 

: 

— - . - 

S%, 

!  EuEJ 

1  fiiC. 

,  equivalents)  ; 

Me*. 

total  posts) 

. j 

Chief  Fire  Officer  and  Deputy 

2 

2 

2 

0 

0%~ 

Other  Fire  Officers 

1 

1 

1 

0 

0% 

T1  -  T3 

0 

0 

0 

0 

0% 

T4  -  T8 

18 

19 

18 

1 

10.53% 

T9-T13 

42 

53 

42 

11 

11.63% 

T14-T17 

0 

0 

0 

0 

0% 

T18-T19^ 

0 

0 

0 

0 

0% 

TOTAL 

63 

75 

63 

12 

16% 
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r  *■  1  ■  ■  - ■ — -  ....  .  I..  i  .  . .  .  _ 

EMPLOYEES:  PROPERTY,  LEGAL,  iBP,  PERFORMANCE  &  R?SK  MANAGEMENT  AND 

PROCUREMENT  SERVICES  | 

JOB  LEVEL 

j 

YEAR  -1: 

;_J»  JU«E_201_S_. 

YEAR  0:  35  JUNE  2019 

1 

Number  of 
employees 

Number 
of  posts 

,  Number  of 
employees 

Number  of  , 

vacancies  :  Vac?T,c?s* 55 

•euJwfcrnts)  pos  si 

T1  —  T3 

15 

14 

14 

0 

0% 

T4-T8 

14 

12 

12 

0 

0% 

T9-T13 

8 

9 

8 

1 

11.11% 

T14-T17 

3 

3 

3 

0 

0%  1 

T18-T19 

0 

1 

1 

0~ 

0% 

TOTAL 

40 

38 

38 

1 

2.56% 
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VACANCIES 


VACANCY  RATE:  2018/2019 

Designation 

i 

; 

1 

Total 

Approved 

iposte 

1 

r  Vacancies  ! 
(Total  time  j 
that 

vacancies 
exist  using! 
full  time 
;  equivalents)  ; 

i  Vacancies 
,  (as  a 
:  proportion 
of  total 
posts  in 
each 
category) 

No.  i 

No.  j 

Municipal  Manager 

1 

0 

0% 

Chief  Financial  Officer 

1 

0 

0% 

Other  S56  Managers  (excluding  finance  posts) 

2 

0 

0% 

Other  S56  Managers  (finance  posts) 

0 

0 

0% 

Police  Officers 

0 

0 

0% 

Firefighters 

78 

15 

19.23% 

Senior  Management  levels  T18  -  T19  (excluding  finance  posts) 

4 

0 

0% 

Senior  Management  levels  T1 8  -  T19  (finance  posts) 

1 

0 

0% 

Professionally  qualified  levels  T14  -  T1 7  (excluding  finance  posts) 

33 

2 

6.06% 

Professionally  qualified  levels  T14  -  T17  (finance  posts) 

6 

0 

0% 

COMMENT  ON  VACANCIES  AND  TURNOVER 

The  post  of  Municipal  Manager  and  all  Section  56  pqsts  were  filled  during  the  2018/2019  financial  year. 

On  30  June  2019  the  approved  staff  establishment  of  the  Cape  Winelands  District  Municipality  consisted  of 
a  total  of  four  hundred  and  ninety  four  (494)  posts  of  which  four  hundred  and  six  (406)  were  filled  and  eighty 
eight  (88)  were  vacant.  Of  the  total  of  eighty  eight  (88)  vacancies  only  forty  two  (42)  were  budgeted  during 
the  2018/2019  financial  year,  resulting  in  a  vacancy  rate  of  8.5%.  The  vacancy  rate  over  the  past  two 
financial  years  calculated  on  budgeted  vacancies  is  best  reflected  as  follows: 


VACANCY  KATE 


20 13/201 S 


2v 


e  5)5*6  ?  00*0  ~  SO'i'o  itoo1.-  3  50«t  &  uii-o 
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TERMINATIONS 

A  total  of  twenty  two  (22)  employees  terminated  services  at  the  Cape  Winelands  District  Municipality  during 
this  period,  for  the  following  reasons: 


Reasons  for  Ifemtinations 

n 


Ms 


I  TORN-OVER  RATE! 

; 

Totvl  Number  of 
|  Employees  as  at  beginning- 
of  Financial  Year 

!  Total  Nunsbssr  of 

i  Terminations  for  the 
Financial  Year 

r  ■  . 

No 

2017/2018 

434 

18 

4.15% 

2018/2019 

414 

22 

5.31% 
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INTRODUCTION  TO  WORKFORCE  CAPACITY  DEVELOPMENT 

The  capacitation  of  municipal  officials  in  the  Cape  Winelands  District  Municipality  are  thoroughly 
defined  in  terms  of  the  adopted  Education,  Training  and  Development  Policy.  The  implementation 
of  training  interventions  are  informed  by  the  approved  annual  Workplace  Skills  Plan  and  Training 
Implementation  Plan.  Both  plans  are  comprehensively  consulted  with  all  the  relevant  stakeholders, 
inclusive  of  employees,  labour  and  management  of  the  Cape  Winelands  District  Municipality  .  The 
main  purpose  of  organisational  capacitation  is  to  ensure  that  all  objectives,  as  listed  within  our 
Integrated  Development  Plan  (IDP)  are  realised. 

Capacitation  of  employees  within  the  CWDM  takes  form  through  a  combination  of  the  following 
methodologies: 


a.  Education  (e.g.  Study  Aid,  Learnerships,  Apprenticeships) 

b.  Training  {e.g.  Skills  Programmes  -  Municipal  Finance  Management 
Programme) 

c.  Development  (programmes  that  are  aligned  to  are  Talent  Management  / 
Succession  Planning  strategies  and  Multi-skilling) 

The  above  strategies  forms  part  of  the  municipality's  broader  Human  Resource  Development 
Strategy  and  Plans  and  are  underpinned  by  a  combination  of  theory  and  practical  training.  In  terms 
of  the  mentioned  Human  Resource  Development  Strategy  and  Plans,  training  and  development 
are  further  supported  by  various  human  resource  strategies  as  indicated  below: 

a.  Mentoring  ahd  Coaching; 

b.  Succession  Planning,  and; 

c.  Talent  Management  (amongst  others). 

In  the  2012/13  financial  year,  the  CWDM  embarked  on  a  new  vision  for  training  and  development, 
within  a  broader  Human  Resource  Development  scope.  The  latter  focussed  on  a  progamme- 
approach  rather  than  a  project-approach. 

Phase  1  (2013-2018)  of  this  new  vision  focused  on  operational  training  -  to  ensure  that  CWDM 
employees  are  competent  in  executing  the  operational  and  compliance  functions  (as  per  job 
description  and  legislation).  Training  Programmes  on  Minimum  Competency  Levels  and  Machinery 
Regulations  were  embarked  on.  Phase  1  concluded  in  the  2018/19  financial  year. 

Phase  2  (2019  -  2023),  are  two-prong  and  will  ensure  maintaining  Phase  1.  However,  the  focus  will 
shift  to  more  strategic  interventions,  laying  the  foundations  of  our  vision  of  excellence  for 
sustainable  development.  Thus,  training  focus  areas  will  include  change  management  programmes 
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(thinking  out-of-the-box)  to  ensure  the  relevance  of  the  municipality,  specifically  with  the  onset  and 
implications  of  the  Fourth  industrial  Revolution.  Training  programmes  will  also  focus  on  softer  skills 
like  transformation  management,  emotionaf  intelligence,  relationship  management  and  effective 
communication,  through  the  creation  of  positive  organisational  cultures.  The  latter  can  only  be 
achieved,  through  investing  in  our  human  resources  (a  people  approach),  but  within  the  very 
challenging  and  ever-constraining  financial  and  legislative  framework.  Thus,  the  focus  on  the  shift 
in  mind-sets  of  phase  2,  will  be  the  municipality's  biggest  challenge  and  can  only  be  achieved 
through  political  and  administrative  ownership  (buy-in). 

Phase  3,  (2024  -  2029),  will  be  a  combination  of  phases  1  and  2,  with  the  municipality  reaching  the 
first  phase  of  Organisational  Excellence  Maturity.  Effective  performance  management-  and 
efficiency  monitoring  systems  will  ensure  efficient  monitoring  and  constant  evaluation  of 
organisational  culture,  systems,  strategies  and  policies  to  ensure  sustainable  development  within  a 
culture  of  excellence.  The  effective  determining  of  the  return  on  investment  will  inform  the  further 
development  and  improvement  of  systems,  processes  and  cultures 
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INTRODUCTION  TO  MUNICIPAL  WORKFORCE  MANAGEMENT 

In  terms  of  Section  67(1  )(a)  of  the  Local  Government:  Municipal  Systems  Act,  2000 
(Act  No.  32  of  2000),  the  Cape  Winelands  District  Municipality,  in  accordance  with  the  Employment 
Equity  Act,  1998  (Act  No.  55  of  1998)  continuously  develops  and  adopts  appropriate  systems  and 
procedures  to  ensure  fair,  efficient,  effective  and  transparent  personnel  administration,  including 
the  recruitment,  selection  and  appointment  of  persons  as  staff  members. 

In  terms  of  Section  20  of  the  Employment  Equity  Act,  1998  (Act  No.  55  of  1 998)  the  Cape 
Winelands  District  Municipality  is  a  designated  employer  and  must  prepare  and  implement  a  plan 
to  achieve  employment  equity,  which  must  have  objectives  for  each  year  of  the  plan,  including 
affirmative  action  measures,  have  numerical  goals  for  achieving  equitable  representation  and  have 
internal  monitoring  and  evaluation  procedures. 

During  the  2018/2019  financial  year,  the  CWDM  gave  continuous  effect  to  the  implementation  of 
the  Employment  Equity  Plan. 

As  per  the  requirements  of  the  Employment  Equity  Act,  1998  (Act  No  55  of  1998)  the  CWDM 
submitted  employment  equity  reports  in  the  prescribed  format  to  the  Department  of  Labour. 
Consultation  with  all  relevant  parties  takes  place  monthly  at  the  Local  Labour  Forum,  where  parties 
are  offered  an  opportunity  to  continuously  assess  and  monitor  progress. 
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4.2  POLICIES 


Name  of  Pf'-<cy 


HR  POLICIES  AND  PLANS 

i  Completed 


Reviewed 


D*ta  adopted  by 
Council  or 
comment  on  failure 


1. 

Anti-Corruption  Policy 

1 - — — 

100 

06  November  2008 

2. 

Acquisition  and  use  of  Cellular  Telephones  by 

Councilors 

100 

1 1  December  2002 

3. 

Appointment  of  Consultants  Policy 

100 

28  May  201 5 

4. 

Accounting  Policy 

100 

23  May  2013 

5. 

Asset  Management  Policy 

100 

22  May  2014 

28  May  2015 

25  May  2017 

23  May  2013 

6. 

Baseline  Installation  Procedures  for  Operating 

Systems 

100 

25  July  2013 

7. 

Benevolent  Fund  Policy 

100 

25  November  2010 

27  August  2009 

8. 

Bereavement  Policy 

100 

25  April  2019 

9. 

Budget  Policy 

100 

14  April  2011 

10. 

Branding  Policy 

100 

28  May  201 5 

11. 

Cash  Management  Policy  and  Investment 

Policy 

100 

28  May  201 5 

26  August  2010 

12. 

Change  Management  Process 

100 

24  April  2014 

13. 

Chronic  Illness  Policy 

100 

24  May  2005 

14. 

Code  of  Conduct  for  Employees 

100 

LG:  Systems  Act 

15. 

Combating  Abuse  of  Supply  Chain 

Management  System  Policy 

100 

28  May  2015 

16. 

Community  Support  Policy 

100 

28  May  201 5 

29  September  2005 

17. 

Communication  Policy  and  Strategy  2008- 

2011 

100 

20  August  2015 

6  November  2008 

18. 

Contract  Management  Policy 

100 

28  May  2015 

19. 

Confidentiality  Policy 

100 

24  May  2005 

20. 

Corporate  Gifts  Policy 

100 

28  May  201 5 

21. 

Corporate  identity  and  Branding  Policy 

100 

28  May  2015 

22. 

Credit  Control,  Debt  Collection  and  Indigent 
Policies 

100 

28  May  201 5 

30  September  2009 

23. 

CWDM  Sponsored  Work  'Related  Functions 

Policy 

100 

24  May  2005 

24. 

Delegations,  Authorisation  and  Responsibility 

100 

Under  review 

15  July  2011 

25. 

Determination  of  Policy  for  Internal  Appeal 

Procedure  in  terms  of  Section  62  of  Local 
Government:  Municipal  Systems  Act,  2000 
(Act  32  of  2000) 

100 

24  March  2003 

26. 

Determination  of  Policy:  Dress  Code  for 
Councilors 

100 

19  February  2004 

27. 

Emergency  Nutrition  Provision  Policy 

100 

31  January  2013 
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HR  POLICIES  AND  FLAMS 

Mama  of  Policy  j  :  Reviewed 

!  I 

Date  adopted  by 
Councilor 
comment  on  failure 
to  adopt 

28. 

Employee  Assistance  Programme  Policy 

100 

25  April  2012 

29. 

Employee  Driving  Licence  Assistance 
Policy 

100 

27  June  2014 

1 7  February  201 1 

30. 

Employee  Study  Aid  and  Leave  Policy 

100 

03  December  2013 

24  May  2005 

31. 

Enterprise  Risk  Management  Policy 

100 

28  January  2014 

27  March  2013 

32. 

Electrification  of  Rural  Housing  Policy, 
Consolidate  with  Water  and  Sanitation 
Policy 

100 

25  February  2015 

25  October  2012 

33. 

Expanded  Public  Works  Policy 

100 

31  January  201 3 

34. 

Education,  Training  and  Development 
Policy 

100 

04  December  2014 

24  May  2005 

35 

Expenditure  Management  Policy 

100 

28  May  2015 

36. 

Fire  and  Rescue  Training  Academy  Policy 

100 

04  December  2014 

37. 

Financial  Support  for  the  Replacement 
and  Construction  of  Fencing  along  the 
Provincial  Roads  Network  in  the 
jurisdiction  area  of  CWDM 

100 

03  December  2013 

38. 

Funding  and  Reserves  Policy 

100 

28  May  2015 

14  April  2011 

39. 

GRAP  Policy  and  Procedural  Guide 

100 

31  January  2005 

40. 

Grievance  Procedure 

100 

SALGBC 

41. 

HIV  and  AIDS  Policy  fl 

100 

25  November  2010 

24  May  2005 

42. 

ICT  Data  Backup  and  Retention  Policy 

100 

29  June  2017 

43. 

ICT  Service  Level  Agreement 

Management  . 

100 

29  June  2017 

44. 

Identifiable  and  Protective  Clothing 
Policy:  Disaster  Management 

100 

24  October  2006 

45. 

Individual  Performance  Management 
Policy 

100 

28  June  2016 

46. 

Induction  Policy 

100 

24  May  2005 

47. 

Information  and  Communication  Backup 
Policy 

100 

24  April  2014 

25  April  2012 

48. 

Information  Technology  Security  Policy 

100 

24  May  2005 

49. 

Internship  Policy 

100 

28  May  2015 

50. 

Internet  and  E-mail  Usage  Policy 

100 

24  May  2005 

51. 

International  Relations  Policy 

100 

27  August  2009 

52. 

Inventory  and  Stock  Management  Policy 

100 

28  May  201 5 

53. 

Legal  Aid  Policy  for  Councilors  and 
Employees 

100 

24  May  2005 

54. 

Long  Term  Financial  Policy 

100 

28  May  2015 

55. 

Maintenance  Management  Policy 

100 

28  May  2015 

56. 

Mayoral  Bursary  Fund  Policy 

100 

25  October  2012 
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Name  o?  PuUzy 


HR  PQUCTeSAND 

Cc  nple-ttd 


Qsie  adopter  by 
or 

carnffient  or  fai'uj 


57. 

Mobile  Device  Policy 

100 

'■  -  -  ■ 

•pry ■  > 

04  December  2014 

58. 

Municipal  Corporate  Governance  of 
Information  and  Communication 

Technology  (ICT)  Policy 

100 

29  June  2017 

59. 

Nepotism  Policy 

100 

24  May  2005 

60. 

Network  Security  Policy 

100 

24  April  2014 

25  July  201 3 

25  April  2017 

61. 

Occupational  Health  and  Safety 

100 

24  May  2005 

62. 

Official  Vehicles  and  Fleet  Management 
Policy 

100 

04  December  201 4 

25  March  2004 

63. 

Performance  Management  System  Policy 
and  Framework  Guide 

100 

20  August  2015 

64. 

Personal  Protective  Equipment  Policy  for 
the  Roads  Agency  Function 

100 

26  March  2015 

65. 

Petty  Cash  Policy 

100 

28  May  201 5 

66. 

Physical  Environmental  Security  Policy 

100 

25  July  201 3 

67. 

Policy  for  the  Investigation  of  Allegations 
of  Contraventions  of  Code  of  Conduct  for 
Councilors 

100 

25  March  2004 

68. 

Policy  for  the  Provision  of  Basic  Services 
to  Rural  Dwellings 

100 

25  February  2016 

69. 

PPE  Policy  for  Roads  and  Mechanical 
Workshop 

100 

26  March  2015 

70. 

Preferential  Procurement  Policy 

100 

28  May  201 5 

71. 

Private  Work  Policy 

100 

Under  review 

24  May  2005 

72. 

Property  Rates  Policy 

100 

23  May  2006 

73. 

i 

1 

Protective  Clothing  for  Environmental 
Health  Practitioners 

100 

25  July  2006 

|  74. 

Protective  Clothing  Policy  for  Personnel: 
Roads 

100 

25  July  2006 

75. 

Public  Participation  Policy 

100 

20  August  201 5 

76. 

Recruitment  and  Selection  Policy 

100 

25  November  2010 

24  May  2005 

77. 

Revenue  Management  Policy 

100 

20  May  201 5 

78. 

Sexual  Harassment  Policy 

100 

24  May  2005 

79. 

Smoking  Policy 

100 

25  November  2010 

24  May  2005 

80. 

Sponsorship  Policy 

100 

28  May  201 5 

81. 

Staff  Statements  to  the  Media  Policy 

100 

24  May  2005 

82. 

Student  Assistance  Policy 

100 

3  March  2008 

24  May  2005 

83. 

Subsistence  and  Travel  Policy 

100 

25  November  2010 
30  March  2012 

25  July  201 3 

28  January  2010 

84. 

Substance  Abuse  Policy 

100 

24  May  2005  | 
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m-i  POUCllS  AMD  FLAMS 

Name  of  Policy 

Date  adopted  by 

Completed  j  Rwtawsd  Councilor 

%  iKaviewec  comment  on  failure 

.  '  to  adopt 

85. 

Succession  Planning  and  Career  Pathing 
Policy 

100 

24  May  2005 

86. 

Supply  Chain  Management  Policy 

100 

31  July  2014 

25  May  201 7 

27  March  2008 

87. 

Tariff  Policy  and  Tariff  By-Law 

100 

13  November  2003 

88. 

TASK  Job  Evaluation  Policy 

100. 

06  December  201 8 

89. 

Telecommunications  Policy 

100 

04  December  2014 
31  January  201 9 

24  May  2005 

90. 

Telephone  Policy  for  Councilors 

100 

30  June  2006 

91. 

Time  and  Work  Attendance  Management 
Policy 

100 

27  October  2011 

92. 

Transport  Allowance  Scheme 

100 

29  January  2015 

26  April  2007 

93. 

Transport  Allowance  Scheme  for 
Essential  Users 

100 

22  June  2007 

94. 

Travel  and  Removal  Expenses  Policy 

100 

24  May  2005 

95. 

Uniforms  and  Protective  Clothing: 
Support  Personnel 

too 

24  May  2005 

96. 

Uniform  Schedule  for  the  Division:  Eire 
Service 

100 

25  July  2006 

97. 

Unauthorized  Fruitless  and  Wasteful 

Expenditure 

100 

28  May  201 5 

98. 

Unforeseen  and  Unavoidable  Expenditure 
Policy 

too 

28  May  201 5 

99. 

Unpaid  Leave  Policy 

too 

24  May  2005 

100. 

User  Account  Management  Procedures 

100 

24  April  201 4 

101. 

User  Security  Policy 

100 

27  October  2011 

102. 

Whistleblowing  Policy 

100 

24  May  2005 

103. 

Virement  Policy 

100 

28  May  2015 

25  May  2017 

14  May  2010 
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4.3  INJURIES 


Number  and  Cost  of  Injuries  on  Duty 

Type  of  injury 

!  fnjuryi«ave  {A^Nury 

!  •—  |  1  | 

|  Total  estimated 
|  cost 

Days 

No. 

%  1  Day© 

ft'000 

Required  basic 

medical 
attention  only 

121 

18 

6.72 

R89, 167.56 

Fatal 

0 

1 

0 

0 

Total 

121 

19 

6.72 

R89, 167.56 

i  JOB  LEVELS 

1 

1 

i 

i 

t 

Total  sick 
leave 

:  Proportion 
of  sick 
j  leave 

without 
medical 
certification 

Emptoyess 
using  sick 
leave 

! 

i 

Total  Average 

employees  *  c* icovc'  j 

in  post*  employees  | 

i  Days 

% 

Ho.  }  Ho.  1  Day© 

Top  Management 

(MM  &  Section  56) 

3 

010% 

4 

4 

12.50 

Senior  Management 
(T18-T19) 

23 

0.21% 

5 

5 

6.75 

Professionally  qualified  and 

experienced  specialists  and 
mid-management  (T1 4  -  T1 7) 

339 

1.13% 

36 

5.83 

Skilled  technical  and 

academically  qualified  workers, 
junior  management, 

supervisors,  foremen  and 
superintendents  (T9  -  T13) 

1339 

7.55% 

153 

9.85 

Semi-skilled  and  discretionary 
decision-  making  (T4  -  T8) 

1863 

12.59% 

166 

11.24 

Unskilled  and  defined  decision¬ 
making  (T1  -  T3) 

608 

5.60% 

42 

11.89 

Total 

4175 

27.18% 

406 

58.06 

T4.3.2 
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Sum  of  Sum  of  Average  Sick  days  per  skffl  tove! 


Total 


n.24 


■12;50~ 


11,89 


“333 

1 

1 

J 

1 

1 

rn 

l . ...J 

. i 

Junior  Middle  Semi-Skilled  Senior  Top  Unskilled 

Management  Management  Management  Management 


:  How  Labels  ^ 


Total 
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COMMENT  ON  INJURY  AND  SICK  LEAVE 

Eighty  (80)  days  sick  leave  is  granted  to  employees  in  a  three-year  (3-year)  leave  cycle  in  terms  of 
Clause  8.2.1  of  Section  B  of  the  Main  Collective  Agreement.  However,  during  the  2015/2016  financial  year 
an  amendment  was  made  in  terms  of  which  new  appointments  may  not  take  more  than  30  days  sick  leave  in 
the  first  year  of  employment.  In  terms  of  the  Main  Collective  Agreement,  the  Cape  Winelands  District 
Municipality  requires  a  medical  certificate  from  a  registered  medical  practitioner  if  more  than  two  (2) 
consecutive  days  are  taken  as  sick  leave  by  an  employee.  The  employer  is  further  not  required  to  pay  an 
employee  if  an  employee  is  absent  on  more  than  two  occasions  during  an  eight-week  period  and,  on  request 
by  the  employer,  does  not  produce  a  medical  certificate  stating  that  the  employee  was  unable  to  work  for  the 
duration  of  the  employee’s  absence  on  account  of  sickness  or  injury 

In  an  attempt  to  motivate  employees  not  to  abuse  sick  leave,  amendments  to  the  Collective  Agreement  on 
Conditions  of  Service  for  the  Western  Cape  Division  of  the  SALGBC  now  provides  that  employees  who  have 
not  taken  more  than  20  days’  sick  leave  at  the  end  of  a  three  year  cycle  shall  receive  an  additional 
1 0  working  days'  paid  sick  leave  to  which  they  will  be  entitled  in  the  ensuing  cycle,  provided  that  in  respect  of 
any  sick  leave  cycle  no  employee  shall  become  ehtitted  to  more  than  120  working  days’  sick  leave  on  full 
pay  in  a  sick  leave  cycle. 

The  Cape  Winelands  District  Municipality  also  adopted  an  Employee  Assistance  Programme  to  offer 
confidential  assistance  to  employees  who  have  the  potential  to  be  adversely  affected  by  personal  and  work 
related  problems,  which  might  result  in  absence  from  the  workplace  because  of  sick  leave.  Through  the 
Employee  Assistance  Programme  employees  are  assisted  to  resolve  personal  problems  that  affect  job 
performance,  motivated  to  seek  help  and  are  being  directed  to  the  best  assistance  possible. 

Injury  on  duty  leave  is  granted  to  an  employee  who  suffers  an  illness  or  injury  in  the  course  of  his/her  duties 
for  the  periods  corroborated  by  a  medical  certificate  and  is  restricted  to  24  months  in  respect  of  any  one 
illness  or  injury.  All  injuries  on  duty  which  result  in  accident  leave  is  investigated  by  the  relevant  supervisors, 
in  collaboration  with  the  Occupational  Health  and  Safety  Officer  in  order  to  establish  whether  there  was  any 
negligent  behavior  and  to  impose  measures  to  avoid  future  incidents/injuries  which  might  result  in  accident 
leave  All  incidents  and  injuries  are  reported  on  a  monthly  basis  to  the  Local  Labour  Forum. 
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NUMBER  AND  PERIOD  OF  SUSPENSIONS 


Position 

!  Nature  of  alleged 
misconduct 

Date  of 
:  suspension 

I  Details  of  disciplinary  action 

I  taken  or  status  of  case  and 

reasons  why  not  finalised 

Date  finalised 

[ 

Executive 

Director: 

Community 
Development  & 
Planning  Services 

Alleged  misconduct 

11  April  2019 

Disciplinary  hearing  was 
stayed  due  to  the  fact  that  the 
employee  resigned  on  31 
August  2019 

31  August  2019 

DISCIPLINARY  ACTION  TAKEN  ON  CASES  OF  FINANCIAL  MISCONDUCT 

Position 

Nature  of  alleged 
misconduct  and  rand  value 
of  any  loss  to  the 
municipality 

Disciplinary  action  taken 

Date  finalised 

Transport  Planner 

Although  irregular 

expenditure  was  ,  incurred, 
there  is  no  need  for  the 
recovery  of  expenditure, 
since  services  were  rendered 
satisfactory,  however  the.' 
Supply  Chain  Management 
processes  followed,  were 
incorrect 

Counselling 

11  September  2019 

Deputy  Director: 
Public  Transport 

Fruitless  and  wasteful 
expenditure 

Informal  disciplinary  hearing 

27  September  2019 

Local  Economic 
Development 

Officer 

Althouah  irreaular 
exoenditure  was  incurred, 
there  is  no  need  for  the 
recovery  of  the  expenditure, 
since  the  services  were 
rendered  satisfactory. 

Counselling 

24  October  201 9 
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4.4  PERFORMANCE  REWARDS 


PERFORMANCE  REWARDS  BY  GENDER 


Designations 

1 

Beneficiary  Profile 

Gender 

Totai 

number  of 
employees 
in  group 

Number  of 
beneficiaries 

Expenchufs- 

on  rewards 
2018/201S 

'*000 

Proportion  | 
of  j 

1  oeneficiariss  ) 
within  proup 

. % . 

Top  Management 
(MM  &  Section  56) 

Female 

1 

1 

R123  583,89 

100% 

Male 

4 

3 

R207  146.90 

75% 

Senior  Management 
(T18-T19) 

Female 

0 

0 

0 

0 

Male 

0 

0 

0 

0 

Professionally  qualified  and 
experienced  specialists  and  mid¬ 
management  (T14  -  T17) 

Female 

0 

0 

0 

0 

Male 

0 

0 

0 

0 

Skilled  technical  and 

academically  qualified  workers, 
junior  management,  supervisors, 
foremen  and  superintendents 
(T9-T13)) 

Female 

0 

0 

0 

0 

Male 

0 

0 

0 

0 

Semi-skilled  and  discretionary 
decision-  making  (T4  -  T8) 

Female 

0 

0 

0 

0 

Male 

0 

0 

0 

0 

Unskilled  and  defined  decision- 
making  (T 1  -  T3) 

Female 

0 

0 

0 

0 

Male 

0 

0 

0 

0 

Total 

0 

0 

0 

0 

Has  the  statutory  municipal  calculator  been  used  as  part  of  the  evaluation  process? 

Not 

applicable 
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COMMENT  ON  PERFORMANCE  REWARDS 

In  terms  of  Section  57(4B)  of  the  Local  Government:  Municipal  Systems  Act,  2000  (Act  No.  32  of  2000), 
bonuses  based  on  performance  may  be  awarded  to  a  municipal  manager  or  a  manager  directly  accountable 
to  the  municipal  manager  after  the  end  of  the  financial  year  and  only  after  an  evaluation  of  performance  and 
approval  of  such  evaluation  by  the  municipal  council  concerned. 

Regulation  8  of  the  Local  Government:  Municipal  Performance  Regulations  for  Municipal  Managers  and 
Managers  Directly  Accountable  to  Municipal  Managers,  2006,  states  that  in  accordance  with  Regulation  32, 
a  performance  bonus,  based  on  affordability,  may  be  paid  to  the  employee,  after- 

»  the  annual  report  for  the  financial  year  under  review  has  been  tabled  and  adopted  by  the  municipal 
council; 

•  an  evaluation  of  performance  in  accordance  with  the  provisions  of  Regulation  23;  and 

•  approval  of  such  evaluation  by  the  municipal  council  as  a  reward  for  outstanding  performance. 

Regulation  23  of  the  Local  Government:  Municipal  Performance  Regulations  for  Municipal  Managers  and 
Managers  Directly  Accountable  to  Municipal  Managers,  2006  states  that  the  purpose  of  a  performance 
agreement  is  to: 

•  comply  with  the  provisions  of  Sections  57(1  )(b),  (4A),  (4B)  and  (5)  of  the  Act  as  well  as  the 
employment  contract  entered  into  between  the  parties; 

•  specify  objectives  and  targets  defined  and  agreed  with  the  employee  and  to  communicate  to  the 
employee  the  employer’s  expectations  of  the  employee’s  performance  and  accountabilities  in 

alignment  with  the  Integrated  Development  Plan,  Service  Delivery  and  Budget  Implementation  Plan 
(SDBIP)and  the  budget  of  the  municipality, 

♦  specify  accountabilities  as  set  out  in  a  performance  plan,  which  forms  an  annexure  to  the 
performance  agreement; 

*  monitor  and  measure  performance  against  set  targeted  outputs; 

*  use  the  performance  agreement  as  the  basis  for  assessing  whether  the  employee  has  met  the 
performance  expectations  applicable  to  his  or  her  job; 

*  in  the  event  of  outstanding  performance,  to  appropriately  reward  the  employee;  and 

-  give  effect  to  the  employer’s  commitment  to  a  performance-orientated  relationship  with  its 
employees  in  attaining  equitable  and  improved  service  delivery. 

Regulation  32  of  the  Local  Government1  Municipal  Performance  Regulations  for  Municipal  Managers  and 
Manager?  Directly  Accountable  to  Municipal  Managers,  2006,  states  that: 

*  The  evaluation  of  the  employee’s  performance  will  form  the  basis  for  rewarding  outstanding 
performance  or  correcting  unacceptable  performance;  and 

•  A  performance  bonus  ranging  from  5%  to  14%  of  the  all-inclusive  remuneration  package  may  be 
paid  to  an  employee  in  recognition  of  outstanding  performance.  In  determining  the  performance  bonus,  the 

relevant  percentage  is  based  on  the  overall  rating,  calculated  by  using  the  applicable  assessment  - 
rating  calculator. 

However,  note  should  be  taken  that  the  Council  of  the  Cape  Winelands  District  Municipality  resolved  at  Item 
C.14.1  of  its  meeting  held  on  25  April  2012  that  future  performance  bonuses  of  the  Municipal  Manager  and 
Section  56  employees  shall  be  capped  to  a  maximum  of  7%  (seven  per  cent)  in  terms  of  Regulation  32(2)  of 
the  Local  Government:  Municipal  Performance  Regulations  for  Municipal  Managers  and  Managers  Directly 
Accountable  to  Municipal  Managers,  2006. 


172  |  P  a  g  e 


Cape  Winelands  District  Municipality 


2018/1 9  Annual  Report 


In  view  of  the  aforementioned  Council  resolution,  the  Municipal  Manager  as  well  as  the  managers  directly 
accountable  to  the  Municipal  Manager  accordingly  agreed  that  their  future  performance  bonuses  of  their  all- 
inclusive  annual  remuneration  packages  be  capped  to  a  maximum  of  7%  (seven  per  cent). 

The  Municipal  Manager  and  Managers  directly  accountable  to  the  Municipal  Manager  entered  into 
performance  agreements  for  the  period  from  01  July  2013  until  30  June  2014,  which  agreements,  inter  alia, 
govern  the  performance  objectives  and  targets  that  must  be  met  by  the  Municipal  Manager  and  managers 
directly  accountable  to  the  Municipal  Manager,  the  timeframes  within  which  those  performance  objectives 
and  targets  must  be  met  as  well  as  the  reward  paid  to  the  employee  by  the  employer  as  recognition  of 
outstanding  performance. 

However,  on  19  December  2013,  the  Executive  Mayor  in  consultation  with  the  Deputy  Executive  Mayor  in 
terms  of  delegated  powers  resolved  that  no  performance  bonuses  be  paid  to  the  Municipal  Manager  and 
managers  directly  accountable  to  the  Municipal  Manager  with  effect  from  01  February  2014,  which  was 
subsequently  accepted  by  these  category  of  employees  by  way  of  signing  addendums  to  the  principal 
performance  agreements  to  effect  this  change. 

On  29  June  2017  at  Item  C.15.1  the  Council  of  the  Cape  Winelands  District  Municipality  resolved  that 
performance  bonuses  in  respect  of  the  Municipal  Manager  and  Managers  directly  Accountable  to  the 
Municipal  Manager  be  reinstated  with  effect  from  1  July  2017  to  30  June  2018  and  that  the  performance 
bonuses  be  considered  annually  based  on  financial  affordability. 

It  was  further  resolved  that  performance  bonuses  ranging  from  5%.  to  9%  based  on  a  score  of  130%  to  149% 
and  a  maximum  of  1 0%  based  on  a  score  of  1 50%  and  above,  in  terms  of  regulation  32(2)  of  the  Local 
Government:  Municipal  Performance  Regulations  for  Municipal  Managers  and  Managers  Directly 
Accountable  to  Municipal  Managers,  2006  be  paid  to  the  Municipal  Manager  and  Managers  Directly 
Accountable  to  the  Municipal  Manager  and  that  addendums  to  the  principle  performance  agreements  be 
entered  into  between  the  Executive  Mayor  and  the  Municipal  Manager  and  the  Municipal  Manager  and  the 
Managers  Directly  Accountable  to  the  Municipal  Manager. 

COUNCIL  MEETING:  28  JUNE  2018:  ITEM  C.15.2 

RESOLVED:  (Unanimously,  31  Councillors)  That  - 

(a)  The  reinstatement  of  performance  bonuses  in  respect  of  the  Municipal  Manager  and  Managers 
directly  accountable  to  the  Municipal  Manager  ranging  from  5%  to  9%  based  on  a  score  of  130%  to  149% 
and  a  maximum  of  1 0%  based  on  a  score  of  1 50%  and  above,  be  approved; 

(b)  Performance  bonuses  be  considered  annually  based  on  financial  affordability; 

(c)  Cognisance  be  taken  of  the  draft  2018/2019  performance  agreements  of  the  Municipal  Manager  and 
Managers  directly  accountable  to  the  Municipal  Manager,  attached  as  Annexures  ‘A"  to  “D”  to  the 
agenda  item. 
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Cape  Winelands  District  Municipality 


COMMENT  ON  SKILLS  DEVELOPMENT  AND  RELATED  EXPENDITURE  AND  ON  THE 
FINANCIAL  COMPETENCY  REGULATIONS 

Financial  and  Strategic  Services  Directorate  (FSS): 

The  implementation  of  the  Municipal  Regulation  on  Minimum  Competency  Levels  within  the  CWDM,  follow  a 
two-phase  approach.  Before  the  2018/19  year,  MMCL  training  primarily  focused  on  ensuring  compliance  with 
these  regulations  in  terms  of  the  Professional  Competencies  that  were  to  be  attained.  As  from  2018/19  Year 
MMCL  training  are  becoming  more  focused  on  the  attainment  of  Academic  Qualifications  of  the  affected 
officials,  specifically  those  within  the  Financial  Services  Department.  Thus,  to  give  effect  to  the  latter,  the 
Supply  Chain  Management  (SCM)  division,  embarked  on  ensuring  the  attainment  of  the  required  academic 
qualification  via  the  Occupational  Certificate:  Supply  Chain  Practitioner  qualification.  The  attainment  of  this 
qualification  also  speaks  to  their  career  pathing,  as  it  will  ensure  articulation  to  higher  academic 
qualifications.  The  Cape  Peninsula  University  of  Technology  (CPUT)  was  appointed  as  the  training  provider 
and  the  course  will  conclude  with  the  learners  completing  the  final  (external  PSETA)  examination  in  April 
2020. 

With  regard  to  the  CWDM  complying  with  the  MMCL  Regulation,  in  terms  of  the  attainment  of  the 
professional  competencies,  ail  affected  officials  currently  complies.  In  terms  of  the  MFMA  Exemption 
Notice  40593  -  All  new  appointees  appointed  after  1  January  2019  affected  by  the  MFMA  Exemption 
Notice  40593,  will  embark  on  a  Municipal  Finance  Management  Programme  in  order  to  ensure  full 
compliance  to  the  MMCL  regulations.  On  25  October  2019,  the  CWDM  appointed  the  University  of 
Stellenbosch  (School  of  Public  Leadership)  as  the  new  MFMP  service  provider. 

The  Occupational  Certificate:  Office  Administration  (NQF  5)  qualification  aims  to  achieve  similar  outcomes 
as  mentioned  above.  Office  administrators  within  the  FSS  as  well  as  those  office  administrators  within  the 
Technical  Services  Directorate  (Depot  Clerks)  are  part  of  this  qualification.  The  purpose  of  this  qualification 
is  to  equip  administrators,  clerks  and/or  assistants  with  the  necessary  office  management  skills,  knowledge 
and  capabilities  to  perform  their  tasks/duties  more  effectively  and  productively  within  the  municipal 
environment  This  qualification  also  covered  the  behavioural  skills  focusing  on  communication,  polished 
appearances  and  good  interpersonal  skills.  In  addition,  upon  successfully  completion  Officials  will  have 
obtained  a  NQF  5  Certificate,  which  enable  them  to  further  their  professional  careers  via  articulating  to  a 
Diploma  on  a  NQF  6.  External  PSETA  examination  (in  April  2020)  will  ensure  a  national  qualification. 
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The  Office  Cleaning  and  Maintenance  training  programme  aimed  to  equip  all  General  Assistants/Driver 
Messengers  with  the  necessary  skills,  knowledge  and  attitudes  to  achieving  the  following: 

*  a  neat,  clean  office  environment, 

s  presenting  a  professionalism  image  when  dealing  with  the  public 
^  and; 

to  create  a  productive,  motivated  and  competent  working  environment; 

^  Cost  Effective  Cleaning  and, 

^  GREEN  Cleaning. 

In  addition  and  as  part  of  their  development,  the  training  programme  ensured  a  basic  qualification  on  a  NQF 
1 .  All  participants  {which  included  four  disabled  learners)  of  this  training  intervention  successfully  completed 
the  course,  not  only  achieving  the  above  competencies  but  in  addition  contributing  to  costs  saving 


Community  Development  and  Planning  Services  Directorate: 


In  order  to  ensure  compliance  with  Health  Professional  Council  of  South  Africa  (HPCSA),  regarding  the 
registration  and  continuous  capacitation  of  our  Environmental  Health  Practitioners  (EHPs'),  the  CWDM 
embarked  on  Online  courses,  ensuring  compliance  with  HPCSA  regulations  and  guidelines.  The  eCPD 
courses  ensures  compliance  of  all  EHPs'  as  well  as  ensuring  their  continuous  professional  development  (via 
the  attainment  of  the  minimum  CPD  points),  as  required  to  perform  their  regulatory  duties.  The  eCPD 
courses  enable  EHP's  to  stay  informed  in  terms  of  legislation,  be  innovative  and  competitive  and  to  maintain 
high  quality  and  continuous  service  delivery  in  their  field  of  expertise.  Acquiring  the  minimum  CPD  points  for 
all  50  EHPs'  cost  the  CWDM  on  average  a  minimum  of  R500  000-00  per  annum.  The  costs  of  the  Online 
courses  reduced  that  amount  to  around  R30  000-00  per  annum. 


Technical  Services  Directorate: 

Due  to  drastic  regulatory  changes  with  regards  to  the  Occupational  Health  and  Safety  and-Driven  Machinery 
legislations  in  2013,  training  in  the  CWDM  focussed  ensuring  compliance  with  the  legislative  requirements  as 
regulated.  Training  programmes  embarked  on  over  this  financial  year  included:  Flagman  (Traffic  Control), 


177  |  P  a  g  e 


Cape  Winelands  District  Municipality 


2018/19  Annual  Report 


Small  Plant  Machinery,  Earthmoving  Machinery  and  Lifting  Equipment  Training.  As  evident  in  the  above 
schedule  (T4.5.3)  16%  of  the  training  budget  was  spent  on  staff  from  the  Machine  Operators  and- 
Elementary  occupational  levels.  In  comparison  with  the  previous  year  training  expenditure  of  42%,  the 
2018/19  expenditure  focused  on  refresher  courses,  as  the  Machinery  Regulations,  requires  refresher 
courses  in  order  to  maintain  operational  licenses. 

In  addition  to  the  above,  the  Field  Safety  and  Snake  Awareness  training  programme  was  implemented. 

The  aim  of  the  intervention  was  to  assist,  equip  and  empower  Operational  Employees  with  the  necessary 
knowledge  to  identify  Potential  Dangerous  and  Poisonous  animals,  insects  and  spiders. 
In  addition,  the  training  also  taught  officials  the  correct  First  Aid  Procedures  to  be  utilized,  in  the  case  of  an 
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The  Diesel  Mechanic  Artisan  Programme,  ensures  that  Mechanical  Assistants  obtain  their  formal  artisan 
qualification  (Diesel  Mechanic)  on  a  NQF  5.  As  from  2014  to  date,  three  Mechanical  Assistants  successfully 
qualified  themselves  as  Diesel  Mechanics,  thus  not  only  assuring  themselves  further  career  opportunities  but 
more  importantly,  addressing  the  qualified  mechanic  shortfall  within  our  Mechanical  Workshops. 

Coupled  with  the  above  technical  training  programmes,  the  CWDM  embarked  on  ensuring  that  various  soft 
skills  programmes  support  the  abovementioned  officials,  in  order  to  maximize  learning  and  the  effective 
implementation  skills  learnt.  Thus,  line  managers  within  the  Technical  Departments  underwent,  Mentoring 
and-Coaching  training  in  2017,  with  some  progressing  to  Facilitation,  Assessor  and  Moderator  training.  As 
part  of  our  Succession  Plan.  The  latter  training  programmes  were  specifically  identified  to  ensure  the 
transfer-of-technical-skills  and  departmental  readiness  for  the  implementation  of  technical  leamerships,  as 
experienced  and  qualified  technicians  and  engineers  within  the  CWDM  is  nearing  retirement  age.  The  roll¬ 
out  of  these  technical  qualifications  are  finalized  (to  be  implemented  in  April  2020),  with  the  implementation 
of  the  National  Certificate:  Roads  Construction  Supervisor  (NQF  4)  and  the  National  Diploma:  Construction 
and  Engineering  (NQF  5).  The  latter  aiming  to  address  the  current  shortfall  on  Construction  Technician  level. 


Training  Programmes  Implemented  across  all  Directorates  within  the  CWDM 

The  purpose  of  the  Industrial  RelationsTraining  Programme  was  to  equip  and  empower  Municipal  Officials 
(Line  Managers)  with  the  knowledge,  attitudes  and  skills  to  effectively  intervene  (proactive),  as  well  to  enable 
them  with  the  necessary  confidence  to  fulfil  their  managerial  obligations  (Maintaining  Discipline)  within  the 
workplace. 


The  Training  Progamme  enable  Manager/line  Managers  and  Supervisors  to  apply  the  following  aspects 
within  their  working  environment 

Proactively,  identifying  and  dealing  with  discipline  within  the  workplace; 

S  Conduct  disciplinary  hearing  in  line  with  the  principles  of 
✓  fairness  and  equity  as  envisaged  by  legislation  (labour 
s  relations  act,  Bargaining  Agreement  etc,); 

S  Misconduct  issues,  of  absenteeism,  intoxication  on  duty, 
s  theft  and  how  to  dealt  with  misconduct  from  the 
s  perspective  of  the  law  and  CCMA  guidelines; 

S  Guidelines  on  how  Line  Managers,  Supervisor  and 
v'  Employee  representatives  can  deal  with  issues  of  poor 
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•/  performance,  medical  incapacity  and  prolonged  illness  in 

V  the  workplace; 

/  Preventing  and  dealing  with  fraud  and  corruption  in  the 
v'  organization 

V  Emotional  Intelligence 

•/  Ethics  and  Organizational  Values 
■s  Handling  Grievances 

The  purpose  of  the  Drivers  License  Programme  is  three-layered,  it  aims  to  assist  employees  with  obtaining 
learners  and  drivers  licenses  to  ensure: 

•/  operational  effectiveness, 

■/  multi  skilling  of  officials  and: 

V  succession  planning  (specifically  within  the  Roads  Department). 

The  purpose  of  the  Occupational  Health  and  Safety  Representative  training  is  to  enable  Municipal  Officials  to 
identify,  evaluate  and  record  safety,  health  and  environmental  hazards  in  their  designated  work  areas  and  be 
able  to  evaluate  the  risks  attached  to  operational  tasks  and  processes,  as  required  within  the  OHS  Act.  The 
latter  course  is  a  standing  item  on  our  Training  Implementation  Plans,  as  the  qualification  is  only  valid  for  a 
two-year  period,  to  be  renewed  via  refresher  courses,  as  regulated  by  the  Occupational  Health  and  Safety 
Act. 


In  conclusion,  the  phased  approach  to  training  implementation  within  the  CWDM  is  slowly  coming  into  it’s 
own.  As  CWDM  Line  Managers  is  starting  to  take  ownership  of  this  medium  term  programme-approach, 
positive  results  are  trickling  through.  However,  the  latter  is  taking  on  a  “snowball  effect"  gaining  more-and- 
more  momentum,  yielding  an  increase  of  positive  results  and  attitudes  With  the  cascading  of  Individual 
Performance  Management  down  to  operations  levels,  the  monitoring  and  evaluation  on  the  impact  of  training 
interventions  can  be  effectively  measured  and  reported. 


KUU.B E R  OF  EMf  LOYEES  Yti SALARIES  WER •  INC  K1.A.8ED  DUS  TO  THHEIfc  POSt'FlORS.SeiWG 
UPGRADED  DURING  THE  2016/201$  FINANCIAL  YEAR 


Berwfiodnrlcc 

Gciufcf 

Total' 

Top  Management  (MM  &  Section  56) 

Female 

0 

Male 

0 

Senior  Management  (T1 8  -  T19) 

Female 

0 

Male 

0 

Professionally  qualified  and  experienced  specialists  and  mid-management 

Female 

0 

(T14-T17) 

Male 

0 

Skilled  technical  and  academically  qualified  workers,  junior  management, 

Female 

0 

supervisors,  foremen  and  superintendents  (T9  -  T13) 

Male 

0 

Semi-skilled  and  discretionary  decision-  making  (T4  -  T8) 

Female 

0 

Male 

0 

Unskilled  and  defined  decision-making  (T1  -T3) 

Female 

0 

Male 

0 

Total 

0 
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EMPLOYEES  WHOSE  SALARY  LEVELS  EXCEED  THE  GRADE  DETERMINED  BY  JOB  EVALUATION  ! 

Occupation 

Number 

of 

Employ 

e'ec 

;  Job 
;  Evaiua 
!  tion 
'  Levs! 

Remuneration 

Level 

pr^^or.  for  Deviation  ! 

i 

Public  Relations  Officer 

1 

T9 

Remuneration 

Clause  1 1  of  the  TASK  Job 
Evaluation  Process  Plan 
stipulated  that: 

Employees  will  be  placed  on 
the  salary  notch  for  the 
applicable  TASK  grade 
which  is  the  closest  higher 
salary  notch  to  their  existing 
salary  notch. 

Employees  whose  existing 
basic  salary  is  higher  than 
the  maximum  of  the 
applicable  TASK  grade  will 
retain  their  existing  basic 
salary  scale  on  a  personal- 
to-incumbent  basis. 

Senior  Accountant:  Expenditure 

1 

T12 

levels  of 

individual 

Credit  Controller 

1 

T9 

employees  in 
'  terms  of 

different  TASK 
salary  scales 
and  notches. 

Principal  Clerk:  Expenditure 

3 

77 

Administrator:  Payroll 

1 

T10 

Principal  Clerk:  Payroll 

1 

T7 

Senior  Buyer 

1 

T12 

Senior  Supply  Chain  Management  Officer 

1 

T10 

Procurement  Clerk 

1 

T5 

Chief  Clerk:  Supplier/Database 
Administration 

1 

T8 

Senior  Clerk:  Assets/Expenditure 

1 

T6 

Administrative  Secretary:  Councillor 

Support 

1 

T8 

Human  Resource  Administration  Officer 

1 

T10 

Training  &  Performance  Management 
Officer 

1 

T10 

Chief:  Committees  &  Administrative 

Support 

1 

T12 

Committee  Officer 

1 

T10 

Chief  Clerk:  Records 

1 

T8 

Principal  Clerk:  Records 

1 

T7 

Clerk:  Records 

1 

T5 
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EMPLOYEES  WHOSE  SALARY  LEVELS  EXCEED  THE  GRADE  DETERMINED  BY  JOB  EVALUATION 

Oceupatfflcm 

Number 

of 

Employ 

ecs 

Job  1 

Evalus  1  Remunerate 
:  tion  jl  n  Level  | 

1  Level 

1 

| 

lesson  for  Donation 

Receptionist  /  Switchboard  Operator 

2 

T6 

Remuneration 
levels  of 

individual 
employees  in 
terms  of 

different 

TASK  salary 
scales  and 
notches. 

Clause  1 1  of  the  TASK  Job 
Evaluation  Process  Plan 
stipulated  that: 

Employees  will  be  placed  on 
the  salary  notch  for  the 
applicable  TASK  grade  which 
is  the  closest  higher  salary 
notch  to  their  existing  salary 
notch. 

Employees  whose  existing 
basic  salary  is  higher  than 
the  maximum  of  the 
applicable  TASK  grade  will 
retain  their  existing  basic 
salary  scale  on  a  personal-to- 
incumbent  basis. 

Driver  Messenger 

2 

T4 

General  Assistant:  Logistical  Support 

3 

T3 

Youth  Development  Officer 

1 

T10 

Executive  Secretary 

2 

T8 

Senior  Tourism  Officer 

1 

Til 

Tourism  Officer 

1 

T10 

LED  Project  Assistant 

1 

T6 

Community  Development  Officer 

2 

Til 

Senior  Fire  Fighter 

1 

T10 

Disaster  Management  Officer: 

Preparedness 

1 

Til 

Administrator:  Housing 

1 

T10 

Principal  Clerk:  Help  Desk  (ICT) 

1 

T7 

Administrator:  Working  for  Water 

1 

T8 

Cleaner:  Administration  Support  (Working 
for  Water) 

1 

T2 

Administrator:  IMMS  Office 

1 

T10 

Senior  Clerk:  IMMS 

1 

T6 

Senior  General  Worker  Roads 

5 

T4 

Assistant  Superintendent:  Roads  { 

3 

T10 

General  Worker:  Roads  j 

1 

T3 
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EMPLOYEES  APPOINTED  TO  POSTS  NOT  APPROVED 


\ 

!  Department 

1 

Lave! 

Date  of 
Appointment 

Reason  for  Appointment 

No.  Appointed  when  No  Established  Post 

Exists 

NONE 

COMMENT  ON  UPGRADED  POSTS  AND  THOSE  THAT  ARE  AT  VARIANCE  WITH  NORMAL 
PRACTICE 

T4.6.2:  All  filled  posts  on  the  approved  staff  establishment  of  the  Cape  Winelands  District  Municipality  have 
been  evaluated  in  terms  of  the  TASK  Job  Evaluation  System. 

T4.6.3:  The  Cape  Winelands  District  Municipality  did  not  make  any  appointments  to  posts  that  do  not  exist 
on  the  staff  establishment  in  the  2018/2019  financial  year. 
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INTRODUCTION 

Chapter  5  contains  information  regarding  financial  performance  and  highlights  specific 
accomplishments.  The  chapter  comprises  of  three  components: 

Component  A:  Statement  of  Financial  Performance; 

Component  B:  Spending  Against  Capital  Budget;  and 
Component  C:  Other  Financial  Matters. 
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COMPONENT  A:  STATEMENTS  OF  FINANCIAL  PERFORMANCE 

5.1  INTRODUCTION  TO  FINANCIAL  STATEMENTS 


The  Cape  Winelands  District  Municipality  maintained  a  sound  financial  position  during  the 
2018/2019  financial  year,  despite  the  fact  that  its  own  revenue  sources  remain  limited.  Currently, 
being  a  district  municipality  unauthorised  for  water  and  sanitation,  the  RSC  Levies  Replacement 
Grant  (DORA)  increases  by  1%  a  year.  Consequently,  the  Cape  Winelands  District  Municipality’s 
financial  resources  shrink  constantly,  but  it  still  manages  to  render  basic,  dignified,  fundamental 
services  to  the  communities  they  have  been  entrusted  to  by  the  Constitution  of  the  Republic  of 
South  Africa. 


FINANCIAL 

Oncripiion 

2017/20 3  S 

2di«a)ift 

WtW201 8  Variance 

Actucl 

Original  efe;^E 

i 

Adjusted  Budget 

Actual 

Original 

Budget 

Adjustment 

Budget 

Financial  Performance 

Property  Rates 

- 

Service  Charges 

71 

200 

136 

136 

32% 

0% 

Investment  Revenue 

51 928 

51 850 

55  246 

54  294 

-5% 

2% 

Transfers  recognised  -  operational 

230434 

233097 

235  734 

231  989 

0% 

2% 

Other  own  revenue 

97  805 

122  278 

129901 

112  190 

8% 

14% 

Total  Revenue  (excluding  capital  transfers 

and  contributions) 

380238 

407425 

421017 

398  609 

2% 

5% 

Employee  costs 

185  398 

212  705 

216992 

179  039 

16% 

17% 

Remuneration  of  Councillors 

11331 

11746 

12458 

12171 

-4% 

2% 

Depreciation  and  asset  impairment 

10  013 

10000 

13095 

11 758 

-18% 

10% 

Finance  charges 

- 

8 

Other  expenditure 

145496 

170  598 

175  556 

143  841 

16% 

18% 

Total  Expenditure 

352238 

405  057 

418101 

346  809 

14% 

17% 

Surpius/(  Deficit) 

28  000 

2  368 

2916 

51800 

-2088% 

-1676% 

T ra  nsfers  recognised  -  capita  I 

- 

(Loss)/Gam  on  disposal  of  assets  and 
liabilities 

8  965 

20 

928 

881 

-4305% 

5% 

Less  Inventories  losses/Write-downs 

- 

- 

43 

43 

N/A 

0% 

Surplus/(  Deficit)  after  capital  transfers  and 

contributions 

19  035 

2  348 

1945 

50  876 

-2067% 

-2516% 

Share  of  surplus/fdeficit)  of  associate 

0 

Surplus/(Deficit)  for  the  year 

19035 

2348 

1945 

50876 

-2067% 

-2516% 
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5.2  GRANTS 


CONDITIONAL  GBANTS:  EXCLUDING  MIG 


R'000 


Details 

Budget 

Adjustment 

Budget 

Actual 

%  Variance. 

Budget 

Adjustment 

EPWF  Incentive 

1  391 

1  391 

1  391 

0 

0 

Local  Government  Financial  Management  Grant 

1  000 

1  000 

1  000 

0 

0 

Western  Cape  Financial  Management  Support  Grant 

480 

1  175 

280 

42 

76 

Integrated  Transport  Plan 

900 

1  608 

716 

20 

55 

Rural  Roads  Asset  Management  System 

2  689 

2  689 

2  393 

11 

11 

Community  Development  Workers 

74 

0 

78 

100 

100 

Western  Cape  Financial  Capacity  Building  Grant 

360 

360 

61 

78 

78 

Municipal  Service  Delivery  &  Capacity  Building(Loca) 

0 

400 

0 

0 

100 

Local  Government  Internship  Grant 

0 

72 

#DIV/0! 

100 

Safety  Plan  Implementation  -  WOSA 

0 

1  000 

0 

0 

100 

Sandhills  -  Toilet  hire 

700 

879 

836 

-19 

5 

Total 

7  594 

10  574 

6  775 

11 

36 

TL 
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5.2  ASSET  MANAGEMENT 

5.3  INTRODUCTION  TO  ASSET  MANAGEMENT 

The  municipality  does  not  provide  basic  services;  hence  it  does  not  have  major  infrastructure 
assets.  Assets  mainly  consist  of  land,  buildings,  vehicles  and  other  property,  plant  and  equipment. 

The  GRAP-compliant  Asset  Management  Policy  of  the  Cape  Winelands  District  Municipality  sets 
out  the  procedures  to  be  followed  by  the  Accounting  Officer,  Executive  Directors  and  their  staff,  to 
whom  functions  are  delegated,  for  the  management  of  the  Cape  Winelands  District  Municipality’s 
assets  and  for  reporting  to  Council  on  such  functions  wherever  applicable. 


5.4  FINANCIAL  RATIOS  BASED  ON  KEY  PERFORMANCE  INDICATORS 
COMMENT  ON  FINANCIAL  RATIOS: 

Liquidity  Ratio  (Norm  1  to  1.5) 

Liquidity  Ratio  (Norm  1  to  1.5) 

Applying  the  ratio  of  current  assets  over  current  liabilities,  the  actual  ratio  equates  18.50  (2018: 
15.77)  with  a  minimum  acceptable  norm  at  1.  This  means  that  the  current  assets  of  the 
municipality  are  more  than  the  current  liabilities.  The  2019  current  ratio  of  18.50  increased  with 
2.73  from  the  previous  year.  The  municipality  is  in  a  very  good  position  to  meet  its  financial 
obligations  on  a  timely  basis. 


5.5  CAPITAL  EXPENDITURE 


wwm  utscunvE  &«&  councu 

mm 

Budget 

Adjustment 

Actual 

%  Variants  to  oigHal 

Total  Project  Value 

Total 

6 

3 

3 

Voice  recorder 

6 

3 

3 

100,00 
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5.6  REVENUE  COLLECTION  BY  SOURCE 


Revenue  Collection  Performance  by  Source 

KQm 

Details 

2017/2018 

2018/2019 

2018/2019  Variance 

Actual 

Original 
Budget  (OB) 

Adjustment 

Budgsi 

Actual 

Original 

Budget 

Adjustments 

Budget 

Property  Rates 

- 

- 

- 

- 

- 

- 

Property  Rates  -  penalties  and  colection  charges 

- 

- 

- 

- 

- 

- 

Service  charges  -  elect]  city  revenue 

- 

- 

- 

- 

- 

- 

Service  charges  -  water  revenue 

- 

- 

- 

- 

- 

- 

Service  charges  -  sanitation  revenue 

- 

- 

- 

- 

- 

- 

Service  charges  *  refuse  revenue 

- 

- 

- 

- 

- 

Service  cha  rges  -  other 

71 

200 

136 

136 

32% 

0% 

Rental  of  facilities  and  equipment 

124 

131 

248 

248 

-89% 

0% 

Interest earmed  -  exfcer  ma  1  i  n  ves  tmen  ts 

51928 

51850 

55246 

54294 

-5% 

2% 

J ngerest  earned -  outstanding  debtors 

- 

- 

- 

- 

- 

- 

Dividends  received 

- 

- 

- 

Fines 

2 

0 

0 

0 

- 

Licences  and  permits 

- 

0 

0 

0 

- 

- 

Agency  services 

96154 

120768 

126365 

108553 

10% 

14% 

Transfers  recognised  -  operational 

230434 

233097 

235734 

231989 

0% 

2% 

Other  Income 

1  525 

1  379 

3  288 

3  389 

-146% 

^3% 

Total  Revenue 

380  238 

407  425 

421  017 

398  609 

2% 

5% 

(excluding  capital  transfers  and  contributions) 
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5.7  CAPITAL  SPENDING  ON  THREE  LARGEST  PROJECTS 

_ TREATMENT  OF  THE  THREE  LARGEST  ASSST5  ACQUIRED  2018/2019 


Asset  1 

Name 

1 IVECO  TRAKKER  4X4  FIRE  VEHICLE 

Description 

Major  4x4  fire  fighting  vehicle 

Asset  type 

Vehicle  Fire  Engin  -  VEHFE 

Key  staff  involved 

Staff  responsi  billies 

Asset  value 

2  773  724 

Capital  implications 

Future  purpose  of  asset 

Will  be  used  during  fire  fighting  incidents 

Describe  key  issues 

Policies  in  place  to  manage  asset 

Asset  Management  Policy 

Asset  2 

Name 

FIRE  FIGHTING  VEHICLE  -  LANDCRUISER  -  CL  84121 

Description 

Light  4  x  4  fire  fighting  vehicle  (CL24575) 

Asset  type 

Vehicle  Fire  Engin  -  VEHFE 

Key  staff  involved 

Staff  responsibiliies 

Asset  value 

699  769 

Capital  Implications 

Future  purpose  of  asset 

Will  be  used  during  fire  fighting  incidents 

Describe  key  Issues 

Policies  in  place  to  manage  asset 

Asset  Management  Policy 

Asset  3 

Name 

CARPORT  -  ROBERTSON  ROADS  DEPO 

Description 

Robertson  Workshop  Old  Corrugated  Carport  /  Storage 

Asset  type 

Carport  -  CARPR 

Key  staff  Involved 

Staff  responsibiliies 

Asset  value 

496  800 

Capital  implications 

Future  purpose  of  asset 

Carport  for  vehicles 

Describe  key  issues 

Policies  in  place  to  manage  asset 

Asset  Management  Policy 
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COMPONENT  C:  CASH  FLOW  MANAGEMENT  AND  INVESTMENTS 

5.8  INTRODUCTION  TO  CASH  FLOW  MANAGEMENT  AND  INVESTMENTS 

The  Cape  Winelands  District  Municipality  has  no  significant  interest-bearing  assets;  hence  income 
and  operating  cash  flows  are  substantially  independent  of  changes  in  market  interest  rates.  The 
Cape  Winelands  District  Municipality  deposits  cash  surpluses  with  financial  institutions  of  high 
quality  and  standing.  The  Cash  Management  and  Investment  Policy  of  the  municipality  is  aimed  at 
gaining  the  optimal  return  on  investments,  without  incurring  undue  risks,  during  those  periods  when 
cash  revenues  are  not  needed  for  capital  or  operational  purposes 
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5.9  CASH  FLOW 


CASH  FLOW  OUTCOMES 

R*00C 

Descr;tH;OC 

2017/201$  |  201*2319 

Audited  '  .  ,  .  5 

.  Outcome  jOri*™.  Budget 

t 

Adjusted  Budget  j  Actus  i 

CASH  FLOW  FROM  OPERATING  ACTIVITIES 

Receipts 

Sale  of  goods  and  services 

99  462 

122  478 

128  507 

111272 

Grants 

230  434 

233  097 

234  523 

23i  see 

Go^mment  -  Capital 

- 

- 

- 

- 

Interest 

42  739 

51  850 

51  000 

53  965 

Dividends 

- 

- 

- 

- 

Payments 

Employee  cost 

-173  313 

-201  205 

-196  297 

-182  661 

Suppliers 

-146  246 

•164  515 

-161  916 

-147  868 

Other  Payments:  Remuneration  to  Councillors 

-11331 

-11746 

-12458 

-12171 

-330  890 

-377  466 

-372  671 

-342  920 

NET  CASH  FROM/QJSED)  OPERATING  ACTIVITIES 

41  745 

29  959 

41  359 

54  306 

Cash  flows  from  investing  activities 

Purchase  of  property,  plant  and  equipment 

-16209 

-31481 

•16813 

-13985 

Proceeds  from  sale  of  property,  plant  and  equipment 

432 

- 

- 

198 

Purchase  of  other  Intangible  assets 

-62 

0 

0 

-263 

NET  CASH  FROM/(USB))  INVESTMENT  ACTIVITIES 

-17  839 

-31  461 

-16  813 

-14  050 

CASH  FLOWS  FROM  FINANCING  ACTIVITIES 

Receipts 

Short-term  Loans 

- 

- 

- 

Borrowing  Long  Term/ReUnanclng 

- 

- 

- 

- 

Increase  (Decrease)  in  Consumer  Deposits 

- 

- 

- 

- 

Payments 

Finance  lease  payments 

-3 

- 

- 

0 

NET  CASH  FROMZ(USED)  FINANCING  ACTIVITIES 

-3 

- 

- 

0 

NET  INCREASE/  (DECREASE)  IN  CASH  AND  CASH  EQUIVALENTS 

23  903 

-1  522 

24  546 

40  256 

Cash/Cash  Equivalents  at  the  beginning  of  the  Year 

592  131 

592  131 

616  034 

616  034 

Cash/Cash  Equivalents  at  the  Year-end 

616  034 

590  609 

640  580 

656  290 

Source:  MBRR  SA7  T5.9.1 

5.10  BORROWING  AND  INVESTMENTS 

The  Cape  Winelands  District  Municipality  has  no  outstanding  loans. 
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COMPONENT  D:  OTHER  FINANCIAL  MATTERS 

5.1 1  SUPPLY  CHAIN  MANAGEMENT 

Prescribed  supply  chain  management  processes  and  procedures  as  per  the  Local  Government: 
Municipal  Finance  Management  Act,  2003  (Act  No.  56  of  2003),  Section  110-119  and  the  Supply 
Chain  Management  Regulations,  2005  are  in  place  and  maintained.  Processes  have  been 
instituted  to  improve  demand  management  which  in  turn  will  ensure  efficient  and  effective  service 
delivery  to  all  internal  and  external  stakeholders. 

Documentation  and  control  on  contract  management,  specifically  on  long-term  contracts,  remains 
a  challenge  and  will  be  addressed  in  the  course  of  this  financial  year.  The  Cape  Winelands  District 
Municipality  endeavours  to  maintain  an  effective  supplier  database  to  acquire  the  necessary  goods 
and  services;  however,  it  is  reliant  on  the  cooperation  of  the  suppliers.  All  supply  chain  managers 
meet  the  prescribed  unit  standard  competency  area  as  per  the  Regulations  on  Minimum 
Competency  Levels. 


5.12  GRAP  COMPLIANCE 

The  financial  statements  of  the  Cape  Winelands  District  Municipality  have  been  prepared  in 
accordance  with  GRAP  in  terms  of  Section  122(3)  of  the  Local  Government:  Municipal  Finance 
Management  Act,  2003  (Act  No.  56  of  2003),  including  any  interpretations,  guidelines  and 
directives  issued  by  the  Accounting  Standards  Board.  Accounting  policies  for  material  transactions, 
events  or  conditions  not  covered  by  GRAP  standards  were  developed  in  accordance  with  the 
hierarchy  set  out  in  paragraph  12  of  GRAP  3. 
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CHAPTER  6  -  AUDITOR  GENERAL'S  FINDINGS 
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of  the  auditor-general  to  the  Western  Cape  Provincial  Parliament 
a|?d  fte  Council  on  the  Cape  District  Municipality 


Report  on  the  audit  of  the  financial  statements 


Opinion 

1.  I  have  audited  the  financial  statements  of  the  Cape  Wineiands  District  Municipality  set  out  on 
P*8®*  5  to  108  which  comprise  statement  of  financial  position  ae  at  30  June  2019,  the 
statement  of  financial  performance,  statement  of  changes  in  net  assets,  cash  flow  statement 
and  statement  of  comparison  of  budget  and  actual  amounts  for  the  year  then  ended,  as  well  as 
the  notes  to  the  financial  statements,  including  a  summary  of  significant  accounting  policies. 

2.  In  my  opinion  the  financial  statements  present  fairly,  in  ail  material  respects,  the  financial 
position  of  the  Cape  Winefands  District  Municipality  as  at  30  June  2019,  and  Kb  financial 
performance  and  cash  flows  for  the  year  then  ended  in  accordance  with  the  South  African 
Standards  of  Generally  Recognised  Accounting  Practice  (SA  Standards  of  GRAPJand  the 
requirements  of  the  Municipal  Finance  Management  Act  of  South  Africa,  2003  (Act  no.  56  of 
2003)  (MFMA)  and  the  Division  of  Revenue  Act  of  South  Africa,  2018  (Act  no.  1  of  2018 
(Dora). 

Basis  for  opinion 

3.  I  conducted  my  audit  in  accordance  with  the  International  Standards  on  Auditing  (ISAs).  My 
responsibilities  under  those  standards  are  further  described  in  the  auditor-general's 
responsibilities  for  the  audS  of  the  financial  statements  section  of  this  auditor’s  report 

4.  I  am  independent  of  the  municipality  In  accordance  with  sections  280  and  291  of  the 
International  Ethics  Standards  Board  for  Accountants’  Code  af  ethics  for  professional 
accountants,  andparte  1  and  3  of  the  International  Ethics  Standards  Board  for  Accountants’ 
International  Code  of  Ethics  for  Professional  Accountants  (including  International 
Independence  Standards)  (IESBA  codes),  as  well  as  the  ethics!  requirements  that  are  relevant 
to  my  audit  in  South  Africa.  I  have  fulfilled  my  other  ethical  responsibilities  In  accordance  with 
these  requirements  and  the  IESBA  codes. 

5.  I  believe  that  the  audit  evidence  I  have  obtained  is  sufficient  and  appropriate  to  provide  a  bam 
for  my  opinion. 

Emphasis  of  matters 

6.  I  draw  attention  to  the  matters  below.  My  opinion  is  not  modified  in  respect  of  thismatter. 

Restatement  of  corresponding  figures 

7.  As  discfost  I  in  note  31  to  the  financial  statements,  the  corresponding  figures  for  30  June  2018 
have  been  restated  as  a  result  of  errors  identified  during  the  2018/19  financial  year  in  the 
financial  statements  of  the  municipality  at,  and  for  the  year  ended,  30  June  2019 
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Other  matters 


8.  i  draw  attention  to  the  matters  below.  My  opinion  is  not  modified  in  respect  of  these  matters. 

Unaudited  supplementary  schedules 

9.  The  supplementary  information  set  out  on  pages  109  to  1 15  does  not  form  part  of  the  financial 
statements  and  is  presented  as  additional  information.  I  have  not  audited  these  schedules  and, 
accordingly,  I  do  not  express  an  opinion  on  them. 

Unaudited  disclosure  notes 

10.  In  terms  of  section  125(2)(e)  of  MFMA,  the  municipality  is  required  to  disclose  particulars  of 
non-compliance  with  the  MFMA  in  the  financial  statements.  This  disclosure  requirement  did  not 
form  part  of  the  audit  of  foe  financial  statements  and,  accordingly,  I  do  not  express  an  opinion 
on  it. 

Responsibilities  of  fho  accounting  officer  for  the  financial  statements 

11.  The  accounting  officer  is  responsible  for  the  preparation  and  fair  presentation  of  the  financial 
statements  in  accordance  with  the  SA  Standards  of  GRAP  and  the  requirements  of  foe  MFMA 
and  foe  Dora  and  for  such  internal  control  as  the  accounting  officer  determines  is  necessary  to 
enable  the  preparation  of  financial  statements  that  are  free  from  material  misstatement, 
whether  due  to  fraud  or  error. 

12.  In  preparing  the  financial  statements,  the  accounting  officer  is  responsible  for  assessing  the 
Cape  Winelands  District  Municipality's  ability  to  continue  as  a  going  concern,  disclosing,  as 
applicable,  matters  relating  to  going  concern  and  using  the  going  concern  basis  of  accounting 
unless  the  appropriate  governance  structure  either  intends  to  liquidate  the  municipality  or  to 
cease  operations,  or  has  no  realistic  alternative  but  to  do  so. 

Auditor-general's  responsibilities  for  the  sudit  of  the  financial  statements 

13.  My  objectives  are  to  obtain  reasonable  assurance  about  whether  the  financial  statements  as  a 
whole  are  free  from  material  misstatement,  whether  due  to  fraud  or  error,  and  to  issue  an 
auditor's  report  that  includes  my  opinion.  Reasonable  assurance  is  a  high  level  of  assurance, 
but  is  not  a  guarantee  that  an  audit  conducted  in  accordance  with  the  ISAs  veil  always  detect  a 
material  misstatement  when  it  exists.  Misstatements  can  arise  from  fraud  or  error  and  are 
considered  material  if,  individually  or  in  aggregate,  they  could  reasonably  be  expected  to 
influence  foe  economic  decisions  of  users  taken  on  the  basis  of  these  financial  statements. 

1 4.  A  further  description  of  my  responsibilities  for  the  audit  of  the  financial  statements  is  included 
in  foe  annexure  to  this  auditor's  report 


Report  on  the  audit  of  the  annual  performance  report 


Introduction  and  scope 

15.  In  accordance  with  the  Public  Audit  Act  of  South  Africa,  2004  (Act  no.  25  of  2004)  (PAA)  and 
the  general  notice  Issued  in  terms  thereof,  I  have  a  responsibility  to  report  material  findings  on 


2 


the  reported  performance  information  against  predetermined  objectives  tor  the  selected 
objective  presented  in  the  annual  performance  report  I  performed  procedures  to  identify 
findings  but  not  to  gather  evidence  to  express  assurance. 

10.  My  procedures  address  the  reported  performance  Information,  which  must  be  based  on  the 
approved  performance  planning  documents  of  the  municipality.  1  have  not  evaluated  the 
completeness  and  appropriateness  of  the  performance  indicators/  measures  Included  in  the 
planning  documents.  My  procedures  also  dkf  net  extend  to  any  disclosures  or  assertions 
relating  to  planned  performance  strategies  and  information  in  respect  of  future  periods  that 
may  be  included  as  pari  of  the  reported  performance  information.  Accordingly,  my  findings  do 
not  extend  to  these  matters. 

17  f  evaluated  the  usefulness  and  reliability  of  the  reported  performance  information  in 
accordance  with  the  criteria  developed  from  the  performance  management  and  reporting 
framework,  as  defined  in  the  general  notice,  for  the  following  selected  objective  presented  in 
the  annual  performance  report  of  the  municipality  for  the  year  ended  30  June  2019: 


Skaters  OfcKebihre * 

PaSMlMliaeiiiMitf 

performance  report 

Strategic  objective  2  -  Promoting  sustainable  Infrastructure 
services  and  a  transport  system  which  fosters  social  and 
economic  opportunities 

11-12 

10. 1  performed  procedures  to  determine  whether  the  reported  performance  information  was 
properly  presented  and  whether  performance  was  consistent  with  the  approved  performance 
planning  documents.  I  performed  further  procedures  to  determine  whether  the  indicators  and 
related  targets  were  measurable  and  relevant,  and  assessed  the  reliability  of  the  reported 
performance  information  to  determine  whether  it  was  valid,  accurate  and  complete. 

19. 1  did  not  raise  any  material  findings  on  the  usefulness  and  reliability  of  the  reported 
performance  information  for  the  selected  strategic  objective. 

Other  matters 

20.  t  draw  attention  to  the  matters  below. 

Achievement  of  planned  targets 

21.  Refer  to  the  annual  performance  report  on  pages  1 1  to  12  for  information  on  the  achievement 
of  planned  targets  for  the  year. 

Adjustment  of  material  misstatements 

22. 1  identified  material  misstatements  in  the  annual  performance  report  submitted  for  auditing. 
These  material  misstatements  were  on  the  reported  performance  information  of  Strategic 
Objective  2  -  Promoting  sustainable  Infrastructure  services  and  transport  system  which  fosters 
social  and  economic  opportunities.  As  management  subsequently  corrected  the 
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misstatements,  I  did  not  raise  any  material  findings  on  ttie  usefulness  and  reliability  of  the 
reported  performance  information. 


Report  on  the  audit  of  compliance  with  legislation 


Introduction  and  scope 

23.  In  accordance  with  the  PAA  and  the  general  notice  issued  in  terms  thereof,  I  have  a 
responsibility  to  report  material  findings  on  the  compliance  of  the  municipality  with  specific 
matters  in  key  legislation.  I  performed  procedures  to  identify  findings  but  not  to  gather 
evidence  to  express  assurance. 

24.  I  did  not  raise  material  findings  on  compliance  with  the  specific  matters  in  key  legislation  set 
out  in  the  general  notice  issued  in  terms  of  the  PAA. 


Other  information 


25.  The  accounting  officer  Is  responsible  for  the  other  information.  The  other  information 
comprises  the  information  included  in  the  annual  report  which  includes  the  audit  committee’s 
report  The  other  information  does  not  include  the  financial  statements,  the  auditor's  report  and 
the  selected  objective  presented  in  the  annual  performance  report  that  has  been  specifically 
reported  in  this  auditor’s  report. 

26.  My  opinion  on  the  financial  statements  and  findings  on  the  reported  performance  information 
and  compliance  with  legislation  do  not  cover  the  other  information  and  I  do  not  express  an 
audit  opinion  or  any  form  of  assurance  conclusion  thereon. 

27.  In  connection  with  my  audit,  my  responsibility  is  to  read  the  other  information  and,  in  doing  so, 
consider  whether  the  other  information  is  materially  inconsistent  with  the  financial  statements 
and  the  selected  objective  presented  in  the  annual  performance  report,  or  my  knowledge 
obtained  in  the  audit,  or  otherwise  appears  to  be  materially  misstated. 

28.  I  have  nothing  to  report  in  this  regard. 
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Internal  control  deficiencies 


29‘ 1  c2sWerBd  ,ntemal  “W  to  my  audit  of  the  financial  statements,  reported 
performance  information  and  compliance  with  applicable  legislation;  however,  my  objective 

rortreT*8  fom  *  assuranoe  on  ft‘ 1  did  not  «tenffly  any  significant  deficiencies  in 


Cape  Town 
30  November  201 9 


AUD|T©R^|H|j^4i 
SOUTH  AFftjCA 

Auditing  to  build  public  confidence 
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Annexure  -  Auditor-general’s  responsibility  for  the  audit 

1 .  As  part  of  an  audit  in  accordance  with  the  ISAs,  I  exercise  professional  judgement  and 
maintain  professional  scepticism  throughout  my  audit  of  the  financial  statements,  and  the 
procedures  performed  on  reported  performance  information  for  selected  objective  and  on  the 
municipality's  compliance  with  respect  to  the  selected  subject  matters. 

Financial  statements 

2.  In  addition  to  my  responsibility  for  the  audit  of  the  financial  statements  as  described  in  this 
auditor's  report,  I  also: 

•  identify  and  assess  the  risks  of  material  misstatement  of  the  financial  statements  whether 
due  to  fraud  or  error,  design  and  perform  audit  procedures  responsive  to  those  risks,  and 
obtain  audit  evidence  that  is  sufficient  and  appropriate  to  provide  a  basis  for  my  opinion. 
The  risk  of  not  detecting  a  material  misstatement  resulting  from  fraud  is  higher  than  for  one 
resulting  from  error,  as  fraud  may  involve  collusion,  forgery,  intentional  omissions, 
misrepresentations,  or  the  override  of  internal  control 

•  obtain  an  understanding  of  internal  control  relevant  to  the  audit  in  order  to  design  audit 
procedures  that  are  appropriate  in  the  circumstances,  but  not  for  the  purpose  of 
expressing  an  opinion  on  the  effectiveness  of  the  municipality’s  internal  control 

-  evaluate  the  appropriateness  of  accounting  policies  used  and  the  reasonableness  of 
accounting  estimates  and  related  disclosures  made  by  the  accounting  officer 

•  conclude  on  the  appropriateness  of  the  accounting  officer’s  use  of  the  going  concern  basis 
of  accounting  m  the  preparation  of  the  financial  statements.  I  also  conclude,  based  on  the 
audit  evidence  obtained,  whether  a  material  uncertainty  exists  related  to  events  or 
conditions  that  may  cast  significant  doubt  on  the  Cape  Winelands  District  Municipality 
ability  to  continue  as  a  going  concern.  If  I  conclude  that  a  material  uncertainty  exists,  I  am 
required  to  draw  attention  in  my  auditor’s  report  to  the  related  disclosures  in  the  financial 
statements  about  the  material  uncertainly  or,  if  such  disclosures  are  inadequate,  to  modify 
the  opinion  on  the  financial  statements.  My  conclusions  are  based  on  the  information 
available  to  me  at  the  date  of  this  auditor's  report.  However,  future  events  or  conditions 
may  cause  a  municipality  to  cease  continuing  as  a  going  concern 

•  evaluate  the  overall  presentation,  structure  and  content  of  the  financial  statements, 
including  the  disclosures,  and  whether  the  financial  statements  represent  the  underlying 
transactions  and  events  in  a  manner  that  achieves  fair  presentation 

Communication  with  those  changed  with  governance 

3.  I  communicate  with  the  accounting  officer  regarding,  among  other  matters,  the  planned  scope 
and  timing  of  the  audit  and  significant  audit  findings,  including  any  significant  deficiencies  in 
internal  control  that  i  identify  during  my  audit 

4.  I  also  confirm  to  the  accounting  officer  that  I  have  complied  with  relevant  ethical  requirements 
regarding  independence,  and  communicate  all  relationships  and  other  matters  that  may 
reasonably  be  thought  to  have  a  bearing  on  my  independence  and,  where  applicable,  related 
safeguards. 
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Cape  Wfnelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  2010 


General  Information 


Legal  form  of  entity  Municfoaltfy(MFMA)  _ 

The  Winelands  District  Municipality  la  a  district  municipality 

in  the  Boland  region  ot  the  Western  Cape  province  of  South 
Africa  and  include  the  local  'municipalities  of  Wtbanberg,  Drakonstain, 
Stellenbosch,  Breeds  VaOay  and  Langebeig  (Municipal  code:  DC2) 


Nature  of  business  and  principal  activities 


The  Municipality  is  a  local  authority  that  - 

a)  Ensures  comprehensive  and  equitable  Municipal  Health  Services 
within  the  Cape  Winelands; 

b)  Ensures  co-ordination  ofmulti-dlsclplinafy  and  sectorial  disaster 
risk  reduction  through  integrated  inetttulionel  capacity  for  Disaster  Risk 
Management,  Disaster  Risk  Assessment,  Response  and  Recovery; 

c)  Provides  effective  planning  and  co-ordination  of  fire  fighting 

services,  prevention  activities  and  training  service*  throughout  the 
Cape  Winelands;  j  , 

d)  Fadlitatae  environmentally  sustainable  economic  development  & 
investment  attraction  as  well  as  retention  through  the  development 
and  management  of  strategic  partnerships; 

e)  Facilitates  skits  development  within  the  Cape  Winelands  Dislnct 
Municipality  by  means  of  knowledge  management  and  social 
infrastructure  investment; 

1)  FadDtatas  the  creation  of  sustainable  Jobe  within  the  Cape 
Winelands  through  the  provision  and  maintenance  of  economic 
infrastructure; 

g)  Provides  support  end  shared  services  to  local  munidpaHas  to 
facilitate  economic  development  planning  within  foe  Cape  Winelands; 

h)  Increases  access  to  safe  and  efficient  transport; 

I)  Develops  integrated  and  sustainable  human  settlements; 

j)  integrates  service  delivery  for  maximum  impact; 

k)  Creates  opportunities  for  growth  and  development  in  rural  areas; 
and 

Q  Empowers  vulnerable  groups,  build  human  capital,  invest  in 
social  capital  and  rural  development  programmes. 


Other  Councillors 


Aid.  (Dr)  H  VON  SCHLICHT 
Cllr.C  MEYER 
Cllr.D  SWART 
COr.  G.J  CARINUS 
Clr.  J  J  DU  PLESSIS 
Ctlr.  LW  NIEHAUS 
Cllr.  A.  FLORENCE 
Clr.  P.C  RAMOKHABI 
CHr.  J.D.F  VAN  ZYL 

Clr.  D.D.  JOUBERT  (APPOINTED  01/08/2018) 


CUr.  Z.L  MASOKA  -  (APPOINTED  14/06/2018) 

Cllr.C  DAMENS 

Cllr.  X  KALIPA 

Cllr.  LNSIWAKAMISA 

dir.  J.S  MOUTON 

CHr.  P  MARRAN  -  (RESIGNED  14/05/2019) 
Cllr.  E.S.C  MATJAN 
Cllr.  ACROMBIE 

Cllr.  R.B  ARNOLDS  -  (RESIGNED  02/04/2018) 
CUr.  J.J  VAN  ROOYEN 
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Financial  Statements  for  the  year  ended  30  Jwie  2019 

Genera!  Information 


Grading  of  local  authority 


Chief  Financial  Officer  (CFO) 


Poatal  addnan 


Telephone 


Auditon 


Cllr.  C  STEYN 
Cllr.  EQHANKQISO 
CBr.  B.B  NTSHlMGiLA 
air.W.MBLOM 
Cllr.  G.J  FREDERICKS 
Cllr.  S.S  MAGQAZANA 
Cllr.  D.RA  SNYDERS 

air.  M.M  ADRIAANSE  •  (RESIGNED  1010812018) 
Sir.  E  GOUWS  -  (RESIGNED  10/09/2018) 

Cllr.  P  HESS 

Cllr.  J.WSCHUURMAN 

Cilr.MTKLAAS 

air.RDUTorr 

Cllr.  L  LANDU 

Cllr.  W  VROLICK 

CUT.  N.S  LOUW- (RESIGNED  25/07/2018) 

COr.  R.S  NALUMANGO 
Cflr.  P  DANIELS 
CVr.  A.J  SHIBILI 
air.  C.F  WILSKUT 
air.  L.8  SAMBOKWE 
CBr.  N  TETENA 
Cflr.S.CRENS 

Cllr.  J.  SMTT-  (APPOINTED  02/10/2018) 

air.  N.D.  SAUERMAN  -  (APPOINTED  02/102018) 

GRADE 4 

MEDIUM  CAPACITY 
H.F  PRINS 

FA  DU  RAAN  -  GROENEWALD 

46  ALEXANDER  STREET 

STELLENBOSCH 

7800 

P.O.BOX  100 

STELLENBOSCH 

7589 

0661265263 

NEDBANK 

AUDITOR  GENERAL  OF  SOUTH  AFRICA  (AGSA) 
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Cape  Winelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  2019 


The  reports  and  statements  set  out  below  comprise  of  the  financial  statements  presented  to  the  council: 


Accounting  Officer's  Responsibilities  and  Approval 
Statement  of  Financial  Position 
Statement  of  Financial  Performance 
Statement  of  Changes  in  Net  Assets 
Cash  Flow  Statement 

Statement  of  Comparison  of  Budget  and  Actual  Amounts 

Accounting  Policies 

Notes  to  the  Financial  Statements 

Appendixes: 

Appendix  A:  Appropriation  Statement 
Appendix  B:  Benefits  of  business  associates 


4 

5 

6 

7 

8 

9-12 

13-34 

35-108 

109 

115 


IDP 

Integrated  Development  Plan 

CRR 

Capital  Replacement  Reserve 

LGSETA 

Local  Government  Sector  Education  and  Training  Authority 

mSCQA 

municipal  Standard  Chart  of  Accounts 

GRAP 

Generally  Recognised  Accounting  Practice 

DEA 

Department  of  Environmental  Affaire 

PRMA 

Post  Retirement  Medical  Aid 

RRAMS 

Rural  Roads  Asset  Management  System 

MPAC 

Municipal  Public  Accounts  Committee 

IPSAS 

International  Public  Sector  Accounting  Standards 

CDr 

Councillor 

LED 

Local  Economic  Development 

MFMA 

Municipal  Finance  Management  Act 

PMS 

Performance  Management  System 

CWDM 

Cape  Winelands  District  Municipality 

MSA 

Municipal  Systems  Act 

WCA 

Workmen's  Compensation  Assistance 
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Cape  Winelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  2018 


Statement  of  Financial  Position  as  at  30  June  2019 


Figures  in  Rand 

Note(s) 

2019 

2018 

Restated* 

Aaaete 

Current  Assets 

Cash  and  cash  equivalents 

3 

656290226 

616  034  060 

Other  receivables  from  exchange  transactions 

4 

30004426 

25460  823 

Trade  receivables  from  exchange  transactions 

5 

34  770 

14  649 

Inventories 

6 

2  532  251 

2  369  893 

VAT  receivable 

7 

110  626 

3  276644 

Receivables  from  non-exchange  transactions 

8 

73  254 

69458 

Employee  benefit  asset 

15 

2632167 

2  416  697 

691  677  720  646  661 124 


Non-Current  Assets 

Property,  plant  and  equipment 

9 

152731  366 

151213466 

Intangible  assets 

10 

526  592 

634690 

Employee  benefit  asset 

15 

14006  329 

167  266  287 

22677  800 

174526  956 

Non-Current  Assets 

167  266287 

174525956 

Current  Assets 

691677  720 

649  561  124 

Total  Assets 

LtebllltiSB 

666  944  007 

824 157  050 

Current  Liabilities 

Operating  lease  lability 

11 

“ 

is  euo 

Unspent  conditional  grants  end  receipts 

13 

4  697  666 

2  629  750 

Payables  from  exchange  transactions 

14 

4445 146 

9  953 174 

Employee  benefit  obligation 

15 

29  414  166 

29267 194 

Provisions 

41 

13471 

21  620 

36470448  42186243 


Non-Current  Llablltlee 

Operating  leaee  lability 

11 

- 

6477 

Employee  benefit  obligation 

15 

145267  952 

157665465 

145  267  952 

157  871  942 

Non-Current  Liabilities 

145  267952 

157  671942 

Current  Liabilities 

38470448 

42  186  343 

Total  Liabilities 

183  736  400 

199657  286 

Assets 

858944007 

624  167  080 

Liabilities 

(183  738400) 

(199  857  285) 

Net  Assets 

075  206  607 

624329  795 

Accumulated  surplus 

16 

675  205607 

624  329  795 

— T 


See  Note  31 
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Cape  Wlnelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  2016 


Statement  of  Financial  Performance 

Figures  in  Rand 


Revenue 

Revenue  from  exchange  tmnsacHons 
Service  chargee 

Rental  of  fecBKee  and  equipment 
Agency  services 
Other  income 

Interest  received  -  Investment 

Total  levanna  from  exchange  (rwaaettoiM 

Revenue  from  non-exchange  baneadfom 

Transfer  revenue 
Government  grants  and  subsidies 
Fines,  perafttas  end  forfeits 

Total  revenue  from  non-exchange  tnnssdkina 


Total  revenue 

Expenditure 
Employee  rotated  ooeta 
Remuneration  of  councillors 
Depreciation  and  amortisation 
Frnance  costs 

Lease  rentals  on  operating  lease 
Debt  impairment 
Debt  impairment  reversal 
Bad  debt  written  off 

Contracted  sarvloee 
Transfers  and  Subsidies 
Loss  on  disposal  of  assets 
Inventories  tassas/write-downs 
General  Expenses 
Total  expendttws 


Total  revenue 
Total  expenditure 
Surplus  for  the  year 


Note(s) 

2019 

2018 

Restated* 

17 

138065 

70756 

18 

248345 

123808 

19 

108552645 

96  154321 

20 

3388328 

1626810 

21 

54  283884 

51  928023 

166  61*948 

14*802823 

22 

231986687 

230433576 

- 

2000 

231888887 

230436  675 

398808615 

380  238  388 

24 

(179039248) 

(185  387  997) 

2S 

(12171 102) 

(11330916) 

26 

(11  758  024) 

(10012959) 

27 

- 

(91) 

(285489) 

(484240) 

26 

(55718) 

- 

28 

- 

2187943 

- 

(2267634} 

43 

(43484611) 

(50293034) 

42 

(11423783) 

(13495524) 

(881488) 

(8965  309) 

(43355) 

- 

29 

(8B  580  074) 

(81  153  861) 

(347732002) 

{361  203  422) 

398008616 

300  238398 

(347732802) 

(381203422) 

50876813 

19  034978 

*  See  Note  31 
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Cape  Winelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  2019 


Statement  of  Changes  in  Net  Assets 


Figures  in  Rand 

Accumulated 

surplus 

Total  net 
assets 

Opening  balance  as  previously  reported 

602274992 

602274  992 

Prior  year  adjustments  (note  31 ) 

3019827 

3  019  827 

Balance  at  01  July  2017  as  restated* 

606  294819 

605  294  819 

Changes  in  net  assets 

Surplus  previous  year  (2017/2018) 

19995  832 

19  995  832 

|MA  ACfil 

Prior  year  adjustments  (201 7/201 8) 

<960  856) 

(960  856) 

Restated  surplus  2017/2018 

19034  976 

19  034  976 

Restated*  Balance  at  01  Ally  2018 

824  329794 

624  629  794 

Changes  In  net  assets 

Surplus  for  the  year 

50  875  813 

50675813 

Total  changes 

50875  813 

50  875  813 

Balance  at  30  June  2019 

676  206  607 

675206  607 

Note(s) 

16 

2019-11-  30 


See  Note  31 
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Cape  Wlnelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  2019 


Cash  Flow  Statement 

Figures  in  Rand 


Cash  flows  ftom  operating  aeflvflhe 
Receipts 

Sale  of  goods  and  services 
Grants 

interest  income 


Payments 
Employee  costa 
Suppliers 

Other  payments:  Remuneration  to  Councillors 

Total  receipts 
Total  payments 

Net  cash  flows  from  operating  sctMtles 


Nate(&) 

2010 

2018 

111272150 

231988667 

53  864794 

69482  012 
23Q433575 
42  738  011 

307225  811  372  634  566 


(182  861 105)  (173  313  216) 
(147887821)  (146245532) 

(12 171 102)  (11  330916) 


(342920128) 

(330  888  884) 

397225611 

372  634  588 

32 

(342  020  128) 

(330889884) 

54306483 

41744834 

Cash  flows  from  investing  activities 


Purohaaa  of  properly,  plant  and  equipment 

Proceeds  from  sale  of  property,  plant  and  equipment 

Purchase  of  other  Intangible  assets 

Nat  cash  flows  Item  Investing  actMfles 

9 

g 

10 

(13984893) 

168890 

(263312) 

(14048316) 

(18  208  006) 
431936 

(61  760) 

(17  837532) 

Cash  flows  from  financing  aoflvfltae 

Finance  lease  payments 

12 

- 

(8644) 

Net  Increasafldacreaae)  in  cash  and  cash  equivalents 

Cash  and  cash  equivalents  at  the  beg  raring  of  the  year 

Cash  and  cash  equivalents  at  the  and  of  the  year 

3 

40288168 

616034060 

686280228 

23903868 

592130504 

616  034  082 

*Sea  Note  31 
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Cape  Winelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  2019 


Statement  of  Comparison  of  Budget  and  Actual  Amounts 


Budget  on  Accrual  Basis 

Figures  In  Rand 

Approved 

budget 

Adjustments  Final  Budget  Actual  amounts  Difference  Reference 

on  comparable  between  final 
basis  budget  and 

actual 

Statement  of  Financial  Performance 


Revenue 

Revenue  from  exchange 


fmnaactloiia 

Service  charges 

Rental  of  facilities  and  equipment 
Agency  services 

Other  revenue 

Interest  received  -  Investment 

200  000 
220  000 
128388  753 
2473  990 
54000000 

(63  900) 
2B400 
(2  024  970) 
814  600 
1245  870 

138 108 
248  400 
128364  783 
3288690 
66  246  870 

136  065 
246  345 
108  562  545 
3389  329 
54293  664 

(36) 

(66) 

(17  812  238) 
100  739 
(962  206) 

Nets  47 

Nate  47 

Note  47 

Note  47 

Note  47 

Total  revenue  from  exchange 
transactions 

188  283  743 

- 

185283  743 

166  619  848 

(18  663  796) 

Ravenna  from  non-exchangs 
transactions 

Government  grants  and 
subsidies 

235  733  652 

- 

236733662 

231988  667 

(3  744  986) 

Note  47 

Total  revenue 

421017396 

- 

421  017  395 

386  608  616 

(22  408  780) 

Expenditure 

Employee  related  costs 
Remuneration  of  councillors 
Depreciation  and  amortisation 
Lease  rentals  on  operating  lease 
Debt  Impairment 

Bad  debt  written  off 

Contracted  Services 

Transfers  and  Subsidies 

General  Expenses 

(215644  511) 
(12458065) 
(9989683) 
(1028000) 

(1 186275) 
(62672512) 
(10  856  300) 
(105215568) 

(1  347600) 

(3105460) 

742300 

(55750) 

120000 

4592083 

(1570000) 

1  576087 

(216992111)  (179036  248) 
(12468066)  (12171  102) 
(13  085353)  (11758  024) 
(286700)  (285499) 

(66760)  (55716) 

(1066276) 

(68086429)  (43484  511) 

(12426  300)  (11423  783) 
(103639481)  (88560074) 

37  952  663 
286963 
1337329 
1201 
32 

1066276 
14696918 
1002  617 
15049  407 

NOfe  47 

Note  47 
Note  47 
Nate  47 
Note  47 
Note  47 
Note  47 
Note  47 
Note  47 

Total  expenditure 

(419062114) 

951860 

(418100484)  (346607969) 

71  282486 

Operating  surplus 

Loss  on  disposal  of  assets 
Inventories  losses/write-downs 

1866281 

(20  000) 

961880 

(908  260) 
(43  400) 

2916941 

(926200) 

(43400) 

61  800666 

(861468) 
(43  355) 

49  083716 

46  772 
46 

Note  47 
Note  47 

(20  000) 

(881  880) 

(971  860) 

(924843) 

46  617 

Surplus 

1946  261 

■ 

1946  281 

60  676613 

46930632 
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Cape  Winelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  Jure  2019 


Statement  of  Comparison  of  Budget  and  Actual  Amounts 


Budget  on  Accrual  Basis 

Figures  in  Rand 

Apprevad 

budget 

Adjustment*  Final  Budget  Actual  amounts 

on  comparable 
basis 

Difference  Reference 

between  final 
budget  and 
actual 

Statement  of  Financial  Position 


Currant  Aetata 


Inventories 

1800000 

* 

1800  000 

2  532251 

732251 

Note  47 

Other  necaivabie8  from  exchange 
transactions 

34  508595 

34  608  595 

30  004426 

(4504168) 

Note  47 

Receivables  from  non-exchange 
transactions 

74000 

- 

74  000 

73  254 

(740) 

Note  47 

VAT  receivable 

112  000 

112000 

110526 

(1  374) 

Note  47 

Employee  benefit  asset 

2500000 

9 

2  600000 

2632157 

132 167 

Note  47 

Trade  reoehmUee  from  exchange 
transactions 

15  000 

m 

16  000 

34  770 

10  no 

Note  47 

Cash  and  cash  equivalents 

640679  304 

• 

640679304 

566290226 

15710022 

Note  47 

879668  889 

- 

679  588800 

691  877  720 

12088821 

Non-Current  Aaaals 

Property,  plant  and  equipment 

102847621 

162847  021 

152  731386 

(10118  260) 

Note  47 

Intangible  assets 

780874 

- 

780874 

526  592 

(254202) 

Note  47 

Employee  benefit  asset 

22000  000 

- 

22  000000 

14006  329 

(7001071) 

Note  47 

198628  495 

- 

185  620406 

167  266  207 

(18362  208) 

Non-Current  Assets 

676568  899 

_ 

67S  688  888 

691677  720 

12088  821 

Current  Assets 

185628  495 

. 

185  628486 

167266  287 

(18  362  208) 

Total  Assets 

556217  394 

- 

866  217384 

858  944  007 

(6  273  307) 

Liabilities 

Current  UabOHae 

Payables  from  exchange 

14633  000 

14633  000 

4445148 

(10107862) 

Note  47 

transactions 

Employee  benefit  obligation 

30066  434 

- 

30  066434 

29414  165 

(842260) 

Note  47 

Unspent  oondNkeial  grants  and 
receipts 

Previsions 

2000000 

* 

2000000 

4507  666 

2507008 

Note  47 

14000 

- 

14060 

13471 

(828) 

Note  47 

46703  434 

- 

40  703434 

38470  460 

(8232  984) 

Non-Current  Liabilities 

Employes  beneH  obligation 

199166474 

169 166474 

145267  052 

(13180622) 

Note  47 

45703434 

40  703  434 

38470450 

(0232  984) 

159 156474 

160100474 

145267  062 

(13000622) 

Total  Uabintfee 

206586806 

205800018 

103738402 

(22131506) 

Liabilities 

865  217  394 

805  217304 

658  944007 

(5273387) 

(205889  906} 

(205  860800)  (183738402) 

22131506 

Net  Aseefs 

658347  486 

689  347486 

875205  605 

15868119 

2U9-11-  31 
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Cape  Winelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  2018 


Statement  of  Comparison  of  Budget  and  Actual  Amounts 


Budget  on  Accrual  Basis 

Figures  in  Rand 

Approved 

budget 

Adjustments  Final  Budget  Actual  amounts  Difference  Reference 

on  comparable  between  final 
basis  budget  and 

actual 

Net  Assets  Attributable  to 
Owners  of  Controlling  Entity 


Accumulated  surplus 


669347486  -  869347486  675  205605  16B6B119  Note  47 


2019  -11-  30 

AUDITOR  -  OSNBBAL 
ma*M Tta  AFRICA 
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Cape  Winelands  District  Municipality 

Financial  Statement*  for  the  year  ended  30  June  2010 


Statement  of  Comparison  of  Budget  and  Actual  Amounts 


Budget  on  Accrual  Basis 

Figures  In  Rand 

Approved 

budget 

Adjustments  Final  Budget  Actual  amounts 

on  comparable 
baste 

DHhience  Reference 

between  final 
budget  and 
actual 

Cash  Flow  Statement 

Ceeh  flow*  from  operating  aetMHea 


Receipt* 


Sate  of  goods  and  services 

128506  543 

- 

128506  843 

111272150 

(17234663) 

Note  47 

Grants 

234522  652 

* 

234522  662 

231  988  667 

(2633  985) 

Note  47 

Interest  Income 

51000000 

wimum m 

53  964  794 

2964794 

Note  47 

414029  495 

• 

414  029486 

397  225  611 

(16603  884) 

Psymsnts 

Employee  oosis 

(196  297  076) 

. 

(196  267616)  (182  691  105) 

16416970 

Note  47 

Suppliers 

(191 916  167) 

• 

(161  919 167)  (147  887  921 ) 

14048  249 

Note  47 

Other  payments:  remuneration  to 
councillors 

(12458  055) 

■ 

(12458  065) 

(12  171  102} 

296  963 

Note  47 

(372671  297) 

- 

(372  871297)  (342  920 128) 

26751 169 

Total  receipts 

414029465 

_ 

414  029405 

397225  611 

(16903  884) 

Total  payments 

(372671  297) 

- 

(272  971  267)  042  020 129) 

26781 188 

Nat  eaah  flow*  from  operating 
aetlvitlao 

41  298  199 

w 

41268166 

94  206462 

12047286 

Cash  flows  front  investing  acttvMsa 

Purchase  of  property,  plant  and 
equipment 

Proceeds  from  sale  of  property, 

(16612960) 

- 

(15  812  960) 

(13  984  893) 

2626  067 

Note  47 

- 

- 

- 

199890 

168990 

Note  47 

plant  and  equipment 

Purchase  of  other  Intangible 
assets 

* 

- 

* 

(268312) 

(283312) 

Note  47 

Net  cash  flows  from  Investing 
activities 

(16812960) 

- 

(16  812  960) 

(14  049  315) 

2763646 

Net  tncrease^dBetaase)  in  cash 
and  cash  equivalents 

24545238 

- 

24  646  228 

402561S8 

16710  630 

Cash  and  cash  equivalents  at  the 
beginning  of  the  year 

616034  060 

m 

618024010 

616094060 

Cash  and  cash  equivalents  at 
the  and  of  the  year 

640579298 

■ 

640  579  298 

666  290  228 

15710930 
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Cape  Winelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  2019 


1.  Presentation  of  Financial  Statements 

The  annual  financial  statements  have  been  prepared  in  accordance  with  the  Standards  of  Generally  Recognised  Accounting 
Practice  (GRAP),  issued  by  the  Accounting  Standards  Board  in  accordance  with  Section  122(3)  of  the  Municipal  Finance 
Management  Act  (Act  56  of  2003). 

These  annual  financial  statements  have  been  prepared  on  an  accrual  basis  of  accounting  and  are  in  accordance  with  historical 
coat  convention  as  the  basis  of  measurement,  unless  specified  otherwise.  They  are  presented  in  Soulh  African  Rand. 

All  figures  have  been  rounded  to  the  nearest  Rand. 

These  annual  financial  statements  have  been  prepared  on  a  going  concern  basis. 

Assets,  liabilities,  revenues  and  expenses  were  not  offset,  except  where  offsetting  is  either  required  or  permitted  by  a  Standard 
of  GRAP. 

A  summary  of  the  significant  accounting  policies,  which  have  been  consistently  applied  with  the  previous  period  in  the 
preparation  of  these  annual  financial  statements,  are  disclosed  below. 

These  accounting  policies  are  consistent  with  the  previous  period. 

1.1  Significant  judgements  end  sources  of  estimation  uncertainty 

In  preparing  the  annual  financial  statements,  management  is  required  to  make  estimates  and  assumptions  that  affect  the 
amounts  represented  in  the  annual  financial  statements  and  related  disclosures.  Use  of  available  Information  and  the 
application  of  judgement  is  inherent  in  the  formation  of  estimates.  Actual  results  in  the  future  could  differ  from  these  estimates 
which  may  be  material  to  the  annual  financial  statements.  Significant  judgements  include: 

Receivables 

The  municipality  assesses  Hs  receivables  tor  impairment  at  the  end  of  each  reporting  period.  In  determining  whether  an 
impairment  loss  should  be  recorded  in  surplus  or  deficit,  the  Municipality  makes  judgements  as  to  whether  there  Is  observable 
date  indicating  a  measurable  decrease  in  the  estimated  future  cash  flows  from  a  financial  asset 

The  impairment  for  receivables  is  calculated  on  an  individual  basis.  For  amounts  due  to  the  municipality,  significant  financial 
difficulties  of  the  receivable,  probability  that  the  receivable  will  enter  bankruptcy  and  default  of  payments  are  all  considered 
Indicators  of  impairment 

impairment  testing 

The  recoverable  (service)  amounts  of  cash-generating  unite  and  individual  assets  have  been  determined  based  on  the  higher 
of  value-in-use  calculations  and  fair  values  less  costs  to  sell.  These  calculations  require  the  use  of  estimates  and  assumptions, 
it  is  reasonably  possible  that  the  assumptions  may  change  which  may  than  impact  our  estimations  and  may  then  requ're  a 
material  adjustment  to  the  carrying  vbIub  of  tangible  assets. 

Value  in  use  of  cash  generating  assets: 

The  municipality  reviews  and  teste  the  carrying  value  of  assets  when  events  or  changes  in  circumstances  suggest  that  the 
carrying  amount  may  not  be  recoverable.  Assets  are  grouped  at  the  lowest  level  for  which  identifiable  cash  flows  are  largely 
independent  of  cash  Dows  of  other  assets  and  liabilities.  If  there  are  indications  that  impairment  may  have  occurred,  estimates 
are  prepared  of  expected  future  cash  flows  for  each  group  of  assets.  Expected  future  cash  flows  used  to  determine  the  value  In 
use  of  tangible  assets  are  inherently  uncertain  and  could  materially  change  over  time.  They  are  significantly  affected  by  a 
number  of  factors  Including  economic  factors  such  as  inflation  and  interest. 

Value  In  use  of  non-cash  generating  assets: 

The  municipality  reviews  and  teste  the  carrying  value  of  assets  when  events  or  changes  in  circumstances  suggest  that  the 
carrying  amount  may  not  be  recoverable.  If  there  are  indications  that  impairment  may  have  occurred,  the  remaining  service 
potential  of  the  asset  Is  determined.  The  most  appropriate  approach  selected  to  determine  the  remaining  service  potential  is 
dependent  on  the  availability  of  data  and  the  nature  of  tire  impairment 


Cape  Winelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  2019 

Accounting  Policies 


1.1  8lgnHteant  Judgement*  and  sources  of  eelfmation  uncertainty  (continued) 

Ueefol  Uvea  of  property,  plant  and  equipment  end  other  assets 

Themuntd  party's  management  determines  the  estimated  useful  lives  and  related  depredation  charges  for  property,  plant  md 
equipment  Him  estimate  is  baaed  on  historical  date  coftoctod  by  the  municipality.  The  estimate  is  baaed  on  the  pattern  in 
which  an  assets  future  economic  benefits  or  service  potential  are  expected  to  be  consumed  by  the  municipality. 

Post-rstlrsmant  benefits 


The  present  vafua  of  the  post  retlremant  obligation  depends  on  a  number  of  foctera  that  are  determined  on  an  1 — «- 

uamg  a  number  of  assumptions.  The  assumptions  used  to  determining  the  not  coat  (income)  include  the  discount  rate.  Any 
changes  In  those  assumptions  will  impact  on  the  carrying  amount  of  poatofirement  obligations. 


The  municipality  determines  the  appropriate  dscount  rate  at  the  end  of  each  year.  This  is  the  interest  rate  that  should  be  used 
determine  the  present  value  of  estimated  future  cash  outlaws  expected  to  be  required  to  settle  the  post-retirement 
obagettons.  The  most  appropriate  dheount  rate  that  reflects  the  time  value  or  money  la  with  reference  to  market  yields  at  the 
repornry  date  on  government  benda.  Whew  there  to  no  deep  market  in  government  bonds  with  a  sufficient  long  maturity  to 
meteh  tne  estimated  maturity  of  ati  faanaflt  payments,  the  rmmiclpallty  uaea  current  market  rates  of  the  appropriate  term  to 
discount  shelter  term  payments,  and  estimates  the  discount  rate  for  longer  maturities  by  extrapolating  current  market  rates 
along  the  yield  cuve. 


Other  toy  assumptions  for  pension  obligations  are  baaed  on  current  market  commons.  Additional  information  to  disclosed  to 
Nate  15. 


Effective  Interest  rate 

The  municipality  uaed  the  prime  landing  rate  to  discount  Mum  cash  flows. 

Allowance  tor  Impairment 

For  recehnbtas  an  Impairment  loss  to  recognised  In  surplus  and  deficit  when  them  to  objective  evidence  that  it  to  Impaired.  The 
impairment  to  measured  as  the  difference  between  the  reoefwbtes  carrying  amount  and  the  present  value  of  estimated  febm 
caah  flam  discounted  at  tha  effective  interest  rate,  computed  at  initial  recognflton. 

1.2  Raaervm 


Internal  ring  fenced  i 
Capital  replacement  reserve  (CAR) 

In  otderto  finance  tfw  provision  of  infrastructure  and other  Items  of  property,  ptant  and  equipment  horn  interna!  sources, 

frofn  the  Mumulatod  curplut/(daM}  to  the  CRR.  The  amount  transferred  to  the  CRR  Is  based  on  the 
Munldpettyto  need  toffnancefotunsrepltol  projecto  included  m  the  Integrated  Development  Plan.  The  CRR  la  reduced  and  the 
accumulated  eurptes/ldeflclt)  too  by  a  corresponding  amount  whan  fends  tram  the  CRR  are  uHsed. 

•  !rh?(^h  te  l"v®*ted  un®  » utilised.  The  cash  may  only  be  invested  in  accordance  with  the  Cash  Management  and 
Investments  Policy  of  the  municipality. 

Interest  earned  on  the  CRR  investment  is  recorded  as  part  of  the  total  interest  earned  in  Vie  Statement  of  Flnancufl 
Performance,  whereafter  such  interest  may  be  transferred  from  acosnutated  surplus  to  CRR. 

•  The  CRR  may  only  be  itted  for  the  purpose  of  purchasing  items  of  property,  plant  end  equipment  for  the 
MimlofealNy  and  may  not  be  used  for  the  maintenance  of  those  Items, 

•  If  gatoa  or  learn  are  made  on  the  sale  of  assets,  thus  are  reflected  to  the  Statement  of  Financial  Performance. 
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Cape  Winelande  District  Municipality 

Fnanda!  Statements  for  the  year  ended  30  June  2019 


Accounting  Policies 


1.2  Reserves  (continued) 

Government  grant  reserve 

When  Items  of  property,  plant  and  equipment  are  financed  from  government  grants,  a  transfer  is  made  from  the  accumulated 
surplus  to  the  Government  Grants  Reserve  equal  to  toe  Government  Grant  recorded  as  revenue  In  toe  statement  of  financial 
performance  in  accordance  with  a  directive  issued  by  National  Treasury.  When  such  items  of  property,  plant  and  equipment  are 
depreciated,  a  transfer  is  made  from  the  Government  Grant  Reserve  to  the  accumulated  surplus.  The  purpose  of  this  policy  is 
to  promote  community  equity  by  ensuring  that  toe  future  depreciation  expenses  that  will  be  incurred  over  the  useful  lives  of 
government  grant  funded  items  of  property,  plant  and  equipment  are  offset  by  transfers  from  this  reserve  to  the  accumulated 
surplus. 

Whan  an  item  of  property,  plant  and  equipment  financed  from  government  grants  is  disposed  of,  toe  balance  in  the 
Government  Grant  Reserve  relating  to  such  Hem  is  transferred  to  the  accumulated  surplus. 

Accumulated  Surplus 

The  accumulated  surplus  represents  the  net  difference  between  toe  total  assets  and  the  total  liabilities  of  the  municipality.  Any 
surpluses  and  deficits  realised  during  a  specific  financial  year  are  credited/debited  against  accumulated  surplus.  Prior  year 
adjustments,  relating  to  Income  and  expenditure,  am  debited/credit  against  accumulated  surplus  whan  retrospective 
adjustments  are  made. 

1.3  Cash  and  cash  equivalents 

Cash  includes  cash  on  hand  and  cash  with  banks.  Cash  equivalents  are  short-term  highly  liquid  investments  tote  are  held  with 
registered  banking  institutions  with  a  maturity  period  of  between  three  and  twelve  months  and  are  subject  to  an  Insignificant  risk 
of  change  in  value.  Cash  and  cash  equivalents  recorded  at  amortised  cost  In  the  annual  financial  statements  approximate  their 
feir  values. 

For  toe  purposes  of  toe  cash  flow  statement,  cash  and  cash  equivalents  comprise  cash  on  hand  and  cash  with  bank,  net  of 
bank  overdrafts.  Bank  overdrafts  are  recorded  based  on  the  facility  utilised.  Finance  charges  on  bank  overdrafts  are  expensed 
as  Incurred. 

Amounts  recovered  from  the  Western  Cape  Provincial  Government  in  respect  of  the  future  medical  liability  of  toe  road  staff  are 
included  in  the  balance  of  cash  and  cash  equivalents. 

1 A  Property,  plant  and  equipment 

Property,  plant  and  equipment  are  tangfele  non-current  assets  (Including  infrastructure  assets)  that  are  held  for  use  in  toe 
supply  of  services,  rental  to  others,  or  for  administrative  purposes,  and  are  expected  to  be  used  during  more  than  one  period. 

The  cost  of  an  Hem  of  property,  (riant  and  equipment  is  recognised  as  an  asset  whan: 

•  It  is  probable  that  future  economic  benefits  or  service  potential  associated  with  the  Item  will  flow  to  toe 
municipality;  and 

•  toe  cost  of  toe  Item  can  be  measured  reliably. 

Property,  plant  and  equipment  is  initially  measured  at  cost 

The  cost  of  an  item  of  property,  plant  and  equipment  is  the  purchase  price  and  other  costs  attributable  to  bring thei asset  to  the 
location  and  condition  necessary  Ibr  it  to  be  capable  of  operating  In  the  manner  Intended  by  management  Trade  discounts  and 
rebates  are  deducted  in  arriving  at  the  cost 

Where  an  mart  is  acquired  at  no  cost  or  for  a  nominal  cost  toe  cost  is  considered  to  be  the  fair  value  as  at  date  of  acquisition. 

When  significant  components  of  an  Mem  of  property,  (riant  and  equipment  have  different  useful  lives,  they  are  accounted  for  as 
separata  items  (major  components)  of  property,  plant  and  equipment 

Corifr  include  costs  incurred  initially  to  acquire  or  construct  an  item  of  property,  plant  and  equipment  and  coste  incurred 
subsequently  to  add  to,  replace  part  of,  or  service  it  If  e  replacement  cost  is  recognised  in  the  carrying  amount  of  an  Item  of 
property,  plant  and  equipment,  the  carryhg  amount  of  the  replaced  part  Is  derecognised. 


Recognition  of  costs  in  toe  carrying  amount  of  an  Item  of  property,  plant  and  equipment  ceases  when  toe  Mem  is  in  toe  location 
and  condition  necessary  for  it  to  be  capable  of  operating  in  the  manner  intended  by  management 
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1 .4  Property,  plant  and  equipment  (continued) 

Subsequent  to  Initial  recognition,  Rems  of  properly,  plant  and  equipment  are  measured  aa  follows: 

(I)  Plant  and  equipment  -  at  cost  less  accumulated  depredation  and  accunuiated  impairment  losses 
(ii)  Biddings  -  st  cost  less  accumulated  depredation  and  accumulated  Impairment  losses 
Depreciation 

Depreciation  la  calculated  using  the  straight  line  method,  aver  the  estimated  useful  lives  to  their  estanated  residual  value  of  the 
assets.  The  depredation  rates  are  baaed  on  the  following  estimated  useful  lives  for  the  current  and  comparative  years: 

The  usefal  Bros  of  Kama  of  property,  plant  and  equipment  have  been  assessed  as  follows; 


Hem 

Buildings 

infrastructure 

Furniture  end  fittings 

Motor  vehicles 

Office  equipment 

Plant  and  equfement 

Other  properly,  plant  and  equipment 

Leased  assets 


Depredation  method 

Straight  Ina 
Straight  Ine 
Straight  Ins 
Straight  line 
Straight  line 
Straight  line 
Straight  Ine 
Straifpitlne 


EeHmated  useful  life 

9040 

16-60 

5-20 

5-27 

3-20 

3-50 

3-46 

5-0 


The  depreciable  amount  of  an  asset  la  allocated  on  a  systematic  basis  over  its  useful  life. 


Each  part  of  an  Ham  of  property,  plant  and  equipment  with  a  cost  that  is  significant  In  relation  to  the  total  cost  of  the  item  is 
depredated  separately. 


The  depredation  method  used  reflects  the  pattern  In  which  the  asset's  future  economic  benefits  or  service  potential  are 
expected  to  be  consumed  by  the  munldpallty.  The  depredation  method  applied  to  an  asset  is  reviewed  at  least  at  each 
reporting  date  and,  if  there  has  been  a  significant  change  in  the  expected  pattern  of  consumption  of  the  future  economic 
benefits  or  servloa  potential  embodied  in  the  asset,  the  method  is  changed  to  reflect  the  changed  pattern.  Such  a  change  h 
accounted  for  as  a  change  in  an  accounting  estimate. 

The  munidpalily  assesses  at  each  reporting  date  whether  there  is  ary  indication  that  the  munidpality  expectations  about  the 
residual  value  and  the  useful  life  of  an  asset  have  changed  since  the  preceding  reporting  date.  If  any  such  indication  mnste,  the 
municipality  revises  the  expected  usaM  life  and/or  residual  value  accordingly.  The  change  is  accounted  for  as  a  change  in  an 
accounting  catenate. 

ThedepmcMfon  charge  for  each  period  is  recognised  in  surplus  or  deficit  unless  It  Is  Included  in  the  carrying  amount  of 
another  aaset 


Hems  of  property,  plant  end  equipment  are  derecognised  when  the  asset  is  disposed  of  or  when  there  are  no  farther  economic 
benefits  or  service  potential  expected  from  the  use  of  the  asset 


pie  gain  or  lose  arising  from  the  derecognition  of  an  item  off  property,  plant  and  equipment  is  included  in  surplus  or  deficit  when 
me  item  is  derecognised.  The  gain  or  loss  arising  from  the  derecognition  of  an  Hem  of  property,  plant  and  equipment  is 
determined  as  the  difference  between  the  net  disposal  proceeds,  if  any,  and  the  carrying  amount  of  the  Item. 

pie  municipally  separately  discloses  expenditure  to  repair  end  maintain  property,  plant  and  equipment  In  the  notes  to  the 
financial  statements  (sea  note  9). 

The  municipally  discloses  relevant  information  relating  to  assets  under  construction  or  development,  si  the  notes  to  the 
financial  statements  (see  note  9). 

Impairment 

In  assessing  whether  there  Is  any  fndcatJon  that  the  expected  useful  life  of  an  eseet  has  changed,  the  munldpallty  considers 
the  following  Indications: 
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Accounting  Policies  

1.4  Property,  plant  and  equipment  (continued) 

(a)  The  composition  of  the  asset  changed  duffle  the  reporting  period,  i.e.  the  significant  components  of  the  asset  changed. 

(b)  The  use  of  the  asset  has  changed,  because  of  the  following: 

(I)  The  entity  has  changed  the  manner  in  which  the  asset  is  used. 

(ii)  The  entity  has  changed  the  utilisation  rate  of  the  asset 

(ill)  The  entity  has  made  a  decision  to  dispose  of  the  asset  in  a  future  reporting  period  (s)  such  that  this  decision 
changes  the  expected  period  over  which  the  asset  will  be  used. 

(!v)  Technological,  environmental,  commercial  or  other  Changes  lhat  occurred  during  the  reporting  period  that  have, 
or  win,  change  the  use  of  the  asset 

(v)  Legal  or  similar  limits  placed  on  the  use  of  the  asset  have  changed. 

(vQ  The  asset  was  idle  or  retired  from  ubo  during  the  reporting  period. 

(c)  The  asset  is  approaching  the  and  of  its  previously  expected  useful  life. 

(d)  Planned  repairs  and  maintenance  on,  or  refurbishmente  of,  the  asset  and/or  Ha  significant  components  either  being 
undertaken  or  delayed. 

(e)  Environmental  factor*,  e.g.  increased  rainfall  or  humidity,  adverse  changes  In  temperatures  or  increased  exposure  to 
pollution. 

(f)  There  is  evidence  that  the  condition  of  the  asset  improved  or  dedined  baaed  on  assessments  undertaken  during  the 
reporting  period. 


An  asset  is  identifiable  if  it  either 

•  is  separable.  Le.  Is  capable  of  being  separated  or  divided  from  an  entity  and  sold,  transferred,  licensed,  rented  or 
exchanged,  either  individually  or  together  with  a  related  contract  identifiable  assets  or  liability,  regardless  of 
whether  the  entity  intends  to  do  so;  or 

•  arises  from  binding  arrangements  (including  rights  from  contracts),  regardless  of  whether  those  rights  are 
transferable  or  separable  from  the  municipality  or  from  other  righto  end  obligations. 

A  binding  arrangement  describes  an  arrangement  that  centers  similar  rights  and  obfigaf  ions  on  tha  parties  to  it  as  if  It  were  In 
the  form  of  a  contract 

An  intangible  asset  is  recognised  whan:  .  _  „  ,  „, 

>  it  to  probable  that  the  expected  future  economic  benefits  or  sendee  potential  that  are  attributable  to  the  asset  will 

flow  to  the  municipality;  and 

•  the  cost  or  fair  value  of  the  asset  can  be  measured  reliably. 

The  municipality  assesses  the  probability  of  expected  future  economic  benefits  or  service  potential  using  reasonable  and 
supportable  assumptions  that  represent  management's  best  estimate  of  the  set  of  economic  conditions  that  will  exist  ow  the 
useful  life  of  the  asset 

Intangible  assets  are  initially  recognised  at  oosL 

Where  an  intarqible  asset  Is  acquired  at  no  cost,  or  for  a  nominal  cost  Its  cost  is  its  fair  value  at  the  dele  of  acquisition. 

Intangble  assets  are  carried  at  cost  leas  any  accumulated  amortisation  and  any  impairment  losses. 

The  amortisation  period  and  the  amortisation  method  for  intangible  assets  are  reviewed  at  each  reporting  date. 

Internally  generated  brands,  mastheads,  publishing  titles,  customer  lists  and  Mama  similar  In  substance  are  not  recognised  as 
intangible  assets. 
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Cape  Wfneiands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  2010 

Accounting  Policies 


1 .6  Intangible  aetata  (continued) 

Internally  generated  goodwill  Is  not  recognised  as  an  intangible  asset 

Amortisation  is  provided  to  write  down  the  Intangible  assets,  on  a  straight  line  basis,  to  their  residual  values  as  follows: 

Item  Useful  We 

Computer  software,  other  3-10  yeers 

Intangible  estate  an  derecognised: 

■  on  disposal;  or 

■  when  no  future  economic  benefits  or  service  potential  are  expected  from  Its  use  or  disposal. 

The  gain  or  loss  is  the  difference  between  the  net  disposal  proceeds,  if  any,  and  the  carrying  amount  It  is  recognised  in  surplus 
or  deficit  when  the  asset  is  derecognised. 


Heritage  assets  are  assets  that  haws  a  cultural,  environmental,  historical,  natini,  scientific,  technototfcai  or  artistic  significance 
and  are  held  Indefinitely  for  the  benefit  of  present  and  future  generations. 

Recognition 

The  MunldpaHy’s  heritage  assets  are  culturally  significant  resources.  These  aeaets,  in  addition  to  mealing  tho  definition  of  a 
Heritage  asset,  are  currently  in  use  as  office  accommodation  and  therefor  meets  the  definition  of  Property,  Plant  and 
Equipment 


Heritage  assets  are  not  recognised  ss  a  heritage  asset  own  fiwugh  the  definition  ere  heritage  asset  b  met,  because  a 
significant  portion  a  applied  for  administrative  purposes. 

Heritage  auateare  accounted  for  In  accordance  with  the  Standard  of  GRAP  on  Property,  Plant  and  Equipment  (GRAP 17). 

The  Munlolpaity  has  the  following  rejetared  Heritage  Aaaata: 

■  Building  at  46  Alexander  Sheet,  Stellenbosch  wee  declared  as  s  Provincial  Heritage  site  on  8  September  1667. 

•  Bulding  at  194  Main  Road,  Pearl. 

Impairment 

On  an  annuel  basis  the  municipaSty  assess  heritage  assets  for  any  indications  of  impainnent  The  murdcfeality  usee  the 
following  guidance  provided  by  GRAP  21  and  26  (Impairment  of  cash  and  non-cash  generated  assets).  The  indicators  for 
Impairment  may  include  but  are  notfirnttad  to: 

External  saunas: 

Changes  in  the  market-  if  there  is  o  significant  decrease  in  the  market  value  of  the  similar  Hem; 

Changes  in  the  market-  absence  of  an  active  market  fora  revalued  heritage  asset  for  example  If  the  suppler  has  been 
liquidated,  . 

Internal  sources: 

Significant  change  with  on  adverse  effect  on  the  entity-  spare  parte  am  ne  longer  available  and  changes  in  technology  took 


Physical  damage  to  the  heritage  asset  or  prolonged  deterioration  affecting  its  value. 

1.7  Changes  in  accounting  poddra,  estimates  errora 

Changes  In  accounting  pofidea  that  are  affected  by  management  have  been  applied  retrospectively  h  accordance  with  GRAP  3 
requirements,  aneptlD  the  extent  that  It  b  fit  actlcable  to  determine  the  pertadepeclllo  effects  or  the  oianulatlw  affect  ofthe 
change  in  poicy.  In  such  cases  the  Municipality  restates  the  opening  balances  of  assets,  liabilities  end  net  assets  for  the 
earliest  period  for  which  retroapecUw  restatement  is  practicable. 
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1.7  Changes  In  accounting  policies,  estimates  errors  (continued) 

Changes  in  accounting  estimates  are  applied  prospectively  in  accordance  with  GRAP  3  requirements.  Details  of  changes  In 
estimates  are  disclosed  in  the  notes  to  the  annual  financial  statements  where  applicable. 

Correction  of  errors  are  applied  retrospectively  in  the  period  in  which  the  error  has  occurred  In  accordance  with  GRAP  3 
requirements,  except  to  the  extent  that  it  Is  Impracticable  to  determrie  the  period-specific  effects  or  the  cumulative  effect  of  the 
error.  In  such  casss  the  Municipality  restates  the  opening  balances  or  assets,  liabilities  and  net  assets  for  the  earlieet  period 
for  which  retrospective  restatement  Is  practicable.  Refer  to  applicable  note  to  the  annual  financial  statements  for  details  of 
corrections  of  errors  recorded  during  the  period  under  review. 

U  Financial  Instruments 

A  financial  instrument  Is  any  contract  that  gives  rise  to  a  financial  asset  of  one  entity  and  a  financial  liability  or  a  residual 
interest  of  another  entity. 

Derecognition  is  the  removal  of  a  previously  recognised  financial  asset  or  financial  liabifity  from  an  entity's  statement  of  financial 
position. 


Initial  recognition 

The  entity  recognises  a  financial  asset  or  a  financial  liability  in  Hs  statement  of  financial  position  when  the  entity  becomes  a 
party  to  the  contractual  provisions  of  the  instrument 

The  entity  recognises  financial  assets  using  trade  date  accounting. 

Initial  measurement  of  flnsncisl  assets  and  financial  llablllflas 

The  entity  measures  a  financial  asset  and  financial  liability  initially  at  its  fair  value  plus  transaction  costs  that  are  directly 
attributable  to  the  acquisition  or  issue  of  the  financial  asset  or  financial  liability. 

Subsequent  measurement  of  financial  assets  and  financial  liabilities 

The  entity  measures  all  financial  assets  and  financial  liabilities  after  initial  recognition  using  the  following  categories: 

•  Financial  instruments  at  fair  value. 

■  Financial  Instruments  at  amortised  cost 

All  financial  assets  measured  at  amortised  cost  are  subject  to  an  impairment  review. 

The  amortised  cost  of  a  financial  asset  or  financial  lability  is  the  amount  at  which  the  financial  asset  or  financial  fiability  is 
measured  at  Inrtisf  recognition  minus  principal  repayments,  plus  or  minus  the  cumulative  amortisation  using  the  effective 
interest  method  of  any  difference  between  that  initial  amount  and  the  maturity  amount,  and  minus  any  reduction  (directly  or 
through  the  use  of  an  allowance  account)  for  impairment  or  uncofiectabilfty  in  the  case  of  a  financial  asset 

Fair  value  measurement  considsmtions 

The  best  evidence  of  fair  value  is  quoted  prices  in  an  active  market  If  the  market  for  a  financial  Instrument  Is  not  active,  the 
entity  establishes  fair  value  by  using  a  valuation  technique.  Tire  objective  of  using  a  valuation  technique  is  to  establish  what  the 
transaction  price  would  have  been  on  the  measurement  date  in  an  ami’s  length  exchange  motivated  by  normal  operating 
considerations.  Valuation  techniques  include  using  recent  arm's  length  market  transactions  between  knowledgeable,  willing 
parties,  if  available,  reference  to  the  current  fair  value  of  another  Instrument  that  is  substantially  the  same,  discounted  cash  flow 
analysis  and  option  pricing  models.  If  there  is  a  valuation  technique  commonly  used  by  market  participants  to  price  the 
instrument  and  that  technique  has  been  demonstrated  to  provide  reliable  estimates  of  prices  obtained  In  actual  market 
transactions,  the  entity  uses  that  technique.  The  chosen  valuation  technique  makes  maximum  use  of  market  inputs  and  relies 
as  little  as  possible  on  entity-specific  inputs.  It  incorporates  all  factors  that  market  participants  would  consider  in  setting  a  price 
and  is  consistent  with  accepted  economic  methodologies  for  pricing  financial  instruments.  Periodically,  a  municipality  calibrates 
tiie  valuation  technique  and  tests  ft  for  validity  using  prices  Item  any  observable  current  market  transactions  in  the  same 
instrument  (i.e.  without  modification  or  repackaging)  or  based  on  any  available  observable  market  data. 

Short-term  receivables  and  payables  are  not  discounted  where  the  initial  credit  period  granted  or  received  is  consistent  with 
terms  used  in  the  public  sector,  either  through  established  practices  or  legislation. 
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1.8  Financial  tnetnimente  (continued) 

Gains  and  losses 

A  gain  or  loss  arising  from  a  change  in  the  fair  value  of  a  financial  asset  or  financial  liability  measured  at  Mr  value  is  recognised 
in  surplus  or  deficit 

For  financial  assets  and  financial  Eabfiffies  measured  at  amortised  cost,  a  gain  or  loss  is  recognised  in  surplus  or  deficit  when 
the  financial  assail  or  financial  liability  is  derecognised  or  bnpalred,  or  through  the  amortisation  process. 

Impairment  and  uneollecHblllty  of  financial  assets 

The  entity  assess  at  the  end  of  each  reporting  period  whether  there  is  any  objective  evidence  that  a  financial  asset  or  group  of 
financial  sssets  is  impaired. 

For  amounts  due  to  the  municipally,  significant  financial  difficulties  of  the  receivable,  probability  that  the  receivable  will  enter 
bankruptcy  and  default  of  payments  are  all  considered  Indicators  of  impairment 

Financial  assets  measured  at  amortised  cost 

If  there  is  objective  evidence  that  an  toipairment  loss  on  financial  assets  measured  at  amortised  coat  has  been  incurred,  the 
amount  of  the  Ices  is  measured  as  the  difference  between  the  asset's  carrying  amount  and  the  present  value  of  estimated 
future  cash  flows  (excluding  future  credit  losses  that  have  not  been  inclined)  discounted  at  the  financial  asset’s  original 
effective  Interest  rate.  The  carrying  amount  of  the  asset  is  reduced  through  the  use  of  an  allowance  account.  The  amount  of  the 
loss  is  recognised  in  surplus  or  deficit 

Where  financial  assets  are  Impaired  through  the  use  of  an  allowance  account  the  amount  of  the  loss  la  recognised  in  surplus 
or  deficit  within  operating  expenses.  When  such  financial  assets  are  written  off,  the  write  off  Is  made  against  the  relevant 
allowance  account  Subsequent  recoreriee  of  amounts  previously  written  off  are  recognised  at  revenue. 
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U  Financial  Instruments  (continued) 

Derecognition 
Financial  assets 

The  amity  derecognises  financial  assets  using  trade  date  accounting. 

The  entity  derecognises  a  financial  asset  only  when: 

•  the  contractual  rights  to  the  cash  Hows  tram  the  financial  asset  expire,  are  settled  or  waived; 

•  the  entity  transfers  to  another  parly  substantially  all  of  the  risks  and  rewards  of  ownership  of  the  financial  asset;  or 

•  the  entity,  despite  having  retained  some  significant  risks  and  rewards  of  ownership  of  the  financial  asset,  has 
transferred  control  of  the  asset  to  another  party  and  the  other  party  has  the  practical  ability  to  sell  the  asset  in  its 
entirety  to  an  unrelated  third  party,  and  is  abfe  to  exercise  that  ability  unilaterally  and  without  needing  to  Impose 
additional  restrictions  on  the  transfer  In  this  case,  the  entity : 

-  derecognise  the  asset;  and 

•  recognise  separately  any  rights  and  obligations  created  or  retained  in  the  transfer. 

lbs  carrying  amounts  of  the  transferred  asset  are  afiocated  between  the  rights  or  obligations  retained  and  those  transferred  on 
the  basis  of  their  relative  fair  values  at  the  transfer  date.  Newly  created  rights  and  obligati  one  are  measured  at  their  fair  values 
at  that  date.  Any  difference  between  the  consideration  received  and  the  amounts  recognised  and  derecognised  is  recognised  in 
surplus  or  deficit  in  the  period  of  the  transfer. 

On  derecognition  of  a  financial  asset  in  its  entirety,  the  difference  between  the  carrying  amount  and  the  sum  of  the 
consideration  received  Is  recognised  in  surplus  or  deficit 

Financial  liabilities 

The  entity  removes  a  financial  liability  (or  a  part  of  a  financial  liability)  from  Ha  statement  of  financial  position  when  It  ts 
extinguished  —  La.  when  the  obligation  specified  in  the  contract  is  discharged,  cancelled,  expires  or  waived. 

An  exchange  between  an  existing  borrower  and  lender  of  debt  Instruments  with  substantially  different  terms  is  accounted  fores 
having  extinguished  the  original  financial  liability  and  a  new  financial  liability  la  recognised.  Similarly,  a  substantial  modification 
of  file  terms  of  an  existing  financial  lability  or  a  part  of  it  is  accounted  for  as  having  extinguished  the  original  financial  Bobiity 
and  having  recognised  a  new  financial  liability. 

The  difference  between  the  carrying  amount  of  a  financial  liability  (or  part  of  a  financial  liability)  extinguished  or  transferred  to 
another  party  and  fire  consideration  paid,  Including  any  non-cash  assets  transferred  or  liabifities  assumed,  is  recognised  In 
surplus  or  dsfldt  Any  liaUHties  that  are  waived,  forgiven  or  assumed  by  another  entity  by  way  of  a  non-exchange  transaction 
are  accounted  for  in  accordance  with  the  Standard  of  GRAP  on  Revenue  from  non-exchange  transactions. 

1.9  Leasee 

A  lease  is  classified  as  a  finance  tease  If  It  transfers  substantially  all  the  risks  and  rewards  incidental  to  ownership.  A  tease  is 
classified  as  an  operating  tease  if  It  does  not  transfer  substantially  all  the  risks  and  rewards  Incidental  to  ownership. 

When  a  lease  includes  both  land  and  buildings  elements,  the  entity  assesses  the  classification  of  each  element  separately. 

Finance  leasee  -lessee 

Finance  leases  are  recognised  as  assets  and  lieblities  in  the  statement  of  financial  position  at  amounts  equal  to  the  fair  value 
of  the  leased  property  or,  if  fewer,  the  present  value  of  the  minimum  lease  payments.  The  corresponding  liability  to  the  lessor  is 
included  In  the  statement  of  financial  position  as  a  finance  lease  obligation. 

The  discount  rale  used  in  calculating  the  present  value  of  the  minimum  tease  payments  is  the  prime  lending  rate. 

Minimum  lease  payments  are  apportioned  between  the  finance  charge  and  reduction  of  the  outstanding  liability.  The  finance 
charge  le  allocated  to  each  period  during  the  lease  term  so  as  to  produce  a  constant  periodic  rate  of  on  the  remaining  balance 

of  the  liability. 
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1.t  Ltun  (continued) 

Operating  Iwh  -lessor 

Operating  lease  revenue  Is  recognised  as  revenue  on  a  straight-fine  basis  overthe  lease  term. 

The  difference  between  the  amounts  recognised  as  revenue  and  the  contractual  receipts  are  recognised  as  an  operating  tease 
asset  or  liability. 

Operating  taaaae  ■  lesaee 

Operating  tease  payments  are  recognised  as  an  expense  on  a  straight-line  baste  over  the  lease  term.  The  difference  between 
the  amounts  recognised  as  an  expense  and  the  contractual  payments  are  recopiised  as  an  operating  tease  asset  or  iisbttty. 


Inventories  consist  of  unsold  properties  and  consumabtaa. 

Initial  measurement 

Inventories  are  initial  iy  measured  at  cost  Cost  of  Inventories  comprises  alt  coats  tncurrea  in  bringing  me  inventories  to  their 
present  location  and  condition.  Where  inventories  are  acquired  at  no  cost  or  for  nominal  consideration,  the  cost  is  deemed  to 
be  the  fair  value  as  at  the  date  of  aoqusition.  Direct  coats  relating  to  unsold  properties  are  accumulated  for  each  separately 
Identifiable  development 

Subsequent  measurement 

Unsold  properties  and  consumabtas  to  be  distributed  at  no  or  nominal  consUsreiien  ere  subsequently  measured  at  the  lower  of 
cost  and  current  replacement  cost 

Roads  inventory  to  be  distributed  at  no  or  nominal  consideration  or  to  be  consianed  in  the  production  process  of  goods  to  be 
distributed  at  no  or  nominal  consideration  are  subsequently  measured  at  the  lower  of  cost  and  current  replacement  cost. 

Current  replacement  coal  Is  the  coat  the  municipality  inaurs  to  acquire  the  asset  on  the  reporting  date 

The  cost  of  fowsntoitos  comprises  of  oil  costs  of  purchase,  coots  of  oomrereton  and  other  coots  Incurred  In  bringing  foe 
inventories  to  their  present  location  and  condition. 

The  cost  of  inventories  of  items  foot  are  not  ordinarily  interchangeable  and  goods  or  services  produced  and  segregated  for 
specific  projects  is  assigned  using  specific  identification  of  the  individual  costs. 

The  coat  of  inventories  Is  assigned  using  the  weighted  evewgo  cost  formula.  The  same  cost  formula  Is  used  for  all  Inventories 
having  a  simitar  nature  and  use  to  the  municipality. 

Derecognition 

The  Munidpafity  derecognises  unsold  low  cost  housing  contained  in  inventory  when  construction  of  such  properties  has  bean 
completed  and  occupation  of  houses  taken  by  the  banefictartea.  At  data  of  derecognition,  the  enqwnae  is  recognised  in  the 
Statement  of  Financial  Performance. 

When  other  inventories  are  utilised  or  consumed,  the  carrying  amounts  of  tinea  inventories  are  recognised  as  an  expanse  In 
the  period  In  which  the  related  revenue  to  recognised.  If  than  is  no  related  revenue,  the  expenses  are  recognised  wlwn  fits 
goods  are  distributed,  or  related  sentoes  are  rendered  The  amount  of  any  writedown  of  inventories  to  net  realisable  value  or 
current  replacement  cost  and  al  tosses  of  inventories  are  recognised  as  an  expense  in  the  period  the  write-down  or  toss 
occurs.  The  amount  of  any  reversal  of  any  writedown  of  inventories,  arising  from  an  increase  In  nat  realisable  value  or  current 
replacement  coal,  are  recognised  as  a  reduction  in  the  amount  of  Inventories  recognised  as  an  expense  in  the  period  in  which 
the  reversal  occurs. 
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1.11  Grant*  In  Aid 

The  Municipality  annually  awards  grants  to  organisations  in  terms  of  Section  67  of  the  Municipal  Finance  Management  Act, 
2003  (Act  No.  56  of  2003).  When  making  these  transfers,  the  Municipality  does  not: 

•  Receive  any  goods  or  services  directly  In  return,  as  would  be  expected  In  a  purchase  or  sale  transaction: 

•  Expect  Is  be  repaid  in  future;  or 

•  Expect  a  financial  return,  as  would  be  expected  tram  an  Investment 

1.12  Events  after  reporting  date 

Events  alter  reporting  dale  are  those  events,  both  favourable  and  unfavourable,  that  occur  between  foe  reporting  date  and  the 
date  when  the  financial  statements  are  authorised  for  Issue.  Two  types  of  events  can  be  Identified: 

•  those  that  provide  evidence  of  conditions  that  existed  at  the  reporting  date  (adjusting  events  after  ihB  reporting  date): 
and 

•  those  that  are  IndlcaHve  of  conditions  that  arose  after  the  reporting  date  (non-atfusting  events  after  the  reporting 
dale). 

The  municipality  will  adjust  the  amount  recognised  In  the  financial  statements  to  reflect  acfustfng  events  after  the  reporting  date 
once  foe  event  occurred. 

The  municipality  wit)  disclose  the  nature  of  ths  event  and  an  estimate  of  Us  financial  effect  or  a  statement  that  such  estimate 
cannot  be  made  In  respect  of  all  material  non-adjusting  events,  where  non-disclosure  could  influence  the  economic  decisions  of 
users  taken  on  foe  basis  of  foe  financial  statements. 

1.13  Budget  information 

The  Municipality  is  subject  to  budgetary  Km  its  in  foe  form  of  appropriations  or  budget  authorisations  (or  equivalent),  which  is 
given  effect  through  authorising  legislation,  appropriation  or  similar. 

The  approved  budget  covers  foe  period  from  2018/07/01  to  2016/06/30. 

The  annual  financial  statements  and  the  budget  are  on  foe  same  basis  of  accounting  therefore  a  comparison  wtth  the  budgeted 
amounts  for  foe  reporting  period  have  been  Included  In  foe  Statement  of  comparison  of  budget  and  actual  amounts  as 
prescribed  In  GRAP  24. 

A  comparison  of  actual  vs.  budgeted  revenue  and  expenditure  is  disclosed  In  the  Statement  of  Comparison  of  Budget  and 
actual  amounts  and  masons  for  variances  in  excess  of  10%. 


A  related  parly  is  a  person  or  an  entity  with  foe  ability  to  control  or  jointly  control  the  other  party,  or  exercise  significant  influence 
over  the  other  party,  or  rice  versa,  or  an  entity  foat  to  subject  to  common  control,  or  Joint  control. 

Control  is  the  power  to  govern  the  financial  end  operating  policies  of  an  entity  so  as  to  obtain  benefits  from  He  activities. 

Joxit  control  Is  the  agreed  sharing  of  control  over  an  activity  by  a  binding  arrangement,  and  exists  only  whan  the  strategic 
financial  and  operating  decisions  relating  to  foe  activity  require  the  unansnous  consent  of  foe  parties  sharing  control  (the 
venturers). 

Related  party  transaction  Is  a  transfer  of  resources,  services  or  obligations  between  the  reporting  entity  and  a  related  party, 
regardless  of  whether  a  price  to  charged. 

Significant  Influence  to  the  power  to  participate  In  the  financial  and  operating  policy  decisions  of  an  entity,  but  to  not  control  over 
those  polities. 

(Management  am  those  persons  responsible  for  planning,  directing  and  controling  the  activities  of  the  municipality.  Including 
those  charged  with  foe  governance  of  the  municipality  in  accordance  with  legislation,  in  instances  where  they  are  required  to 
perform  such  functions. 

Close  members  of  the  family  of  a  person  are  considered  to  be  those  family  members  who  may  be  expected  to  Influence,  or  be 
influenced  by,  that  management  In  their  dealings  with  the  munldpallty. 
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1.14  Related  parties  (continued) 

The  munitipafity  is  exempt  from  disclosure  requirements  in  relation  to  related  parly  transactions  if  that  transaction  occurs  within 
normal  supplier  and/or  dieni/recipient  relationships  on  tains  and  conditions  no  more  or  less  favourable  than  those  which  it  is 
reasonable  to  expect  the  municipality  to  have  adopted  if  dealing  with  that  individual  entity  or  person  in  fhe  same  circumstances 
and  terms  and  conditions  are  within  the  normal  operating  parameters  established  fay  that  reporting  entity's  legal  mandate. 

Where  the  municrpaiiiy  is  exempt  from  the  disclosures  m  accordance  with  the  above,  the  murscfeelHy  discloses  narrative 
InformHtion  about  ths  nature  of  tha  transactions  and  the  related  outstanding  balances,  to  enable  users  or  the  entity's  financial 
statements  to  uidorstand  the  effect  of  related  party  transactions  on  Ha  financial  statements. 

1.15  Value  added  Tax  (VAT) 

The  municipality  is  registered  with  the  South  African  Revenue  Services  (SARS)  tor  VAT  on  the  invoice  basis,  in  accordance 
with  Section  15(1)  of  the  VAT  Act  (Act  No.  89  of  1991). 

1.16  impairment  of  each-generating  aaaeta 

Cash-generating  assets  are  assets  used  with  the  objective  of  generating  a  oornmeroial  return.  Commercial  return  means  that 
positive  cash  fro*®  are  expected  to  be  significantly  higher  than  the  cost  of  the  asset 

Impairment  is  a  loss  in  the  future  economic  benefits  or  teniae  potential  of  an  asset  over  end  above  the  systematic  recognition 
of  tha  loss  of  the  asset's  Mure  economic  benefits  or  sanies  potential  through  depredation  (amortisation}. 

Carrying  amount  is  the  amount  at  which  an  aaset  is  recognised  In  the  statement  of  financial  position  alter  deducting  any 
accumulated  depreciation  and  accumulated  Impairment  losaaa  thereon. 

A  cash-generating  unit  Is  the  emaleet  identifiable  group  of  aaaeta  used  with  the  objective  of  generating  a  commercial  return  that 
generates  cash  inflows  from  continuing  use  that  are  largely  independent  of  the  cash  Inflows  from  other  assets  or  groups  of 
assets. 


Costs  of  disposal  are  incremental  costs  directly  attributable  to  the  disposal  of  an  asset,  excluding  finance  costs  and  income  tax 
expense. 

Depredation  (Amortisation)  is  the  systematic  allocation  of  tha  depradabla  amount  of  an  asset  over  fts  useful  life. 

Fair  value  less  costs  to  sell  is  the  amount  obtainable  from  the  sale  of  an  asset  in  an  arm's  length  transaction  between 
knowledgeable,  wtiEhg  parties,  less  the  costs  of  disposal. 

Recoverable  amount  of  an  asset  or  a  cash-generating  unit  is  the  higher  Its  fair  value  less  costs  to  sell  and  its  value  in  use. 
Useful  life  is  either. 

■  the  period  of  time  over  which  an  asset  Is  expected  to  be  used  by  the  mimldpallty;  or 
•  the  number  of  production  or  similar  units  expseted  to  be  obtained  from  the  asset  by  the  municipality. 

Judgements  made  by  management  in  applying  the  criteria  to  designate  assets  as  cash-generating  assets  or  non-cash- 
generating  on  sots,  are  as  follows: 

Identification 

Whan  tha  carrying  amount  of  a  cash-generating  asset  exceeds  Its  recoverable  amount,  It  la  Impaired. 

The  munfdpalHy  assesses  at  each  reporting  date  whether  there  is  any  Indication  that  a  cash-generating  asset  may  be  impaired. 
If  any  such  fodkatton  exists,  the  municipality  estimates  tin  recoverable  amount  of  the  asset. 

Value  In  use 

Value  in  use  of  a  cash-generating  asset  is  the  present  value  of  the  estimated  future  cash  flows  expected  to  be  derived  from  the 
continuing  use  of  an  asset  and  from  Its  disposal  at  the  end  of  Hs  useful  life. 

Whan  estimating  the  value  in  uss  of  si  asset  the  municipality  estimates  the  future  cash  Inflows  and  outflows  to  be  derived 
from  continuing  use  of  the  asset  and  from  its  ultimate  disposal  and  the  muridpaRy  applies  the  appropriate  discount  rate  to 
those  Mure  cash  flows. 
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1.16  Impairment  of  cash-generating  assets  (continued) 

Discount  rats 

The  discount  rate  is  a  pre-tax  rate  that  reflects  current  market  assessments  of  the  lime  value  of  money,  represented  by  the 
current  prime  tending  rate  and  the  risks  specific  to  the  asset  tor  which  the  future  cash  flow  estimates  have  not  been  adjusted. 

if  the  recoverable  amount  of  a  cash  generating  asset  is  less  than  its  carrying  amount,  the  carrying  amount  of  the  asset  is 
reduced  to  its  recoverable  amount  The  reduction  is  an  impairment  loss. 

An  impairment  loss  is  recognised  Immediately  in  surplus  or  deficit 

After  the  recognition  of  an  impairment  loss,  the  depreciation  (amortisation)  charge  tor  the  cashgenerating  asset  is  adjusted  in 
tUture  periods  to  allocate  the  cash-generating  asset's  revised  carrying  amount,  leas  its  residual  value  (If  any),  on  a  systematic 
basis  over  He  remaining  useful  life. 

Cash-generating  units 

If  there  is  any  indication  that  an  asset  may  be  impaired,  me  recoverable  amount  Is  estimated  tor  me  individual  asset  If  It  is  not 
pivfcihin  to  estimate  the  recoverable  amount  of  the  individual  asset,  the  municipality  determines  the  recoverable  amount  of  the 
cash-generating  unit  to  which  the  asset  belongs  (the  assess  cash-generating  unit). 

If  an  active  market  exists  for  the  output  produced  by  an  asset  or  group  of  assets,  that  asset  or  group  of  assets  is  identified  as  a 
cash-generating  unit,  even  if  some  or  ail  of  Ihe  output  is  used  internally.  The  municipality  use  management's  best  estimate  of 
future  prices)  that  could  be  achieved  in  arm's  length  transactions  In  estimating: 

•  the  future  cash  inflows  used  to  determine  the  asset's  or  cash-generating  units  value  in  use. 

Cash-generating  units  are  identified  consistently  from  period  to  period  tor  the  same  asset  or  types  of  assets,  unless  a  change  is 
justified. 

The  carrying  amount  of  a  cash-generating  unit  is  determined  on  a  basis  consistent  with  the  way  the  recoverable  amount  of  the 
cash-generating  unit  is  determined. 

Art  impairment  loss  is  recognised  for  a  cash-generating  unit  if  the  recoverable  amount  of  the  unit  is  less  than  the  carrying 
amount  of  the  unit  The  impairment  is  allocated  to  reduce  the  carrying  amount  of  the  cash-generating  assets  of  the  unit  on  a  pro 
rata  basis,  based  on  the  carrying  amount  of  each  asset  in  the  unit  These  reductions  in  carrying  amounts  are  traated  as 
impairment  losses  on  Individual  assets. 

In  allocating  an  impairment  loss,  the  entity  doss  not  reduce  the  carrying  amount  of  an  asset  below  the  highest  ot 

•  its  fair  value  less  costs  to  sell  (if  determinable); 

•  its  value  in  use  (if  determinable);  and 

•  zero. 

The  amount  of  the  impairment  loss  that  would  otherwise  have  been  allocated  to  the  asset  is  allocated  pro  rata  to  the  other 
cash-generating  assets  of  the  unit 

Where  a  non-cash-generating  asset  contributes  to  a  cash-generating  unit,  a  proportion  of  the  carrying  amount  of  that  non-cash- 
generating  asset  is  allocated  to  the  carrying  amount  of  the  cash-generating  unit  prior  to  estimation  of  the  recoverable  amount  of 
the  cash-generating  unit 
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1.18  Impairment  of  cash-genareting  ueete  (continued) 

Reversal  of  Impairment  iota 

The  munldpaMy  assess  at  each  reporting  date  whether  there  Is  any  indication  that  an  impairment  loss  recognised  in  prior 
penods  for  a  cash-gene  rating  asset  may  no  longer  exist  or  may  have  decreased.  If  any  such  Indication  exists,  the  entity 
estimates  ihe  recoverable  amount  of  that  asset 

An  impairment  toes  recognised  In  prior  periods  ter  a  oaeh-gerteratfng  asset  k  reversed  if  than  has  bean  a  change  In  ths 
estimates  used  to  determine  the  assefo  recoverable  amount  since  the  last  Impairment  lore  vres  recognised.  The  oarytog 
amount  of  the  asset  is  Increased  to  Its  racoverebla  amount  The  Increase  k  a  reversal  of  an  Impahnwnt  tore.  The  increased 
carrying  amount  of  an  reset  attributable  to  a  reversal  of  an  rtpairment  tore  does  not  exceed  the  carrying  amount  that  would 
have  been  determined  (net  of  depredation  or  amortisation)  had  no  impairment  loss  been  recognised  ter  the  asset  In  prior 
periods. 

A  reversal  of  an  impairment  lore  ter  ecash-generating  asset  te  recognised  Immediately  in  surplus  or  deficit 

■cereal  of  an  Impairment  low  k  recognised,  the  depredation  (amortisation)  charge  ter  the  cash-generating  asset  la 
adjusted  In  Allure  periods  to  allocate  the  caah-ganarsttog  asset's  revised  carrying  amount,  law  Ha  martini  value  (If  any),  an  a 
systematic  basis  over  its  remaining  useful  life, 

A  reversal  of  an  impairment  loss  for  a  cash-generating  unit  Is  allocated  to  the  caah-generetlre  assets  of  the  unit  pro  rate  with 
the  carrying  amounts  of  those  assets.  These  Increases  to  carrying  amounts  are  treated  as  reveisak  of  impairment for 
individual  assets.  No  part  of  the  amount  of  such  a  revered  is  allocated  to  a  non-cash-generating  asset  contributing  service 
potential  to  a  cash-generating  unit 

In  allocating  a  reversal  of  an  Impairment  tore  for  a  oaafhganaratlng  unit,  the  earrytog  amount  of  an  asset  k  not  Increased  above 
the  lower  or 

•  Us  recoverable  amount  (if  determinable};  and 

*  the  carrying  amount  that  would  have  been  determined  (net  of  amortisation  or  depredation)  had  no  impairment  toes 
been  recognised  for  the  asset  in  prior  periods. 

The  amount  of  the  reversal  of  the  Impairment  loss  that  would  otherwise  have  been  allocated  to  ihe  asset  is  allocated  pro  rata  to 
the  other  areafe  of  the  unit. 

1.17  Impairment  of  non-caah-gsnerettng  aaaets 

Non-cash-generating  assets  are  assets  other  than  cash-generating  assets. 

Identlfleaittoii 

When  the  carrying  amount  of  a  non-cash-generating  asset  exceeds  its  recoverable  service  amount,  its  repaired. 

The  murtdpellly  aueteee  at  each  reporting  dele  whether  there  le  any  Indication  that  a  non-caMvgvieratlng  Meet  may  be 
impaired.  If  any  euch  Indication  exist*,  the  municipality  estimates  the  recoverable  service  amount  of  the  eaaat 
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1.17  Impairment  of  non-cash-gerermtJng  assets  (continued) 

Value  hi  use 

Value  In  use  of  non-cash-generating  assets  Is  the  present  value  of  the  non-cash-generating  assets  remaining  service  potential. 

The  present  value  of  the  remaining  service  potential  of  a  non-cash-generallng  assets  Is  determined  using  the  following 
approach: 

Depredated  replacement  coat  approach 

The  present  value  of  the  remaining  service  potential  of  a  non-cash-generallng  asset  is  determined  as  the  depreciated 
replacement  cost  of  the  asset.  The  replacement  cost  of  an  asset  is  the  cost  to  replace  the  asset's  gross  service  potential.  This 
cost  Is  depreciated  to  reflect  the  asset  in  its  used  condition.  An  asset  may  be  replaced  either  through  reproduction  (replcatlon) 
of  the  existing  asset  or  through  replacement  of  Its  gross  service  potential.  The  depredated  replacement  cost  is  measured  as 
the  current  reproduction  or  replacement  cost  of  the  asset,  whichever  to  lower,  less  accumulated  depreciation  calculated  on  the 
tresis  of  such  cost,  to  reflect  the  already  consumed  or  expired  service  potential  of  the  asset 

The  replacement  cost  and  reproduction  cost  of  an  asset  is  determined  on  an  'optimised*  basis.  The  rationale  to  that  the 
municipality  would  not  replace  or  reproduce  the  asset  with  a  Ike  asset  if  the  asset  to  be  replaced  or  reproduced  to  an 
overdesigned  or  overcapacity  asset  Overdesigned  assets  contain  features  which  are  unnecessary  for  the  goods  or  services 
the  asset  provides.  Overcapacity  assets  are  assets  that  have  a  greater  capacity  than  to  necessary  to  meat  the  demand  for 
flftCHte  or  services  the  asset  provides.  The  determination  of  the  replacement  cost  or  reproduction  cost  of  an  asset  on  an 
optimised  basis  thus  reflects  tire  service  potential  required  of  the  asset. 

Recognition  and  measurement 

If  the  recoverable  service  amount  of  a  non-cash-generating  asset  is  less  than  its  carrying  amount,  the  carrying  amount  of  the 
asset  to  reduced  to  its  recoverable  service  amount  This  reduction  is  an  impairment  loss. 

An  impairment  loss  to  recognised  immediately  in  surplus  or  deficit 

Any  impairment  loss  of  a  revalued  non-cash-generallng  asset  to  treated  as  a  revaluation  decrease. 

When  the  amount  estimated  for  an  Impairment  lose  to  greater  than  the  carrying  amount  of  the  non-cash-generating  asset  to 
which  it  relates,  the  murncipaflty  recognises  a  lability  only  to  the  extent  tint  Is  a  requirement  in  the  Standards  of  GRAP . 

After  the  recognition  of  an  Impairment  loss,  the  depredation  (amortisation)  charge  for  the  non-cash-generating  asset  is 
adjusted  in  future  periods  to  allocate  the  non-cash-generating  asset’s  revised  carrying  amount,  less  its  residual  value  Of  any), 
on  a  systematic  basis  over  Its  remaining  useful  life. 

Reversal  of  an  Impairment  lose 

The  municipality  assess  at  each  reporting  date  whether  there  is  any  indication  that  an  impairment  loss  recognised  in  prior 
pyfinHg  far  e  non-cash-generating  asset  may  no  longer  exist  or  may  have  decreased.  If  any  such  indication  exists,  the 
municipality  estimates  the  recoverable  service  amount  of  tint  asset 

An  impairment  toes  recognised  in  prior  periods  for  a  non-cash-generating  asset  Is  reversed  If  them  has  been  a  change  in  the 
estimates  used  to  determine  the  asset*  recoverable  service  amount  since  the  lost  impairment  loss  was  recognised.  The 
earning  amount  of  the  asset  is  increased  to  lb  recoverable  service  amount  The  increase  to  a  reversal  of  an  Impairment  loss. 
The  increased  carrying  amount  of  an  asset  attributable  to  a  reversal  of  an  impairment  loss  does  not  exceed  ttw  carrying 
amount  that  would  have  bean  determined  (net  of  depredation  or  amortisation)  had  no  impairment  loss  been  recognised  for  the 
asset  in  prior  periods. 

A  reversal  of  an  impairment  loss  for  a  norvcaslvgenerating  asset  is  recognised  Immediately  in  surplus  or  deficit 

After  a  reversal  of  an  impairment  foes  is  recognised,  the  depredation  (amortisation)  charge  for  the  non-cash-generating  asset  to 
adjusted  In  future  periods  to  allocate  the  non-cash-generating  asset’s  revised  carrying  amount  less  Its  residual  value  (if  any), 
on  a  systematic  baste  over  its  remaining  useful  life. 
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1.1  S  Provtstone  and  contingencies 
Provisions  an  racsognised  when: 

*  the  munJdpafity  has  a  present  obligation  as  e  result  of  a  past  event 

■  It  is  probable  that  an  outflow  of  resources  embodying  economic  benefits  or  service  potential  wll  be  required  to 

setae  the  obligation;  and 

•  a  nefiable  estimate  can  be  made  of  the  obligation. 

iv^ifUntfdrtb!  *  plWtoton  to  **  **■*  •BBinate  «pend«ure  expected  to  be  required  to  settle  to  present  obligation  at  to 

Where  some  or  all  of  the  sxpendtos  required  to  settle  a  provision  Is  expected  to  be  reimbursed  by  another  parly,  to 
rermburaamant  a  recognised  when,  and  onfy  when,  it  Is  virtually  certain  that  reimbursement  will  be  received  if  the  municipality 
aeffles  tfw  obligation.  The  reimbursement  is  treated  as  «  separate  asset  The  amount  recognised  liar  to  reimbursement  does 
not  exceed  to  amount  of  the  provision. 

Provisions  ere  reviewed  at  each  importing  date  and  adjusted  to  reflect  to  current  beat  estimate.  Provisions  am  levs  read  IT  ft  Is 

n° ,  P™®"*  fiat  an  outflow  of  resources  embodying  economic  benefits  or  service  potential  win  be  required,  to  settle  the 

oDHgatfon. 

A  provision  is  used  only  for  expendtoes  for  which  to  provision  was  originally  recognised. 

Provisions  are  not  recognised  for  future  operating  surplus  {deficit}. 

If  the  municipally  has  a  contract  that  is  onerous,  to  present  obligation  (net  of  recoveries)  under  to  contract  is  racognlsad  and 
measured  as  a  provision. 

Contingent  assets  and  contingent  UaMMee  ere  not  recognised.  Contingencies  are  «s»cloaari  in  note  44. 

A  contingent  asset  is  a  possible  asset  that  arises  flan  pest  events  and  whose  existence  wll  be  confirmed  only  by  to 
occurrence  or  non-occurrence  of  one  or  more  uncertain  Mum  events  not  whofly  wthln  to  control  of  to  municipality. 

A  contingent  Babiity: 

•  e  possible  obligation  that  arises  from  past  events  and  whose  existence  will  be  confirmed  ortiybythe  occurrence  or 
nofroccurrance  of  one  or  man  uncertain  Mure  events  not  wholly  wfiMn  to  control  of  to  municipality;  or 

•  a  present  obligation  that  arises  from  past  events  bul  It  not  recognised  because: 

-  It  IS  not  probable  then  an  outflow  of  resources  embodying  economic  benefits  or  service  potential  will  be  required  to 
aettfe  the  obligation; 

-the  amount  of  the  obligation  cannot  be  measured  with  sufficient  reliabBly. 


!*"■■»  eMW  88  commitments  when  the  municipally  has  committed  Itself  to  Mure  transactions  that  wll  normally  result  In 
tn«  outflow  Or  CMvIi 

Disclosures  are  required  In  respect  of  unrecognised  confeadwl  commitments. 

Commitments  for  which  disclosure  is  necessary  to  achieve  a  fair  presentation  should  be  disclosed  n  a  note  to  the  financial 
statements,  If  both  to  following  criteria  are  met 

•  Contacts  should  be  norteancellable  or  only  canoattabie  at  significant  cost  (for  example,  contracts  for  computer  or 
bugging  maintenance  aentaas);  and 

*  Coi*yfa  •5®ul?  rol«l»  to  something  other  than  to  routine,  steady,  state  business  of  the  antfly  -  therefore  salary 
commitments  relating  to  employment  contracts  or  soda!  security  benefit  commitments  am  — «rnriij 


Revenue  is  to  gross  inflow  of  economic  benefits  or  service  potential  during  to  reporting  period  when  those  Inflows  result  in  an 
Increase  in  net  assets. 

An  exchange  transaction  la  one  In  wMcfii  to  municipality  noshes  assets  or  servtoes,  or  has  liabilities  extinguished,  and  Orectiy 
ghrea  approdmatoly  equal  value  {primarily  in  to  form  orgoorie,  services  er  use  of  assets)  to  the  ether  party  In  exchange. 
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1.20  Revenue  from  exchange  transactions  (continued) 

Measurement 

Revenue  is  measured  at  the  fair  value  of  the  consideration  received  or  receivable,  net  of  trade  discounts  and  volume  rebates. 
Rendering  of  services 

When  the  outcome  of  a  transection  involving  the  rendering  of  services  can  be  estimated  reliably,  revenue  associated  with 
the  transaction  is  recognised  by  reference  to  the  stage  of  completion  of  the  transaction  at  the  reporting  date.  The  outcome 
of  a  transection  can  be  estimated  reliably  when  all  the  following  conditions  are  satisfied: 

•  the  amount  of  revenue  can  be  measured  reliably; 

•  it  is  probable  that  the  economic  benefits  or  service  potential  associated  with  the  transaction  will  flow  to  the 
municipally; 

•  the  step*  of  completion  of  the  transection  at  the  reporting  date  can  be  measured  reliably;  and 

•  the  costs  incurred  ter  the  transaction  and  the  costs  to  complete  the  transaction  can  be  measured  reliably. 

Agency  fees  are  recognised  to  the  extent  of  work  performed. 


Revenue  arising  from  the  use  by  others  of  municipal  assets  yielding  interest  is  recognised  when; 

•  It  is  probable  that  the  economic  benefits  or  service  potential  associated  with  the  transaction  will  flow  to  me 
municipality,  and 

•  The  amount  of  the  revenue  can  be  m assured  reliably. 

Interest  is  recognised,  in  surplus  or  deficit,  using  me  effective  interest  method. 

1.21  Revenue  from  non-exchange  transactions 

Revenue  comprises  gross  inflows  of  economic  benefits  or  service  potential  received  and  receivable  by  an  municipality,  which 
represents  an  increase  in  net  easels. 

Conditions  on  transferred  assets  are  stipulations  mat  specify  that  the  future  economic  benefits  or  service  potential  embodied  in 
the  asset  is  required  to  be  consumed  by  me  recipient  as  specified  or  future  economic  benefits  or  service  potential  must  be 
returned  to  the  transferor. 

Non-exchange  transactions  are  transactions  mat  are  not  exchange  transactions.  In  a  non-exchange  transaction,  the 
municipality  either  receives  value  from  another  municipality  without  directly  giving  approximately  equal  value  in  exchange,  or 
gives  value  to  another  municipality  without  directly  receiving  approximately  equal  value  in  exchange. 

Restrictions  on  transferred  assets  are  stipulations  mat  limit  or  direct  the  purposes  for  which  a  transferred  asset  may  be  used, 
but  do  not  specify  that  future  economic  benefits  or  service  potential  is  required  to  be  returned  to  the  transferer  if  not  deployed 
as  specified. 

Stipulations  on  transferred  assets  are  terms  in  laws  or  regulation,  or  a  binding  arrangement,  imposed  upon  the  use  of  a 
transferred  asset  by  entitles  external  to  me  reporting  municipality. 

Transfers  are  Inflows  of  future  economic  benefits  or  service  potential  from  non-exchange  transactions,  other  than  taxes. 
Recognition 

An  inflow  of  resources  from  a  non-exchange  transaction  recognised  as  an  asset  is  recognised  as  revenue,  except  to  me  extent 
mat  a  liability  is  also  recognised  in  respect  of  me  same  inflow. 

As  the  municipality  satisfies  a  present  obligation  recognised  as  a  liability  in  respect  of  an  inflow  of  resources  from  a  non¬ 
exchange  transection  recognised  as  an  asset,  It  reduces  me  carrying  amount  of  the  liability  recognised  and  recognises  an 
amount  of  revenue  equal  to  mat  reduction. 

Revenue  received  from  conditional  grants,  donations  and  fending  are  recognised  as  revenue  to  the  ardent  met  me  municipality 
has  compiled  with  any  of  me  criteria,  conditions  or  obligations  embodisd  in  the  agreement  To  the  extent  mat  the  criteria, 
conditions  or  obligations  have  not  been  met  a  liability  is  recognised. 
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1.21  Revenue  from  non-exchange  transactions  (continued) 
Measurement 


Revenue  from 
municipality. 


a  non-exchange  transaction  fa  measured  at  the  amount  of  the  increase  in  net 


recognised  by  the 


of  ■  transaction,  the  munldpafity  recognieee  an  asset,  it  also  recognises  revenue  equivalent  to 

the  amomy  of  jheawt  measured  at  la  fab-  value  as  at the  data  of  acquisltton,  uniset « is  also  nsqidred  to  recognise  a  BabEty. 

h  rw?ulw?l-te  ^ ^“BftfBSd  it  w(8  be  measured  as  the  beat  estimate  of  the  amount  required  to  settle  the 
owganon  et  the  reporting  date,  and  the  amount  of  the  increese  in  net  assets,  if  any,  recognised  as  revenue,  when  a  iiabIBIy  is 
subsequently  reduced,  because  a  condition  b  satisfied,  the  amount  of  the  reduction  in  the  liability  b  recognised  as  revenue. 

Trensfsia 

Apart  from  Services  in  kind,  which  are  not  recognised,  the  municipality  recognises  an  asset  In  reaped  of  transfers  when  the 
transferred  resources  matt  the  dettatikin  of  an  asset  end  satisfy  the  criteria  fer  recognition  as  an  aaaat 

Transferred  assets  are  measured  at  their  felr  vaiue  as  d  the  date  of  acquisition. 

Gifts  and  donations.  Including  goods  In-kind 


Glfla  and  donations,  including  goods  in  kind,  are  recognised  as  assets  and  revenue  when  it  b  probable  that  the  Mure 
economic  ben  eras  or  service  potential  will  flow  to  the  municipality  and  the  fair  value  of  the  assets  can  be  measured  reliably. 


Services  in-klnd  are  not  recognised. 

1.22  Borrowing  costs 

Borrowing  costa  are  interest  and  other  expenses  Incurred  by  an  entity  in  connection  with  the  borrowbq  of  funds. 
Borrowing  coda  are  recognised  as  an  expense  In  the  period  h  which  they  are  trained. 


yy^®™  necessary,  romparative  figures  have  bean  reclassified  to  conform  to  changes  in  presentation  hi  (he  current  year.  Refer 
to  notes  32  fer  detail. 


1J4  Unauthorised  expenditure 

""etna  any  aqpendlti—  Ineurmrf  by  the  municipality  otharwlsa  than  In  accordance  with  section  15  or 
1 1{3)  of  the  Municipal  Finance  Managament  Act  (Ad  N&  56  of 2003),  and  Includes: 

*  overspending  of  the  total  amount  appropriated  in  the  municf  patty's  approved  budget; 

*  nvewpendtag  of  the  total  amount  appropriated  far  a  vote  In  the  approved  budget; 

*  wpwnjjjure  from  a  vote  unrelated  to  the  dapartnaiU  or  ftinctfenal  area  covered  by  the 

*  «JP®|]rilhife  of  money  appropriated  for  a  apechie  purpose,  otherwise  than  for  that  specific  purpose; 

*  apendfeg  of  anallocalkm  referred  to  in  paragraph  (b),  (c)  or  (d)  of  the  definition  of  "allocation”  otherwise  than  in 
accordance  with  any  condlions  of  fee  allocation;  or 

a  tpaitl  by  the  municipal  My  rriherwise  than  In  accordance  with  the  Municipal  Flnsnca  Management  Act. 

to  unauthorised  expenditure  b  recofpitaed  as  an  expense  In  the  statement  of  financial  performance  in 
«»  year  that  the  expenditure  was  Incurred,  The  axperxflture  b  classified  In  accordance  with  the  nature  of  the  expense  aid 
where  recovered,  It  b  subsequently  accounted  for  aa  revenue  in  the  statement  of  financial  perfbrmwice. 

1.25 

Fruitless  awandbse  means 


which  was  made  fit  vain  and  would  have  been  avoided  had  reasonable  care  been 
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1.25  Fruitless  and  wasteful  expenditure  (continued) 

Ml  expenditure  relating  to  fruitless  and  wasteful  expenditure  is  recognised  es  an  expense  In  the  statement  of  financial 
performance  In  the  year  that  the  expenditure  was  incurred.  The  expenditure  is  classified  in  accordance  with  the  nature  of  the 
expense  and  where  recovered,  It  is  subsequently  accounted  for  as  revenue  in  the  statement  of  financial  performance. 


1.26  Irregular  expend  itura 

Irregular  expenditure  is  expenditure  that  Is  contrary  to  the  Municipal  Finance  Management  Act  (Act  No.56  of  2003},  the 
Municipal  Systems  Act  (Act  No.32  of  2000),  and  the  Public  Office  Bearers  Act  (Act  No.  20  of  1988}  or  is  in  contravention  of  the 
municipality’s  supply  chain  management  policy.  Irregular  expenditure  excludes  unauthorised  expenditure. 


All  expenditure  relating  to  irregular  expenditure  is  recognised  as  an  expense  in  the  statement  of  financial  performance  in  foe 
year  that  the  expenditure  was  incurred.  The  expenditure  is  classified  In  accordance  with  the  nature  of  the  expense,  and  where 
recovered,  it  is  subsequently  accounted  for  as  revenue  in  foe  statement  of  financial  performance. 


1,27  Employee  benefits 
Short ^erm  employee  benefits 

Short-term  employee  benefits  are  employee  benefits  (other  than  termination  benefits)  that  are  due  to  be  settled  within  twelve 
months  alter  the  end  of  the  period  in  which  foe  employees  render  foe  related  sendee. 


Short-term  employee  benefits  Include  Items  such  as: 

*  wages,  salaries  and  social  security  contributions;  ,  ^ 

-  short-term  compensated  absenoes  (such  as  paid  annual  leave  and  paid  sick  leave)  where  the  compensation  for  foe 
absences  Is  due  to  be  settled  within  twelve  months  after  the  end  of  foe  reporting  period  in  which  foe  employees 
render  foe  related  employee  service;  _ 

*  bonus  and  performance  related  payments  payable  within  twelve  months  alter  the  end  of  foe  reporting  period  in  which 

the  employees  render  foe  related  service;  and  L 

.  non-monetary  benefits  (for  example,  medical  care,  and  free  or  subsidised  goods  or  services  such  as  housing,  cars 
and  cellphones)  for  current  employees. 

When  an  employee  has  rendered  sendee  to  the  entity  during  a  reporting  period,  the  entity  recognise  the  undiscountod  amount 
of  shortterm  employee  benefits  expected  to  be  paid  in  exchange  for  that  service:  _ .  .. 

*  as  a  liability  (accrued  expense),  after  deducting  any  amount  already  paid.  If  foe  amount  already  paid  exceeds  tha 
undiscounted  amount  of  foe  benefits,  foe  entity  recognise  that  excess  as  an  asset  (prepaid  expense)  to  foe  extent 
that  the  prepayment  will  lead  to,  for  example,  a  reduction  in  future  payments  or  a  cashrefund;  and 

*  ,  as  an  expense,  unless  another  Standard  requires  or  permits  the  inclusion  of  the  benefits  in  the  cost  of  an  asset 

The  expected  cost  of  compensated  absences  is  recognised  as  an  expense  as  foe  employees  renter  services  that  Increase 
their  entitlement  or,  in  the  case  of  non-accumulating  absences,  when  the  absence  occurs.  The  entity  measure  foe  expected 
cost  of  accumulating  compensated  absenoes  as  the  additional  amount  that  foe  municipality  expects  to  pay  as  8  result  of  the 
unused  entitlement  that  has  accumulated  at  the  reporting  date. 

The  municipality  recognises  the  expected  cost  of  bonus,  incentive  and  performance  related  payments  when  foe  entity  has  a 
present  legal  or  constructive  obligation  to  make  such  payments  as  a  result  of  past  events  and  a  reliable  estimate  of  the 
obligation  can  be  mate.  A  present  obligation  exists  when  foe  entity  has  no  realistic  alternative  but  to  make  the  payments. 


Post-employment  benefits 

Post-employment  benefits  are  employee  benefits  (other  than  termination  benefits)  which  are  payable  after  the  completion  of 
employment 

Post-employment  benefit  plans  are  formal  or  informal  arrangements  under  which  an  entity  provides  post-employment  benefits 
for  one  or  more  employees. 


Multi-employer  plans  are  defined  contribution  plans  (other  than  state  plans  and  composite  social  security  programmes)  or 
defined  benefit  plans  (other  than  state  plans)  that  pool  the  assets  contributed  by  various  entities  that  are  not  under  common 
control  and  use  those  assets  to  provide  benefits  to  employees  of  more  than  one  entity,  on  the  basis  that  contribution  and 
benefit  levels  are  determined  without  regard  to  foe  identity  of  foe  entity  that  employs  the  employees  concerned. 
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1.27  Employee  benefit*  (continued) 
Long  term  moelvabto 


When,  and  only  when,  it  is  virtually  certain  that  another  party  will  reimburse  soma  or  all  of  the  expenfiure  required  to  ffffle  a 
defined  benefit  obligation,  a  municipality  shall  recognisa  Ms  right  to  reimbursement  as  a  separate  asset  The  municipal  shall 
measure  w  att  at  far  value,  in  ad  other  respects,  ths  municipality  shall  treat  that  asset  In  the  same  way  as  plan  -■— *»  in 

raco^selinbr  ?relmbursam#rrtm,"n0e'  *"  ®qsenM  "Wing,  to  a  defined  bandit  plan  may  be  presented  net  of  the  amount 

The  mwIdpaBty  recognised  a  long  term  receivable  relating  to  the  recoveries  tarn  the  Department  or  Transport  and  Public 
Works  in  respect  of  the  post-employment  medical  benefit  relating  to  the  roads  a»f 


The  assumptions  used  by  the  actuaries  to  calculate  the  portion  of  the  roads 
amount  of  the  liability  relating  to  the  post-employment  medical  aid. 

Multi-employer  plans 


staff  are  the  same  as  that  used  to  calculate  the 


daftaad  benefit  ptan  under  the  terms  of  the  plan 


Ths  entity  ctaasMss  a  multi-emptoyar  plan  as  s  defined  contribution  plan  or  a 
(including  any  constructive  obligation  that  goes  beyond  the  formal  terms). 

Where  apian  is  a  defined  benefit  ptan,  the  entity  accounts  for  Its  proportionate  share  of  the  defined  benefit  obligation  plan 
assets  and  cost  associated  with  the  plan  In  the  same  way  as  tor  any  other  defined  benefit  plan. 

Poefrempteyment  benefits:  Defined  benefit  plane 

Defmed  benefit  plans  are  postwmptoyinent  benefit  plans  other  than  defined  contribution  plans. 

Actuarial  gains  and  losses  comprise  experience  adjustments  (the  effects  of  dHfomnces  between  the  previous  actuarial 
h*  «*»*  occurred)  and  ths  offsets  of  changes  in  actuarial  assumptions.  In  measurtog  its  defined 
benefit  liability  toe  entity  recognisa  actuarial  gains  and  loaaas  In  surplus  or  daftati  In  tie  reporting  period  til  which  they  occur. 

h*^,jy.i..toPq'1*1Jn  WTiptoyoobenoflt  fond  am  assets  (other  than  iwHmnaforabls  financial  Instruments  Issued  by  the 
reporting  errily)  that  are  held  by  an  entity  (a  fond)  that  is  legally  separate  from  the  reporting  entity  and  exists  solely  to  pay  or 
fond  employee  benefits  end  are  avalabte  to  be  used  only  to  pay  or  fond  employee  benefits,  are  not  available  to  the  reportfiw 
entity's  own  creators  (even  In  liquidation),  and  cannot  be  returned  to  the  reporting  entity,  unless  either: 

*  “jojojoofr  1  assets  of  the  fond  are  sufficient  to  meet  all  the  rotated  employee  benefit  obfigaUons  of  the  plan  ortho 
repuiung  entity;  or 

•  toe  asaeta  are  returned  to  the  reporting  entity  to  reimburse  It  tor  emptoyae  benefits  already  paid. 

aSSSmS?  Increase  h  toe  present  value  of  the  defined  benefit  obligation  resulting  from  employee  service  In  toe 


Interest  cost  is  the  increase  during  a  period  in  the  present  value  of  a 
benefits  are  one  period  closer  to  eaUfement 


defined  benefit  obligation  which  arises 


pastservioe  cost  is  toe  change  In  toe  present  value  of  the  defined  benefit  obfigation  for  employee  service  in  prior  periods 
resulting  to  ths  current  period  from  the  Introduction  of,  or  changes  to,  poafremptaymant  benefits  or  other  long-term  emptoyae 
NinelHB.  PaataenHce  ccrt  may  be  efiher  positive  (Whim  benefits  are  Introduced  or  ohanged  so  that  the  present  value  ofthe 
f*™”  "P.n**ob?aton  to®****)  w  negative  (when  odating  benefits  am  changed  so  toot  toe  present  value  of  toe  defined 
benefit  obligation  decreases).  In  measuring  its  defined  benefit  liability  toe  entity  recognise  pest  service  cost  as  an  expense  in 
toe  reporting  period  In  which  toe  plan  is  anended.  —w*  an  expense  m 

Plan  assets  comprise  assets  held  by  a  tong-term  employee  benefit  fond  and  qualifying  Insurance  poficias. 

The  present  vafae  of  a  defined  benefit  obligation  is  toe  present  value,  without  deducting  any  plan  assets,  of  expected  future 
payments  requfeeri  tn  settle  the  obligation  resisting  from  employee  service  in  toe  current  mid  prior  periods. 


32 


208  -11’  30 


Cape  Winelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  2019 

Accounting  Policiss _ _ __ 


1.27  Employee  benefits  (continued) 

The  return  on  plan  assets  is  interest,  dividends  or  similar  distributions  and  other  revenue  derived  from  the  plan  Msete,  together 
vrith  realised  and  unrealised  gains  or  losses  on  the  plan  assets,  less  any  costs  of  administering  the  plan  (orner  man  those 
included  in  the  actuarial  assumptions  used  to  measure  the  defined  benefit  obligation)  and  less  any  tax  payable  by  the  plan 
itself. 


The  amount  recognised  as  a  defined  benefit  liability  is  the  net  total  of  the  following  amounts: 

>  the  present  value  of  the  defined  benefit  obligation  at  the  reporting  date; 

•  minus  the  fair  value  at  the  reporting  date  of  plan  assets  (if  any)  out  of  which  the  obligations 

•  plus  any  liability  that  may  arise  as  a  result  of  a  minimum  funding  requirement 


are  to  be  settled  directly; 


The  amount  determined  as  a  defined  benefit  liability  may  be  negative  (an  asset).  The  entity  measure  foe  resulting  asset  at  the 
lower  of: 

•  the  amount  determined  above;  and  . 

■  toe  present  value  of  any  economic  benefits  available  in  the  form  of  refunds  from  the  plan  or  reductions  in  future 

contributions  to  the  plan.  The  present  value  of  these  economic  benefits  is  determined  using  a  discount  rate  which 
reflects  the  time  value  of  money. 


Any  adjustments  arising  from  the  limit  above  is  recognised  in  surplus  or  deficit 


The  entity  determine  the  present  value  of  defined  benefit  obligations  and  the  fair  value  of  ary  plan  assets  with  sufficient 
regularity  such  that  the  amounts  recognised  in  the  annual  financial  statements  do  not  differ  materially  from  the  amounts  that 
would  be  determined  at  the  reporting  date. 


The  entity  recognises  the  net  total  of  the  following  amounts  in  surplus  or  deficit,  except  to  the  extent  that  another  Standard 
requires  or  permits  their  inclusion  in  the  cost  of  an  asset 

•  current  service  cost; 

•  interest  coat;  . 

•  the  expected  return  an  any  plan  assets  and  on  any  reimbursement  rights; 

•  actuarial  gains  and  losses; 

•  past  service  cost 

•  the  effect  of  any  curtailments  or  settlements;  and 

•  the  effect  of  applying  the  limit  on  a  defined  benefit  asset  (negative  defined  benefit  liability). 


The  entity  uses  the  Projected  Unit  Credit  Method  to  determine  the  present  value  of  its  defined  benefit  obligations  and  the 
retatedcurrent  service  cost  and.  where  applicable,  past  service  cost  The  Prelected  Unit  Credit  Method  {sometimes  known  as 
the  accrued  benefit  method  pro-rated  on  service  or  as  the  benefitfyeare  of  service  method)  sees  each  penod  of  service  as 
giving  rise  to  an  additional  unit  of  benefit  entitlement  and  measures  each  unit  separately  to  build  up  the  final  obligation. 

In  determining  the  present  value  of  its  defined  benefit  obligations  and  toe  related  current  service  cost  and  where  >  Jicabte, 
pest  service  cost  the  entity  shall  attribute  benefit  to  penods  of  service  under  the  plan  s  benefit  formula.  However  W  an 
employee's  service  in  later  years  will  lead  to  a  materially  higher  level  of  benefit  than  in  earlier  years,  the  entity  shall  attribute 

benefit  on  a  streighMine  basis  from:  ^  .  ,  .  „  . _ 

.  the  rinto  when  service  by  the  employee  first  leads  to  benefits  under  the  plan  (whether  or  not  the  benefits  are 

conditional  on  further  service);  until  ^  ^ 

•  the  date  when  further  service  by  toe  employee  will  lead  to  no  material  amount  of  further  benefits  under  the 

other  than  from  further  salary  increases. 


Actuarial  valuations  are  conducted  on  an  annual  basis  by  independent  actuaries  separately  for  each  plan.  The  results  of  the 
valuation  are  updated  for  any  material  transactions  and  other  material  changes  in  circumstances  (including  changes  in  market 
prices  and  interest  rates)  up  to  the  reporting  date. 


The  entity  recognises  gains  or  losses  on  the  curtalment  or  settlement  of  a  defined  benefit  plan  when  the  curtailment  or 
settlement  occurs.  The  gain  or  loss  on  a  curtailment  or  settlement  comprises: 

•  any  resulting  change  in  toe  present  value  of  the  defined  benefit  obligation;  and 

•  any  resulting  change  in  the  lair  value  of  the  plan  assets. 


Before  determining  the  effect  of  a  curtailment  or  settlement,  the  entity  re-measure  the  obligation  (and  the  related  plan  assets,  If 
any)  using  current  actuarial  assumptions  (including  current  market  interest  rates  and  other  current  market  prices). 
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1.27  Employes  benefits  (continued) 

When  it  Is  virtually  certain  that  another  parly  will  reimburse  some  or  all  of  the  expenditure  required  to  settle  a  defined  benefit 
obligation,  the  right  to  reimbursement  is  recognised  as  a  separate  asset  The  asset  Is  measured  at  fair  value.  In  all  other 
respects,  the  asset  is  treated  In  the  same  way  as  plan  assets.  In  suiplus  or  deficit,  the  expense  relating  to  a  defined  benefit 
plan  is  presented  as  the  net  of  the  amount  recognised  for  a  reimbursement. 

The  entity  offsets  an  asset  relating  to  one  plan  against  a  liability  relating  to  another  plan  whan  the  entity  has  a  legafiy 
enforceable  right  to  uaa  a  surplus  In  one  plan  to  sattla  obligations  under  the  other  plan  and  Mands  either  to  settle  the 
obligations  on  a  net  basis,  or  to  realm  the  surplus  In  one  plan  and  settle  its  obligation  under  the  other  pier  simultaneously. 

Actuarial  assumptions 

Actuarial  assumptions  are  unbiased  and  mutually  compatible. 

Financial  assianplions  are  based  on  market  expectations,  at  the  reporting  date,  tor  the  period  over  which  the  obligations  are  to 
be  settled. 

The  rata  used  to  discount  post-employment  benefit  obligations  (both  funded  and  unfunded)  reflect  the  time  value  of  money.  The 
currency  and  term  of  the  financial  msbument  selected  to  reflect  Ihe  time  value  of  money  is  consistent  with  the  currency  and 
estimated  term  of  the  post-employment  benefit  obligations. 

Post-employment  benefit  obligations  ere  measured  on  a  basis  that  reflects: 

•  estknatod  future  salary  increases; 

•  the  benefits  set  out  in  the  terms  of  the  plan  (or  resulting  from  any  constructive  obligation  that  goes  beyond  thoae 
terms)  at  the  reporting  date;  and 

•  estimated  future  changes  In  the  level  of  any  state  benefits  that  affect  the  benefits  payable  under  a  defined  benefit 
plan,  If,  and  only  If,  either: 

•  those  changes  were  enacted  before  the  reporting  date;  or 

•  past  history,  or  other  relabte  evidence.  Indicates  that  those  state  benefits  will  change  in  same  predictable  manner, 
for  warn  pie,  in  line  with  Mure  changes  In  general  price  levels  or  general  salary  levels. 

Assumptions  about  medical  costs  take  account  of  estimated  foture  changes  In  Ihe  cost  of  medical  services,  resulting  from  both 
Inflation  and  specific  changes  In  medical  coats. 

Other  long-term  employee  benefits 

The  amount  recognised  as  a  liabilly  tor  other  long-term  service  awards  is  the  net  total  of  the  following  amounts: 

•  the  present  value  of  the  defined  benefit  obligation  at  the  reporting  date; 

■  minus  the  fair  value  at  the  reporting  date  of  plan  assets  (if  any)  out  of  which  the  obligation  are  to  be  settled  directly. 

The  entity  shall  recognise  the  net  total  of  the  following  amounts  as  expense  or  revenue,  except  to  the  extant  that  another 
Standard  requires  or  permits  thalr  Inclusion  In  the  coat  of  an  asset 

•  current  service  cost 

•  Interest  cost; 

•  the  expected  return  on  any  plan  assets  and  on  any  reimbursement  right  recognised  ss  an  asset; 

•  actuarial  gains  and  losses,  which  shall  ail  be  recognised  immediately; 

•  past  service  coat;  which  ahal  all  be  recognised  immediately;  end 

•  the  effect  of  any  curtailments  or  settlements. 
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Figures  in  Rand    2018 


2.  New  standards  and  Interpretations 

2.1  Standards  and  Interpretations  aarty  adopted 

The  municipality  has  chosen  to  early  adopt  the  following  standards  and  interpretations: 

2.2  Standards  and  interpretations  Issued,  but  not  yet  effective 

The  municipality  has  not  applied  the  following  standards  and  Interpretations,  which  have  been  published  end  are  mandatory 
for  the  municipality's  accounting  periods  beginning  on  or  attar  01  July  201 9  or  later  periods: 

IQRAP  20:  Accounting  for  Adjustments  to  Revenue 

As  per  the  background  to  this  Interpretation  of  the  Standards  of  GRAP,  there  am  a  number  of  legislative  and  regulatory 
processes  that  govern  how  entities  levy,  charge  or  calculate  revenue,  in  the  public  sector.  Aijustanente  to  revenue  already 
recognised  In  terms  of  legislation  or  similar  moans  arise  hem  the  completion  of  an  internal  renew  process  within  the  entity, 
and/br  the  outcome  of  an  external  appeal  or  objection  process  undertaken  in  terms  of  legislation  or  similar  means. 
Adjustments  to  revenue  include  any  refunds  that  become  payable  as  a  result  of  the  completion  of  a  review,  appeal  or 
objection  process.  The  adjustments  to  revenue  already  recognised  following  the  outcome  of  a  review,  appeal  or  objection 
process  can  either  result  in  a  change  in  an  accounting  estimate,  or  e  correction  of  an  error. 

As  per  the  scope,  this  Interpretation  of  the  Standards  of  GRAP  clarifies  the  accounting  for  adjustments  to  exchange  and 
non-exchange  revenue  charged  in  terms  of  legislation  or  similar  moans,  and  interest  and  panallles  that  arise  from  revenue 
already  recognised  es  a  result  of  tire  completion  of  a  review,  appeal  or  objection  process.  Changes  to  the  measurement  of 
receivables  and  payables,  other  than  those  changes  arising  from  applying  this  Interpretation,  are  dealt  with  in  accordance 
with  the  applicable  Standards  of  GRAP.  The  principles  In  this  Interpretation  may  be  applied,  by  analogy,  to  the  accounting 
for  adjustments  to  exchange  or  non-exchange  revenue  that  arises  Item  contractual  arrangements  where  the  fact  patterns 
are  similar  to  those  in  the  Interpretation. 

The  interpretation  sets  out  the  issues  and  relating  consensus  with  accounting  tor  adjustments  to  revenue. 

The  effective  dab  of  the  interpretation  is  for  years  beginning  on  or  alter  01  April  2020. 

The  municipality  expects  to  adopt  tire  interpretation  for  tire  tint  lime  in  the  201 9/2020  financial  statements. 

It  Is  unlikely  that  tire  standard  wil  have  a  material  Impact  on  the  municipality's  financial  statements. 

GRAP  24:  Separate  Financial  Statements 

The  abjective  of  this  Standard  b  to  prescribe  the  accounting  and  disclosure  requirements  for  investments  in  controlled 
entities,  Joint  ventures  and  associates  when  an  entity  prepares  separate  financial  statements. 

It  furthermore  coven  Definitions,  Preparation  of  separate  financial  statements,  Disclosure,  Transitional  previsions  and 
Effective  date. 

The  effective  date  of  the  standard  la  for  years  beginning  on  or  after  01  April  2020. 

The  mimidpaJity  expects  to  adopt  the  standard  for  the  first  time  in  the  2019Q020  financial  statements. 

K  ie  unHeely  tint  the  standard  wiD  have  e  material  impact  on  the  municipality's  financial  statements. 

GRAP  36:  Consolidated  Financial  Statements 

The  objective  of  this  Standard  is  to  establish  principles  tor  the  presentation  and  preparation  of  consolidated  financial 
statements  when  an  entity  controls  one  or  more  other  entities. 

To  meet  this  objective,  the  Standard:  __  „  J  , 

•  requires  an  entity  (the  controlling  entity]  that  controls  one  or  more  other  entities  (controfled  entities)  to  present 
consdtdaM  finsnciil  state  rn  onto; 

•  defines  toe  principle  of  central,  and  establishes  control  as  the  bash  for  consolidation; 

•  BetB  out  how  to  apply  the  principle  of  control  to  Identity  whether  an  entity  controls  another  entity  and  therefore 

must  consolidate  that  entity;  _ 
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2.  New  standards  and  IntarpieMona  (continued) 

•  seta  out  the  accounting  requirements  for  the  preparation  of  conaoiidalBd  financial  statements;  and 

■  delines  an  investment  entity  and  sets  out  an  exception  to  consolidating  particular  controlled  entities  of  an 
investment  entity. 

it  furthermore  cavers  Definitions,  Control,  Accounting  requirements,  Investment  antities:  Fair  value  requirement.  Transitional 
provisions  and  Effective  date. 

The  effective  date  of  the  standard  Is  for  years  beginning  on  or  after  01  April  2020. 

The  murtdpaflty  expects  to  adopt  the  standard  for  the  first  time  in  the  2019/2020  financial  statements. 

It  Is  unlikely  that  the  standard  will  have  a  material  Impact  on  the  municipality's  financial  statements. 

ORAP  36:  Investments  in  Aseectatae  end  Joint  Ventures 

The  objective  or  this  Standard  Is  to  prescribe  the  accounting  for  investments  in  associates  and  joint  ventures  and  to  set  out 
the  requirements  ter  the  application  of  the  equity  method  when  accounting  for  InwmtmentB  In  aseodatos  and  Joint  ventures. 

It  furthermore  covers  Definitions,  Significant  Influence,  Equity  method,  Application  of  the  equity  method.  Separate  financial 
statements.  Transitional  provisions  and  Effective  data. 

The  effective  date  of  the  standard  is  for  years  beginning  on  or  after  01  April  2020. 

The  municipally  expects  to  adopt  the  standard  for  the  Hist  time  In  the  2010/2020  financial  statements. 

It  is  unlikely  that  the  standard  will  ham  a  material  Impact  on  the  municipality’s  financial  statements. 

ORAP  37:  Joint  Arrangements 

The  objective  of  tiiis  Standard  is  to  establish  prinefoies  for  financial  reporting  by  entities  that  have  an  interest  at 
arrangements  that  are  controlled  jobrify  (La.  joint  arrangements). 

To  meat  this  objective,  the  Standard  daflnaa  joint  control  and  requires  an  entity  that  Is  a  party  to  a  joint  arrangement  to 
determine  the  type  of  joint  arrangement  in  which  It  Ea  hveherf  by  assessing  tie  rights  and  obligations  and  to  account  for 
those  rights  and  obligations  in  accordance  with  that  type  of  joint  arrangement 

It  furthermore  covers  Definitions,  Joint  arrangements,  Financial  statements  and  parties  to  a  joint  arrangement,  Separate 
financial  statements,  Transitional  provisions  and  Effective  date 

The  effective  data  of  the  standard  is  for  years  beginning  on  or  after  01  April  2020 

The  munfclpafoy  erqiecte  to  adopt  Vie  standard  tortile  lint  time  lit  the  2019/2020  financial  atatamerde. 

It  is  unlikely  thet  the  standard  will  have  a  material  Impact  on  the  municipality’s  financial  statements. 

GRAP  38:  Dhetasuro  of  Interests  ki  Other  Entitles 

The  objective  of  tide  Standard  Is  to  require  an  entity  to  dfeebee  information  that  enables  users  of  its  financial  statements  to 
evaluate: 

•  the  nstura  of,  and  risks  awodatsd  with,  Its  interests  In  controlled  snUtiae,  unconsolidated  controlled  entities,  joint 
arrangements  end  eeeociefos.  and  structured  entities  that  are  not  eonaoldafed;  and 

•  the  effects  of  those  Interests  on  its  financial  posfoon,  financial  performance  end  cash  flows. 

It  furthermore  covers  Definitions,  Disclosing  Information  about  Interests  to  other  entitles,  Significant  judgements  and 
assimptlons.  Investment  entity  status.  Interests  in  conMtod  entities,  Interests  in  Joint  arrangements  and  ««««*« 
Interests  in  structured  entities  that  are  not  consolidated,  Non-quaBtetfve  ownership  interests,  Controlling  interests  acquired 
wHh  the  Intention  of  disposal,  Transitional  provisions  and  Effective  data 

The  effective  date  of  the  standard  is  for  years  beginning  on  or  after  01  April  2020. 


The  municipality  expects  to  adopt  the  standard  for  the  tint  time  in  the  20191/2020  financial  statements. 
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Cape  Winelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  2018 

Notes  to  the  Financial  Statements 


2.  New  standard*  and  Interpretations  {continued) 

It  la  unlikely  that  the  standard  will  have  a  material  Impact  on  the  municipality's  financial  statements. 

GRAP 110  (as  amended  2010):  Living  and  Non-living  Resources 
The  objective  of  this  Standard  is  to  prescribe  the: 

•  recognition,  measurement,  presentation  and  disclosure  requirements  for  living  resources;  and 

•  disclosure  requirements  for  non-living  resources 

It  furthermore  covers  Definitions,  Recognition,  Measurement,  Depreciation,  Impairment  Compensation  for  impairment, 
Transfers,  Derecognition,  Disclosure,  Transitional  provisions  and  Effective  date. 

The  subsequent  amendments  to  the  Standard  of  GRAP  on  Living  and  Non-living  Resources  resulted  from  editorial  changes 
to  the  original  text  and  inconsistencies  in  measurement  requirements  in  GRAP  23  and  other  asset-related  Standards  of 
GRAP  in  relation  to  the  treatment  of  transection  costs.  Other  changes  resulted  from  changes  made  to  IPSAS  17  an 
Property,  Plant  and  Equipment  (IPSAS  17)  as  a  result  of  the  IPSASB's  Improvements  to  IPSASs  2014  issued  in  January 
2015  and  improvements  to  IPSASs  2015  issued  in  March  2016. 

The  mast  significant  changes  to  the  Standard  am: 

•  General  Improvements:  To  clarify  the  treatment  of  transaction  coats  and  other  costs  Incurred  on  assets  acquired 
in  non-exchange  transactions  to  be  in  fine  with  the  principle  in  GRAP  23;  and  To  clarify  the  measurement 
principle  when  assets  may  be  acquired  In  exchange  for  a  non-monatery  asset  or  assets,  or  a  combination  of 
monetary  and  non-monetary  assets 

•  IPSASB  amendments:  To  clarify  fee  revaluation  methodology  of  fee  carrying  amount  and  accumulated 
depreciation  when  a  living  resource  is  revalued;  To  clarity  acceptable  methods  of  depredating  assets;  and  To 
define  a  bearer  plant  and  include  bearer  plants  within  fee  scope  of  GRAP  17  or  GRAP  110,  while  Die  produce 
growing  on  bearer  plants  wil  remain  within  the  scope  of  GRAP  27 

The  effective  date  of  the  standard  is  for  years  beginning  on  or  after  01  April  2020. 

The  municipality  expects  to  adopt  the  standard  for  the  first  time  in  the  201012020  financial  statements. 

It  is  un likely  feat  the  standard  vril  have  a  material  Impact  on  fee  municipality's  financial  statements. 

IGRAP 1  (revised):  Applying  the  Probability  Test  on  Initial  Recognition  of  Revsnus 

His  amendments  to  this  Interpretation  of  fee  Standard  of  GRAP  clarifies  that  fee  entity  should  also  oonsder  other  factors  in 
assessing  fee  probability  of  future  economic  benefits  or  service  potential  to  the  entity.  Entitles  are  also  uncertain  of  fee 
extent  to  which  factors,  other  titan  the  uncertainty  about  fee  oollectabilty  of  revenue,  should  be  considered  when 
determining  the  probability  of  fee  inflow  of  future  economic  benefits  or  service  potential  on  initial  recognition  of  revenue.  For 
example,  in  providing  certain  goods  or  services,  or  when  charging  non-exchange  revenue,  the  amount  of  revenue  charged 
may  be  reduced  or  otherwise  modified  under  certain  circumstances.  These  circumstances  Include,  for  example,  where  fee 
entity  grants  early  settlement  discounts,  rebates  or  similar  reductions  based  on  fee  satisfaction  of  certain  criteria,  or  as  a 
result  of  adjustments  to  revenue  already  recognised  foRowing  the  outcome  of  any  review,  appeal  or  objection  process. 

The  consensus  is  feat  on  initial  recognition  of  revenue,  an  entity  considers  fee  revenue  It  Is  entitled  to,  following  Ha 
obligation  to  collect  al  revenue  due  to  It  in  terms  of  legislation  or  similar  means.  In  addition,  an  entity  considers  other  factors 
that  will  impact  fee  probable  inflow  of  future  economic  benefits  or  service  potential,  baaed  on  past  experience  and  current 
tacts  and  circumstances  that  exist  on  initial  recognition. 

A  municipality  applies  Judgement  based  on  past  experience  and  current  feds  and  circumstances. 

The  effective  date  of  fee  amendment  is  for  yens  beginning  on  or  after  01  April  2016. 

The  municipality  expects  to  adopt  fee  Interpretation  for  the  first  time  in  the  2016/2020  financial  statements. 

It  is  unlikely  that  the  standard  wil  ham  a  material  Impact  on  fee  municipality's  financial  statements. 

GRAP  18  (as  amended  2016):  Segment  Repelling 
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2.  New  standards  and  interpretations  (continued) 

Segments  are  Identified  by  the  way  in  which  information  is  reported  to  management  both  for  purposes  of  assessing 
performance  end  making  decisions  about  how  foture  resources  will  be  allocated  to  the  various  activities  undertaken  by  the 
municipality.  The  major  classifications  or  activities  identified  in  budget  documentation  will  usually  reflect  the  segments  for 
which  an  entity  reports  information  to  management 

Sapnent  Information  la  either  presented  baaed  on  service  or  geographical  ssgmenta.  Service  segments  relate  to  ■ 
distinguishable  component  of  an  entity  that  provides  specific  outputs  or  achieves  particular  operating  objectives  that  am  In 
line  with  the  municipality's  overall  mission.  Geographical  segments  relate  to  specific  outputs  generated,  or  particular 
objectives  achieved,  by  an  entity  within  a  particular  region. 

The  subsequent  amendments  to  the  Standard  of  GRAP  on  Segment  Reporttag  resulted  from  editorial  and  other  changes  to 
the  original  toad  haw  been  made  to  ensure  consistency  with  other  Standards  of  GRAP. 

The  most  significant  changes  to  the  Standard  are: 

■  General  Improvements:  An  appendix  with  Illustrative  segment  dtodoaurea  has  baan  deleted  item  the  Standard  as 

the  National  Treasury  has  issued  complete  atampfes  as  part  of  Ka  implementation  guidance. 

The  effective  date  of  the  standard  to  for  years  beginning  on  or  after  01  April  2000 

The  municipality  expects  to  adopt  the  standard  for  the  first  time  in  the  201 9/2018  financial  statements. 

It  Is  unlikely  that  the  standard  will  haw  a  material  Impact  on  the  municipality's  flnandal  statements. 

GRAP  20:  Related  parties 

The  objective  of  this  standard  is  to  ensure  that  a  reporting  entity's  financial  statements  contain  the  dndoeurea  necessary  to 
draw  attention  to  the  possibility  that  lb  financial  position  and  surplus  or  defied  may  haw  been  affected  by  toe  existence  of 
related  parties  and  by  transactions  and  outstanding  balances  with  such  parties. 

An  entity  that  prepares  and  presents  financial  statements  wider  the  aoonial  basis  of  accounting  (in  tills  standard  retened  to 
as  the  reporting  entity)  shall  apply  Kite  standard  In: 

•  Identifying  related  parly  retationahlps  and  transactions; 

•  ktamifyhg  outstanding  batancon,  Including  cammBments,  between  an  entity  and  lb  related  parties; 

•  identifying  the  circumstances  in  which  disclosure  of  the  Items  in  (a)  and  (b)  Is  required;  and 

•  determining  the  disclosures  to  be  made  about  toose  items. 

This  standard  requires  disclosw  of  related  party  mtaflonships,  transactions  and  outstanding  balances,  including 
commitmente  in  the  consolidated  and  separate  financial  statements  of  toe  reporting  entity  in  accordance  with  toe  Standard 
of  GRAP  on  GonaoHatad  and  Separate  Flnandal  Statements.  This  standard  atoo  applies  to  Individual  flnandal  statomerrta. 

Disclosure  of  rotated  parly  transactions,  outstanding  batanoas,  Including  commKmants,  end  relationships  with  rotated 
parties  may  affect  users'  assessments  of  toe  financial  position  and  performance  of  the  report^  entity  and  Its  ability  to 
deliver  agreed  sendees,  including  assessments  of  the  risks  and  opportunities  teeing  the  entity.  This  dtadosure  also  ensures 
that  the  reporting  entity  is  transparent  about  Its  dealings  with  Mated  parties. 

the  standard  states  that  a  related  party  Is  a  parson  or  an  entity  with  the  ability  to  control  or  jointly  control  thB  other  party,  or 
exercise  significant  Influence  over  the  other  party,  or  vice  wrea,  or  an  entity  that  la  subject  to  common  control,  or  joint 
control  As  a  minimum,  the  following  are  regarded  aa  related  parttaa  of  too  reporting  entity: 

•  A  pereon  or  a  doaa  member  of  that  person's  fenrity  la  related  to  the  reporting  entity  if  that  person: 

has  control  or  joint  control  over  the  reporting  entity; 

•  has  significant  infuence  over  the  reporting  entity; 

•  tea  member  of  the  management  of  the  entity  or  its  controlfing  entity. 
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2.  New  standard*  and  I rrterp natations  (continued) 

•  An  entity  is  retailed  to  the  reporting  entity  IT  any  of  the  to  Bowing  conditions  apply: 

■  the  entity  is  a  member  of  the  same  economic  entity  (which  means  that  each  controlling  entity,  controlled 
entity  and  fallow  controlled  entity  is  related  to  the  others); 

-  one  entity  is  an  associate  or  joint  venture  of  the  other  entity  (or  en  associate  or  Joint  venture  of  e  member  of 
an  economic  entity  of  which  the  other  entity  Is  a  member); 

both  entitles  are  joint  ventures  of  the  same  third  party; 

-  one  entity  is  a  joint  venture  of  a  third  entity  end  the  other  entity  is  an  associate  of  the  third  entity; 

-  the  entity  is  a  post-employment  benefit  plan  for  the  benefit  of  employees  of  either  the  entity  or  an  entity 
related  to  the  entity.  If  the  reporting  entity  is  iteelf  such  a  plan,  the  sponsoring  employers  are  related  to  the  entity; 

-  the  entity  is  controlled  or  jointly  controlled  by  a  person  identified  in  (a);  and 

a  person  identified  in  (aXi)  has  significant  Influence  over  that  entity  or  is  a  member  of  the  management  of 
that  entity  (or  Its  controlting  entity). 

The  standard  furthermore  states  that  related  party  transaction  is  a  transfer  of  resources,  services  or  obligations  between  the 
reporting  entity  and  a  related  party,  regardless  of  whether  a  price  is  charged. 

The  standard  elaborates  on  the  definitions  and  identification  of: 

»  Close  member  of  the  family  of  a  person; 

»  Management; 

•  Related  parties; 

•  Remuneration;  end 

•  Significant  influence 

The  standard  eats  out  the  requirements,  inter  alia,  for  the  disdoeure  oft 

•  Control; 

•  Related  parly  transactions;  and 

•  Remuneration  of  management 

The  effective  date  of  tin  standard  is  for  yearn  beginning  on  or  alter  01  April  2019. 

The  municipality  expects  to  adopt  the  standard  tortile  first  time  in  Ihe  20190019  financial  statements, 

K  Is  unlkely  that  the  standard  wll  have  a  material  impact  on  the  munJdpelity’s  financial  statements. 

GRAP  32:  Service  Concession  Arrangements:  Grantor 

The  objective  of  this  Standard  Is:  to  prescribe  the  accounting  for  service  concession  arrangements  by  foe  grantor,  a  public 
sector  entity. 

It  furthermore  covers:  Definitions,  recognition  and  measurement  of  a  service  concession  asset,  recognition  and 
measurement  of  liabilities,  other  liabilities,  contingent  liabilities,  and  contingent  assets,  other  revenues,  presentation  and 
disclosure,  transitional  provisions,  as  well  as  the  affective  date. 

The  effective  date  of  foe  standard  is  for  yearn  beginning  on  or  after  01  April  2019. 

The  munidpaMy  expects  to  adopt  the  standard  for  the  first  time  to  the  201 91201 9  financial  statements. 

K  Is  unlikely  that  foe  standard  will  have  a  material  impact  on  the  munidpelit/s  finandal  statements. 

GRAP  life:  Statutory  Receivables 

The  otyedlve  of  this  Standard  is:  to  prescribe  accounting  requirements  for  the  recognition,  measurement,  presentation  and 
cfisdosire  of  statutory  receivables. 

it  furthermore  covers:  Definitions,  recognition,  derecognition,  measurement,  presentation  and  disclosure,  transitional 
provisions,  as  well  as  the  effective  date. 

The  effective  date  of  the  interpretation  is  for  yearn  beginning  on  or  after  01  April  2019. 

The  munldpality  expects  to  adopt  the  standard  for  the  first  time  when  foe  Minister  sets  foe  effective  date  for  the  standard. 
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2,  New  standards  and  InterpistaKsns  (continued) 

Et  is  unlikely  that  the  standard  will  haw  a  material  impact  on  the  municipality's  financial  statements. 

GRAP 109:  Accounting  by  Principals  and  Agents 

The  objective  of  this  Standard  is  to  outfine  principles  to  be  used  by  an  entity  to  aaassa  whether  It  la  party  to  a  principal-agent 
arrangement,  and  whether  ft  la  a  principal  or  an  agent  in  undertaking  tranaadtona  (n  terms  of  such  an  arrangement  The 
Standard  doss  not  introduce  new  recognition  or  measurement  requirements  tor  revenue,  expensee,  assets  and/or  (tsbillllas 
that  result  from  principal-agent  arrangements.  The  Standard  does  however  provide  guidance  on  whether  revenue, 
expenses,  assets  and/or  liabilities  should  be  recognised  by  an  agent  or  a  principal,  as  well  aa  prescribe  what  Information 
should  be  dlsdoaad  when  an  entity  la  a  principal  or  an  agent 

It  furthermore  covers  Definitions,  Identifying  whether  an  entity  Is  a  principal  or  agent,  Accounting  by  a  principal  or  agent 
Presentation,  Disclosure,  Transitional  provisions  and  Effective  date. 

The  effective  data  of  the  Interpretation  is  for  years  beginning  on  or  after  01  April  2019. 

The  municipafity  expects  to  adopt  the  standard  for  the  first  time  when  the  Minister  sate  the  effective  date  for  the  standard. 
The  impact  of  this  standard  Is  currently  being  assessed. 

IGRAP 17:  Service  Concession  Arrangements  where  a  Grantor  Controls  a  Significant  Res  id  uni  biterest  In  an  Asset 

This  Interpretation  or  the  Standards  of  GRAP  pmtee  guidance  to  the  grantor  where  It  has  entered  Into  a  service 
concession  sirsngsmarrt,  but  only  controls,  through  ownership,  beneficial  anfitiement  or  otherwise,  a  significant  residual 
interest  in  a  service  concession  asset  at  the  end  of  the  arrangement,  where  the  arrangement  does  not  constitute  a  lease. 
This  Interpretation  of  the  Standards  of  GRAP  shall  not  be  applied  by  analogy  to  other  types  of  transactions  or 
arrangements. 

A  service  concession  arrangement  to  a  contractual  arrangement  between  a  grantor  and  an  operator  in  which  the  operator 
uses  the  service  concession  asset  to  provide  a  mandated  function  on  behalf  of  to  grantor  for  a  specified  period  of  time. 
The  operator  la  compensated  for  Its  aarvloaa  over  fire  period  of  the  sente  concession  arrangement,  adhar  through 
payments,  or  through  receiving  ■  right  to  earn  revenue  Horn  third  party  uaare  of  the  eervfce  concession  asset,  or  the 
operator  Is  given  access  to  another  rewnuegeneratlng  aseet  of  the  grantor  for  Re  use. 

Before  the  grantor  can  recognise  a  service  concession  asset  in  accordance  with  the  Standard  of  GRAP  on  Sente 
Concession  Arrangements:  Grantor,  bath  the  criteria  as  mtisd  in  paragraph  .01  of  this  Interpretation  of  the  Standards  of 
GRAP  need  to  be  met  In  some  service  concession  arrangements,  the  grantor  only  controls  the  residual  Interest  In  the 
service  concession  asset  at  the  end  of  the  arrangement  and  can  therefore  not  recognise  the  sente  concession  asset  In 
terms  of  the  Standard  of  GRAP  on  Bante  Concession  Arrangements:  Grantor. 

A  consensus  to  reached,  In  this  Interpretation  of  the  Standards  of  GRAP,  on  the  recognition  of  the  performance  obligation 
and  trie  right  to  receive  a  significant  Interest  in  a  service  concession  asset 

The  effective  date  of  the  Interpretation  to  for  years  beginning  on  or  after  01  April  201 9. 

The  municipality  erqpects  to  adopt  the  Interpretation  for  the  first  time  when  the  Mfototer  seta  the  effective  date  for  the 
Interpretation. 

It  Is  unlikely  that  the  Interpretation  wfil  haws  a  materiel  Imped  on  the  municipalise  financial  statements. 

IGRAP  18:  Interpretation  of  the  Standard  of  GRAP  on  Recognition  and  Derecognition  of  Land 

This  Interpretation  of  the  Stand**  of  GRAP  applies  to  the  Initial  recognition  and  derecognition  of  land  In  an  entity’s 
financial  statements.  It  also  considers  joint  control  of  land  by  more  than  one  entity. 
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2.  New  standards  and  Interpretations  (continued) 

When  an  entity  concludes  that  H  controls  the  land  after  applying  the  principles  In  this  Interpretation  of  the  Standards  of 
GRAP,  it  applies  the  ap  pi  cable  Standard  of  QRAP,  i.e.  the  Standard  of  GRAP  on  Inventories,  Investment  Property  (GRAP 
16),  Property,  Plant  and  Equipment  (GRAP  17)  or  Heritage  Assets.  As  this  Interpretation  of  the  Standards  of  GRAP  does 
not  apply  to  the  classification,  initial  and  subsequent  measurement,  presentation  and  disclosure  requirements  of  land,  the 
entity  applies  the  applicable  Standard  of  GRAP  to  account  for  the  land  once  control  of  Hie  land  has  been  determined.  An 
entity  also  apples  the  applicable  Standards  of  GRAP  to  the  derecognition  of  land  whan  it  concludes  that  it  does  not  control 
the  land  after  applying  Ihe  principles  In  this  Interpretation  of  the  Standards  of  GRAP. 

In  accordance  with  the  principles  in  toe  Standards  of  GRAP,  buildings  end  other  structures  on  the  land  are  accounted  for 
separately.  These  assets  are  accounted  for  separately  as  toe  future  economic  benefits  or  service  potential  embodied  in  toe 
lend  differs  from  those  included  in  buildings  and  other  structures.  The  recognition  and  derecognition  of  buildings  and  other 
structures  are  not  addressed  in  this  Interpretation  of  the  Standards  of  GRAP. 

The  effective  date  of  toe  interpretation  is  for  years  beginning  on  or  alter  01  April  201 9. 

The  municipality  expects  to  adopt  the  interpretation  for  the  first  time  in  toe  2019/2019  financial  statements. 

It  is  unlikely  that  the  interpretation  will  have  a  material  Impact  on  the  municipality's  financial  statements. 

IGRAP  IB:  Llabllttlee  to  Pay  Levies 

This  Interpretation  of  the  Standards  of  GRAP  provides  guidance  on  the  accounting  for  levies  in  the  financial  statements  of 
the  entity  that  Is  paying  the  levy.  It  clarifies  when  entities  need  to  recognise  a  liability  to  pay  a  levy  that  Is  accounted  for  in 
accordance  with  GRAP  19. 

To  clarify  toe  accounting  for  a  liability  to  pay  a  levy,  tote  Interpretation  of  toe  Standards  of  GRAP  addresses  toe  blowing 
issues: 

•  What  is  the  obligating  event  that  gives  rise  to  the  recognition  of  a  liability  to  pay  a  levy? 

»  Does  economic  compulsion  to  continue  to  operate  in  a  future  period  create  a  constructive  obligation  to  pay  a  levy 

that  will  be  triggered  by  operating  in  that  Allure  period? 

•  Does  toe  going  concern  assumption  imply  tost  an  entity  has  a  present  obligation  to  pay  a  levy  that  will  be 
triggered  by  operating  In  a  Arturs  period? 

•  Does  the  recognition  of  a  liability  to  pay  a  levy  arise  at  a  point  in  time  or  does  it,  in  some  circumstances,  arise 
progressively  overtime? 

•  What  ie  the  obligating  event  that  gives  rise  to  the  recognition  of  a  liabllty  to  pay  a  levy  that  is  triggered  if  a 
minimum  threshold  is  reached? 

Consensus  reached  in  this  Interpretation: 

•  The  obligating  event  that  gives  rise  to  a  liability  to  pay  a  levy  is  the  activity  that  triggers  the  payment  of  toe  levy, 
as  identified  by  the  legislation; 

•  An  entity  does  not  have  a  constructive  obligation  to  pay  a  levy  that  will  be  triggered  by  operating  in  a  future  period 
as  a  result  of  the  entity  being  economically  compelled  to  continue  to  operate  In  that  future  period; 

•  The  preparation  of  financial  statements  under  toe  going  concern  assumption  does  not  imply  that  an  entity  Iwb  b 
present  obligation  to  pay  a  levy  that  will  be  triggered  by  operating  in  a  liiture  period; 

•  The  liability  to  pay  a  levy  Is  recognised  progressively  If  the  obligating  event  occurs  overaperlod  of  time; 

•  If  an  obligation  to  pay  a  levy  is  triggered  when  a  minimum  threshold  is  reached,  the  accounting  for  the  liability 
that  arises  from  that  obligation  shall  be  consistent  with  the  principles  established  in  tote  Interpretation  of  toe 
Standards  of  GRAP;  and 

•  An  entity  shall  recognise  an  asset,  in  accordance  with  the  relevant  Standard  of  GRAP,  If  It  has  prepaid  a  levy  but 
does  not  yet  have  a  present  obligation  to  pay  that  levy. 

TThe  effective  date  of  toe  interpretation  is  for  years  beginning  on  or  after  01  April  2019 

The  munidpalNy  expects  to  adopt  the  Interpretation  for  toe  first  time  when  toe  Minister  sets  the  effective  date  for  the 
interpretation. 

It  is  unlikely  that  the  interpretation  will  have  a  material  impact  on  the  municipality's  financial  statements. 
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Cape  Wfnelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  2019 

Notes  to  the  Financial  Statements 

Figures  In  Rand  ~  2019  2018 


3.  Cash  and  cash  equivalents 
Cash  and  cash  equivalents  consist  oft 

Cash  on  hand  3 100  3 100 

Bank  balances  5287128  14030880 

Short-term  investments  851000000  802000000 

•MSN  228  618034  060 


Included  In  the  balance  of  cash  and  cash  equivalents  Is  an  amount  of  R  22  848  015  (2016:  R  16  778  063}  relating  to  the 
portion  recovered  from  the  Provincial  Government  Western  Cape,  Department  of  Transport  and  Public  Works,  in  respect  of 
the  future  medical  aid  liability  of  the  roads  staff. 

No  cash  and  cash  equivalents  have  been  pledged  as  aecurily. 

ShorMeim  Investments 


AB8A  -  Investment 


Opening  balance 

130  000  OCX) 

143000000 

Movements  far  the  year 

S  000000 

(13000000) 

138  000000 

130  000000 

PNB-lvwwtannt 

Opening  balance 

62  000  000 

105  000000 

Movements  for  the  year 

27  000000 

(23  000000) 

108  000000 

02  000000 

INVESTEC  •foveetment 

Opening  balance 

81  000000 

81000000 

Movements  for  the  year 

17  000000 

10000000 

108  000080 

91000000 

NEDCOR  -  Smmtinent 

Opening  balance 

151  000000 

139  000000 

Movements  for  the  year 

4  000000 

12  000000 

1M  008  000 

181000000 

STANDARD  BANK  -  Investment 

Opening  balance 

146  000000 

lie  ooo  ooo 

Movements  for  the  yew 

(7  000000) 

32  000  000 

141  000000 

140  000  000 

- $ - 
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Cape  Winelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  201B 

Notes  to  the  Financial  Statements 

Figures  in  Rand  ~~  '  2019  2018 


3.  Cash  and  eaah  equivalents  (continued) 

The  municipality  had  the  foHowIng  bank  accounts 


Account  number  I  description  Bank  statement  balances  Cash  book  balances 

30  June  2019  30  June  2013  30  June  2017  30  June  2019  30  June  2018  30  June  2017 


ABSA  BANK-  Primary  bank 
account 

Nedbark  -  Primary  bank  2  787 126  5  030  960 

aocoiait 

Nedbank- Call  account  2500000  9  000000 

8127404 

11317410  5  030  960 

8127404 

Total  5  287126  14030  960 

8127404 

11317410  5  030  960 

6127404 

4,  Other  receivables  from  exchange  transactions 

Allowance  for  impairment 

(32  302) 

©7  121) 

Prepayments 

3  076  000 

3320954 

Deposits 

471738 

556  738 

Insurance  claims 

249950 

88371 

Municipal  health  debtor 

51688 

63982 

Staff  debt 

466434 

- 

Rental 

27073 

11622 

Councillors 

79  984 

95  984 

Accrued  interact 

21386058 

21  057  188 

Roads  function  (Department  of  Transport  and  Public  Works) 

3  813475 

Other  receivables 

169  652 

90302 

Pott  retirement  medical  aid 

244  667 

242413 

30  004  426 

25490  623 

Other  receivables  pledged  as  security 
No  other  receivables  were  pledged  as  security. 

No  coflatore!  is  held  for  any  of  the  debtors  disclosed  above. 

Credit  quality  of  othar  rscelvablea 

The  credit  quality  of  other  receivables  that  are  neither  past  nor  due  nor  impaired  can  be  assessed  by  reference  to  external 
credit  ratings  (if  available)  or  to  historical  Information  about  counterparty  defaults.  The  Municipality's  historical  experience  In 
collection  of  other  trade  receivables  fells  within  recorded  allowances.  Due  to  these  factors,  management's  view  Is  that  no 
additional  risk  beyond  amounts  provided  for  collection  losses  Is  Inherent  in  the  Municipality’s  other  trade  receivables. 

Othsr  receivables  from  exchange  transactions 


Grots  balances 

Other  receivables  from  exchange  transactions  30  036  728  25  527  845 


Lees:  ADewamce  for  Impairment 

Other  receivabiaa 

466 

260 

Post  retirement  medical  aid 

31846 

36  862 

32301 

37122 

Nat  balance 

Other  receivables 

30004426 

25453  701 
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Cape  Winelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  Jure  201 9 


Notes  to  the  Financial  Statements 


Figures  In  Rand 

2019 

2018 

4.  Other  mcalrabtee  from  exchange  transaction!  (continued) 

Other  recehnHee  from  exchange  transactions 

Current  (0-30  days) 

4438814 

370289 

31 -60  days 

5420 

4  315 

61 -90  days 

1896 

1463 

91  - 120  days 

74 

1453 

121 -366  days 

8839 

. 

>366dcys 

640  896 

638167 

4  996942  1019667 


None  of  the  financial  aasets  that  ana  Mly  performing  ham  been  renegotiated  jn  the  last  year. 

Prepayments  of  R  3  076  009  (201B:R  3  320  954),  staff  debt  of  R  466  434  (2018:  Rnff)  and  councillor  debt  R  79  884 
(201B:R95  964)  were  not  included  as  the  future  economic  benefits  relate  to  the  receipt  of  goods  and  services.  The  interest 
accrual  of  R  21 388  056  (2016:  R  21 087 188 )  was  not  Included  In  the  ageing  aa  It  Is  not  due  yet 

Other  reeefvaHae  past  due  but  not  Impaired 

Management  regard  other  receivables  from  exchange  transactions  far  outstandfag  amounts  of  mom  than  30  days  past  due. 
The  impairment  of  other  receivables  from  exchange  transactions  is  based  on  the  hfatoric  payment  rale  of  the  receivable. 

As  at  30  June  2019  other  receivables  of  R  837 112  (2018:  R  683  S21)  were  pest  dbe  but  not  impaired. 

No  other  racaMbles  were  pledged  as  security. 

Reconciliation  of  provision  for  hnpabmsnt  of  other  receivables  from  exchange  transactions 


Opening  balance 

(37121) 

(22841) 

Provision  for  impairment 

(5539) 

(14280) 

Amounts  written  off 

260 

Reversal  of  allowance 

10099 

- 

5.  Trade  Receivables  from  exchange  transactions 

(32301) 

(37121) 

Gross  balances 

Fire  Fighting 

132671 

S2272 

Lass:  Allowance  for  Impairment 

Fir*  Fighting 

(97901) 

(37623) 

Net  balance 

Fire  Fighting 

34  770 

14649 

Firefighting 

Current  (0  -30  dsye) 

24936 

14649 

31  -60  days 

9636 

- 

61 -80  days 

15099 

2436 

91  -120  days 

- 

2436 

121 -365  days 

30514 

32747 

>365  days 

52287 

- 

132671  62272 
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Cape  Winelands  District  Municipality 

Financial  Statements  for  Ihe  year  ended  30  June  201 B 

Notes  to  the  Financial  Statements _ 

Figures  In  Rand  2019_ 2018 


8.  Trade  Receivables  from  exchange  transactions  (continued) 

Reconciliation  of  allowance  for  Impairment 

Balance  at  beginning  of  the  year 

Contributions  to  allowance 

Debt  Impairment  written  off  against  allowance 


(37  623)  (2  239  846) 

(60  278)  (55  411) 

2  257634 


(97  901)  (37  923) 


Trade  receivables  pledged  as  security 
No  trade  receivables  ware  pledged  as  security. 

The  risk  profile  of  each  class  of  debtorwas  assessed  to  determine  the  allowance  tor  impairment 
No  collateral  Is  held  for  any  of  the  debtors  disclosed  above. 

Credit  qualty  of  consumer  debtors 

Due  to  historic  bends  that  cannot  be  determined,  the  credit  quality  of  each  individual  debtor  that  am  neither  due  nor  past 
nor  Impaired  was  assessed.  As  per  the  Credit  Control  and  Debt  CoOection  Policy,  all  debtors  with  accounts  outetendsig  for 
more  than  60  days  are  handed  over  to  the  debt  collectors  of  the  Municipality.  Tha  Municipality's  historical  experience  In 
collection  of  trade  receivables  folia  within  recorded  allowances.  Due  to  these  factors,  management's  view  that  no  additional 
risk  beyond  amounts  provided  for  co lection  fossae  is  inherent  In  the  Municipality's  trade  receivables. 

Consumer  debtors  past  due  but  not  Impaired 

The  debt  originated  as  a  result  of  firefighting  services  rendered  in  terms  of  the  Fire  Fighting  Act  The  impairment  for 
recehmUes  Item  exchange  transactions  was  calculated  based  on  the  assessment  of  each  individual  debtor  as  a  historic 
payment  trend  cannot  be  determined  for  firefighting  debtors. 

As  at  30  June  2019  consumer  debtors  of  R  nit  (2018:  R  nil)  were  past  due  but  not  Impaired. 

Consumer  debtors  Impaired 

As  at  30  June  2019.  consumer  debtors  of  R  97  901  (2018:  R  37  623 )  ware  impaired  and  provided  for. 

The  amount  of  the  allowance  for  impairment  is  R  97  901  at  June  2019  (2018:  R  37  623 ). 

The  ageing  of  these  debtors  are  as  follow: 


61  to  90  days  15099 

91  to  120  days  -  2438 

121  days  and  more  82  802  35  186 

Tha  prior  year  amount  disclosed  for  121  days  and  more  was  restated  from  R32  747  to  R35 185. 

8.  Inventories 

Consumable  stores  2459311  2286953 

Housing  Stock  72940  72940 

2632  261  2369  893 


No  inventory  has  been  pledged  aa  security. 

Consumables  valued  at  R  43  355  (2017:  R  nl)  were  written  offend  recognised  in  the  Statement  of  Financial  Performance. 
Inventory  valued  at  R  5  253  394.89  (2017:  R  5  70S  374.38)  were  expensed  In  Ihe  Statement  of  Financial  Performance. 
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Cape  Wfnelands  District  Municipality 

Financial  Statements  far  the  year  ended  30  June  2019 

Notes  to  the  Financial  Statements _ 

Figures  in  Rand   2019  201 B 


7.  VAT  receivable 


VAT  110826  3275644 

8.  Receivable*  from  non-exchange  transactions 

Government  pants  and  subsidies  73  254  89  488 

Receivables  from  non-exchange  transactions  pledged  as  security 
No  receivables  from  non-  exchange  transactions  were  pledged  as  security. 


The  risk  pronto  of  each  class  of  debtor  was  assessed  to  determine  the  allowance  for  impairment 
No  collateral  to  hold  far  any  of  the  debtors  disclosed  above. 

Credit  quality  of  reeeivablaa  from  non-axchange  transactions 

The  credit  quality  of  other  receivables  from  non-exchange  transactions  that  are  neither  past  nor  due  nor  impaired  can  be 
assessed  by  reference  to  external  cradR  ratings  (If  avaltabto)  or  to  historical  information  about  counterparty  default  rates: 

Receivables  from  netMxchanga  transactions  Impaired 

As  of  30  June  2019,  receivables  from  non-exchange  transactions  of  Rnil  <2018:  Rrfl)  were  impaired  and  provided  far. 


Net  balances 

Government  grant  and  subsidies  73254  6945B 


Government  grant  end  subsidies 

Current  (0-30  (toys)  73254  64700 

31 -80  days  4758 

73284  89488 


ReeonelHation  of  allowance  for  Impairment  of  receivables  from  non-exclranga  transactions 
Opening  balance 


8.  Properly,  plant  and  equipment 


2010 

2018 

Cost/ 

Valuation 

Accumulated  Carrying  value 

accumulated 

Coat/ 

Valuation 

Accumulated  Carrying  value 
depreciation 

Land 

88  384  904 

- 

66384904 

55394904 

_ 

66384904 

Buildings 

47821485 

(24815034) 

23206451 

46  431042 

(23478596) 

22  952448 

Plant  and  equipment 

20  738  144 

(10613890) 

10 124154 

18  504  264 

0877589) 

9626  era 

Furniture  and  fittings 

8062  631 

(5088134) 

2974497 

8130436 

(4728  630) 

3401806 

Motor  vehicles 

47744  363 

(20  048  998) 

27695  365 

44  866  546 

(17516  623) 

27  349923 

Office  equipment 

28249880 

(13  880191) 

14359469 

26  864888 

(10496  18D) 

15  365708 

Infrastructure 

3575  598 

(750862) 

2824734 

2  714223 

(856958) 

2055285 

Other  property,  ptont  and 
equipment 

8510488 

(3348688) 

5161792 

6822801 

(2  746062) 

4078739 

Total 

281087271 

(78  386  905) 

152731398 

219719 104 

(68596  638) 

181  213488 

c2> 
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Cape  Winelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  2019 

Notes  to  the  Financial  Statements _ 

Figures  in  Rend  2019  2018 


9.  Property,  plant  and  equipment  (continued) 

At  30  June  2019  work  in  progress  was  Rnll  (2018:  R  461 681).T1ie  work  In  progress  of  the  2017)201  B  financial  year  related 
to  buildings. 

Criteria  for  determination  fore  lass  Ifloatlon  between  Property,  plant  and  equipment  and  Investment  property. 


The  criteria  created  to  identify  whether  an  asset  meets  the  definition  of  Property,  plant  and  equipment  (PPE)  or  Investment 
properly  haw  been  determined  as  follows: 

a)  In  the  instance  where  the  property  yield  rentals,  where  the  majority  of  the  property  is  held  for  administrative  purposes  and 
an  insignificant  portion  is  held  for  rentals,  the  total  properly  wIN  be  evaluated  as  PPE  and  not  as  investment  property.  This 
will  apply  even  if  the  intention  is  to  rent  the  property  out  for  a  prolonged  period. 

b)  Where  a  significant  portion  (more  than  50%}  of  the  total  property  including  land  and  all  other  buildings  Is  held  for  rentals, 
the  property  will  be  classified  as  Investment  properly.  This  will  apply  ewn  if  management  intends  to  rent  the  property  out  for 
a  prolonged  period. 

Two  properties  consisting  of  two  houses  and  one  parking  area  were  Identified  that  are  rented  to  the  public.  A  significant 
portion  of  both  the  properties  (land  and  buildings)  are  held  by  the  municipality  for  administrative  purposes. 

These  properties  are  currently  rented  out  for  a  specified  period  per  the  tease  agreements  entered  Into  alter  a  tender  was 
awarded  to  the  lessees.  Prior  to  the  eeqsiry  of  the  lease  agreement  the  municipality  will  re-assess  whether  the  use  of  these 
assets  wifi  be  for  municipal  administrative  purposes  or  whether  capacity  exists  to  enable  a  new  lease  to  be  considered. 


A  significant  portion  of  the  properties  am  held  for  administrative  purposes.  The  consideration  of  a  new  tease  is  based  on  the 
need  of  the  municipality  prior  to  expiry  of  the  lease  agreements.  These  two  properties  meet  the  criteria  set  out  above  as 
Property,  plant  and  equipment  These  assets  haws  been  classified  as  Property,  plant  and  equipment 


Reconciliation  of  property,  plant  and  equipment  -  2018 


Opening 


balance 

Land  66384904 

Buildings  22  952448 

Plant  and  equipment  9  626  674 

Furniture  and  fittings  3  401 606 

Motor  vehicles  27  349  922 

Office  equipment  15  366  706 

Infrastructure  2055266 

Other  property,  plant  and  equipment  4076736 


161  213466 


Additions 

Disposals 

Depreciation 

Total 

* 

66384004 

1390442 

• 

(1136439) 

23208451 

2472776 

(70  257) 

(1  905  039) 

10 124 154 

199033 

(114  464) 

(511  658) 

2  074497 

4324276 

(666  207) 

(3412628) 

27095  365 

3082884 

(293  884) 

(3795  259) 

14  358469 

861  373 

- 

(91  904) 

2  824  734 

1654  107 

(1  713) 

(567340) 

5161792 

13984893 

(1046528) 

<11420467) 

162  731  366 

Reconciliation  of  property,  plant  end  equipment  -  2018 

Opening 

balance 

Additions 

Diapoeals 

Depredation 

Total 

Land 

69662563 

* 

(3297659) 

* 

66384904 

Buldings 

24756370 

1572534 

(2  298  575) 

(1  080883) 

22952446 

Plant  and  equipment 

6920963 

2423465 

(60  623) 

(1636950) 

9626675 

Furniture  and  fittings 

3226  3B1 

618680 

(22  007) 

(422  648) 

3401  806 

Motor  vehicles 

26933  334 

6  455  735 

(3146654) 

(2  892492) 

27  349923 

Office  equipment 

13  429  286 

5579616 

(467  068) 

(3  178  126) 

15  365  708 

Infrastructure 

1372  299 

747487 

- 

(64  501) 

2056265 

Other  properly,  plant  and  equipment 

3670604 

610511 

- 

(404  376) 

4  075  738 

151  996  620 

18  208008 

(9313  366) 

(9677  97S) 

161213466 
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Cape  Winelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  2019 

Notes  to  the  Financial  Statements _ 

Figures  In  Rend_ 2019_ 2016 


8.  Property,  plant  and  equipment  (continued) 
Reconciliation  of  repairs  and  maintenance  2019 


Buildings 

Office  equipment 

Plant  and  equipment 

Furniture  and  fittings 

Motor  vehicles 

Other 

Contracted 

1 868303 
716006 
201651 
11558 
1167664 
121683 

Employee 
related  cost 
1772663 

Materials  and 
Supplies 

122417 

2238 

6263 

150 

543418 

Total 

3  794363 
718  244 
207  934 
11700 
1711  083 
121663 

4117866 

1772  M3 

674007 

6665036 

Reconciliation  of  repairs  and  makitenance  2016 

Contracted 

fmpinpe 

Materials  and 

Total 

Buildings 

services 

1782643 

rotated  cost 

1  616869 

SllppIlM 

153363 

3  552876 

Office  equipment 

1786  526 

- 

5696 

1792222 

Plant  and  equfcxnent 

208  848 

- 

32742 

241890 

Furniture  and  fittings 

3  037 

- 

- 

3037 

Motor  vehictes 

1783505 

- 

778  586 

2  573104 

Other 

84  838 

- 

21B1 

07010 

5069  497 

1616669 

973681 

6259947 

A  register  containing  tne  Information  required  by  section  63  of  the  Municipal  Finance  Management  Act  is  available  for 
Inspection  at  the  registered  office  of  foe  municipality. 

No  eeaete  have  bean  pledged  as  aeauitiy. 

Other  property,  plant  and  equipment  were  split  into  the  verloue  desses  as  disclosed  In  the  note  for  bath  the  current  end 
prior  year. 

An  Impairment  assessment  was  performed  based  on  the  indicators  as  listed  In  the  accounting  policy  under  paragraph  1.4 
Property,  plant  end  equipment  No  potential  Impairment  fosses  have  been  recognized  on  Property,  Plant  and  Equipment  of 
the  munieipalBy  at  the  reporting  dale. 

An  review  of  uMfU  fives  of  properly,  pient  and  equipment  wee  done.  Management  considers  whether  there  Is  any  Indcetfon 
that  expectations  about  the  useful  Its  of  an  asset  have  changed  since  the  preceding  reporting  date.  There  wee  changes  in 
the  estimated  insful  lives  of  various  assets  of  foe  munldpaNty  for  the  financial  year.  Refer  to  Note  46  for  details  relating  to 
the  change  in  accounting  estimates. 


2019 

2018 

Cost/  Accumulated  Carrying  value 

Valuation  amortteafion 
and 

aceumidated 

impairment 

Coat!  Ai 

Valuation  ai 

loumidated  Carrying  value 

and 

Computer  software,  other 

2071630  (1545038)  526582 

1652552 

(1217662)  634680 
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10.  Intangible  assets  (continued) 
Reconciliation  of  Intangible  assets  -  2019 


Opening  Additions  Disposals  Amortisation  Total 

balance  acquired 

Computer  software,  other  834  691  263  312  (33  853)  (337  558)  528  502 


Reconciliation  of  Intangible  assets  -  2018 


Opening  Additions  Disposals  Amortisation  Total 

balance  acquired 

Computer  software,  other  991  772  61  760  (83  859)  (334  983)  634  690 


11.  Operating  lease  liability 

Operating  leases  relate  to  buildings  that  are  recognised  on  a  straight  line  basis  with  lease  terms  of  between  one  to  3  years. 
The  Municipality  does  not  have  an  option  to  purchase  the  leased  asset  at  the  expiry  of  the  lease  period. 

Liability 

Non-current  portion  of  straight  Erring  .  6477 

Current  portion  -  13605 

~  20  062 


the  Municipality  eraeraa  kilo  operating  tenses  for  the  rental  of  office  facilities.  The  lease  agreements  are  between  LSW 
Eiendomme  BK,  WHzenberg  Municipality  and  Stelenbosch  Municipality.  The  contracts  are  for  a  3  (three)  year  period. 

The  additional  disclosure  Is  under  financial  instruments  note  33. 

12.  Finance  lease  obligation 

Finance  tease  liabilities  relate  to  ceftphones  with  a  contract  term  of  24  months  (2018:  24  months).  Amounts  are  paid 
monthly  in  arrears  and  the  interest  rales  are  linked  to  the  average  investment  rate,  currently  at  8.15%  (2018: 6.34%),  for  the 
duration  of  the  contract.  All  finance  lease  contracts  reached  maturity  during  the  2017/2018  financial  year. 

The  municipality  approved  a  Telecommunications  policy  during  the  2014/15  financial  year,  allowing  employees  to  receive 
telephone  aftowancee  and  the  finance  teases  of  celphonee  to  be  phased  out  accordingly. 

All  finance  lease  contracts  reached  maturity  during  the  2017/2018  financial  year. 

No  arrangements  have  been  entered  Into  for  contingent  rental  payments. 

Opening  balance  -  3544 

Payments  during  the  year  -  (3  544) 


Present  value  of  minimum  tease  payments  due 

-  In  second  to  fifth  year  inclusive 
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2018 

2018 

13.  Unspent  conditional  grants  and  receipts 

Unspent  conditional  grants  comprises  of: 

Unspent  conditional  grante  end  receipts 

Comminify  dmCopment  worker®  grant 

77  736 

Integrated  transport  planning 

682006 

707612 

Munidpal  systems  improvement  pant 

162 

162 

Municipal  performance  management  grant 

238100 

Western  Cape  financial  management  support  grant 

605040 

805  040 

Tlrelo  Boeha:  Public  service  improvement 

- 

235369 

Water  and  sanitation 

36560 

35599 

Local  government  graduate  internship  grant 

1000 

Western  Cape  financial  management  capacity  budding  grant 

278710 

13228 

Rural  Roads  Asset  Management  System  Grant 

296234 

- 

Municipal  Samoa  Delivery  and  Capacity  Building  Grant 

400000 

- 

Local  Government  Internship  Grant 

72  000 

■ 

Safety  plan  inpiementation  grant -WOSA 

1000000 

- 

Public  contributions  and  donations 

727945 

727945 

4667666 

2929760 

See  note  22  &  23  far  reconciliation  of  grants  from  NationatiPmvinclal  Government 

These  amounts  era  invested  until  utltsed.  (refer  to  note  3). 

14.  Payables  from  exchange  transactions 

Other  payables 

125830 

105864 

Ciedttor  accruals 

2784381 

3172047 

Wbrking  for  water  (Department  of  Environmental  Affairs) 

812430 

812430 

Payments  rscefwd  in  advance 

30476 

21787 

Retention 

681234 

863881 

Roads  function  (Department  of  Transport  and  Public  Works) 

■ 

4802  808 

Trade  payables 

120753 

73671 

Unclaimed  funds 

1040 

468 

4445146 

9963174 

15.  Employee  benefits 

Current  employee  benefits 

Employee  benefit  accruals 

681  078 

631 127 

Current:  Medical  aid  liability 

7  57B51Q 

7157664 

Provision  staff  leave 

14  230305 

14  121  185 

13th  Cheque 

4  498  516 

4301257 

Currant  Ex-  gratia  benefit 

70233 

98746 

Currant  Longterm  service  award 

1635084 

2437142 

Performance  bonus 

740128 

520061 

25  4141*5 

28  267184 

Other  long  term  employee  benaflte 

Long  service  award 

11  072372 

9  838  003 

Post-employee  benefits 

Post-Retirement  Medical  aid  beneflti 

132  706087 

146883861 

Ex-gratia  benefit 

1488  483 

1742801 

134 195580 

147726462 

so  55* 
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IS.  Employee  benefits  (continued) 

Current  liability  29  414 165  29  267 194 

Non-current  liability  145  267  962  157  666  466 

174  882117  186  832669 


The  prevision  lor  post-retirement  employee  benefits  recognised  and  disclosed  will  potentially  change  far  the  2019/2020 
financial  year.  The  Munldplally  is  currenty  finalising  a  Medical  Funds  Administration  Policy  to  be  approved  by  Council  which 
invariably  will  Impact  the  adurial  assumptions  that  informs  the  valuation  and  measurement  of  this  provision. 

Post-retirement  and  medical  aid  benefits 

The  Municipality  offers  employees  and  continuation  members  the  opportunity  of  belonging  to  one  of  several  medteal 
schemes,  most  ofwhich  offer  a  range  of  options  pertaining  to  levels  of  cover. 

Upon  retirement,  an  employee  may  continue  membership  of  the  medical  scheme.  Upon  a  member's  death  in  service  or 
deafh-n-retirement,  the  surviving  dependents  may  continue  membership  of  the  medical  scheme. 

in-  Betvlce  members  will  receive  a  post*  employment  subsidy  of  60%  or  70%  of  the  contribution  payable  should  they  be  a 
member  of  a  medical  aid  at  retirement 

All  continuation  members  and  their  eligible  dependents  receive  e  60%  or  70%  subsidy. 

Upon  a  member's  death-in-service  or  death-in-retirement  Ihe  surviving  dependents  wil  continue  to  receive  the  came 
subsidy. 

The  municipality  makes  monthly  contributions  for  health  care  arrangements  to  the  following  medical  aid  schemes: 

-Bonitas 
-Kay  Health 
-Samwumed 
-Hosmed 
-LA  Health 

Delais  relating  to  eligible  employees  of  the  poet-retirement  medical  afd  benefit  obligation  are  listed  below. 


Principal  members 

314 

330 

Average  age 

46,4 

46,6 

Average  past  service  cost 

R16,4  mtiion 

R15.S  million 

Continuation  members 

Principle  members 

148 

149 

Average  age 

71.9 

72.1 

The  amounts  recognised  In  the  Statement  of  Financial  Position  are  - 

Projected  benefit  obligation 

140  284597 

153141644 

Tha  obligation  In  reaped  of  past  services  haa  baan  estimated  as 
follows: 

140  284697 

163  141  644 

Active  members 

47  856  045 

70444  126 

Continuation  members 

92425662 

82697416 

Nat  obligation 

140  284897 

163  141  644 
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16.  Employee  benefits  (continued) 

The  amounts  recognised  In  the  Statement  of  Financial  Performance  are 

Current  service  coat 
[ntereat  coat 

Recognised  actuarial  (gainsj/bases 

Amount  charged  to  Statement  of  Ftaandal  Performance 

3  925442 

14  219 199 
(24  038811) 

(6  897200) 

4 141 210 
14067  577 
(9218701) 

8  992  086 

The  future  service  coat  for  the  ensurig  financial  year  is  estimated  to  be  R2  447  927,  whereas  the  interest  cost  for  the  nsod 
year  is  estimated  to  be  R12  578  906. 

Movements  In  the  present  value  of  the  defined  benefit  oHfgatiort  were  ae 
follows: 

Opening  benefit  obligation  liability 

Payments  to  members 

Charge  to  Statement  of  Financial  Performance 

Closing  benefit  HabRKy 

153  141  544 
(6  959747) 

(5  897200) 

146  284667 

150  650  686 
(6  SOI  427) 
8  992066 

163 141 644 

GRAP  26  stipulates  that  tha  choice  of  tin  discount  rats  thould  be  derived  item  government  bond  yields  consistent  with  the 
estimated  term  of  tha  postemployment  llabllties.  However,  where  there  Is  no  daap  market  In  government  bonds  with  a 
aufflcianlly  long  maturity  to  match  the  estimated  term  of  all  tha  benefit  payments,  currant  mariwt  rates  of  the  appropriate 
term  should  be  used  to  discount  shorter  term  payments,  and  the  dscount  rate  for  longer  maturities  should  be  estimated  by 
extrapolating  current  market  rates  along  the  yield  curve. 

The  discoisit  rate  Is  calculated  by  using  a  liability-weighted  average  of  yields  for  the  three  components  of  the  liability.  Each 
component’s  (bred-interest  and  fndewlnked  yield  were  taken  from  the  bond  yield  curve  at  that  component's  duration,  using 
an  Iterative  proc  *  (because  tha  yields  depend  on  the  tiSbHty,  which  in  turn  depends  on  the  yields). 

Kay  sstuirial  assumptions 

Discount  rata  9,21%  9,60% 

Health  care  Inflation  6,71%  7,34% 


Sensitivity  Analysis  on  current-service  and  Interest  cost 

%  change 

Assumption 

Central  Assumptions 

Change 

Currant 
mNfcecoet 
3925  400 

Interest  cost 

14216200 

Total 

18  141  600 

Health  care  iRMfon 

1  % 

4642  300 

16266100 

21  OSS  400 

16% 

•1  % 

3211200 

12630600 

16  742000 

-13% 

Discount  rate 

1  % 

3256800 

13  887600 

17  168400 

>6% 

-1  % 

4787  000 

14524200 

19  311200 

6% 

Poet  retirement  mortality 

-lyr 

4043800 

14723200 

IB  767  000 

3% 

Average  retirement  age 

-lyr 

4051600 

14715100 

16  766600 

3% 

Continuation  of  membership  at 
retirement 

-10% 

3563700 

13584  500 

17148200 

-5% 

Sensitivity  analysis  on  tha  benefit  tiabllty: 


Assumption 

Central 

assumptions 

Health  care 
inflation 

Change 

*47859000 

C°92423000 

Total 

140  265000 

%ehange 

+1  % 

57616  000 

101795000 

159  411000 

+14% 

-1% 

40146000 

84343000 

124  488000 

-11% 

Discount  rate 

+1  % 

40366  000 

64662000 

124  647000 

-11% 

-1% 

67  484  000 

101  655  000 

158118000 

+13% 

Post- 

retirement 

-lyr 

46244000 

96862000 

145  006000 

+3% 

mortality 


Cape  Wfnelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  201 8 

Notes  to  the  Financial  Statements 

Figures  in  Rand  2018  2018 


16.  Employee  benefits  (continued) 


Avenge 

-lyr 

51  121  000 

92426  000 

143  546  000 

+2% 

retirement  age 

Continuation 

of 

membership 
at  retirement 

History  of  Liabilities 

-10% 

41 861  000 

92426  000 

134406  000 

-4% 

30  June  2015 

30  June  2016 

30  June  2017 

30  June  2018 

30  June  2010 

and  Experience 
Adjustments 

Accrued  liability 

143597  000 

142  885  000 

150  651000 

153  142000 

140  286  000 

Experience  adjustment 

(6  068  000) 

(9606000) 

14  017  000 

221  000 

(2278  000) 

In  terms  of  the  memorandum  of  Agreement  between  the  Western  Cape  Provincial  Government  Department  of  Transport 
and  Public  Works,  and  the  past  experience  hereon,  funds  will  be  made  available  to  maintain  the  approved  organogram  of 
the  reads  division  in  the  Municipality.  The  future  claim  for  roads  staff  for  post  employment  medical  aid  has  therefore  been 
raised  as  an  employee  benefit  asset 


Employee  benefit  asset 
Opening  balance 
Current  service  cost 
Payment  received  from  WCPG 
Interest  cost 
Benefits  paid 

Interest  on  payments  from  WCPG 
Actuarial  loss /(gain) 


Reconciliation  of  employee  benefit  asset 
Current  asset 
Non-current  asset 


25  084  397 

32278  316 

1014  823 

1  107  612 

(5  592  638) 

(6537  909) 

3770  701 

3786  996 

(1692  886) 

(2  355678) 

(1  577  296) 

(708  354) 

(4376805) 

(2473496) 

16  640466 

26  094387 

2632167 

2416  507 

14008  329 

22  677  800 

16640406 

25  004  397 

The  assumptions  used  by  the  actuaries  to  calculate  the  portion  of  the  reads  staff  is  the  same  as  was  used  to  calculate  the 
amount  recognised  as  pest  employment  medical  aid. 

The  amounts  recognised  as  the  current  portion  is  equal  to  the  amount  as  recognised  in  the  valuation  report  for  the 
respective  financial  years. 


The  ax-  gratia  pensions  are  pensions  that  are  paid  by  the  Municipality  from  Ha  revenue  i.e.  and  am  not  funded  or  paid  from 
one  of  tire  Municipality's  formalised  pension  arrangements. 

An  employees  who  did  not  participate  in  the  Municipality's  formal  pension  funds  are  entitled  to  a  Revenue  Pension,  which 
am  sometimes  referred  to  as  "Ex-gratia"  pensions. 

Details  of  employees  eligible  for  aegratia  benefits  are  detailed  below. 


Member* 

In-service  employee  fbrex-gratia  pension  7  g 

In-service  employees  eligible  for  lump  sum  benefit  on  retirement  7  7 

Eligible  former  employees  receiving  exgratla  pension  1  i 

Eligible  spouses  receiving  ex-gratia  pension  4  5 

Average  age  in  years 

In-service  employee  for  ex-gratia  pension  56,80  56,40 

In-service  employees  eligible  for  lump  sum  benefit  on  retirement  56,10  54,10 

Eligible  former  employees  receiving  ex-gratia  pension  64,20  63,20 

Eligible  spouses  receiving  ex-gratis  pension  77,40  83,60 
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16.  Employee  benefits  (continued) 

The  amount  recognised  In  the  Statement  of  Financial  Position  are: 

Projected  benefit  obligation 

1  559725 

1841349 

The  amount  recognised  In  the  Statement  of  Financial  Performance  are: 

Internet  coat 

Recognised  actuarial  (Gain)  /  Lose 

168217 
(211  440) 

203633 

(328676) 

(45223) 

(126  042) 

The  future  sendee  cost  for  the  ensuing  financial  year  is  estimated  to  be  R  nil,  whereas  the  interest  cost  far  the  next  financial 
year  is  estimated  to  be  R141  098. 

GRAP  26  etiptdatoe  that  the  choice  of  the  discount  rats  ahotdd  be  derfved  from  government  bond  yields  consistent  with  the 
estimated  term  of  the  poetemptoyment  liabilities.  However,  where  them  Ee  no  deep  market  in  government  bonds  wHh  a 
sufficiently  long  maturity  to  match  the  estimated  term  of  all  the  benefit  payments,  current  market  rates  of  the  appropriate 
term  should  be  used  to  discount  shorter  term  payments,  and  the  discount  rate  far  longer  maturities  should  be  estimated  by 
extrapolating  current  market  rates  along  the  yield  curve. 

The  rate  is  calculated  by  using  a  HabiSty-werghted  average  of  yields  for  the  four  components  of  the  iiabiHty,  For  each  of  the 
four  liability  components,  yields  were  determined  by  looking  at  the  average  term  of  the  liability  component  and  finding  the 
fixed-interest  and  Index-linked  gilt  yields  at  the  relevant  dmifion  of  the  JSE  (Beat  Decency)  zero  Coupon  bond  yield  curve. 


Movements  In  ths  present  value  of  the  defined  beneRt  sMgatlon  were 
ee  foflows: 


Opening  benefit  obligation 

1641350 

2  275313 

Payments  to  members 

(236401) 

(308  921} 

Actuarial  (Gain)  /  Loss 

(211440) 

(328  875) 

Interest  and  service  coat 

166217 

203  633 

Closing  benoflt  obligation 

1660720 

1841850 

Key  actuarial  assumptions 

Discount  rata 

9.25% 

92736 

CPI  Inflation  rate 

5.28% 

5,66  36 

Salary  inflation  rate 

6£fi% 

6,66  36 

Sensitivity  analysis  on  the  benefit  obligation: 

Assumption  Chengs 

Employees 

Penalonera 

Total  LlaMHy 

%  change 

Central  Assumptions 

1492963 

68702 

1569725 

Benefit  Inflation  rotes  1  36 

1680000 

60762 

17287Q2 

1136 

-1  % 

1360  026 

66702 

1  416787 

-9% 

Discount  Rate  1  % 

1355668 

66308 

1  422106 

•9  36 

-1  % 

1665219 

67  269 

1  722478 

10% 

Post-retirement  mortality  -lyr 

1SZ7422 

67099 

1  594521 

2% 

Average  retirement  age  -lyr 

1586342 

66762 

1053104 

8% 

Sensitivity  analysis  on  the  Into  reel  cost 

Assumption 

Change 

Interest  eost 

%  change 

Central  Assumptions 

188217 

Benefit  Inflation  rotes 

♦1% 

183670 

+11% 

-1% 

151  321 

•8% 

Discount  rate 

+1 16 

167960 

+1% 

-136 

163738 

-1% 

Poet-retirement  mortality 

“lyr 

170164 

+2% 

Average  ratiramant  age 

-lyr 

164700 

-1% 
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IS.  Employee  benefits  (continued) 


Htefory  of  Liabilities, 
Assets  end  Experience 

30  Jum  2015 

30  June  2016 

30  Juna  2017 

30  June  2018 

30  June  2019 

Adjustments 

Accrued  liability 

2401  554 

2425971 

2276  313 

1841349 

1559725 

Experience  adjustment 

(489506) 

372632 

588  506 

(238  187) 

(152  346) 

Long  service  awards 

The  Municipality  offers  employees  a  long  service  award  for  every  five  years  of  service  completed  from  10  years  of  service  to 
fourty  five  years  of  service. 

Datals  of  employees  eligible  for  long  service  awards  are  detailed  below. 

Members  401  412 

Average  age  in  years  47  47 

Ths  amounts  recognised  in  the  Statement  of  Financial  Position  are: 

Projected  benefit  obligation  12  707  467  12  376146 


Ths  amounts  recognised  In  ths  Statement  of  Financial  Performance 
am: 

Current  service  cost  773  500  756  213 

Interest  cost  946  266  904  840 

Recognised  actuarial  (gain)  t  losses  931  850  595  447 

Amount  charged  to  Statement  of  Financial  Performance  2  663  615  2  266608 


The  future  service  cost  for  the  ensuing  finandal  year  Is  estimated  to  be  R812  495,  whereas  ths  interest  cost  for  the  next 
finandal  year  is  estimated  to  be  R965  565. 

GRAP  25  stipulates  that  the  choice  of  the  discount  rate  should  be  derived  from  government  bond  yields  consistent  with  the 
estimated  term  of  the  post-employment  liablttos.  However,  where  them  Is  no  deep  market  in  government  bands  with  a 
sufficiently  long  maturity  to  match  the  estimated  term  of  all  the  benefit  payments,  current  market  rates  of  the  appropriate 
term  should  be  used  to  dscourrt  shorter  term  payments,  and  the  discount  rate  for  longer  maturities  should  be  estimated  by 
extrapolating  current  market  rates  along  the  yield  curve. 

A  discount  rate  of  8.11%  per  annum  has  been  used.  The  diet  step  In  the  derivation  of  this  yield  is  to  calculate  the  lability- 
weighted  average  of  the  yields  corresponding  to  the  actual  terms  until  payment  of  long  service  awards,  for  each  employee. 
The  8.11%  is  then  derived  as  the  liability  weighted  average  of  the  yields  derived  In  the  first  step.  The  corresponding  liabflify- 
weighted  Index-Inked  yield  is  2.95%.  These  rates  do  not  reflect  any  adjustment  for  taxation.  These  rates  were  deduced 
fiom'the  Interest  rate  data  obtained  tram  the  JSE  after  the  market  dose  on  28  June  2019 

A  general  earnings  inflation  rate  of  5.63%  per  annua  over  the  expected  term  of  the  lability  has  been  assumed,  which  is 
1.00%  higher  than  the  estimate  of  CPI  Inflation  owr  the  same  term.  This  assumption  reflects  a  net  discount  rate  of  2.44%. 


Movements  In  the  present  value  of  the  benefit  obligation  were  as 

Opening  benefit  oUgation  12  376146  11403  368 

Payment  to  members  (benefits  vesting)  (2  322  294)  (1 283  742) 

Actuarial  (Gain) /Loss  931850  595447 

Interest  and  service  cost  charged  to  Statement  of  Finandal  Performance  1 721 765  1 661 053 


Closing  benefit  obligation  12  707  467  12  376146 


Key  actuarial  assumptions 

Discount  rate  8,11%  8,46% 

Salary  inflation  5,53%  6,11% 

Average  retirement  age  62  62 
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2019 

2018 

IS.  Employee  benefits  (continued) 

Assumptions 

Change 

LlabHHy 

%  change 

Central  Assumptions 

12  707  000 

JMQL 

General  salary  tafiation 

+1% 

13  503  000 

-1% 

11  987000 

•6% 

Discount  rate 

+1% 

11  956000 

-8% 

>1% 

13562000 

7% 

Average  retirement  age 

-2yrs 

10676000 

-10% 

+2yre 

14  541  000 

14% 

Withdrawal  rates 

-50% 

14  228000 

12% 

Assumption 

Change 

Currant 
service  cost 

interest  coat 

Total 

%  change 

Central  assumptions 

773600 

848300 

1  721600 

General  salary  Inflation 

1% 

636200 

1000800 

1646100 

7% 

-1% 

717700 

8B2400 

1610100 

-6% 

Discount  rata 

1  % 

722  300 

964600 

1716900 

-% 

-1  % 

831  900 

BB4400 

1  726300 

-% 

Average  retirement  age 

-2yra 

666100 

786  500 

1452600 

-16% 

+2yrs 

866100 

1093  900 

1  960000 

14% 

Withdrawal  rates 

-60% 

946800 

1076800 

2  023600 

16% 

History  of  UabWfes 
and  Experience 

30  June  2016 

30  Jure  2016 

30  June  2017 

30  June  VMS 

30  June  2010 

Adjustments 

Accrued  liabHy 

11 146671 

11  306743 

11403388 

12  376146 

12  707467 

Experience  adjustment 

581 163 

295235 

235476 

732735 

927  682 

The  Municipality  makes  provision  lor  post-retirement  benefits  to  eligible  Councilors  and  employees  who  belong  to  different 
pension  schemes.  These  funds  are  governed  by  the  Pension  Funds  Act  and  include  both  defined  benefit  and  defined 
contribution  schemes. 


The  only  oMgalfan  of  the  mutrldpaHy  with  respect  to  the  retirement  benefit  plans  Is  to  make  the  apodfled  contributions. 
Where  councilors  /  employees  tease  the  plans  prior  to  M  vesting  of  the  contributions,  the  contribuBons  payable  by  Vie 
municipality  are  reduced  by  the  amount  of  forfeited  conbfouOons. 

These  schemae  are  subject  to  a  tri-annual,  bi-annual  or  annual  actuarial  valuation  as  set  out  hereunder. 

a)  LA  Ratfeement  Fund  (Previously:  Cepe  Joint  Penalon  Fund) 

The  Cape  JoM  Pension  Fund  operates  both  as  a  defined  benefit  and  defined  contribution  scheme. 

The  scheme  waa  established  to  preside  benefits  to  employees.  All  existing  members  were  given  the  option  to  transfer  to 
Cape  Joint  Venture  Fund  before  December  1990. 

This  defined  benefit  plan  Is  accounted  for  as  a  defined  contribution  plan  as  the  municipality’s  InbOfiy  to  the  proportionate 
share  of  actuarial  gstns  and  losses  cannot  readily  be  determined. 


The  contribution  rate  payable  is  under  Vie  defined  benefit  section  is  27%,  9%  by  the  members  and  18%  by  their  councils. 
The  actuarial  valuation  report  at  30  June  2016  disclosed  an  actuarial  valuation  amounting  to  Rl.776,181,000  (30  Jime 
2017  :  R 1,859,077, 000),  with  a  nett  accumulated  surplus  of  R63, <423,000  (2017  :  R46, 969,000),  with  a  funding  level  of 
103.7%  (30  June  2017  : 102.6%). 

Defined  Contribution  Scheme 

The  actuarial  valuation  report  at  30  June  2016  Indicated  that  the  defined  contribution  scheme  of  the  fond  Is  in  a  sound 
financial  position,  with  a  assets  amounthg  to  R2.018.237.000  (30  June  2017 :  R1, 911, 937, 000),  not  investment  reserve  of 
R0  (30  June  2017 :  R0)  and  with  a  fending  level  of  100%  (2017 : 100%). 


Cape  Winelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  2019 

Notes  to  the  Financial  Statements 

Figures  in  Rand  —  2019  2018 


16.  Employee  benefits  (continued) 

The  actuary  concluded  that : 

-  The  Pensioner  account  has  a  funding  level  of  103.7%  with  a  surplus  of  R63.4  million  and  is  in  a  sound  financial  condition 
as  at  the  valuation  date. 

-  There  is  a  surplus  of  R63.4  million  hi  The  Defined  Benefit  Section  excluding  The  surplus  In  The  Pensioner  Account  The 
surplus  has  been  allocated  to  The  Pensioner  Account 

-  The  overall  funding  level  In  respect  of  the  Defined  Benefit  Section  Including  the  Pensioner  Account  Is  101.7%  with  a 
surplus  of  R63.0  million. 

-  The  Defined  Contribution  Section  has  a  funding  level  of  100%  and  Is  In  a  sound  Financial  condition. 

-  Overall  the  fond  is  hi  a  sound  financial  condition  with  a  surplus  of  R63.0  million  and  the  overall  funding  level  of  101.7%. 

-  The  Trustees  awarded  a  3.22%  pension  increase  affective  1  January  2019. 

It  is  to  be  noted  that : 

-  All  the  active  m ambers  have  new  al  been  converted  to  the  Defined  Contribution  Section. 

-  There  is  no  longer  any  contribution  rats  shortfall  as  this  only  appfisd  to  29  residual  Defined  Benefit  Section  active 
members,  that  have  now  also  converted  to  the  Defined  Contribution  Section;  end 

-  Both  the  Defined  Conttfoution  Section  and  the  Defined  Benefit  Section  were  fully  funded  as  at  the  valuation  date. 

The  nature  of  the  assets  is  suitable  for  the  Fund,  except  that  the  proportion  of  direct  property  underlying  Hie  pensioner 
liabilities  may  represent  an  over-concentration  of  assets  in  this  claei.  The  assets  are  appropriately  matched  relative  to  the 
term  and  nature  of  fire  active  member  llabfiltfea.  The  Fund's  investment  strategy  Is  suitable.  Finally  the  risk  benefits  are 
partially  re-lnsuted  and  this  is  appropriate  for  the  size  and  nature  of  the  Fund, 

b)  Consolidated  Rethement  Fund  far  Local  Government 

The  Cape  Joint  Retirement  Fund  was  established  with  effect  from  1  May  1996  to  provide  Insured  death,  cBsabJIlty  and 
pension  benefits  to  Its  members. 

The  contribution  rate  for  members  is  7.5%  of  basic  salary,  whilst  the  respective  Local  Authorities  are  contributing  19.8%. 

The  test  statutory  valuation  performed  as  at  30  June  2017  revealed  that  the  assets  of  the  fond  amounted  to 
R21, 359,000,000  (30  June  2016:  R20, 075,000,000),  with  funding  levels  of  127.3%  and  100%  (30  June  2016  118.0%  and 
100%)  tor  the  Pensions  Account  and  the  Share  Account  respectively.  The  Preservation  Pension  Account  showed  a  surplus 
of  R0  and  was  100%  tended  for  both  2017  &  2016.  The  contribution  rate  paid  by  the  members  (7,60%/9%)  and  fire 
municipalities  (19,5D%/18%)  Is  sufficient  to  fond  the  benefits  accruing  from  the  fond  In  the  future.  The  actuary  certified  that 
the  structure  of  the  assets  Is  appropriate  rotative  to  the  nature  of  the  labilities,  given  normal  circumstances  and  that  the 
Fund  Is  In  a  sound  financial  condition  as  at  the  valuation  date. 

e)  The  Municipal  Workers  Retirement  Fund(  Previously;  fiAMWU  National  Provident  Fund) 

The  Municipal  Workers  Retirement  Fund  b  a  defined  contribution  scheme.  Members  contribute  at  a  rate  of  not  less  than 
7.5%  of  salaries,  as  required  by  the  Rules.  The  employers  contribute  at  a  total  rate  of  not  teas  than  18%.Fram  1  July  2017, 
members  and  employers  that  Ml  under  other  bargaining  councis  or  forums  are  not  bound  fry  Via  above  minimum 
contribution  rates.  The  statutory  valuation  performed  as  at  30  June  2D17  revealed  that  the  assets  of  the  fond  amounted  to 
R7.720.948.oao  (30  June  2011 :  R6.674, 75.00),  with  tending  levels  of  102.0%  (30  June  2014: 111.7%).  As  a  percentage  of 
members’  Fund  Credits,  fire  investment  smoothing  reserve  has  decreased  from  5.6%  to  4.9%  over  the  valuation  period.  As 
a  percentage  of  Vie  market  value  of  assets,  it  has  decreased  marginally  from  4.6%  to  4.4%.The  Fund's  assets  are  sufficient 
to  cover  fite  members'  Fund  Credits,  the  targeted  levels  of  the  risk  benefits  reserve  and  the  data  and  proceasitv  error 
reserve,  and  an  Investment  smoothing  reserve  of  4.9%  of  members'  Fund  Credits  as  aft  30  June  2017.  In  addition,  there  h 
broughtforward  surplus  of  same  R152.8  million  which  has  been  allocated  to  former  members  and  b  awaiting  payment  The 
Fund  b  therefore  In  a  sound  financial  position. 
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15.  Employes  benefits  (continued) 

d)  The  Ifeinlelpal  Councillors  Pension  Fund 

The  Munictpafl  Councilors  Pension  Fund  operates  as  a  defined  contribution  scheme.  The  statutory  valuation  performed  as 
at  30  June  2015  revealed  that  the  aaaats  of  the  fond  amounted  to  1*2.551,861.000  (30  June  2014 :  R2.229.410, 000),  with 
fondlng  levels  of  101.08%  (30  June  2014:  98.83%).  The  contribution  rate  paid  by  the  members  (13,75  %)  and  council  (16 
%)  is  sufficient  to  fond  the  benefits  accruing  from  the  hmd  In  the  foture.  The  Actuary  certified  that  the  Fund  was  in  a  sound 
financial  oondMon  as  at  30  June  2015.  In  that  the  aaaats  of  the  fond  ware  sufficient  to  cover  the  aoorusd  service  llabBNtaa 
including  the  recommended  contingency  reserves  in  folL 

The  appointment  of  a  Curator  in  terms  of  section  5(1)  of  the  Financial  instihitions  (protection  of  fonds)  Act  2001  for  the 
whole  of  the  business  of  the  Municipal  Councillors  Pension  Fund  ms  done  In  December  2017.  Due  to  the  provisional 
curatorehlp,  a  short  monatorium  has  been  placed  on  the  payment  of  benefits  to  members/be rwfWaries.  In  terms  of  the 
curate rshlp  order,  the  Court  ordered  ae  follows:  1.  The  prt  slone!  Curetorehip  order  of  the  19th  December  2017  is  made 
final;  2.  The  Curator  shall  furnish  the  Registrar  of  the  Pension  Fund  with  progress  report;  3.  The  Castor  must  deliver  a 
forther  progress  report  to  the  Court  by  no  later  than  31at  October  2016  which  report  deals  with  the  status  of  curatorshipas 
at  the  30th  September  2018;  on  the  curators  hip  once  «*iy  two  months. 

16.  Accumulated  surplus 

Ring-  fenced  internal  fonds  wtthln  accumulated  surplus  -  2018 


Oovsmment  Accumulated 
replacement  giant  reserve  surplus 


Total 


Opening  belanoe 
Surplus  for  the  year 

Property,  plant  and  equipment  purchases 
Intangible  assets  purchases 
Transfers  from/  to  reserve 


Ring-  fenced  internal  funds  within  accumulated  surplus  -  2818 


Opening  balance 
Surplus  for  the  year 

Property,  plant  and  equipment  purchases 
Intangible  assets  purchases 
Transfers  from/ to  reserve 
Offsetting  of  depreciation 


63  730  623 

(13984  693) 
(263  312) 
17000  000 

4943302 

555  655  889 
50S75813 
13984893 
263312 
(17000000) 

624  329784 
50  875  813 

66462418 

4943302 

603  778  867 

676208867 

1-2618 

Capital 

Government 

Accumutetod 

Total 

replacement 

grant  reserve 

surplus 

reserve 

67  282  825 

3694019 

534417875 

605294  819 

- 

* 

18084678 

19034076 

(17  407  007) 

1665209 

15522788 

- 

(61  760) 

- 

81780 

* 

13917  555 

- 

(13917565) 

- 

- 

(535  926) 

535926 

- 

63  730  623 

4943  302 

6G5655870 

$24  329796 

Refer  to  Statement  of  Changes  In  Net  Assets  for  more  dated  and  the  movement  on  Accumulated  Surplus. 
The  comparative  figures  were  restated.  Refer  to  the  prior  period  error  note  31. 


Other  service  charges 


136065  70756 


Prom  Ism 

Premises  248345  123808 
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2018 

18.  Rental  of  facilities  and  equipment  (continued) 

Included  In  the  above  rentals  are  operating  lease  rentals  at  straight-lined  amounts  of  R  - 
rentals  of  R- (2018:  R-). 

■  (2018:  R  >)  as  wel  as  contingent 

19.  Agency  eervlcea 

Department  of  Transport  and  Public  Works 

Working  for  Water  (Department  of  Environmental  Attain) 

108  552  545 

94  845  342 

1  308  979 

108  552  545 

96  154  321 

Hie  municipality  has  a  service  level  agreement  with  the  Department  of  Transport  Western  Cape  for  rendering  of  services 
regarding  the  made  fo notion  within  the  jurisdiction  of  the  Cape  Winelands  District  Municipality. 

20.  Other  Income 

Bad  debt  recovered 

Brokerage 

Electricity  Income  (Eerste  Begin) 

Insurance  Income 

Miscellaneous  income 

Municipal  health  Income 

Staff  Recoveries 

Admin  tee  (RRAMS) 

LG  SETA  refund 

Tender  document  income 

56666 
12531 
1626548 
3160 
574  597 
466434 
134450 
348  144 
166  766 

7 

18127 

11574 

316234 

3  784 
578190 

134150 
276  956 
184  788 

3  388  329 

1  526810 

21.  Investment  revenue 

Interest  on  Investments 

54293864 

51928028 

54  293  684 

51928028 

22.  Government  grants  and  subsidies 

Operating  grants 

Community  development  workers  grant 

Equitable  share 

Expanded  Public  Works 

Local  government  financial  management  grant 

Western  Cape  financial  management  capacfly  building  grant 

Integrated  transport  planning 

Fire  services  capacity  grant 

Local  government  graduate  Internship  grant 

Western  Cape  financial  management  support  grant 

RSC  Levy  Replacement  grant 

Rural  roads  asset  management  system 

SandhMs-tofiethire 

77735 
2057  000 
1391000 

1  oooooo 

81281 

715606 

260  000 
223  157  000 

2  382786 
836  279 

62099 

1866000 

1  oooooo 

1250000 
226  772 
192  388 
BOO  000 
95000 
634960 
220853  001 
2683000 
750  355 

231988667 

230433575 

2019  “11*  39 
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Figures  in  Rand 


2019 


2018 


22.  Government  grants  and  subs  Idee  (continued) 

Unconditional 

Included  in  above  are  the  following  unconditional  grants  and  subsidies  received: 

Equitable  share 

RSC  Levy  Replacement  grant 

Equitable  Share 

The  Equitable  Share  is  the  uncondSdna!  share  of  the  revenue  raised  nationally  and  is 
214  of  die  Constitution  (Act  108  of  1998)  to  the  municipafity  bythe  National  Treasury. 

Community  development  workers  grant 

Balance  unspent  at  bag  inning  of  year 

Current-year  receipts 

Conditions  met -transferred  to  revenue 

Other 

Strategic  Objective:  Community  Development  end  Planning  Services. 

To  provide  financial  assistance  to  municipalities  to  couerthe  operational  and  capital  i 
the  community  development  workers  mduding  the  supervisees  and  regional  coonfnat 

IDP  support  grant 

Balance  unspent  at  beginning  of  year 
Refund  of  unspent  portion 

Strategic  Objective:  Office  of  the  Municipal  Manager. 

Provide  financial  assistance  to  munlctoelities  in  support  of  their  IDP  reviews. 
Integrated  transport  planning 
Balance  unspent  at  beginning  of  year 

Current-year  receipts 

Conditions  met  -  transferred  to  revenue 

Conditions  atm  to  be  met  -  remain  IhfaSties  (see  note  13). 

Strategic  Objective:  Technical  Services. 

The  funds  were  utilised  to  review  and  update  the  Districts  integrated  transport  policy. 


2057000 

223157000 


1  886000 
220B53001 


225  214000 

222  739001 

I  allocated  to  terms 

of  Section 

77735 

66835 

- 

74000 

(77  736) 

(62100) 

- 

77735 

pertaining  to  the  line  functions  of 

1473 

* 

(1473) 

* 

* 

707612 

900000 

900  000 

(715606) 

(192  388) 

182006 

707612 

Cape  Winelands  District  Municipality 

Financial  Statements  for  (he  year  ended  30  June  2010 
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Figures  In  Rand  2019  2018 


22.  Government  grants  and  euheldtea  (continued) 

Local  government  financial  management  grant 
Balance  unspent  at  beginning  of  year 

Current-year  receipts  1000  000  1  250  000 

Conditions  met  -  transferred  to  revenue  (1  000  000)  (1 250  000) 

Refend  of  unspent  portion 


Strategic  Objective:  Financial  and  Strategic  Support  Services. 

To  promote  and  support  reforms  In  financial  management  by  building  capacity  in  municipalities  to  implement  the  Municipal 
Finance  Management  AcL 

This  grant  was  mainly  utilised  to  improve  on  the  municipality’s  mSCOA  implementation,  audit  outcome  and  to  Implement 
National  Treasury’s  internship  programme. 

Municipal  performance  management  grant 

Balance  unspent  at  beginning  of  year  236 100  238 100 

Current-year  receipts 

Conditions  met  -  transferred  to  revenue 

Refund  of  unspent  portion  (236  100) 

”  236100 


Strategic  Objective:  Office  of  the  Municipal  Manager. 


To  provide  financial  assistance  to  municipalities  to  ensure  functional  end  compliant  performance  management  systems. 
Western  Cape  financial  management  support  grant 


Balance  unspent  at  beginning  of  year 
Current-year  receipts 
Conditions  met  -  transferred  to  revenue 
Refend  of  unspent  portion 


865040  1050000 

460000  480000 

(280  000)  (634960) 

(200000) 

865  040  686  040 


Conditions  still  to  be  met-  remain  natalities  (see  note  13). 

Strategic  Objective:  Financial  end  Strategic  Support  Services  and  Office  of  the  Municipal  Manager. 

To  provide  financial  assistance  to  municipalities  to  improve  overall  governance  wifeln  municipalities  Inclusive  of  optimising 
and  administration  of  revenue,  improving  credibility  and  responsiveness  of  municipal  budgets,  improving  of  municipal 
outcomes  and  addressing  institutional  challenges. 

The  Municipality  utilised  lie  fends  for  mSCOA  implementation  and  support  as  well  as  for  the  Internship  co-ordination 
guidance  project  The  fends  that  am  evalable  are  committed  for  the  District  Asset  Management  framework  development 
project  and  for  audit  activities  training. 


61 


2019  -11-  3  9 


Cape  Wlnelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  2019 

Notes  to  the  Financial  Statements  _ 

Figures  In  Rand  2019  2018 


22.  Government  grants  and  auhaldtea  (continued) 

Water  and  sanitation 

Balance  unspent  at  beginning  of  year  35  560  35  580 

Currant-year  receipts 

Conditions  mat  -  franahrrad  to  revenue 

Retond  of  unspent  portion  _ _  • 

35560  assn 


Conditions  stifitobe  met-  remain  liabfities  (see  note  13). 

Strategic  Objective:  Technical  Services 

No  funds  were  utilised  during  the  2017/2018  end  2018/2018  fcancisl  year,  but  the  municipality  will  review  its  masterplans  In 
the  near  Mum. 

Municipal  systems  improvement  grant 

Balance  unspent  et  beginning  of  year  182  162 

Current-year  receipts 

Conditions  met  -  taneferred  to  revenue  _ - 

182  182 


Conditions  Sts  to  be  met  -  remain  Eebirties  (see  note  13). 

Strategic  Objective:  Financial  and  Strategic  Support  Services. 

To  assist  municipalities  to  perform  tlwir  functions  and  stabilise  inatHutionai  and  governance  systems  as  required  in  the 
Municipal  Systems  Act  and  related  tegtetabons. 

Ttrelo  Beebe:  Piddle  service  improvement 

Balance  unspent  at  beginning  of  year  235  369  235  368 

Refund  of  unspent  portion  (235  369)  _ - 

236369 


Conditions  sMtobe  met-  remain  bbflHtoa  (see  note  13). 

Strategic  Objective:  Community  Development  and  Planrtteg  Services. 

To  draw  up  an  evidence-based  strategy  anchored  within  currant  policy  and  legfsUllw  mandates,  which  la  enhanced  by 
situated  research  and  social  dialogue  to  practically  address  the  need  tor  improved  farm  worker  housing,  access  to  services 
and  tenure  security  on  and  ofF-ferme  wtihln  the  Cape  Wjnetands  District. 


Balance  unspent  at  beginning  of  yaw 

Current-year  receipts 

Conditions  met-  feansferred  to  revenue 


636279  TOO  365 

(836279)  (750355) 


Strategic  Objective:  Technical  Sendees, 

The  subsidy  is  aflocated  to  the  municipality  by  the  Department  of  Transport  end  Public  Works  as  a  refund  tor  temporary 
toilets  hired  in  Sandhills. 
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Cape  Winelande  District  Municipality 

Financial  Statements  for  Hie  year  ended  30  June  201 0 

Notes  to  the  Financial  Statements 

Figures  In  Rand  201S  am 


22.  Government  grants  and  subsidise  (continued) 

Expanded  Public  Works 
Balance  unspent  at  beginning  of  year 

Current-year  receipts  1 3B1  ooO  1 000  000 

Conditions  met  •  transferred  to  revenue  (1  391  000)  [1 000  000) 

Refund  of  unspent  portion  * 


Tliis  grant  inoenthrises  the  municipality  to  expend  job  creation  efforts  through  the  use  of  labour  intensive  delivery  methods  in 
various  identified  focus  areas,  In  compDanoe  with  the  Branded  Public  Works  Programme  Guidelines 

The  grant  contributed  towards  increased  levels  of  employment  In  areas  where  unemployment  is  relatively  high  as  well  as 
providing  work  experience  and  gaining  expertise  through  in  house  training. 

Local  government  graduate  Internship  grant 


Balance  unspent  at  beginning  of  year 
Current-year  receipts 
Conditions  met  -  transferred  to  revenue 
Refund  of  unspent  portion 


1 000  30000 

66000 
(95  000) 

(1  000) 

1000 


Strategic  Objective:  Financial  and  Strategic  Services  (see  note  13). 

This  grant  provide  financial  assistance  to  municipalities  in  support  of  capacity  building  for  the  future  by  means  of  a  graduate 
internship  programme. 

The  aim  of  the  grant  is  to  address  the  shortage  of  administrative  and  Institutional  capability  by  providing  opportunities  to 
young  unemployed  graduates  to  gain  practical  workplace  training,  whilst  assisting  with  capacity  constraints  within 
municipalities. 


Western  Caps  financial  management  capacity  bidding  grant 


Balance  unspent  at  beginning  of  year 

Current-year  receipts 

Conditions  met  •  transferred  to  revenue 

Refund  of  unspent  portion 

1322B 

300  000 
(81  281) 
(13228) 

2117 
240  000 
(226  772) 
(2117) 

270  719 

13  228 

Strategic  Objective:  Financial  and  Strategic  Services  (see  note  13). 

This  grant  provide  financial  assistance  to  municipalities  to  assist  with  financial  management  capacity  building  objectives  that 
will  result  in  the  improvement  In  the  avallabiSty,  competency  and  skill  of  municipal  financial  officials  within  muntepal  areas 
towards  sustainable  municipal  BTO  capabilities. 

Rural  Reade  Asset  Management  System  grant 

Balance  unspent  at  beginning  of  year 

Current-year  receipts 

Conditions  met  -  transferred  to  revenue 

Reflind  of  unspent  portion 

2689  000 
(2  392766) 

127300 
2683000 
(2663000) 
(127  300) 

296  234 

w 

Conditions  still  to  be  met  -  remain  labilities  (see  note  13). 


Strategic  Objective:  Technical  Services. 
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Flna ncial  Statements  for  the  year  ended  30  June  2019 

Notes  to  the  Financial  Statements _ 

Figure*  in  Rand  20W  201B 

22.  Government  grant*  and  siibsMae  (continued) 

The  purpose  is  to  assist  rural  district  municipalities  in  setting  up  their  road  asset  management  systems  and  collect  road  and 
traffic  data  in  line  wflh  the  Road  infrastructure  Strategic  Framework  for  South  Africa  (RISFSA). 

Municlpat  Service  Delivery  and  Capacity  Building  Grant 

Current-year  raoaipts  400000 _ 

400  000 


Conditions  sfli  to  be  met  -  remain  faMHttes  (see  note  1 3). 

Strategic  Objective:  Financial  and  Strategic  Services 

To  develop  Itoendal  human  capacity  within  municipal  oeee  to  enable  ■  sustainable  local  financial  atta  pipeline  that  Is 
responsive  to  munldpatltiet’  raqulrementi  to  enable  sound  end  sustainable  financial  managomertt  end  good  financial 
governance. 

Local  Government  Internship  Grant 

Current-year  receipts  _ 72X0  _ 

72  000 


Conditions  still  to  be  met  -  remain  MHBes  (aee  note  13). 

Strategic  Objective:  Financial  end  Strategic  Services 

The  purpose  of  the  grant  is  to  provide  financial  assistance  to  muredpsHties  in  support  of  capacity  bukfing  for  the  future  by 
means  of  internship  programme. 


Current-year  receipts  1000000 

1000000 

Conditions  aH  to  be  met  -  remain  BsbBties  (see  note  13). 

Strategic  Objective:  Community  Oovatopmont  and  Planning  Services. 

To  enable  a  Mediant,  sustainable,  quaHy  living  environment  through  the  operaflonflHsation  of  a  Safety  Plan. 

Fire  service  capacity  grant 

Current-year  receipts 

Conditions  mm -transferred  to  rawanue 

Refund  of  unspent  portion  _ * 


Conditions  stil  to  be  met- remain  IMtfes  (see  note  13). 

Strategic  Objective:  Commisilty  Development  end  Planning  Services. 

This  grant  provide  financial  assistance  to  municipalities  to  ensure  functional  emergency  communication,  mobilisation 
systems  and  Ire  aervtoaa. 


800000 

(800000) 
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Cape  Winelande  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  2018 


Notes  to  the  Financial  Statements 

Figures  in  Rand 


2019 


2018 


23.  Public  contributions  snd  donations 

Reconciliation  of  conditional  contributions 
Balance  unspent  at  beginning  of  year 
Current-year  receipts 


Conditions  still  to  be  met  -  remain  liabilities  (see  note  13) 


727  946 


680  300 
47  645 


2019 


Road  station  read  Ceres 
Upgrade  of  Rural  Roads:  De  Novo 


2016 


Road  station  read  Ceres 
Upgrade  of  Rural  Roads:  De  Novo 


Balance  unspent 
at  beginning  of 
year 
277831 
450114 

727945 


Balance  unspent 
at  beginning  of 
year 
230186 
450114 

680  300 


Current  year 


Current  year 
receipts 


47645 


47646 


24.  Employee  related  costs 

Basic 

Bonus 

Medical  aid  -  company  contributions 

UIF 

WCA 

Leave  pay  prevision  charge 

Student  work 

Defined  contribution  plena 

Travel,  motorcar,  accommodation,  subsistence  and  other  allowances 

Overtime  payments 

Current  service  coat 

Acting  allowances 

Actuarial  lose/ (gain) 

Housing  benefits  and  allowances 

Other  allowances 

interest  cost 

Group  schemes 

Telephone 

Performance  bonus 


2018 

Current  service  cost 
Interest  cost 
Net  actuarial  (gains)/ 
losses  recognised 


Long  service 


773  500 
948265 
931850 


2  683616 


Ex  gratia 

166217 

(211440) 

(45  223) 


PRMA 

3  925442 
14  216 169 
(24  038811) 

(5  897200) 


727  946 

727  946 

Conditions  met 

Balance 

-transferred  to 

unspent  at  the 

revenue 

end  of  the  year 

- 

277  831 

- 

450114 

* 

727  945 

Conditions  mot- 

Balance 

transferred  to 

unspent  at  Ihe 

revenue 

and  of  year 

- 

277831 

- 

450114 

* 

727945 

108785319 

103  297  944 

8856454 

6246403 

11487497 

10  686845 

751  215 

779899 

860  728 

1021864 

849  051 

2024338 

- 

1472  326 

18  804 174 

17  792  109 

12  950  799 

12943032 

6337823 

5831204 

3664119 

3789  811 

197  826 

282  599 

(18941796) 

(6476434) 

4601  170 

4478287 

5777217 

5306087 

11559  950 

11390  064 

1  271  972 

1206235 

634622 

605353 

550808 

520  051 

179  039  246 

185307897 

Less:  Funded 

Total 

asset 

(1014  823) 

3684119 

(3770701) 

11559  950 

|  4376606 

(16941796) 

1  (408919) 

(3097  727) 

Cape  Winelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  2010 


Notes  to  the  Financial  Statements 

Figures  In  Rand 


2018 


24.  Employee  misted  costs  (contained) 


2018 

Current  service  cost 
Interest  cost 
Net  actuarial  (gains)/ 
losses  recognised 


Long  service 
swards 
786  213 
804  840 
985447 


Ex  gratia 


203633 

(328675) 


PRMA 

4  141 210 
14067577 
(8216701) 


Less:  Funded 
assst 

(1  107612} 
(3  786089) 
2  473486 


Total 

3  738811 
11380064 
(8476434) 


2268600  (128  042)  8  982086  (2  420113)  8703431 


Remuneration  of  senior  management 


2010 

Basic  salary 

Car 

Performance 

Contribution 

Other 

Total 

allowance 

bonuses 

toUIF. 
medtealand 
pension  funds 

14332 

Municipal  Manager 

- 

- 

14332 

- 

- 

(M.  Mgajo) 

Municipal  Manager 

1  387523 

258  000 

62  963 

54834 

13600 

1787120 

(H.  Prins) 

Chief  FinanoU 

604886 

240000 

123  684 

160864 

463  2D8 

1562363 

Officer 

ED:  Communky 
development  and 

1  020953 

178  646 

* 

223888 

13  BOO 

1437187 

planning  services 

ED:  Technical 

1042  074 

140000 

108  852 

238  553 

13500 

1  545279 

services 

4  056  446 

816  548 

330731 

678949 

494609 

6  376281 

2018 

Baric  Salary 

Car 

Contribution 

Other 

Total 

allowance 

toUIF. 
medical  and 
pension  funds 

162 188 
944551 
1388  738 

Municipal  Manager  (M.  Mgajo) 

Municipal  Manager  (H.  Prins) 

Chief  Financial  Officer 

87452 
770  788 
648  788 

10864 
140  000 
240000 

25566 

30  322 
146736 

25106 

3450 

453209 

ED:  Community  development  and 

878022 

176846 

217347 

13  800 

1  367715 

planning  services 

ED:  Technical  services 

688  138 

120  000 

226430 

13800 

1361368 

3  394 195 

689  610 

648  601 

612  366 

5  244671 

The  following  accrued  to  key  management  personnel  Interns  of  GRAP  25  at  year  end: 


Staff  leave 
Municipal  Manager 
Chief  Financial  Officer 

ED:  CommuriHy  Development  and  Planning  Services 
ED:  Technical  Services 


112182  71183 

57858  60661 

34776  11029 

62 163  66  176 


267090  209060 


Cape  Winelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  2010 


Notes  to  the  Financial  Statements 


Figures  In  Rend 

2019 

2018 

26.  Remuneration  of  councillors 

Executive  Mayor 

Deputy  Mayor 

Speaker 

Other  Councillors 

*019  Salaries 

Contribution  to 

Car  allowance 

1  051 126 
533  392 
849  762 

9  736  800 

12 171 102 

Other 

1011752 
513  376 
617737 
8968  051 

11  330  916 

Total 

Executive  Mayor 

347  S11 

medical  and 
pension  funds 

67  095 

180  000 

436523 

1  051 129 

Deputy  Mayor 

410691 

- 

122  701 

533392 

Speaker 

601774 

72  419 

101 189 

74400 

649762 

Other  Coundllore 

7092  479 

272  573 

1766741 

666  000 

9  736793 

6  392466 

432087 

2 169  631 

1176923 

12171096 

2018 

Salaries 

Contribution  to 

Car  allowance 

Other 

Total 

Executive  Mayor 

314  726 

medical  and 
pension  funds 

80  504 

180000 

436523 

1  011  752 

Deputy  Mayor 

390  175 

- 

122  701 

500 

513  376 

Speaker 

574  041 

66106 

101  100 

74  400 

817737 

Other  Coundllore 

6439372 

220  524 

1662166 

666  000 

8986051 

7718  313 

369134 

2066  046 

1177423 

11330  916 

TheMlaries,  allowances  and  benefits  of  Coundllara  are  within  the  upper  limits  of  the  framework  envisaged  in  Section  219 
of  the  Constitution,  read  with  the  Remuneration  of  Public  Office  Bearers  Act  and  the  Minister  of  Provincial  and  Local 
Government's  determination  in  accordance  with  this  Act 

26.  Depreciation  and  amortisation 


Property,  plant  and  equipment 

11420  466 

9677  976 

Intangfola  assets 

337  556 

334  983 

11768  024 

10  012  969 

27.  Finance  costa 

Finance  leases 

- 

91 

28.  Debt  Impairment 

Debt  Impairment 

55  716 

Debt  impesment  reversal 

(2  187943) 

56  718 

(2187943) 
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Cape  Wlnelands  Dfstrlet  Municipality 

Financial  Statemente  forth©  year  ended  30  June  2019 


Notes  to  the  Financial  Statements 


Figures  in  Rand 

2019 

2018 

26.  General  expenses 

Achievements  and  awards 

259  173 

274020 

Advertising,  publicity  and  marketing 

3196313 

3798819 

Asaets  feat  than  (he  capitalisation  threshold 

63686 

191  997 

Bank  charges,  facility  and  card  (sea 

27406 

58  877 

Bargaining  round! 

46226 

48868 

Bursaries  (emptoyeea) 

31433 

108  715 

Communications 

4002206 

4179267 

Courier  and  detivery  services 

57  161 

36166 

Deeds 

2615 

1582 

Drivers  licenses  and  permits 

16840 

22442 

External  oomputer  services 

7238360 

8149198 

Full  lime  union  representatives 

166435 

170  608 

Hire  chargee 

16466780 

16  614986 

Insurance  underwriting 

896575 

1308498 

Licenses 

125240 

123001 

Mjnidpal  services 

5817121 

5  899448 

Parking  fees 

1250 

1000 

Printing  and  stationery 

1066805 

1  817598 

Printing,  publication  and  books 

566796 

327986 

Refreshments 

260  680 

372488 

Professional  bodtos,  membership  and  subscription 

1641046 

1883998 

Registration  teas 

147  656 

303  802 

Road  worthy  test 

14756 

17  571 

Skill  development  fund  levy 

1  625  575 

1  551348 

Toilgate  fees 

186 151 

214  752 

Transport  provided  as  part  of  deparbmntal  activities 

2691500 

2753337 

Travel  agency  and  visas 

9  756 

6418 

Travel  and  ntaaMance 

2365  640 

2285632 

Uniform!  and  protective  dothlng 

962349 

1198086 

Vehicle  traeMng 

163  643 

288088 

Wat  fuel 

8533972 

7451364 

Chemicals 

430786 

452348 

Cleaning  Materials 

121 747 

155982 

Materials  and  supplies 

23 187  997 

16680775 

Auditors  remuneration 

3351296 

2893425 

Fines  and  psnaHtes 

- 

3000 

Madlcal  expenses 

406 

* 

Entertainment 

38322 

38700 

Consumables 

414066 

542320 

88690974 

81153681 

60.  Auditors'  remuneration 

Fees 

3361296 

2893425 
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Cape  Winelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  2019 

Notes  to  the  Financial  Statements 

Figures  in  Rand  2019  2018 


31.  Prior  period  errors 

The  prior  year  has  been  amended  to  account  for  prior  period  errors. 

Below  Is  a  summary  of  the  total  effect  that  the  prior  period  eirers,  changes  in  accounting  pofides  and  reclassifications  had 
on  the  amount  previously  disclosed  in  the  annual  financial  statements,  fallowed  by  a  description  of  each  individual  prior 
period  error  with  the  amount  Involved. 


Statement  of  Financial  Position 


Audited 

Prior  year  error  Redassificatio 

rtnntnfnd 

rcsstaiea 

ns 

Current  Assets 


Cash  and  cash  equivalents 

616  034  060 

. 

* 

616  034  060 

Hade  receivables  (tarn  exchange  transactions 

14649 

- 

14649 

Other  receivables  from  exchange  transactions 

25427  179 

63  644 

- 

25490623 

Receivables  from  non-axchanga  transactions 

69458 

. 

* 

69458 

Inventories 

1792879 

567  014 

- 

2359893 

VAT  receivable 

5  019283 

(1  743639) 

3275644 

Employee  benefit  asset 

2  416597 

- 

- 

2416  597 

650  774106 

(1 112981) 

- 

849  691124 

Non-Current  Assets 

Property,  plant  and  equpment 

147650468 

3  362  978 

- 

151213466 

Intangible  assets 

780  874 

(146  184) 

- 

634690 

Employee  benefit  asset 

22  877  600 

• 

- 

22677800 

171309182 

3216  794 

m 

174826  966 

Non-Current  Assets 

171  309  162 

3216794 

* 

174525956 

Current  Assets 

650  774 105 

(1  112981) 

* 

649661  124 

Total  Assets 

822083257 

2103813 

- 

824187080 

Ltabllttas 

Current  Liabilities 

Payables  from  exchange  transactions 

9906332 

44842 

* 

9953  174 

Unspent  conditional  grants  and  receipts 

2929750 

- 

- 

2  929  750 

Operating  lease  ffability 

13605 

Sr 

_ 

13  605 

Provisions 

21620 

- 

21620 

Employee  benefit  obligation 

29267194 

- 

- 

29267194 

42140601 

44842 

- 

42185  343 

Non-Current  Liabilities 

Operating  lease  liability 

6477 

- 

- 

6477 

Employee  benefit  obligation 

157665465 

- 

- 

157665465 

167  071042 

- 

* 

157671  942 

Non-Current  Liabilities 

157671942 

_ 

157  671  942 

Currant  Liabilities 

42140601 

44  842 

42185343 

Total  LtablHbe 

199  812443 

44  842 

- 

198  867  286 

Net  Assets 

622  270  824 

2658971 

m 

824328795 

Net  Assets 

Accumulated  surplus 

622  270824 

2  058971 

- 

624  329  795 
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Cape  Wlnelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  2019 

Notes  to  the  Financial  Statements  _ 

Figures  In  Rend  2019  2018 


31.  Piter  period  errors  (continued) 

31.1  Other  receivables  from  exchange  transactions 


Balance  previously  reported 
Other  reoervabtoe 

CounoBtor  overpayment  (2010/2017)* 
Councfllor  owsrpaymsrrt  (2017/2018)* 


25427179 

4773 

26701 

32110 

20490023 


A  correction  was  made  due  to  an  amount  received  for  a  cancellation  of  a  flight  ticket  that  was  pa  Id  and  cancelled  during  foe 
2017/2010  financial  year,  the  credit  note  was  only  received  during  the  2018/2018  financial  year. 

Additional  disclosure:  Consumer  debtors  Impaired-  The  prior  year  amount  disclosed  for  121  days  and  mom  was  restated 
from  R32  747  to  R3C 185. 

•During  Februwy  2019  foe  MunldpsMy  became  aware  of  the  fact  that  Cllr.  P.  Hose  was  appointed  as  Head  of  a  Section  79 
committee  at  foe  toed  municipality  since  September  2016.  The  municipality  raised  the  debtor  In  20180019  for  aB  applicable 
financial  years  in  which  the  councfllor  was  overpaid.  The  correction  was  made  to  ensure  that  the  debtor  is  raised  in  foe 
correct  period  (hat  foe  overpayment  was  made. 


Balance  previously  reported  1  792  E8 

Consumables  567  014 

2359893 


A  Journal  was  incorrectly  processed  te  foe  2017/2018  tnanctal  year  resulting  In  consumables  of  the  amount  of  R  253  507  to 
be  included  to  foe  inventory  balance.  The  error  wee  corrected  by  processing  a  Journal  to  add  foe  star*,  that  wbb  previously 
incorrectly  processed. 

31.3  VAT  neataabla 


Balance  previously  reported 
VAT  on  admin  fee  reads  agency 
Accruals 

Contracted  sendees* 

General  expandtaim* 


5019283 

(1505933) 

(3125) 

(169240) 

(5341) 

327S944 


The  administration  foe  on  foe  Roads  function  was  Incorrectly  recorded  as  Inclusive  of  VAT  in  the  2017/2016  financial  year 
and  not  paid  over  to  BARS.  The  Municipality  however  paid  Hie  outstanding  amount  to  BARS  during  foe  2018/2019  financial 
year. 

An  accrual  was  raised  in  foe  2017/2019  financial  year  far  software  expenditure.  The  service  provider  however  wrote  off  the 
invoice  in  the  2018/2019  flnandei  year. 

•The  South  African  Revenue  Services  (  BARS)  Identified  ate  tax  Invoices  fostrfid  not  comply  with  the  VAT  Act  This  led  to  a 
partial  VAT  cUm  rejection  for  foe  April  2016.  May  2018  and  June  2018  VAT  periods.  These  amounts  were  IncorradJy 
included  during  foe  2017/2018  financial  year  as  part  of  foe  VAT  Receivable.  An  amount  of  R 169  240  relates  to  contracted 
sendee  and  R5  341  to  general  expenditure. 

314  Properly,  plant  and  equipment 

Balance  previously  reported  147  850  489 

Daoraolaflorc  BuHdlnos  23 

Depreciation:  Estimated  useful  Ilfs  correction  3392954 

151  213496 


c2> 
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Cape  Winelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  2019 

Notes  to  the  Financial  Statements 

Figures  in  Rand  ~  2019  2018 


31.  Prior  period  arrara  (continued) 

Ihe  prior  adjustment  is  due  to  munding  dNieiences  between  the  import  of  the  buildings  file  and  the  calculation  of  file 
depreciation  of  the  system. 

The  Municipality  assessed  the  fufy  depredated  assets  in  2018/2019.  During  our  assessment  in  Hie  2018/2019  financial 
year  we  identified  an  error  of  Incorrectly  recorded  useful  Ufa  of  certain  asseb  and  it  has  been  subsequently  corrected.  The 
error  impacted  the  opening  balance  of  the  Accumulated  depreciation  of  Furniture  and  fittings  (R758  974.70),  Motor  Vehicles 
(R482  917.77),  Office  Equipment  (R1  291  368.38),  Plant  and  Equipment  (R176  521.98),  Infrastructure  (R400  928.53)  and 
other  Plant  and  equipment  (R14  883.76)  and  the  opening  balance  of  Accumulated  surplus  of  the  2017/2018  finsndal  year 
of  R3  123  595.12.  The  error  also  impacted  the  depreciation  fbr  2017/2018  financial  yaar  of  Furniture  and  fittings  (-R20 
722.86),  Motor  Vehicles  (R22  327.61),  Office  Equipment  (-R250  88241),  Plant  and  Equipment  (R6  456.47),  Infrastructure 
(R6  354.70)  and  other  Plant  and  equipment  (-R3  093.63)  and  the  surplus  of  the  2017/2018  flnandal  year  of  R239  380.11. 

31.6  Intangible  assets 


Balance  previously  reported  780  874 

Intangible:  Opening  Balance  adjustment  due  to  Disposal*  (181  087) 

Intangible:  Opening  Balance  adjustment  due  to  Amortisation  roU-back*  50  558 

Intangible:  Adjustment  to  Amortisation  201 7/18*  68  205 

Intangible:  Adjustment  to  loss  on  disposal  2017/18*  (83860) 


834890 


‘Intangible  assets  expired  during  the  2015/2018  end  2017/2018  flnandal  years  was  not  disposed  during  the  relevant 
flnandal  periods  and  this  has  been  corrected  during  the  2018/2010  flnandal  year.  The  error  impacted  the  cost  of  the 
Intangible  assets  (R  401  769.53),  accumulated  depredation  (R  255  586.39),  accumulated  surplus  (R  146  183)  and  the 
surplus  (R  152  064.23) .  The  surplus  for  2017/2015  consists  of  a  correction  to  amortisation  of  R  6B  20525  and  loss  on 
disposal  of  assets  of  R  83  858.98. 


Cape  Wlnelands  District  Municipality 

Financial  Statements  for  the  year  ended  SO  June  2019 

Notes  to  the  Financial  Statements _ 

Figures  in  Rand   201 B 


31.  Prior  period  errors  (continued) 

31.6  Payables  Inin  exchange  transactions 

Balance  previously  reported 

Accruals 

SALSA:  Debtor 


9908  332 
(25445) 
70287 

8883174 


An  invoice  raised  was  an  accrual  h  the  2017/  2018  financial  year  and  service  provider  however  wrote  off  the  Invoice  in  the 
2018/2010  financial  year  and  the  accrual  was  reversed. 

A  balance  need  for  a  SALGA  debtor  for  the  20172018  financial  year  was  Incorrectly  processed.  The  outstanding  amount 
wea  paid  as  part  of  tha  SALGA  payment  for  the  2017/2018  financial  year  and  a  debtor  should  not  bean  raised.  The  debtor 
was  also  disdoaed  as  part  of  peyabiae  which  were  Incorrect 


31.7  Accumulated  surplus 


Balance  previously  reported 

Accumulated  Depredation:  Estimated  useful  life  oorredtari** 

Depreciation:  Estimated  useful  life  correction** 

Trade  recelveUee  from  exchange  transactions 
VAT:  Admin  Foe  reads  agency 
Inventory 
VAT:  Accrual**** 

Accruals  2017/2018  (External  computer  services)*** 

Depredation:  Buddings 
VAT:  Contracted  services**** 

VAT:  General  eapanditure**** 

SALGA:  Debtor 

intangible:  Opening  Balance  adjuatment  due  to  Disposal  ***** 

Intangible:  Opentog  Balance  adjustoreraduetoAmortiaaltonidWreok*”* 
Intangbla:  Agistment  to  Amortisation  2017/18  ***** 

Intangible:  Aifusbnent  to  loss  on  rfiapoaaj  2017/18  ***** 

Councillor  overpayment  {2016/2017)****** 

Councilor  overpayment  (2017/2018)**“** 


622  270824 
3123584 
230362 


4772 

{1668833) 

687015 


(3125) 

25444 

23 

(168240) 

@343) 

(70287) 

(161067) 

SO  5GB 
88206 


(83868) 
25  751 
32111 


624  328785 


«Th#  Municipality  assessed  tha  tody  depredated  assets  hi  20180018.  During  our  assessment  In  the  2016/2018  financial 
yaarwa  Identified  an  error  of  Incorrectly  recorded  uaelU  fife  of  certain  assate  end  it  has  been  aubaegMerrily  corrected.  The 
error  Impeded  tie  opening  balance  of  Hie  Accumulated  depredation  of  Furniture  and  fittings  (R766  87470),  Motor  Vahmaa 
(R482  017.77),  Office  Equipment  (R1  291  36838).  Plant  and  Equipment  (R17B  521.86),  Infrestmdura  (R400  828.53)  and 
other  Plant  mid  equipment  (R14  683.75)  and  tha  opening  balance  of  Accumulated  surplus  of  tire  2017/2016  financial  year 
of  R3  123  585.12.  Tha  error  also  Impacted  tha  depredation  for  2017/2018  financial  year  of  FunHure  and  fittings  (-R2Q 
722.88),  Motor  Vehicles  (R22  327.51),  Office  Equipment  (-R250  682.41),  Plant  and  Equipment  (F»  456.47)litfrMbudure 
(R6  354.70)  mid  other  Plant  and  equhanent  (-R3  083.63)  and  tha  surplus  of  the  2017/2018  financial  year  of  R239  360.1 1. 


A  correction  was  made  due  to  an  amount  received  far  6  cancelation  of  a  (light  ticket  that  was  paid  and  cancalted  during  the 
201 7/201 6  financial  year,  the  credH  note  was  only  received  during  tha  2016/2015  financial  year. 


The  administration  fee  on  the  Roads  function  waa  incorrectly  recorded  as  indushe  of  VAT  in  the  IM* 

and  not  paid  over  to  BARS.  The  Municipality  however  paid  the  outstanding  amount  to  SARS  during  ti»  2018/2018  financial 
year. 

A  journal  was  Incorrectly  processed  in  the  2017/2018  financial  year  resulting  In  consumable*  of  tin  amount  of  R  283  507  to 
be  Included  to  the  Inventory  balanoe.  Tha  error  was  corrected  by  processing  a  journal  to  add  the  stock,  that  waa  previously 
Incorrectly  processed. 


***An  accrual  was  raised  in  the  2017/2018  financial  year  tor  software  expenditure.  The  service  provider  however  wrote  off 
the  Invoice  in  the  2018/2018  financial  year.  
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Capo  Winelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  2018 

Notes  to  the  Financial  Statements 

Figures  in  Rand  20li  2018 


31.  Prior  period  errom  (continued) 

the  prior  acyustment  is  due  to  rounding  differences  between  the  import  of  the  buMing*  life  end  the  calculation  of  tt» 
depredation  of  the  system. 

"“The  South  African  Revenue  Services  ( SARS)  identified  six  tax  invoices  that  did  not  comply  with  the  VAT  Act  This  led  to 
a  partial  VAT  claim  rejection  for  the  April  2018,  May  2018  and  June  2018  VAT  periods.  These  amounts  were  incorrectly 
included  during  the  201772018  financial  year  as  part  of  the  VAT  Receivable.  An  amount  of  R 168  240  relates  to  contracted 
service  and  R5  341  to  general  expenditure. 

A  balance  raised  liar  a  SALGA  debtor  for  the  20172018  financial  year  was  incorrectly  processed.  The  outstanding  amount 
was  paid  as  part  of  the  SALGA  payment  for  the  2017/2018  financial  year  and  a  debtor  should  not  been  raised.  The  debtor 
was  also  disclosed  aa  part  of  payables  which  were  Incorrect. 

*****111180811)10  assets  expired  during  the  2015/2016  and  2017/2018  financial  years  was  not  disposed  during  the  relevant 
financial  periods  and  this  has  bean  corrected  during  the  2018/2018  financial  year.  The  error  Impacted  the  cost  of  the 
intangible  assets  (R  401  788.53),  accumulated  depreciation  (R  255  686.39 ),  accumulated  surplus  (R 146 183)  and  the 
surplus  (R 152  064.23) .  The  surplus  for  2017/2018  consists  of  a  correction  to  amortteation  of  R  68  205.25  and  loss  on 
disposal  of  assets  of  R  83  858.88. 

******001109  February  2018  the  Municipality  became  aware  of  the  feet  that  Cllr.  P.  Hess  was  appointed  as  Head  of  a  Section 
78  committee  at  the  local  municipality  since  September  201 6.  The  municipality  raised  the  debtor  in  2018/201 8  for  all 
applicable  financial  years  In  which  the  councilor  was  overpaid.  The  correction  was  made  to  ensure  that  the  debtor  h  raised 
in  the  correct  period  that  the  overpayment  was  made. 
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Capo  Wlnelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  2019 


Notes  to  the  Financial  Statements 


Figures  In  Rand 


2019 


2018 


31.  Prior  period  error*  (continued) 

Statement  of  Financial  Performance 


Audited 

Prior  year  error 

Reclasification 

t 

Restated 

Revenue 

Revenue  from  exchange  transactions 

Service  charges 

70  756 

- 

70  766 

Rental  offedities  and  equipment 

123608 

- 

123908 

Agency  services 

97720254 

(1565933) 

96154321 

Other  income 

1525810 

* 

- 

1525810 

Internet  received  -  Investment 

51828  028 

■ 

* 

51826026 

Total  revenue  from  exchange  transactions 

161368756 

(1688933) 

■ 

149802823 

Revenue  from  non-exchange  transactions 

Transfer  revenue 

Government  grants  end  subsidies 

230433675 

■ 

230433675 

Fines,  Penalties  and  Forfaits 

2000 

- 

2000 

Total  revenue  from  non-exchange  transactions 

230436  576 

■ 

230435  578 

151366766 

(1565933) 

- 

149  002  523 

230435  575 

- 

- 

230  435575 

Total  revenue 

3*1804331 

(1565933) 

- 

390  235  355 

Expenditure 
Employee  rotated  costs 
Remuneration  of  counciilore 
Depreciation  and  amortisation 
Finance  costs 
Debt  impairment  reversal 
Debt  Impairment 
Bad  debt  wrfflen  off 
Contracted  services 
Lease  rentals  on  operating  lease 
Transfers  and  ndwldlas 
Oanerall 


Total  revenue 
Total  expemtturo 


Loss  on  disposal  of  assets  and  II 
Surplus  for  the  year 


(185387  967) 
(11 363  028) 
(10320648) 

(91) 

2187  943 
(2257634) 
(50 123  784) 
(484240) 
(13485  624) 
(81 572 138) 
(353927  049) 

381804  331 
(352927  049) 
25177298 
(8861 460) 

19998  832 


32110 
307  589 


(169240) 


518476 


2  187  943 
(2187  943) 


689937 


(1566  933) 
688937 
(878  998) 
(83  869) 

(818888) 


(185  307  997) 
(11330616) 
(10012988) 
PI) 
2187843 

(2257634) 
(50  293034) 
(484  24Q) 
(13405824) 
(61  183  680) 
(362  238112) 

380  238306 
(352  238112) 


(8966309) 


19034177 


Cape  Winelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  2018 

Notes  to  the  Financial  Statements 

Figures  in  Rand  2019  2018 


31.  Prior  period  errors  (continued) 

31.8  Agency  services 

Balance  previously  reported  97  720  254 

VAT:  Admin  tee  (i  555  9335 

86164  321 


The  administration  tee  on  the  Roads  function  was  incorrectly  recorded  as  inclusive  of  VAT  in  the  2017/2018  financial  year 
and  not  paid  over  to  SARS.  The  Municipality  however  paid  the  outstanding  amount  to  SARS  during  the  201 8/201 9  financial 
year. 


31.8  Renume ration  of  councillors 

Balance  previously  reported 
Councillor  overpayment 

11330  816 


11  363  026 
(32110) 


During  February  201 B  the  Municipality  became  aware  of  the  fact  that  Cllr.  P.  Haas  was  appointed  as  Head  of  a  Section  79 
committee  at  the  local  municipality  since  September  2016.  The  municipality  raised  the  debtor  In  2018/2019  for  al  appiinahh 
financial  years  In  which  the  councillor  was  overpaid.  The  correction  was  made  to  ensure  thatihe  debtor  is  raised  in  the 
correct  period  that  the  overpayment  was  made. 

31 .10  Depreciation  and  amortisation 


Balance  previously  reported  (10  320  549) 

Buildings:  Depreciation  23 

Depreciation:  Estimated  useful  life  correction  239  361 

Depredation  Intangible  assets  written  back  38  205 


(10  012  859) 


The  prior  adfostment  is  due  to  rounding  differences  between  the  import  of  the  buildings  file  and  the  calculation  of  the 
depreciation  by  the  system. 

The  MurndpatHy  assessed  the  folly  depredated  assets  In  2018/2018.  During  our  assessment  in  the  2018/2019  financial 
year  wb  Identified  an  error  of  incorrectly  recorded  useful  life  of  certain  assets  and  it  has  been  subsequently  corrected.  The 
error  Impacted  the  opening  balance  of  the  Accumulated  depreciation  of  Furniture  and  fittings  (R756  974.70),  Motor  Vehldes 
(R482  917.77),  Office  Equipment  (R1  281  368.39),  Plant  and  Equipment  (R176  521.96),  Infrastructure  (R400  928.53)  and 
other  Plant  and  equipment  (R14  683.76)  and  the  opening  balancB  of  Accumulated  surplus  of  the  2017/2018  financial  year 
of  R3  123  595.12.  The  error  also  Impacted  Hie  depredation  for  2017/2018  flnandal  year  of  Furniture  and  fittings  (-R20 
722.86),  Motor  Vehldes  (R22  327.61),  Office  Equipment  (-R250  682.41),  Plant  and  Equipment  (R6  456.47),  Infrastructure 
(R6  354.70)  and  other  Plant  end  equipment  (-R3  093.63)  and  the  surplus  of  the  2017/2018  financial  year  of  R238  360.1 1 . 

Intangible  assets  expired  during  foe  2015/2016  and  2017/2018  finandal  year  was  omitted.  An  emir  existed  In  that  the 
assets  had  to  be  disposed  during  2015/2016  and  2017/2016  finandal  year  respectively.  The  error  impacted  the  cost  of  the 
Intangible  assets  (R  401  769.53),  accumulated  amortisation  (R  255  586.39 ),  accumulated  surplus  (R 146  183.14)  and  the  a 
surplus  (R  152  064.23} .  The  surplus  for  2017/2018  consists  of  a  correction  to  depreciation  of  R  68  205.25  and  loss  on 
disposal  of  assets  cfR  83  858.98. 

31.11  Debt  Impairment  reversal 

Balance  previously  reported 

Reclassified  as  Debt  impairment  reversal  2  1 87  943 

2187  943 


The  amount  written  back  for  Debt  Impairment  for  the  2017/2018  financial  year  was  redassifified  as  Debt  impairment 
reversal  on  the  Statement  of  Financial  Performance  to  ensure  a  more  accurate  disdoeure. 
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Cape  Winelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  2010 

Notes  to  the  Financial  Statements  _ 

Figures  in  Rand   2018 

31 .  Prior  period  errors  (continued) 

31.12  Debt  Impairment 

Balance  previously  reported 
Reclassified  as  Debt  impairment  reversal 


2187943 
(2187  943) 


The  amount  wben  back  for  Debt  impafonent  for  the  2017/2018  financial  yearwas  mdassHIflad  as  Debt  Impairment 
reversal  on  the  Statement  of  Financial  Performance  to  ensure  a  more  accurate  dinc(08iire. 


31.13  Contracted  services 


Belance  previously  reported 
Business  and  adviaory  services* 
Laboratory  servlos* 

Fire  services* 

Employee  welness* 


(50123794) 

(84477) 

(74758) 

(7230) 

(22775) 

(50293934) 


The  South  African  Revenue  Services  (SARS)  identified  six  tax  Invoices  that  did  not  comply  with  the  VAT  Act  This  led  to  a 
partial  VAT  claim  rejection  for  the  April  2018,  May  201B  and  June  2016  VAT  periods.  These  amounts  were  incorrectly 
Included  during  the  2017/2018  financial  year. 


$1.14  Oenanl  Expanses 


Balance  previously  reported 
Printing,  pubficafions  and  books* 

Advertising,  pubficity  and  marketing* 

Travel  and  sriratalanos 
Advertising,  pubficity  and  marketing 
Professional  and  Regulatory  Bodlaa  (SALGA) 
Materials  and  supplies* 

Assets  teas  then  fire  capitalisation  threshold* 
External  computer  services 


(81672138) 

208115 

358900 

4772 

(8343) 

(70287) 

(207301) 

207301 

22321 

(81153868) 


*A  Journal  waa  Incorrectly  prooaa—d  In  tha  2017/2016  financial  year  resulting  In  consumables  of  Via  amount  of  R  283  807  Id 
ba  Included  to  the  Inventory  balance.  The  error  was  corrected  by  processing  a  Journal  to  add  the  stock,  that  was  previously 
Incorrectly  praoasaed. 

A  correction  was  made  due  to  a  credtt  note  received  for  a  cancellation  of  e  tight  ticket  that  was  paid  end  cancelled  during 
the  2017/2018  fmandal  year,  the  credtt  note  was  only  reeahmd  during  the  2018/2019  financial  year. 

The  South  African  Revenue  Services  (  BARS)  identified  she  tax  Invoices  that  did  not  comply  with  the  VATAct  This  ledtoa 
partial  VAT  otaam  rejection  tor  the  April  2018,  May  2018  and  June  2018  VAT  periods.  Then  amounts  was  incorrectly 
Included  during  tha  2017/201 8  flnancM  year. 

A  balance  rebed  for  a  SALGA  debtor  for  the  20172018  financial  year  was  Incorrectly  processed.  The  outstanding  amount 
was  paid  as  part  of  the  SALGA  payment  for  the  201712018  financial  year  and  a  debtor  should  not  been  raised.  The  debtor 
was  also  dtadbaed  as  part  of  payabbs  which  were  incorrect 

*A  nodes  ification  was  mads  on  the  toe  fighting's  fire  hoasa  and  related  items  In  general  expenditure  from  assets  toss  than 
carlWiMtfian  threshold  to  materieb  and  supplies.  The  Is  due  to  the  use  of  the  items  being  consumed  during  the  rendanng 
of  the  service  and  replaced  regularly. 


An  accrue!  was  raised  in  the  2017/2018  flninctal  year  tor  software  expenditure.  The  service  provider  however  wrote  off  the 
Invoice  In  the  2018/2019  financial  year. 
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Cape  Winelands  District  Municipality 

Financial  Statement#  for  the  year  ended  30  June  2019 

Notes  to  the  Financial  Statements 

Figures  In  Rand  2019  2018 


31.  Prior  period  errors  (continued) 

31.18  Lota  on  disposal  of  assets 

Balance  previously  reported 
Depredation  Intangible  assets  written  back 


(8  881  450) 
(83  859) 

(8  965  309) 


Intangible  asseto  expired  during  the  201512016  and  2017/2018  finandal  years  was  not  disposed  during  the  relevant 
financial  periods  and  this  has  been  corrected  during  the  2018/2019  financial  year.  The  error  Impacted  the  cost  of  the 
Intangible  aeeeb  (R  401  769.63),  accumulated  amortisation  (R  255  686.39 ),  accumulated  surplus  (R 146 183.14)  and  the  a 
surplus  (R 152  064.23) .  The  surplus  for  2017/2018  consists  of  a  correction  to  depredation  of  R  68  205.25  and  loss  on 
disposal  of  assets  of  R  83  886.96. 

31. 20  Additional  disclosure 

Financial  instruments  (Note  33) 

The  comparative  amoifits  that  were  disclosed  In  the  2018/2019  finandal  instruments  disclosure  note  number  33  were 
amended  tram  the  amounts  disclosed  In  the  2017/2018  financial  statements.  This  was  due  to  the  correction  of  errors  as 
Induded  in  note  31  relating  to  Other  receivables  from  exchange  transactions  (note  31.1)  and  Payables  from  exchange 
transactions  (note  31.8). 

Irregular  expenditure  (Note  37) 

Balance  previously  reported  _  161465 

Correction  of  prior  period  error  _  135  013 

”  296476 


TVro  cases  where  goods  and  services  were  acquired  without  (blowing  adequate  processes  in  terms  of  the  Supply  Chain 
Management  Policy  of  the  Munidpality  that  was  detected  during  the  2017/2018  audit  aid  dealt  with  as  uncorrected 
misstatements  until  terther  clarity  could  be  obtained.  It  relates  to  a  human  error  in  the  appMbnn  of  the  PPPFA  Regulations 
whore  the  incorrect  B-BBEE  certificate  were  utilised  during  the  evaluation  in  terms  of  price  and  the  preference  points 
system  for  the  Installation  of  an  alarm  system.  Also,  additional  coats  for  training  were  Incurred  without  foBowirg  adequate 
procurement  processes. 

Additional  disclosure  In  terms  of  Dm  Municipal  Finance  Management  Act  (MFMA):  Contributions  to  otganbad  local 
government  (Nolo  38^1) 

The  Municipality  received  an  invoice  from  SALGA  in  the  2018/2019  financial  year  that  relates  to  the  2017/2018  financial 
year.  This  Invoice  was  not  previously  corrected  to  the  2017/2018  SALGA  debtor  to  the  amount  of  R40  864.  This  fed  to 
general  expenditure  previously  being  understated  to  the  amount  of  R40  864. 

Disclosures  In  terms  of  the  Municipal  Supply  Chain  Management  Regulations,  2008 

Regulation  36(2)  -  Details  of  deviations  approved  by  the  Accounting  Officer  In  terms  of  Regulation  36(1  Xa)  and  (b). 


Balance  previously  reported  .  9316906 

Correction  of  prior  period  error  ,  (049  fi00) 

“  8867106 


The  amounts  for  the  aiqiply,  delivery,  installation  and  commissioning  of  three  (3)  digital  colour  capierAnultifunctionai  devices 
were  erronously  induded  in  the  2017/2018  finandal  year  and  aifesaquentiy  corrected. 

Regulation  48  -  Particular*  of  awards  of  more  than  R2  000  to  a  person  who  b  a  spouts,  child  or  parent  of  a  person 
In  the  service  of  the  state,  or  has  been  In  the  service  of  the  stats  In  too  previous  twelve  months.  (Note  40:2) 

Balance  as  previously  reported  .  5873593 
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31 .  Prior  period  error*  (continued) 

Faure  and  Fauna  incorporated  -  (4  580) 

S  Ptetersen  tfe  SP  Health  and  Sanitation  _ ^  (80  00°) 

.  5779033 


In  the  ease  of  Fauna  and  Fauna,  the  amounts  ware  aronously  included  and  in  the  ease  of  S  Pfateraan  tfe  SP  Health  and 
Sanitation,  the  ratevant  parent  retired  In  2015,  thoretora  tha  disclosure  of  the  2017/2018  financial  year  was  adjusted. 

CouncIBer'  amounts  outstanding  tn  raspeet  of  overpayment  of  remuneration  due  to  upward  change  in  grading 
(Mote  38.8) 

Balance  as  previously  reported  -  87  “M* 

Restatement  Clr.  P.  Hess  _ ^  _ 58  87 » 

85  955 


During  February  2019  the  Municipality  became  aware  of  the  tact  that  Cllr.  P.  Haas  wee  appointed  as  Heed  of  a  Section  79 
committee  at  the  local  municipality  shoe  September  2018.  The  municipality  rated  the  debtor  in  201 8/2019  for  alt  applicable 
financial  years  In  which  the  councilor  was  overpaid.  The  correction  was  mads  to  ensure  that  the  debtors  raised  in  the 
correct  period  that  the  overpayment  was  made. 


32.  Cash  generated  from  operations 


Surplus 

Adjustments  for 
Depreciation  and  amortisation 
Loos  on  sale  of  assets  and  liabilities 
Finance  costs  -  Finance  leases 
Debt  impairment 
Debt  impairment  reversal 

Movements  h  operating  lease  assets  and  accruals 
Movements  h  retirement  benefit  assets  and  labilities 
Movements  In  provisions 
Inventory  writs  off 
Changes  In  wotting  capital: 

Other  receivables  from  exchange  transactions 
Trade  Receivabtes  from  exchange  transaettons 
Other  receivables  from  non-exchange  transactions 
Payables  from  exchange  transactions 
VAT 

Unspent  condHtanal  grants  and  receipts 
Inventories 


50676613 

19  034  978 

11758024 

10012959 

681488 

8  865  309 

91 

55718 

- 

(2157943) 

(20082) 

(11267) 

(8796841) 

12  056176 

(8149) 

(57944) 

43355 

- 

(4513603) 

(9748411) 

(75839) 

2470870 

(3796) 

190385 

(5508026) 

(920223) 

3186016 

1770814 

1867816 

466684 

(215713) 

(298183) 

64306483 

41744134 

33.  Financial  Instruments 


Financial  risk  management 

The  accounting  policy  tor  financial  instruments  ware  appBed  to  the  following  Statement  of  Financial  Poteen  Hems: 


Financial  assets  at  amortised  cost 
Trade  recatvebtes  from  exchange  transactions 
Other  recehnbte  from  exchange  transactions 
Receivabtes  from  non-exchange  transactions 
Cash  and  Cash  equivalents 


34770  14849 

26  361999  22  073886 

73254  69458 

858  290226  616034080 

882  780248  838192082 


Financial  Habttttes  at  amortised  coot 

Payables  from  exchange  transactions _ 

76 


4  445148  9  953174 
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33.  Financial  instruments  {continued) 

Operating  lease  liability  .  20  082 

4448148  9  973  256 


Refer  to  notes  4, 5  and  8  for  additional  disclosures. 


Liquidity  risk 

The  Municipality  has  Imltod  exposure  to  liquidity  risk  and  is  able  to  meet  Ns  financial  obligations  as  it  foils  due.  The 
Municipality  limits  exposure  to  liquidity  risk  by  ensuring  all  liabilities  am  cash  backed. 

The  following  am  contractual  maturities  of  financial  assets  and  liabilities. 


At  30  June  2019 

Lees than  1 
year 

Between  1 
and  2  years 

Between  2 
and  6  yean 

Over  6  years 

Payables  from  exchange  transactions 

4445148 

- 

- 

- 

At  30  June  2018 

Lees  than  1 
year 

Between  1 
and  2  years 

Between  2 
and  5  years 

Ovir6  yearn 

Payables  from  exchange  transactions 

9983 174 

_ 

m 

Operating  lease  liability 

Credit  risk 

13605 

6477 

~ 

- 

Credit  risk  consists  mainly  of  cash  and  cash  equivalents.  The  municipality  only  deposits  cash  with  multiple  banks,  limiting 
exposure  to  any  one  oounter-party. 


The  carrying  amount  of  receivables  and  cash  and  cash  equivalents  represent  the  maximum  credt  exposure.  The  maximum 
exposure  to  credit  risk  at  the  reporting  date  wee: 


Financial  assets  at  amortised  cost 
Other  receivables  from  exchange  transactions 
Trade  receivables  from  exchange  transactions 
Cash  and  cash  equivalents 
Receivables  from  non-exchange  transactions 


2019  2018 

26  381999  22  073888 

34770  14649 

658290228  816034060 

73254  69458 


Fair  Values 


Due  to  their  short  maturities  the  fair  values  of  an  financial  instruments  are  substantially  Identical  to  the  values  reflected  in 
the  statement  of  financial  position. 

Them  were  no  changes  in  the  Municipality's  approach  to  financial  risk  management  from  the  prior  year. 

Internet  rate  risk 

The  Municipality's  exposure  to  Interest  rate  risk  and  effective  interest  rate  on  financial  instruments  at  balance  sheet  date  are 
as  follows: 


The  council  has  no  outstanding  loans  as  at  30  June  2019  (2016:  R  nil).  The  average  interest  rate  on  investments  is  8.26% 
(2018:  B.15%).  The  Municipality  invest  with  multiple  banks  with  varying  Interest  rates  linked  to  the  prime  rate. 

Market  risk 

It  is  the  risk  that  changes  In  market  prices,  such  as  foreign  currency  exchange  rates  and  Interest  rates  that  will  affoct  the 
Municipality's  projected  income.  The  Municipally  does  not  hold  any  assets  that  am  impacted  by  changes  in  the  market 

Foreign  currency  risk  is  deemed  to  be  minimal  as  very  taw  foreign  currency  transactions  are  conducted. 
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33.  Financial  hwtnimenta  (continued) 

There  were  no  changes  in  the  Muntemafity’s  approach  to  financial  risk  management  from  the  prior  year. 

34.  Going  concern 

We  draw  attention  to  the  tact  that  at  80  June  2019,  the  rmmidpaiity  had  an  accumulated  surplus  (deficit)  of  R  675  205  607 
(2018:  R  662  879 140)  and  that  the  municipality's  total  aneb  exceed  Kb  total  lablMBa  by  R  676  209  607 
(2016:  R  662  S79 140). 

The  financial  statements  have  bean  prepared  on  the  basis  of  accounting  policies  applicable  to  a  going  concern.  This  baste 
presumes  that  funds  will  be  avsitabte  to  finance  future  operations  and  tftat  the  realisation  of  assets  and  settlement  of 
liabilities,  contingent  obligations  and  commitments  wtl  occur  in  the  ordinary  course  of  business. 

With  the  abolishment  of  the  Regional  Sendees  Council  Lavtee  on  30  June  2006,  the  Cape  Wlnelands  District  Municipality  |a 
dependent  on  Government  Grants,  Including  the  EquWbb  Share,  for  approbtaidtely  68%  of  the  MUntejpef  Ityb  revenue.  In 
addition,  Provincial  Allocations,  Including  the  rendering  of  the  Reeds  Function,  account  for  a  farther  28%. 

36.  Unauthorised  expenditure 


Reconciliation  of  Unauthorised  expenditure 

Opening  balance 

Approved  by  Council  or  condoned 

Unauthorised  expenditure  awaiting  authorisation 


Opening  balance  re  previously  reported 

Opening  balance  ae  restated 

Add:  Frulttees  and  Wasteful  ExpendHure  -  current  period 

Add:  Fruition  end  Wasteful!  Expendible  -  prior  period 

Less:  Amounts  recoverable  -  current 

Lees:  Amount  written  off  -  prior  period 

Lass:  Am  ourfr  written  off-  prior  period 

Closing  balance 


* 

- 

434551 

434661 

- 

18662 

374630 

82671 

00015 

(466434) 

66780 

434661 

01  (2017/2018:  Nil)  case(a)  related  to  payments  made  ta  terms  of  a  contract  with  a  contractor  tor  tha  upgrading  of 
ablution  facflltlea  in  excess  of  the  construction  work  completed. 


2018/2010 


a)  An  Intemri  Investigation  has  bean  conducted  by  the  Internal  Audit  Unit  of  the  Munldpdlity; 

b)  Upon  receipt  of  the  final  report,  processes  in  terms  of  the  provisions  of  Section  32  of  the  MFMA  to  to  followed; 

c)  Awaiting  Investigation  by  MPAC  ta  terms  of  Section  32  of  the  MFMA  to  recommend  to  Council  If  huoowmble  end  to  to 

written  off,  attemstively  to  be  recovered;  ^  _  ... 

d)  Relevant  consequence  management  processes  util  commence  upon  receipt  of  final  report  from  appointed 

provider;  and 

e)  No  fraud  was  detected;  hence  no  criminal  proceedings  have  been  instituted  agataat  the  responsWe  officials  involved. 


Nil  (2017/2010: 02)  cases  related  to  payments  made  In  terme  of  a  contract  with  a  consulting  engineer  where  tire 
maximum  eentreetual  value  wax  charged  even  though  the  project  was  net  hilly  completed  and  where  the  amounts 
charged,  exceeded  the  allowable  (be  that  Is  baaed  on  fto  cub-appointed  contractor's  costa. 


2010/2019 
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36.  FniMeee  and  wasteful  expenditure  (continued) 

In  respect  of  2  cases,  after  an  investigation  by  MPAC  in  terms  of  MFMA  section  32,  Council  resolved  on  29  June  2019  that 
tne  fruitless  and  Wasteful  Expenditure  made,  be  recovered.  The  relevant  consequence  management  processes  are  In 
progress. 


2017/2018 


In  respect  of  2  cases - 

a)  An  internal  investigation  has  been  conducted  by  an  appointed  service  provider; 

b)  Upon  receipt  of  the  final  report  processes  fn  terms  of  die  provisions  of  Section  32  of  the  MFMA  to  be  followed; 

c)  Awaiting  Investigation  by  MPAC  in  terms  of  Section  32  of  the  MFMA  to  recommend  to  Council  If  irrecoverable  and  to  be 
written  off,  alternatively  to  be  recovered; 

d)  Relevant  consequence  management  processes  will  commence  upon  receipt  of  final  report  from  appointed  service 
provider;  and 

e)  No  fraud  was  detected;  hence  no  criminal  proceedings  have  been  instituted  against  the  responsMe  officials  involved. 
37.  Irregular  expenditure 


Opening  balance  as  previously  reported 
Correction  of  prior  period  error  (note  31) 

Opening  balance  as  restated 

Add:  Irregular  Eqwnditure  -  current  period 
Add:  Irregular  Expenditure  -  prior  period 
Less:  Amount  written  off  -  prior  period 

Closing  balance 


161465 

135  013 

* 

296478 

* 

- 

47719 

- 

113746 

(181  465) 

138613 

161486 

Cases  under  Investigations 

Nil  (2017/2018: 68)  cases  related  to  non  compliance  with  procurement  process  requirements. 

Goods  and  sendees  were  acquired  without  following  adequate  processes  in  terms  of  the  Supply  Chain  Management  Policy 
of  the  Municipality.  In  addition,  one  case  relates  to  an  error  made  In  the  application  of  the  PPPFA  Regulations. 

2018/2018 

In  respect  of  2  cases - 

a)  An  internal  investigation  has  been  conducted  by  toe  internal  Audit  Unit  of  toe  Municipality; 

b)  The  retovant  processes  In  terms  of  toe  provisions  of  Section  32  of  toe  MFMA  to  be  followed; 

c)  Awaiting  investigation  by  MPAC  in  terms  of  Section  32  of  toe  MFMA  to  recommend  to  Council  if  irrecoverable  and  to  be 
written  off,  alternatively  to  be  recovered;  and 

d)  No  fraud  was  detected;  hence  no  criminal  proceedings  have  been  instituted  against  the  responsible  officials  involved. 

In  respect  of  3  oases,  alter  an  investigation  by  MPAC  in  terms  of  MFMA  section  32,  Council  resolved  that  toe  irregular 
expenditure  be  certified  os  irrecoverable  and  be  written  off.  The  relevant  consequence  management  processes  are  In 
progress. 


2017/2018 
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37.  Irregular  expenditure  (continued) 

a)  An  Internal  investigation  has  bean  conducted  by  the  Municipality's  Internal  Audit  Unit,  however  the  hiwstigation  of  2 
additional  cases  was  only  concluded  recently; 

b)  Upon  receipt  of  the  final  report  processes  in  terms  of  the  previsions  of  Section  32  of  the  MFMA  to  be  (mowed; 

c)  Awaiting  Investigation  by  MPAC  in  terms  of  Section  32  of  the  MFMA  to  recommend  to  Council  if  irrecoverable  and  to  be 
written  off,  alternatively  to  be  recovered; 

d)  Relevant  eonaaquenoe  management  processes  will  be  frtettutod  upon  receipt  of  final  report;  and 

a)  No  fraud  was  detected;  hence  no  criminal  proceedings  have  been  Instituted  against  the  responsible  offelals  Involved. 

Nil  (2017/2018: 01)  caee(s}  related  to  ether  non-compbnea  with  laws,  regulations,  council  poNetae  and/or  by4aws 

An  expansion  in  mnwry  of  20%  was  made  on  e  contract  for  an  appointed  consulting  engineer  without  Mowing  the  process 
In  terms  of  Section  1 16(3)  of  the  MFMA. 

Local  Government:  Municipal  Financa  Management  Act  B8301 


2018/2018 

In  respect  of  the  1  ease,  alter  an  imnafigab'on  by  MPAC  in  terms  of  MFMA  section  32,  Council  resotved  that  the  irregular 
expenditure  be  certified  as  Irrecoverable  and  be  written  off.  Hie  relevant  consequence  management  processes  are  in 
progress. 

2017/2018 

In  respect  of  the  1  ease  - 

a)  An  internal  Investigation  has  been  conducted  by  an  appointed  service  provider; 

b)  Upon  receipt  of  the  final  report,  processes  in  terms  of  the  provisions  of  Section  32  of  the  MFMA  to  be  followed; 

c)  Awaiting  investigation  by  MPAC  in  terms  of  Section  32  of  the  MFMA  to  reoommend  to  Council  if  irrecoverable  and  to  be 
written  off,  atometively  to  be  recovered; 

d)  Relevant  oonaequsnoe  management  processes  will  commence  upon  receipt  of  final  report  from  app  ntsd  service 
e^ofraud'wee  detected;  hence  no  obnlnal  proceedings  hews  been  instituted  against  the  responsHa  efllolata  Involved. 
38.  Additional  disclosure  In  tonne  of  Municipal  Finance  Management  Act 


38.1  Contributions  to  organised  local  government 

Current  year  subscription  /  foe 
Amount  paid  -  current  year 
Discount  received  6%  (6%:2018) 


38.2  Audit  fisee 

Current  year  audft  fee:  Auditor  General 
Current  year  audit  fee:  Audit  Committee 
Amount  paid 


38.3  PAYE,  UF  and  SDL 

Current  year  sifoecrlption  /  fee 
Amount  paid  -  current  year 


1853060  1867138 

(1841046)  (1775824) 

(112  023)  (81  314) 


- 

m 

3  351296 

2693425 

126657 

107031 

(3456  985) 

(3010013) 

17*66 

(8857) 

(33874772) 

(30  783480) 

33874772 

30793  480 

- 

38.4  Pension  and  Medical  Aid  Deductions 
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38.  Additional  disclosure  In  terms  of  Municipal  Finance  Management  Act  (continued) 

Current  year  subscription  /  fee  (59  989  654)  (56  749  225) 

Amount  paid  -  current  year  60064712  56749225 


75058 


Included  in  medical  aid  deductions  are  amounts  paid  in  terms  of  post  employment  obligations. 
36.5  VAT 


VAT  receivable  110  626  3  275644 

The  prior  year  comparative  amount  was  restated  during  the  2017/2018  financial  year.  Details  are  Inducted  in  note  31.21 
All  VAT  returns  have  been  submitted  by  the  due  date  throughout  the  year. 

36.6  Councilor*'  armor  consumer  accounts 


During  the  financial  year  under  review  no  Councilor  was  in  arrears  with  the  settlement  of  rates  or  services. 


However,  fee  (blowing  amounts  are  outstanding  in  reaped  of  fee  over  payment  of  remuneration  due  to  the  upward  change 
in  fee  grading  of  Wibanberg,  Drake  retain  and  Langaberg  Municipality  as  well  as  fee  tarminatl  on/resignation  of  councilors. 


30  June  2019 


COr.  Z.L  Gwada 
Clr.  S.  Rom 
Cllr.  8.W,  Nyamana 
Clr.  S.C.  Rena 
Clr.  P.  Hem 

Cllr.  P  Heredten  (resigned  10/12/2014) 
Clr.  C.  Mceko  (resigned  29/06/2016) 
dr.  N.S.  Louw 


Outefandlng 

Outstanding 

Total 

last  than  90 

more  than  00 

R 

days 

days 

R 

R 

- 

2463 

2463 

- 

4387 

4387 

- 

769 

769 

* 

3139 

3139 

— 

54467 

54467 

* 

10315 

10315 

- 

1 138 

1 138 

* 

3306 

3306 

♦ 

79  9S4 

79  884 

In  respect  of  the  upward  grading  or  changm  In  positions  held  on  council  comm  Idem  (section  79  committees)  of 
the  local  muntelpalltlm  within  the  district: 

The  Municipality  in  terms  of  Section  167(2)  of  fee  MFMA,  must  and  has  fee  right  to,  recover  remuneration  paid  otherwise 
than  in  aceatdanoe  wife  fee  framework  of  fee  Public  Office-Bearers  Act,  1996  from  polilitical  office-bearers  and  may  not 
wide  off  any  expenditure  Incurred  by  fee  municipally  in  paying  or  giving  such  remuneration.  In  view  of  the  mw 
determination,  fee  Municipality  recovered  afl  overpayments  as  a  result  of  fee  upward  grading  or  positions  held  on  council 
committees  of  its  local  municipalities  except  for  the  above  mentioned  councillors,  where  payment  arraigements  have  been 


dm  Heradien,  Roes,  Gwada  (deceased)  and  Nyamana  have  been  handed  over  for  legal  action  to  be  instituted.  Payment 
arrangements  have  been  made  wife  dr  Rons  and  fee  outstanding  balance  will  be  recovered  from  each  clabn/aHowence  at 
It  becomes  due  to  the  dr.  During  February  2019  fee  Municipality  became  aware  of  the  feet  feat  dr.  P.  Hass  was  appointed 
m  Head  of  a  Section  79  committee  at  the  local  municipality  since  September  2016.  A  payment  arrangement  has  been 
mads  wife  dr  Hess  and  the  outstanding  balance  will  be  recovered  Item  each  claim  or  allowance  as  it  becomes  due  to  Bib 


In  respect  of  resignations  /  terminations: 

Legal  action  has  been  instituted  against  both  Cilm  C  Mcako  and  S  Louw. 
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38.  AddKteiM 
30  Juna  2018 


Cllr.  P  Hsradien  (resigned  10/12/2014) 

CUr.  C.  Mcako  (resigned  29/06/2018) 

Cllr.ZL  Gwada 

Cllr.  S.  Ross 

Cllr.  S.W.  Nyamana 

Cllr.  L.S.  Sambokwe 

Cllr.  S.C.  Rens 

Cllr.  P.  Hess 


OutstsiKting 

Outstanding 

Total 

lew  then  90 

more  than  90 

R 

days 

days 

R 

R 

. 

10315 

10315 

- 

1 138 

1138 

_ 

2463 

2453 

- 

4367 

4387 

789 

758 

- 

7028 

7028 

* 

11  013 

11013 

- 

SB  571 

58871 

86984 


96  984 


In  raepaet  of  upward  grading  of  the  feet  I  munScIpaltttae  vrithEn  the  dletrtot 

The  Municipality  In  terms  of  Section  167(2)  of  the  MFMA,  must  snol  has  fee  right  to,  mower  remunamtlen  paid  othenrisa 
than  in  accordance  with  the  framework  of  the  Public  Offico-Bmarers  Act,  1996  from  political  office-bearers  and  may  not 
write  off  any  expenditure  incurred  by  the  municipally  In  paying  or  giving  such  remuneration.  In  view  of  the  said 
determination,  fee  Munldpslity  recovered  al  overpayments  as  a  result  of  the  upward  grading  of  its  local  munidpalifes, 
except  for  the  above  mentioned  coundlore,  where  payment  snengemente  have  been  made. 

No  cooperation  tea  been  received  Item  the  then  Cllr  P  Heredlen,  (hue  fee  Munldpslity  will  pereue  ftirihar  legal  actionJn 
addition  Clin  Ross,  Gwada  and  Nyamans  did  not  honour  tha  payment  arrangements  made  end  the  ttmfcipallty  will  pereue 
further  legal  action.  New  payment  arrangements  have  bean  made  with  Cllr  Sambokws  &  Cllr  Rant  end  the  outstanding 
balance  will  be  recovered  from  each  dabntallowance  as  tt  becomes  due  to  them. 

The  prior  year  comparative  amount  was  restated  during  the  2018/2019  financial  year.  Details  am  included  in  prior  pared 
error  note  31. 

In  iBiimit  of  i— Ipnitlom  /  tonnfiMttom: 

The  than  Cfir.  C.  Mcako  did  not  honour  the  previous  arrangement  made  to  settle  the  outstanding  amount  on  31  July  2017. 
The  MunlolpaftywM  pereue  further  legal  action. 

38.7  PartlcUtare  of  non-compllsnca 


2018/2019 

Regulation  a(a)C)  of  fee  Municipal  Supply  Chain  Management  Regulations,  2005  stipulates  feat  no  munidpafity  may  act 
otherwise  then  In  accordance  wNh  Ite  supply  chain  management  policy  when  procuring  goo*  or  earvloea.  Goods  «[ 
services  were  acquired  without  Mowing  adequate  procurement  processes.  Matters  feat  was  detected  during  the  201 7/2018 
audit  was  InwasflQslari  In  tha  2018/2019  financial  year  and  subsequently  dealt  wife  as  a  prior  period  adjustment.  (Amounts 
disclosed  are  inclusive  of  VAT). 


2017/2018 

Regulation  2(39(1)  of  the  Munidpai  Supply  Chain  Management  Regulations,  2006  stipulates  that  no  munldpailty  may  act 
otherwise  Dan  In  accordance  vrife  Is  supply  chain  management  policy  when  procuring  goode  or  services.  Goods  or 
services  were  acquired  without  fallowing  adequate  procurement  processes.  The  non-compliance  tor  fee  prior  year  was 
identified  in  the  2017/2018  financial  year.  (Amounts  disclosed  are  inclusive  of  VAT). 


Expansion  above  20%  without  fbfiowing  S1 16(3)  of  the  MFMA  ‘ 

Acquisition  of  goods  and  services  wfihout  following  adequate  procurement  182  732 

processes 

Other  _ 1  _ 1 

1827S2 
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Financial  Statements  for  the  year  ended  30  June  2019 

Notes  to  the  Financial  Statements 

Figures  In  Rand  ~  2019  2018 


38.  Additional  disclosure  In  terms  of  Municipal  Finance  Management  Act  (continued) 

The  MuntelpaSty  will  consider  to  request  Notional  Treasury  for  condonation  in  terms  of  Section  170  of  the  MFMA  on  the 
matters  above. 


38.8  Intergovernmental  allocations 


Soction  123  of  the  MFMA  determines  that  the  municipal ty  must  disclose  information  on  any  altercations  made  by  the 
municipality  to  another  municipality.  The  following  allocations  were  made  to  local  municipalities  within  the  CWDM  for 
projects  as  identified  by  the  respective  local  municipality  in  terms  of  service  level  agreements: 


Intergovernmental  allocations  made  to  another  municipality 
Breede  Valley  Municipality 
Langeberg  Municipality 
Witmnberg  Municipality 


500000  500000 

500  000  500  000 

500  000  500  000 

1  500  000  1  600  000 


39.  Reconciliation  between  budget  end  annual  financial  statements 


Reconciliation  of  variances  between  budget  statement  and  the  final  approved  budget 

Service  chargee  (Amount  as  per  budget  schedule) 

Service  chargee 

Transfer  to  Licenses  or  Permits 

Amount  ae  par  final  approved  budget 


200  000 
(53900) 

136100 


S«vlce  charges  was  remapped  from  Other  revenue  to  adhere  to  the  standards  of  6RAP  and  transfers  were  made  to  other 
revenue  items. 


Rental  of  facilities  and  equipment  (Amount  as  per  budget  schedule)  220000 

Transfer  from  Other  income  28  400 

Amount  ae  per  final  approved  budget  74ft  4QQ 


Provision  wee  made  for  additional  rental  income  received. 

Agency  Services  (Amount  as  per  budget  schedule)  128386752 

Management  fees:  Income  13  gg2 101 

Management  fees:  expenditure  (13  gs2 100) 

Transfers  to  Other  income  (2  024  970) 

Amount  as  per  final  approved  budget  128  354763 


Management  fees  wee  remapped  to  Agency  services  to  adhere  to  the  standards  of  GRAP. 

Licensee  and  permits  (Amount  as  per  budget  schedule)  300  000 

Transfers  to  Licenses  and  Permits  63  900 

Licenses  and  permits  (363  900) 

Amount  ae  per  final  approved  budget  T 


Licences  and  permits  were  remapped  to  Other  revenue  to  adhere  to  the  standards  of  GRAP.  Transfers  were  made  to 
Licences  and  permits  to  account  for  additional  income  received. 

Transfers  and  subsidies  (Amount  as  per  budget  schedule)  236  022  652 

Public  Sector  SETA  (289  000) 

Amount  ae  per  final  approved  budget  8*3733032" 


SETA  refunds  were  remapped  from  Transfers  and  subsidies  to  Other  revenue  to  adhere  to  the  standards  of  GRAP. 


C2> 
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39.  Recoitcllalfon  between  budget  and  annual  financial  statements  (continued) 


Other  revenue  (Amount  as  per  budget  schedule) 

Management  fees 

Service  ohaigea 

Public  Sector  SETA 

Advertisements 

licenses  and  permits 

Transfers  to  Other  revenue  Heme 


16  097091 
{13  962101} 
(200000) 
269000 
(50000) 
300000 
614600 


Amounts!  per  final  approved  budget 


3  288  690 


Other  revenue  wee  remapped  to  adhere  to  the  standards  of  (WAP 


Interest  received  (Amount  as  per  budget  schedule) 
Trensterrs  to  Interest  received 


54  000  000 
1  245870 

56  246  170 


Provision  wee  made  for  additional  intoroat  Income. 


Employee  minted  costs  (Amount  as  per  budget  schedule) 

Leamerehipe  and  Internships 

Wottonan's  compensation  fond 

Bargaining  council 

Transfers  to  Empteyee  related  coats 

Amount  ae  per  final  approved  budget 


212412276 
2  103000 
1 133636 
(4400) 
1  347600 

216992111 


Leamsrehipa  and  internships  and  Walkman's  compensation  fond  were  remapped  from  General  expenses  to  Employee 
misted  cost  to  adhere  to  standards  of  GRAP.  Bargaining  council  waa  remapped  from  Employee  related  cost  to  General 
expenses  to  adhere  to  the  standards  of  GRAP. 


Depreciation  and  amortisation  (Amount  as  per  budget  schedule) 
Transfers  from  other  expenditure  Heme 
Amount  as  par  final  approved  budget 


9  980893 
3  106460 

13  08686* 


Provision  was  made  for  additional  depreciation. 


Debt  impairment  (Amount  as  per  budget  schedule) 
Transfers  from  Bad  debt  written  off 
Bad  dobtwriftan  off 
Transfer  to  Impairment  loss 

Amount  ae  par  final  approved  budget 


1  186275 
(120000) 
(1  068275) 
56750 


Debt  impairment  was  remapped  to  Bad  debt  written  off  to  adhere  to  the  standards  of  GRAP  and  pnwMon  was  made  for 
Impairment  loss. 


Bad  debt  written  off  (Amount  as  par  budget  schedule) 

Debt  Impairment 

Transfer  to  other  expenditure 

Amount  ae  per  final  approved  budget 


1  166275 
(120000) 

1  066278 
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Financial  Statements  for  the  year  ended  30  June  2019 

Notes  to  the  Financial  Statements 

Figures  in  Rand 


2018 


3®»  Reconciliation  between  budget  and  annual  financial  statements  (continued) 
Bad  debt  written  off  was  remapped  to  adhered  to  the  standards  of  6RAP 


Lease  rentals  on  operating  lease  (Amount  as  per  budget  schedule) 

Lease  rentals  on  operating  lease  1  029  000 

Transfers  to  and  from  Operating  leases  (742  300) 

Amount  as  per  final  approved  budget  n»no 


Lease  rentals  on  operating  lease  were  remapped  from  General  expanses  to  adhere  to  the  standards  of  GRAP 

Transfers  and  subsidies  (Amount  as  par  budget  schedule)  10868300 

Transfers  to  Transfers  and  subsidies  1 570  000 

Amount  as  per  final  approved  budget  19479  300  — 


Transfers  were  made  to  Transfers  and  subsidies  to  correct  expenditure  recorded 
categeriee. 


against  the  Incorrect  expenditure 


Contracted  services  (Amount  as  per  budget  schedule)  62872512 

Transfers  to  and  from  Contacted  services  (4  592  Q83) 

Amount  as  per  final  approved  budget  68  080429 


Transfers  from  and  to  contracted  services  was  necessary  to  allocate  Items  against  correct  expendlhse  categories  according 


Other  materials  (Amount  as  par  budget  schedule)  33  see  117 

Transfers  to  and  from  Other  materials  (2296867) 

General  expenses  (31 259  250) 

Amount  aa  par  final  approved  budget  . 


Other  materials  were  remapped  to  General  expenses  to  adhere  to  the  standards  of  GRAP. 


General  Expenses  (Amount  as  per  budget  schedule) 

Advertisements 

Leamerahips  and  Intamahfps 

Bargaining  council 

Workmen*  compensation  fond 

Lease  rental  on  operetta  leases 

Olhar  materials 

Management  fees 

Transfers  to  and  from  general  expenses 
Amount  aa  par  Anal  approved  budget 


88  922  787 
(50  000) 
(2103000) 
4400 
(1 133638) 
(1029000) 
33666117 
(13962100) 
(1576087) 

103639481 


Advertisements  was  remapped  from  Other  Revenue  to  General  ejqwnsas  to  adhere  to  the  standards  of  GRAP. 
Leamerehipe  and  Internships  and  Workmen*  compensation  fond  were  remapped  from  General  expenses  to  Employee 
related  cost  to  adhere  to  the  standards  of  GRAP.  Bargaining  council  was  remapped  from  Employee  rotated  cost  to  general 
otosnasa  to  adhere  to  the  standards  of  GRAP.  Lease  rentals  on  operating  lease  were  remapped  from  general  expenses  to 
adhere  to  the  standards  of  GRAP.  Other  Materials  was  remapped  to  General  expenditure  to  adhere  to  the  standards  of 
GRAP.  Management  fees  whs  remapped  from  General  expenses  to  Agency  services. 


Loss  on  disposal  of  assets  and  liabilities  (Amount  as  per  budget  schedule)  20000 

Transfers  to  Losb  on  disposal  of  assets  908  260 

Amount  as  per  final  approved  budget  928260 


Transfers  were  made  to  Loss  on  disposal  of  property,  plant  and  aqufomant  to  make  provision  for  disposal  of  asaats  at  year 


<2> 
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Financial  Statements  for  the  year  ended  30  June  2016 


Notes  to  the  Financial  Statements 


Figures  In  Rand 


2019 


2018 


39.  ReconcIRaUon  between  budget  and  annual  financial  statements  (conUnuad) 


Inventories  losses  (Amount  as  per  budget  schedule) 

Transfer  to  Inventories  losses 

Amount  aa  per  Anal  approved  budget 

Provision  was  made  for  Inventories  losses  at  year  and. 

39.2  Statement  of  financial  position 

Other  debtors  (Amount  as  par  budget  schedule) 

VAT  receivable 

Receivable  hem  non-  exchange  transactions 
Other  receivables  from  exchange  transactions 

Amount  as  per  final  approved  budget 

Other  debtors  were  remapped  to  adhere  to  the  standards  of  GRAF. 

Trade  and  other  payables  from  exchange  transactions  (Amount  as  per 
budget  schedule) 

Unspent  conditional  grants 

Amount  as  per  final  approved  budget 


Unspent  Conditional  Grants  (Amount  as  per  budget  schedule) 
Unspent  Conditional  Grants 

Amount  as  per  final  approved  budget 

Provisions  (Amount  as  per  budget  achodule) 

Employee  benefit  obligation 


Employee  benefit  obligation  was  remapped  to  adhere  to  the  standards  of  GRAP. 
39.3  Cashflow  statement 

Suppliers  and  Employees  (Amount  es  per  budget  schedule) 

Employee  cost 
Suppliers 

Remuneration  to  councillors 
Transfers  and  Grants 

Amount  aa  par  final  approved  budgat 

Employee  coat.  Suppliers,  Remuneration  to  eouncfflors  and  Transfers  end  grants  \ 
Of  GRAP. 

Employee  cost  (Amount  as  per  budget  schedule) 

Employee  coat 

Amount  ee  par  final  approved  budgat 


43400 

- 

43400 

- 

34694695 

<112  000) 

- 

(74000) 

- 

(34  SOB  895) 

■ 

- 

- 

16633  000 

(2  000000) 

- 

14  633000 

* 

ie  standards  of  GRAP 

2  000  000 

- 

2  000000 

- 

30  070434 

(30  050434) 

- 

14000 

* 

363400297 

(196  297075) 

■ 

(161  916167) 

- 

(12  468  065) 

- 

9  271000 

- 

► 

- 

mapped  to  Betas  to  the  standards 

196  207075 

_ 

198297075 

* 

Employee  coat  was  remapped  from  suppliers  and  Employees  to  adhere  to  the  standards  of  GRAP. 
Remuneration  of  councilors  (Amount  as  per  budget  schedule) 
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39.  Reconciliation  between  budget  and  annual  financial  statements  (continued) 

Remuneration  of  councillors  12  45B  055 

Amount  ae  per  final  approved  budget  12458  066 


Remuneration  of  councillors  was  remapped  from  Suppliers  and  Employees  to  adhere  to  the  standards  of  GRAP. 


Transfers  end  grants  (Amount  as  per  budget  schedule)  9  271 000 

Transfers  and  grants  (9  271 000) 

Amount  as  per  Anal  approved  budget  7 


Transfers  and  grants  was  remapped  to  Suppliers  to  adhere  to  the  standards  of  GRAP 
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Cape  Wfneiands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  201 9 

Notes  to  the  Financial  Statements 


Figures  In  Rand  2019  2018 


41.  Provision 

Reconciliation  of  provisions  -  2019 

Opening  Additions 
Balance 

Provision  (Inamnes  claims)  21 620  18471 


Reconciliation  of  provisions  -2018 

Opening  Additions  umssd  Total 
Balance  during  the 

year 

Provision  (Insuranoa  claims)  79  664  21  620  (79  564)  21  620 


umssd  Total 
during  ths 

*£1620)  13471 


The  provision  relates  to  Insurance  claims,  which  were  not  RnaHaed  at  year  and,  but  was  finalised  before  the  financial 
statements  was  authorised  for  issue. 

42.  Transfers  end  subsidies 


Fire  services 

Farmer  households 

Community  and  social  services 

Bursaries 

Social  relief 

Tourism 

Sport  and  recreation 


43.  Contracted  services 

Outsourced  Services 
Alien  Vegetation  Control 
Burial  Services 
Business  and  Advisory 
Cleaning  Services 

dealing  and  Grass  Cutting  Services 

Hygiene  Sendees 

Professional  Staff 

Security  Services 

Translators,  Saties  and  Editors 

Consuttants  and  Professional  Sendees 
Business  and  advisory 
Infrastructure  and  planning 
Laboratory  aantoas 
Legal  cost 

Contractors 
Artists  and  Performers 
Audio-visual  Services 
Catering  Services 
Employee  Wtfnsea 
First  Aid 
Fire  Services 
Gardening  Sendees 
Graphic  Designers 


260000 

260000 

3068  666 

3896 866 

2261000 

1  862796 

81261 

1713760 

400000 

796000 

2376000 

1700000 

2996847 

3254278 

11  423783 

13496624 

2342260 

2 142382 

9000 

13600 

2467478 

4242056 

436  330 

42B07B 

1876316 

3120248 

946308 

909743 

1 616673 

1  325218 

3016  S26 

2  750957 

438613 

367  623 

3976800 

4919403 

1924806 

6232310 

1601866 

1  711 143 

158 964 

36221 

338140 

433100 

36600 

41 194 

2021176 

2207427 

173860 

226601 

22666 

24  896 

13806634 

11417990 

48886 

78661 

16235 

- 
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Cape  Wlnelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  201 8 

Notes  to  the  Financial  Statements 


Figures  in  Rand  2D19  2018 


43.  Contracted  services  (continued) 

Maintenance  of  Buildings,  Facilities,  Equipment  and  Unspecified  Assets  6017457  7128  988 

Pest  Control  and  Fumigation  15 180  16  713 

Photographer  5  050  12  650 

Plants,  Flowers  and  Other  Decorations  39  367  351  640 

Transportation  5  $40 

Stage  and  Sound  Crew  101650  147687 

Exftbit  Installations  6  500 


43464  611  60293  034 


44.  Contingencies 
44.1  Contingent  llabllltlsa 

(i)  2019:  The  status  of  the  delctusl  claim  for  damages  in  the  amount  of  R451 000  remains  tee  same  as  reported  on  the 
previous  year.  At  pre-tral  conference.  It  was  decided  that  the  matter  is  to  be  transferred  from  the  High  Court  to  the 
Magistrate's  Court  This  has  Ihe  effect  that  the  potential  liability  of  the  Municipality  is  reduced  to  approximately  R100  000. 
The  said  process  is  currently  pending. 

(201  &  Detictual  daim  for  damages  in  the  amount  of  R451 OOO.  fit  pre-trait  conference.  It  was  deddsdtitat  the  matter  Is  to 
be  transferred  from  the  htigh  Court  to  the  Magistrate's  Court.  This  Ass  Ihe  effbef  tear  toe  potential  BabIBty  of  toe  Municipality 
lamfaced  to  approximately  R100  000.  The  said  process  Is  currently  pending  end  remains  the  seme  as  reported  to  the 
previous  year. 

(il)  2019:  The  status  of  Ihe  daim  is  that  the  parlies  are  currently  awaiting  a  trail  date.  The  insurance  brokers  of  the 
municipality  who  are  currently  deaing  with  the  matter  Mariska  Cordy/Cape  Wlnelands  District  Municlpality/Stsflenbosch 
Municipality  states  that  that  pre-trai  proceeded  and  the  matter  was  adfoumed  until  15  October  2018  to  enabls  the  parties  to 
comply  with  the  timetable  set  out  in  the  agreed  pre-trial  minutes.  The  settlement  per  Ihe  summons  Issued  amounts  to 
Rfi  142 100.  The  plaintiff  included  the  Cape  WinStenda  District  Municipality  as  the  second  of  three  defendants  In  this  matter. 
The  settlement  amount  is  to  be  paid  by  the  insurance  company  on  behalf  of  the  Munidpelity  and  it  would  be  expected  of  the 
Munieipafity  to  only  pay  tee  excess  amount  which  has  not  bean  determined  as  yet  it  is  not  yet  practicable  to  provide  an 
estimate  of  tee  financial  effect  measured  by  using  tits  principles  set  out  for  provisions;  hence,  tee  disclosure  of  the  value  is 
not  possible. 

(2018:  The  insurance  brokers  of  the  municipality  who  era  currently  dealing  with  the  metis/:  Uariska  Cordy/Cape  Wlnelands 
District  MuniupalltyfStBttenbOBch  Muddpaiity  states  that  that  pre-trait  proceeded  end  tee  matter  was  amounted  until  16 
October  2018  to  enable  the  parties  to  comply  wBh  the  timetable  set  out  in  the  agreed  pre-trial  minutes.  The  settlement  per 
the  summons  Issued  amounts  to  R8 142 100.  The  ptatntitftitduded  the  Capa  Winetands  District  Municipality  as  the  second 
of  three  defendants  m  this  matter.  The  settlement  amount  is  to  be  paid  by  tee  Insurance  company  on  behalf  of  Me 
MunlolpaBty  and  if  would  be  expected  of  tee  Mm^ahty  to  ority  pay  tee  excess  amount  which  has  not  bean  determined  as 
yet  It  Is  not  yet  practicable  to  provide  an  estimate  of  the  financial  effect,  measured  by  using  tea  principles  set  out  for 
provisions:  hence,  the  disclosure  of  the  value  is  not  possible.) 

(Ill)  2019:  The  status  of  the  daim  remains  the  same  as  reported  on  in  the  previous  year.  Specifically  tint  on  22  January 
2016  a  Combined  Summons  was  issued  by  the  High  Court  of  South  Africa  under  Casa  No  726/18  in  terms  of  which  the 
trustees  of  the  Frensie  Conrade  Trust  (the  plalntifb)  instituted  action  against  the  trustees  of  the  There  Trustfthe  defendants) 
for  the  damages  suffered  in  the  amount  of  R2  371 625,07  as  a  result  of  a  fire  that  started  on  tea  property  of  Thera  Trust  and 
which  atiogedly  spread  to  the  property  of  tee  Frensie  Con  rad  le  Trust  On  16  May  2018  a  Third  Party  Notice  was  served  on 
tea  District  Munieipafity,  in  terms  of  which  tea  Cape  Winetands  District  Municipality  was  Joint  as  a  third  party  by  the 
defendants  (Thera  Trust)  who  avers  teat  the  District  Municipality  is  a  Joint  wrongdoer  with  Thera  Trust  (tea  defendant}  in  that 
the  District  Municipality  was  negfgent  and  that  such  negligence  caused  or  contributed  to  the  damages  suffered  by  the 
plaintiff.  The  matter  was  reported  to  the  District  Munlc^aity’a  Insurers  and  a  fire  incident  report  was  accordingly  provided, 
where  after  a  Notice  of  Intention  to  Defend  was  entered.  The  fife  ia  currently  pending  as  the  plaintiffs  attorney  hss  not  taken 
any  torther  action,  In  view  of  the  aforementioned,  it  Is  clear  that  it  is  not  possible  at  this  stage  to  provide  an  estimate  of  the 
financial  effect,  measured  by  using  the  principles  set  out  tor  previsions;  hence,  tee  dteclosure  of  the  value  is  not  poasUa. 
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Cape  WfneJands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  2D19 

Notes  to  the  Financial  Statements 

Figures  in  Rand  2019  2018 


44.  Conttagandea  (continued) 

(201  ft  On  22  January  2018  a  Cambered  Summons  was  Issued  by  the  High  Court  of  South  Africa  under  Case  No  728/18  In 
terms  of  which  the  trustees  of  the  Fransle  Conrads  Trust  (the  plaintiffs)  ins&ufed  action  against  foe  trustees  of  the  Thera 
Trustffea  defendants)  for  the  damages  suffered  in  the  mount  of  R2  371  525,07  as  a  result'  of  a  Ore  that  started  on  the 
property  of  Them  Trust  and  which  etiegettiy  spread  to  the  property  cf  the  FranafoConrattie  Trust  On  18  May  2018  a  Third 
Party  Notion  was  served  on  the  DlahtotMunJcIpeJlty,  in  terms  of  which  the  Cape  Wlnelands  District  kkmldpalfty  was  joint  ee 
a  third  party  by  the  defendants  (Thera  Trust)  who  avers  that  the  District  Mimidpaltty  la  a  Joint  wrongdoer  with  Thera  Triist 
(the  defendant)  *>  that  the  District  Municipality  wee  negtigent  and  that  such  negtiganoe  osuaad  or  contributed  to  the 
damages  suffered  by  the  plaintiff.  The  matter  was  reported  to  the  District  l&mkfpalit/s  insurers  and  a  tire  Incident  report 
was  accordingly  provided,  where  after  a  Notice  of  Intention  to  Defend  was  entered.  The  relief  that  the  defendants'  (Thera 
Ttust)  era  seating,  is  as  fattaw:(a)  that  the  District  MuriktpsBy  be  held  liable  fere  oontrfeution  to  fee  defendant  in  respect  of 
the  damage *  (b)  that  fee  court  make  an  order  declaring  a  respective  degree  offset  of  the  Third  Party  In  relation  to  the  said 
damages,  (c)  en  order  fixing  the  amount  which  the  Thtid  Party  Is  obliged  to  contribute  towards  arty  damages  payable  by  the 
defendants,  in  view  of  fee  aforementioned,  it  is  dear  tiiat  it  is  not  possible  at  tills  stage  to  provide  en  estimate  of  tee 
financial  effect  measured  by  using  rim  principles  set  out  forproviatona;  hence,  rim  disclosure  of  fee  value  Is  not  possible.) 

(tv)  2018:  On  15  February  2019  a  Combined  Simmons  wee  Issued  by  the  Magistrates  Court  tor  the  District  of  Tulbach 
under  Case  No  18/2010  in  terma  of  which  HR  do  Waal  (the  plsrtiffe)  instituted  acton  against  the  Cape  Wlnelands  District 
Municipality  tor  damages  suffered  to  the  amount  of  R24  802,19  as  a  result  of  a  motor  vehicle  cnfitafon  that  was  driven  an 
employee  of  the  Cape  Winelanda  District  Municipality  on  27  November  2017.  The  matter  was  reported  to  the  Dlactict 
Municipality's  twiners  and  they  appointed  a  legal  firm  to  defend  the  case.  The  refief  the  plaintiff  are  seeking  is  as  follows: 
(a)  that  the  District  Municipality  be  held  liable  tor  the  damages  to  the  amount  of  R24  802,18,  (b)  interest  on  the  aforesaid 
amount  at  tha  prescribed  Interest  rata  par  annum  (torn  the  date  of  the  demand  to  the  date  of  payment,  (e)  costs  of  suit 

(v)  201B:  The  Municipality  it  afill  wolfing  on  tha  outcome  of  2  public  liability  dekna,  14  third  party  accHant  claims  and  2 
Insurance  dakns  that  were  handed  over  to  the  state  attorneys  and /or  the  Muniripailty’s  insurance  brokets.  It  is  not 
practicable  to  provide  an  estimate  of  the  financial  effect,  manured  by  using  the  principles  set  out  tor  provisions;  hence  the 
disclosure  of  the  value  is  not  posstotai 

( 201  ft  The  MUnfaftw%  is  still  watimg  on  fee  outcome  of  2  prfetio  HabStty  claims  end  14  third  party  accident  claims  feet  were 
handed  overt)  the  state  attorneys  and/orfee  Muntofrstityt  Insurance  bmken.  Itls  not  practicabletapmvide  an  estimate 
of  the  fflnaneW  effect  measured  by  using  timprinefeloa  eat  out  tor  provisions;  hanoe  the  disclosure  of  the  rates  la  not 
possible.) 

44£  Contingent  assets 

(I)  201 9:  The  Iftmidpaiity  Is  still  awaiting  the  outcome  of  5  insurance  claims  that  were  not  concluded  at  30  June  2019.  The 
claims  are  not  specific  to  the  2018/2019  financial  year. 

(2018:  The  Munlofyatity  is  stilt  awaiting  tile  outcome  of  5  btaurance  claims  that  were  not  concluded  at  30  Jtme  2018.  Tim 
claims  am  nottpedffc  to  toe  2017/2018  financial  year J 

It  is  not  pracScable  to  provide  an  estimate  of  the  financial  effect,  measured  by  using  the  principles  set  out  for  provisions; 
hence  the  dsdosure  of  the  value  to  not  possible. 
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Cape  Winelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  2019 

Notes  to  the  Financial  Statements 


Figures  in  Rand 

2016  2018 

45.  Related  parties 

The  following  related  parties  exist: 

National  Treasury 

Provincial  Government  Western  Cepe 

National  Department  of  Environmental  Affairs 
Stellenbosch  Municipality 

Drake  raisin  Municipality 

Breeds  Valley  Municipality 

Langeberg  Municipality 

Witoenbeig  Municipality 

Municipal  Manager  (M.  Mgeyo) 

Municipal  Manager  (H.F.  Prina) 

Term  ended  02/08/2017 

Appointed  01/12/2017 

Chief  Financial  Officer  (F. A.  Du  Raan-Groenewald) 

Executive  Director  Community  Development  and  Planning  Services  (C.V.  Schroedsr) 
Executive  Director  Technical  Services  (FA  van  Eck) 

Aid  (Dr)  H.  von  Schlicht  (Executive  Mayor) 

Cllr  C.  Meyer  (Speaker) 


Cllr  D.  Swart  (Deputy  Executive  Mayor) 
CllrZ.LMaeoka 

CUrGJ.  Cerinus 

CHr  J.D.F.  van  Zyl 

Cilr  J.J.du  Plessis 

Cllr  L.W.  Niehaus 

Cllr  A  Rorence 

Cllr  P.C.  Ramakhabi 

Cllr  L.  Landu 

ClirM.M.  Adriaanse 

Cllr  R.B.  Arnolds 

ClirW.M.  Blom 

Cllr  A.  Cigmbie 

ClrC.  Damans 

Clr  P.  Daniels 

Cllr  R.  du  Toit 

Cllr  GJ.  Fredericks 

Cllr  E.  Gouws 

Cllr  P.  Hess 

CllrX.  Kalipa 

ClIrM.T.  Klaaa 

ClIrN.S.  Louw 

CllrS.S.  Magqazana 

CllrP.  Marran 

Cllr  E.S.C.  Maljan 

CllrJ.S.  Mouton 

Cllr  R.S.  Nalumango 

ClIrB.B.  Ntshlngila 

CllrE.  Qhankqlso 

Cllr  S.C.  Rens 

ClIrL.S.  Sambokwa 

Aid  J.W,  Schuuiman 

Cllr  A  J.  Shibili 

Cllr  L.N.  Siwakamisa 

ClIrD.RA  Snyders 

CllrC.  Steyn 

Cllr  N.  Tetona 

ClrJ.J.  van  Rooyen 

ClrW.VrolIck 

CIlrC.F.  Wllskut 

ClIrD.D.  Joubert 

CllrJ.  Smlt 

CllrN.D.Sauerman 

Appointed  14/08/201 8 

Resigned  10/09/2018 

Resigned  02/04/2018 

Resigned  10/06/2018 

Resigned  25/07/2018 

Resigned  14/05/2019 

Appointed  31/08/2018 

Appointed  02/10/2018 

Appointed  03/10/2018 

i 
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Cape  Winelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  2019 

Notes  to  the  Financial  Statements _ 

Figures  in  Rand  _  _  2019 _ 2018 


48.  Related  parties  (continued) 

The  salaries  and  remuneration  of  toy  management  and  councillors  are  disclosed  in  notes  24  &  25  of  the  Annual  Financial 
Statements. 

The  Provincial  Government  Western  Cepe  (Department  of  Tmneport  and  Public  Works)  provide  the  necessary  funds  to  the 
Municipality  to  maintain,  repair,  protect  and  manage  the  proclaimed  Provincial  Roads  in  the  area  of  the  Municipality.  A 
functional  organisations!  structure,  ateff  establishment  and  coat  of  employment  b  agreed  to  by  both  parties  and  hinds  are 
made  available  to  maintain  the  approved  organogram;  hence  partly  utilised  to  fond  the  Municipality’s  employee  costs  In 
respect  of  the  execution  of  the  Roads  Function. 

The  Provincial  Government  Western  Cepe  supply  the  Munktyallty  with  toe  necessary  plant  and  equipment  (yellow  fleet  end 
equipment)  in  order  to  render  toe  Roads  function.  The  Municipality  utilises  the  said  fleet  and  equipment  at  no  cost  however, 
cost  incurred  rafales  to  maintenance  and  fuel. 

The  Municipality  utilised  facilities  provided  by  the  local  municipalities  within  toe  (tope  Winelands  District  during  the  financial 
year  for  various  programmes  and  events  hosted  by  the  different  departments. 

Related  party  transactions 

Western  Cape  Investment  and  Trade  Promotion  Agency  (WESGRO)  is  a  public  entity  as  envisaged  in  the  PFMA,  and  is 
managed  by  a  Board  of  Directors  appointed  by  Executive  Authority.  WESGRO  is  the  Official  Tourism,  Trade  &  Investment 
Promotion  Agency  for  Caps  Town  and  toe  Western  Cape.  The  Executive  Mayor,  Aid  (Dr)  H  Von  Schficht,  serve  as  a 
WESGRO  Board  member.  The  CWDM  made  payments  to  WESGRO  for  the  Indaba  Tourism  Expo,  World  Travel  Market 
Africa  event  Meetings  Africa,  Educationals  and  Media  Educational. 

The  ACW  is  a  non-profit  organisation  to  toe  social  services  field.  The  ACW  consists  of  a  National  Council  &  Head  Office, 

1 15  branches  to  4  provinces  affiliated  to  ACW  National  Council  and  220  service  programs  across  5  service  focus  areas. 
The  Executive  Mayor,  Aid  (Dr)  H  Von  Schlicht,  is  on  the  Executive  Management  of  the  organisation  as  wel  as  involved  at 
ACW  Wellington.  The  CWDM  made  transfers  to  ACW  Roberts  on,  UtopiB  and  Sonskyn  Diensserrtrum  in  respect  of  the 
Municipality’s  Community  Support  project 

WESGRO 


Payments  for  paddpation  and  attending  Meetings  Africa 

60000 

- 

Payments  for  shared  exhibitor  costs  of  toe  Indaba  Tourism  Expo 

200000 

150  500 

Payments  for  floorspace  and  furniture  for  the  World  T ravel  Market  Africa 

Event 

150  000 

109  960 

Payments  for  educationals  and  media  educationals 

30000 

24  000 

430  000 

374489 

ACW 

Payments  for  Community  Support  project 

12  900 

24  000 

46.  Change  In  estimate 
Properly,  plant  and  equipment 

The  prior  yaer  accounting  estimates  relating  to  the  estimated  useful  lives  of  furniture  and  fittings,  office  equipment,  plant 
and  equipment  and  other  plant  and  equipment  were  evaluated  during  the  201612019  financial  year  and  the  changes  In 
estimates  were  implemented  on  01  Jiity  201 8.  This  led  to  a  change  In  the  depredation  for  the  20 1 8/201 B  financial  year  from 
the  2017/2018  financial  year.  The  amount  of  toe  depredation,  had  toe  change  to  accounting  estimate  not  been  effected,  toe 
effect  of  the  change  in  accounting  estimate  on  depredation  for  the  2018/2019  financial  year  as  wel  as  the  amended 
depreciation  are  as  follows 
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Cape  Wfnelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  2019 


Notes  to  the  Financial  Statements 


Figures  in  Rand 

2019 

2018 

48.  Change  In  estimate  (continued) 

Asset  type  description 

Total  of 

Total  new 

Difference: 

depredation  an 

depredation  for 

Increase/ 

assets  for 

2018-19  after 

(decrease)  in 

2018-18  had 

the  change 

depredation 

no  change 
been  effected: 

was  effected: 

FUmiture  and  fittings 

(2051) 

11734 

8683 

Office  equipment 

(108  438) 

358287 

248  818 

Other  plant  and  equipment 

(4158) 

4343 

185 

Plant  and  equipment 

(3  378) 

16263 

12  885 

(118  028)  390  587  272  672 


Furniture  and  fittings 

Change  In  depredation  for  201 8-10 

9683 

Change  in  accumulated  depreciation  for  2018-18 

(9683) 

* 

- 

* 

Office  Equipment 

Change  In  depredation  for  2018-18 

248  818 

Change  in  accumulated  depredation  for  2018-18 

(248  818) 

- 

- 

- 

Other  Plant  and  equipment 

Change  in  depredation  for  2018-19 

185 

Change  in  accumulated  depreciation  for  2018-19 

(185) 

- 

* 

Plant  and  equipment 

Change  in  depredation  for  2018-19 

12  884 

Change  in  accumulated  depredation  for  2018-19 

(12884) 

- 

The  effect  of  the  change  in  estimate  led  to  an  decrease  in  depredation  of  furniture  end  fittings  of  R  0  683.26,  decreese  in 
depreciation  of  Office  equipment  of  R  248  818.20,  decrease  in  depreciation  of  Other  Plant  end  equipment  of  R 1 85.05  and  a 
decrease  in  depredation  of  Plant  and  Equipment  of  R 12  884.39  for  the  future  years, 

47.  Actual  operating  expenditure  versus  budgeted  operating  expenditure 

According  to  the  Accounting  Policy,  explanations  should  be  provided  in  cases  where  the  difference  between  the 
Adjustments  Budget  and  the  Actual  Bqiendttuie  exceeds  10%. 

47.1  Statement  of  Financial  Position 


Current  Assets 
Inventories 

The  provision  for  Inventories  was  based  on  past  trends  which  was  higher  than  expected. 

Other  receivables  from  exchange  transactions 

The  material  difference  between  the  actual  and  the  budget  la  due  to  the  ted  that  the  munldpalily  anticipated  interest  rates 
to  increase  which  would  have  increase  the  accrued  interest  amount  diedosed. 


Caps  Winelands  District  Municipality 

Financial  Statements  tor  the  year  ended  30  June  2019 

Notes  to  the  Financial  Statements _ 

Figures  In  Rand 

47.  Actual  operating  expenditure  venue  budgeted  operating  expend! tine  (continued) 

Receivables  from  non-  exchange  transactions 
Variance  le  teas  than  10%,  no  reason  required. 

Vat  receivable 

Variance  Is  taaslhin  10%.  no  reason  required. 

Employee  benefit  asset 

Variance  is  less  than  10%,  no  reason  required 

Cash  and  Cash  Equivalents 

Variance  la  teas  than  10%,  no  reason  required. 

Trade  rocolvabtn  from  exchange  transactions 

Due  to  the  high  percentage  of  under  collection  In  the  past  the  municipality  decreased  the  budget  to  ensure  that  the  revenue 
Is  not  overstated  in  the  budget. 

Cash  and  Cash  Equivalents 

Variance  la  ton  than  10%,  no  reason  required. 

Non-Currant  Assets 

Property,  plant  and  equipment 

Variance  is  less  than  10%.  no  reason  required. 

Intanglbla  aaaets 

The  variance  la  due  to  savings  as  a  result  of  input  VAT  as  wen  as  the  prior  petted  error,  were  irrtangMes  assets  hould  haw 
been  disposed. 

Employee  benefit  asset 

The  calculation  that  la  made  tor  the  Future  Medical  Aid  liability,  Ex  Gratia  Pension  and  Long  Service  Bonus  la  calculated  by 
actuaries  and  tha  budget  estimation  is  Draught  In  fine  therewith.  However,  the  revised  estimation  Is  only  done  at  year  and. 

Liabilities 

Currant  UabfiHaa 

Payables  from  exchange  transacfions 

The  variance  Is  due  to  the  expectation  that  the  Department  of  Transport  and  Fitfc  Worts  transfer*  huge  amount  of  funds 
in  April  as  an  advanoe  tor  claims  submitted. 

Employee  benefit  obligation 

Tha  calculation  that  Is  made  for  the  Future  Medical  Aid  UaHtiy,  Be  Gratia  Pension  and  Long  Service  Bonus  Is  calculated  by 
actuaries  and  tte  budget  estimation  is  brought  In  line  therewith.  However,  the  revised  estimation  Is  only  done  at  year  end. 
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Financial  Statements  for  the  year  ended  30  June  2016 

Notes  to  the  Financial  Statements 

Figures  in  Rand 

47.  Actual  operating  expenditure  venue  budgeted  operating  expenditure  (continued) 

The  outcome  of  the  roll-over  request  for  grant  funding  was  only  finalised  In  the  latter  part  of  the  year  and  therefore  it  was 
im  posable  to  ttmeously  finalised  the  relevant  Supply  Chain  Management  processes  by  30  June  2016.  Non-responsive  bids 
also  added  to  foe  uiderspending  as  wall  as  grants  received  in  last  quarter  of  the  financial  year  which  made  project 
Implementation  not  possible. 

Provisions 

The  variance  relates  to  insurance  claims  that  were  finalised  alter  the  reporting  date  but  prior  to  the  date  when  the  financial 
statements  were  authorised  for  Issue.  No  budget  appropriation  has  been  made  during  the  relevant  budget  processes. 

Non-Cumnt  Liabilities 

Employee  Benefits 

The  calculation  that  is  made  for  the  Future  Medical  Aid  Liability,  Ex  Gratia  Pension  and  Long  Service  Bonus  is  calculated  by 
actuaries  and  foe  budget  estimation  is  brought  in  Ine  therewith.  However,  the  revised  estimation  is  only  dona  at  year  end. 

Net  Assets 

Accumulated  surplus 

Less  than  10%.  No  reason  required. 

47.2  Statement  of  Financial  Performance 
Revenue  from  exchange  transactions 
Service  chargee 

Less  than  10%.  No  reason  required. 

Rental  of  facllties  and  equipment 
Leas  than  10%.  No  reason  required. 

Agency  aaivleee 

A  substantial  amount  was  alocated  to  recover  the  Employee  Benefit  Asset  in  respect  of  the  Post  Employment  Medical  Aid 
for  the  Roads  Function.  Due  to  the  overlap  in  financial  years,  the  relevant  allocation  was  made  in  the  fourth  quarter  of  the 
financial  year. 

Other  Income 

Lees  than  10%.  No  reason  required. 

Interest  received  -  Investment 

Variance  is  less  than  10%,  no  reason  required. 


Revenue  from  non-exclienge  transactions 

Transfer  revenue 

Government  grants  snd  subsidise 
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Cape  Winelamlc  District  Municipality 

Financial  Statements  fertile  year  ended  30  June  2019 

Notes  to  the  Financial  Statements 

Figures  in  Rand 

47.  Actual  operating  expenditure  venue  budgeted  operating  expenditure  (continued) 

Variance  » lees  titan  10%,  no  reaeon  required. 

Expenditure 

Employee  mated  coats 

The  calculation  of  the  employee  benefit  asset  amount  had  sn  effect  on  the  employee  related  costas  the  amount  credited 
against  the  service  and  interest  coat  lower  than  expected. 

Remuneration  of  council  lore 

Variance  Is  fees  than  10%,  no  reason  required. 

Depreciation  and  amortisation 

The  under  expenditure  on  teh  capital  budget  led  to  the  under  expenditure  of  depredation. 

Debt  impairment 

Variance  is  less  then  10%,  no  reason  required. 

Lease  rentals  on  operating  lease 
Variance  is  less  titan  10%,  no  reason  required. 

Bad  debt  written  off 

The  municipality  did  not  wrote  off  any  debt  In  the  2016/2019  financial  year.  The  contract  of  the  debt  collection  agency  ended 
in  June  2018  end  the  munidpallly  would  first  like  to  engage  with  the  new  service  provider  before  e  recommendation  to  write 
off  debt  to  made  to  oouncll. 

Contracted  aervtees 

Various  projects  relating  to  Integrated  public  transport,  sidewalks  am!  embeymenls,  building  maintenanoe,  asset  mahaity 
assessment  and  other  reflect  a  saving  at  year  end.  The  munidpallly  were  abo  allocated  grants  tat a  in  the  2016/2019 
finendall  year  from  Provincial  Government  which  could  not  be  spend  before  year  end.  VAT  daimed  on  contracted  services 
further  added  to  title  underspending. 


Variance  to  bee  than  10%,  no  reason  required. 

General  expenses 

The  underspending  to  due  to  various  Information  technology  communication  operational  expendture,  human  resoiace 
management  programs.  A  relatively  luge  saving  oooured  with  municipal  accounts  due  to  the  tost  that  an  increase  In 
electricity  and  water  was  lower  than  «pectod. 

Loss  on  disposal  of  assets  and  HabtiUee 

Variance  is  leas  than  10%,  no  reason  required. 

Inventories  toeeee  /  write  downs 

Variance  to  ton  than  10%,  no  tenon  required. 
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Cape  Winelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  2019 

Notes  to  the  Financial  Statements 

Figures  in  Rand 

47.  Actus)  operating  expenditure  venue  budgeted  operating  expenditure  (continued) 

47 4  Caeh  Flow  Statement 

Sale  of  goods  and  services 

Refer  to  reason  provided  above  for  the  Statement  of  financial  performance. 

Grants 

Variance  is  lees  than  10%,  no  reason  required. 

Interest  Income 

The  provision  for  accrued  interest  was  taken  Into  account  with  the  budget  process.  The  expected  Interest  rate  whs  higher 
than  expected. 

Employee  cost 

Variance  is  less  than  10%,  no  reason  required. 

Suppliers 

Variance  is  less  than  10%,  no  reason  required. 

Other  payments:  remuneration  to  councillors 
Variance  is  toss  than  10%,  no  reason  required. 

Puchaee  of  property,  plant  and  equipment 

The  variance  exist  due  to  toe  tact  that  Items  was  acquired  much  lass  than  budgeted  for,  The  tact  that  foe  municipally  does 
not  have  a  large  capital  budget  these  Hems  had  a  huge  influence  on  toe  percentage  expenditure 

Proceeds  from  eels  or  properly,  plant  end  equipment 

At  the  lime  that  the  final  budget  is  approved  ft  is  not  known  which  assets  will  be  disposed  at  year  end. 

Purchase  of  other  Intangible  assets 

The  municipality  did  not  budget  for  the  acquisition  of  intangible  assets.  The  assets  classified  as  Intangible  assets  was 
budgeted  for  under  property,  plant  end  equipment 

48.  Capital  commlbnento 
Approved  and  contracted  for 

Property,  plant  and  equipment  (Buildings)  481661 

Total  capital  commitments  ~  481 681 

The  municipality  did  not  haw  any  capital  commitments  at  30  June  2016.  The  capital  commitments  for  toe  2017/2018 
financial  year  relates  to  the  upgrading  of  personnel  quartan  (12017/046),  at  the  Stellenbosch  Fire  Station. 
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Cape  Wfnelands  District  Municipality 

Financial  Statements  for  the  year  ended  3G  June  2019 

Notes  to  the  Financial  Statements _ 

Figures  in  Rand   


49.  Events  after  reporting  data 

Events  were  Identified  subsequent  to  the  reporting  data  but  prior  to  Ota  date  vtfian  the  financial  statements  were  authorised 
for  issue  that  had  an  adjusting  enact  on  other  iscerabtoa  from  exchange  transactions  and  provisions.  The  adjustment 
amounts  ware  Included  in  other  reoBnaUes  from  exchange  transactions  (note  4)  and  provisions  (note  41).  The  additional 
amount  included  m  the  note  to  other  receivables  from  exchange  transactions  relating  to  the  adjusting  event  amounted  to 
R213413  (2017:  R5  826).  The  addHorai  amount  Included  in  the  note  to  provisions  relating  to  the  adjusting  event  amounted 
to  R  (2017:  R21 620). 

On  the  20  August  2016  the  Council  approved  (Hem  C.15.1)  the  draft  Settlement  Agreement  in  terms  of  vMch 
Mr.  C.V.  Schroadar  will  resign  on  31  August  2010  and  an  siHnclusive  settlement  amount  of  RB29.118.62  (eight  hundred 
and  twenty-nine  thousand,  one  hundred  and  eighteen  rand  and  Bixty-two  eant),  that  consists  of  six  (6}  months'  salary  be 
paid  to  Mr.  Schroadar,  subject  to  the  tax  directive  and  test  al  statutory  deductions. 
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Dfcdosui’uufbanaflts  In  term  of  the  Local  flavommant:  Municipal  Syam  Ac^ 2000 {Act  Mo.  32  of 2000),  schedule  1-5(2}  and  schedule  IJll),  In 
raqMrt  of  faurinen  assodvtfons 

In  terms  of  Schedule  A  councillor  who*  or  whose  spouse,  partner,  business  associate  or  dose  family  member,  acquired  or  stands  to  acquire  any 

direct  benefits  from  a  contract  concluded  with  the  municipality,  must  dlsdosefull  particulars  of  the  benefit  which  the  councillor  IS  aware  at  the  first 
meeting  of  the  municipal  council  at  which  It  Is  possible  for  the  councillor  to  make  disclosure;  end 

In  terms  of  Schedule  2.5(1)  A  staff  member  of  a  municipality  who,  or  whose  spouse,  partner,  business  associate  or  dose  family  member,  acquired  or 
stands  to  acquire  any  direct  benefit  from  a  contract  concluded  with  the  munfpaltty,  must  disclose  In  writing  lull  particulars  of  the  benefit  to  the 
council. 


BENEFICIARY 

RELATIONSHIP 

DETAIL  (INDIRECT  RELATION) 

THIRD  PARTY  CONNECTION 

2019 

2010 

WR  Melring 
(Groat  Zand  Boerdery) 

Business  Associate 

HF  Prfni  (Municipal  Manager) 

River  Five  CC 

4500 

- 

4500 

• 

The  Municipal  Manager,  Mr  HF  Prins,  indicated  In  his  quarterly  and  annual  declaration  of  interest  that  he  holds  25%  share  in  River  Five  CC.  Mr  Prtrvs 
has  a  business  associate  in  River  Five  GC  who  Is  a  beneficiary  of  the  Cape  Wlnelands  District  Muntefpagty’s  Project:  Renewable  Infrastructure — Rural 
Areas  In  terms  of  tire  Policy  for  Electrification  of  Rural  Homes  and  the  Supply  of  Solar  Water  Heating  Systems.  Cognisance  must  be  taken  of  the  tact 
that  the  Municipal  Manager  does  not  have  a  direct  relationship  with  the  beneficiary  of  the  Municipality. 


Necessary  Internal  controls  are  implemented  to  consider  the  possibility,  and  to  assess  the  Bkullhoad.  that  a  retoUonshfc  between  the  key  management 
and  councillors  of  the  MiaiMpallty  and  related  parties  of  suppliers  with  whom  the  Municipality  does  business  with,  would  be  able  to  influence  a 
contract  concluded  by  the  Municipality  in  their  mutual  dealings,  as  envisaged  in  Schedules  l  par5(2)  and  2  par.  5(1)  of  the  Municipal  Systems  Act. 
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REPORT  BY  THE  CHAIRPERSON  OF  THE  CWDM  AUDIT  AND  PERFORMANCE 
COMMITTEE  (THE  COMMITTEE)  FOR  THE  FINANCIAL  YEAR  ENDED  30  JUNE  2019. 


1.  INTRODUCTION 

The  Audit  and  Performance  Committee  consisted  of  four  independent  members  who  are  ail 
appropriately  qualified,  who  are  financially  literate  and  who  are  acquainted  with  the  Risk 
Management  and  Performance  Management  disciplines.  The  Committee  meets  at  least  four 
times  per  annum  as  per  The  Committee  terms  of  reference. 

The  committee  has  held  7  (seven)  meetings  during  the  financial  year  under  review. 


Dates  of  Audit  and  Performance  Committee  meetings: 

•  13  August  2018 

•  28  August  201 8  Special  for  AFS 

•  6  September  20 1 8  Special  with  AG 

•  9  November  2018 

•  26  November  2018  Special  with  AG 

•  28  January  2019 

•  6  May  2019 


The  Audit  and  Performance  Committee  consists  of: 


Name  of  member 

Ms  R.  Gani 
Advocate  M  Mdludlu 
Ms  M  Bond-Smith 
Mr  M  Grobler 


Meetings  attended  and  appointment  date 

7  (Re-appointed  as  chair  1  February  2018) 
7  (Re-appointed  from  1  February  2018) 

7  (Re-appointed  from  1  June  2019) 

7  (Appointed  from  1  February  2018) 


2.  BACKGROUND 

The  Committee  is  a  statutory  body  whose  duties  and  responsibilities  are  delegated  to  it  by 
Council.  These  duties  and  responsibilities  are  articulated  in  The  Committee  Charter  which 
was  approved  by  Council  in  compliance  with  the  Municipal  Finance  Management  Act 
(MFMA). 

The  overall  objective  of  the  committee  is  to  assist  the  Council  in  discharging  its  duties 
relating  to,  amongst  others,  the  safeguarding  of  assets,  the  operation  of  adequate  internal 
controls  and  systems,  ensuring  that  adequate  financial  accounting  controls  and  processes 
exist,  the  annual  financial  statements,  as  well  as  overseeing  that  statutory  and  regulatory 
requirements  are  met  on  an  on-going  basis. 

The  Audit  Committee  also  served  as  the  Performance  Committee  of  the  Cape  Winelands 
District  Municipality  and  in  that  respect  evaluates  and  approves  the  quarterly  reports  from 
Internal  Audit  on  performance  as  prescribed  by  legislation. 

The  Head  of  Internal  Audit  attended  and  reported  at  ail  quarterly  meetings  of  the  Audit  and 
Performance  Committee.  The  Cape  Winelands  District  Municipality’s  risk  management 
function,  performance  management  function  and  ICT  function  were  also  represented  at  all 
committee  meetings. 
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Executive  Directors  attended  all  meetings.  National  and  Provincial  Treasury  and  the  Auditor- 
General  have  a  standing  invitation  to  all  committee  meetings. 

The  Audit  Committee  wants  to  congratulate  the  Cape  Winelands  District  Municipality  on  their 
clean  audit. 

3.  DUTIES  PERFORMED 

During  the  financial  year  ended  30  June  2019,  tne  Audit  and  Performance  Committee 
convened  seven  times  to  discharge  its  statutory  responsibilities.  As  an  overview  only,  and 
not  to  be  regarded  as  an  exhaustive  list,  the  committee  carried  out  the  following  duties: 

3.1  ANNUAL  FINANCIAL  STATEMENTS 

3.1 .1  The  draft  annual  financial  statements  for  the  year  ended  30  June  2019  were  reviewed 
and  scrutinized  in  detail  and  the  Audit  and  Performance  Committee  gave  input  on 
29  August  2019. 

3.2  ANNUAL  REPORT 

In  addition  to  the  annual  financial  statements,  the  draft  Annual  Report  for  the  year 
ended  30  June  2019  were  sent  to  the  Audit  and  Performance  Committee  for  review  in 
September  2019  and  to  submit  any  comment. 

The  draft  annual  performance  management  report  was  submitted  to  the  Audit  and 
Performance  Committee  for  review  on  29  August  2019 

The  Annual  Report  for  2017/2018  demonstrates  the  municipality’s  ability  to  report  on 
all  aspects  of  performance  for  the  aforementioned  periods. 

3.3  EFFECTIVENESS  OF  THE  INTERNAL  AUDIT  UNIT 

The  Head  of  Internal  Audit  has  a  responsibility  to  the  Audit  and  Performance 
Committee  and  has  direct  access  to  members  of  the  Committee  as  well  as  the 
Chairperson  of  the  Committee.  The  Head  of  Internal  Audit  reports  functionally  to  the 
Chairperson  of  the  Audit  Committee  and  administratively  to  the  Municipal  Manager. 

The  Committee: 

•  Reviewed  and  approved  the  internal  audit  annual  risk  based  audit  plan  for  the 
2019/2020  financial  year  and  verified  that  it  addressed  the  full  spectrum  of  risk  that 
was  identified  during  the  risk  assessment  that  was  completed  in  May  2019; 

•  Reviewed  and  approved  the  combined  assurance  plan; 

•  Evaluated  the  independence,  effectiveness  and  performance  of  the  internal  audit 
function  and  that  the  internal  audit  function  has  the  necessary  resources,  standing 
and  authority  in  the  organization  to  discharge  its  duties  which  was  found  to  be 
satisfactory; 

•  Reviewed  and  considered  the  quarterly  reports  from  the  Head  of  Internal  Audit  in 
respect  of  the  progress  made  on  the  annual  audit  plan  and  of  findings  from  internal 
control  reviews; 

•  Reviewed  issues  raised  by  internal  audit  and  the  adequacy  of  corrective  action 
taken  by  management  in  response  thereto; 
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•  Reviewed  and  approved  twelve  audit  reports; 

o  Supply  Chain  Management 
o  Governance  review 
o  DORA  review 
o  MFMA  Compliance  review 
o  Asset  Management 
o  LED  and  Social  Development  process 
o  OHASA  review 
o  Leave 
o  Payroll 
o  Overtime 
o  ICT 

o  OHASA  Follow-Up  review 
o  Annual  Stock  take  for  Auditor-General 
o  Risk  Management 

•  The  planned  audits  for  2018/2019  were  completed  in  a  satisfactory  manner. 

•  In  this  regard  the  Audit  and  Performance  Committee  wishes  to  express  its 
appreciation  to  the  internal  audit  unit. 

Internal  Audit  had  no  vacant  posts  during  the  2018/2019  financial  year. 

Two  interns  were  appointed  in  the  Internal  Audit  section  from  1  March  2018  until  28 
February  2020.  One  intern  resigned  and  her  last  working  day  was  on  28  February 
2019. 

3.4  PERFORMANCE  MANAGEMENT 

The  Audit  and  Performance  Committee  has  reviewed  the  quarterly  SDBIP  reports  for 
2018/2019  which  were  submitted  to  the  Committee  by  the  Finance  Department. 

The  Audit  and  Performance  Committee  is  satisfied  that  the  municipality  was  in 
compliance  with  all  statutory  requirements  and  performance  management  best 
practices  and  standards. 

•  The  Audit  and  Performance  Committee  reviewed  and  is  satisfied  that  there  is 
alignment  of  the  Integrated  Development  Plan,  the  Budget,  Service  Delivery  and 
Budget  Implementation  Plan  and  performance  agreements. 

•  Performance  indicators  and  targets  which  relate  to  strategic  objectives  are  specific, 
measurable,  achievable  and  relevant. 

•  The  quarterly  performance  management  audits  were  done  by  the  Cape  Winelands 
District  Municipality’s  internal  audit  function  and  submitted  to  the  Committee. 

•  In  total,  four  quarterly  Performance  Management  System  reports  were  submitted  to 
the  Audit  and  Performance  Committee  for  approval. 

•  Reviewed  issues  raised  by  internal  audit  and  the  adequacy  of  corrective  action 
taken  by  management  in  response  thereto. 
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•  The  Chairperson  of  the  Audit  and  Performance  Committee  attended  the  annual 
performance  evaluations  of  the  section  56/57  appointments  and  was  satisfied  with 
the  course  of  events. 

3.5  RISK  MANAGEMENT 

The  Audit  and  Performance  Committee  is  responsible  for  determining  the  nature  and 
extent  of  the  significant  risks  the  Cape  Winelands  District  Municipality  have  to  manage 
in  order  to  achieve  its  strategic  objectives. 

The  Audit  and  Performance  Committee  is  well  informed  and  satisfied  with  reports 
regarding  the  Status  of  Risk  Management  in  Cape  Winelands  district  Municipality.  The 
minutes  and  report  of  the  Fraud  and  Risk  Management  Committee  (FARMCO)  are 
presented  to  the  Audit  and  Performance  Committee  on  a  quarterly  basis. 

A  member  of  the  Audit  and  Performance  Committee  also  served  on  the  Fraud  and  Risk 
Management  Committee  as  an  independent  member. 

The  committee: 

•  Reviewed  and  ensured  that  the  Internal  Audit  Plan  is  aligned  to  the  risk  profile  of  the 
CWDM; 

•  Reviewed  the  Fraud  And  Risk  Management  Committee’s  quarterly  reports; 

•  Reviewed  the  Fraud  and  Risk  Committee’s  charter  that  has  been  approved  by 


Council 


•  The  committee  fulfilled  an  oversight  role  regarding  financial  reporting  risks,  internal 
financial  controls,  fraud  risk  as  it  relates  to  financial  reporting  and  information 
technology  risks  as  it  relates  to  financial  reporting; 

•  Reviewed  the  amended  fraud  policy  prior  to  submission  for  approval  to  Council; 

•  Reviewed  the  201 9/2020  financial  year  draft  risk  register; 

The  Audit  and  Performance  Committee  is  satisfied  with  the  effectiveness  of  the  risk 
management  processes  and  systems  through  the  Fraud  and  Risk  Management 
Committee  that  was  establish  and  is  functional.  Identified  risks  were  mitigated  to  an 
acceptable  level.  Monthly  monitoring  reports  are  submitted  to  Management. 

3.6  INTERNAL  CONTROL 

The  Audit  and  Performance  Committee  provided  an  objective  overview  of  the 
operational  effectiveness  of  the  Cape  Winelands  District  Municipality’s  systems  of 
internal  control. 

From  the  various  reports  of  the  internal  audit  unit,  the  reports  on  the  annual  financial 
statements  by  the  Auditor-General  and  the  Auditor-General’s  management  report,  it 
was  noted  that  no  matters  were  reported  that  indicated  any  material  deficiencies  in  the 
system  of  internal  controls  or  any  deviations  there  from. 

3.7  EFFECTIVENESS  OF  GOVERNANCE 

The  Audit  and  Performance  Committee  reviewed  the  performance  report  of  the 
municipality  and  the  Audit  and  Performance  Committee  is  satisfied  with  effectiveness 
of  governance  on  the  basis  that  performance  of  Senior  Managers  was  assessed  during 


the  year. 
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3.8  IT  GOVERNANCE 

The  Audit  and  Performance  Committee  is  responsible  as  an  independent  advisory  body 
to  advise  on  Information  and  Technology  matters  and  is  closely  monitoring  the  progress 
and  implementation  of  the  Municipal  Corporate  Governance  of  Information  and 
Communication  Technology  Framework. 

The  Audit  and  Performance  Committee  also  reviewed  the  ICT  Committee’s  quarterly 
reports. 

The  ICT  Manager  reports  to  the  Audit  and  Performance  Committee  on  a  quarterly  basis 
on  the  progress  that  has  been  made  on  the  Auditor-General  and  Internal  Audit  findings. 

3.9  COMBINED  ASSURANCE  FRAMEWORK 

Formal  engagements  occurred  between  the  Audit  and  Performance  Committee, 
Management,  Council,  Internal  Audit  and  the  Auditor-General  during  the  year.  These 
engagements  continue  to  be  regularized  and  developed  in  order  to  strengthen  and 
enhance  the  combined  assurance  model  of  the  municipality. 

The  combined  assurance  framework  was  approved  by  the  Audit  and  Performance 
Committee  for  the  2019/2020  financial  year. 

4.  AUDITOR-GENERAL 

The  Audit  and  Performance  Committee  has  met  with  the  Auditor-General  to  discuss  the 
audit  plan,  strategy  and  presentation  of  their  draft  Management  and  audit  reports  for  the 
2018/2019  financial  year. 

The  Audit  and  Performance  Committee  also  provide  oversight  over  the  Auditor-Generals 
action  plan. 

The  Audit  and  Performance  Committee  concurs  with  and  accepts  the  conclusions  of  the 
Auditor-General  on  the  Annual  Financial  Statements  and  is  of  the  opinion  that  the  audited 
Annual  Financial  Statements  and  the  reported  predetermined  objectives  be  accepted  and 
read  together  with  the  report  of  the  Auditor-General. 

The  Audit  and  Performance  Committee  will  monitor  the  progress  and  implementation  of  the 
recommendations  made  by  the  Auditor-General  to  management. 

The  Audit  and  Performance  Committee  hereby  congratulates  the  Council  on  their  6th  clean 
audit. 


Chairperson:  Audit  and  Performance  Committee 
25  November  2019 


Audit  And  Performance  Committee  Annual  Report  2018/  201S 


5 


201 8/1 9  Annual  Report 


Cape  Winelands  District  Municipality 


CHAPTER  9:  OVERSIGHT  REPORT  AMO  COUNCIL  APPROVAL 


Will  be  attached  in  March  2020 


196  |  P  a  g  e 


Cape  Wineiands  District  Municipality 


2018/19  Annual  Report 


GLOSSARY 


Accessibility  indicators 

Explore  whether  the  intended  beneficiaries  are  able  to  access  services  or 
outputs. 

Accountability 

documents 

Documents  used  by  executive  authorities  to  give  * full  and  regular"  reports 
on  the  matters  under  their  control  to  parliament  and  provincial 
legislatures  as  prescribed  by  the  Constitution.  This  includes  plans, 
budgets,  in-year  and  annual  reports. 

Activities 

The  processes  or  actions  that  use  a  range  of  inputs  to  produce  the 
desired  outputs  and  ultimately  outcomes.  In  essence,  activities  describe 
" what  we  do". 

Adequacy  indicators 

The  quantity  of  input  or  output  relative  to  the  need  or  demand. 

Annual  report 

A  report  to  be  prepared  and  submitted  annually  based  on  the  regulations 

set  out  in  Section  121  of  the  Local  Government:  Municipal  Finance 
Management  Act,  2003  (Act  No.  56  of  2003).  Such  report  must  include 
annual  financial  statements  as  submitted  to  and  approved  by  the  Auditor- 
General. 

Approved  budget 

An  approved  budget  means  an  annual  budget  that  has  been  approved  by 
Council  and  includes  such  annual  budget  as  revised  by  an  adjustment 
budget  in  terms  of  Section  28  of  the  MFMA. 

Baseline 

Current  level  of  performance  that  a  municipality  aims  to  improve  when 
setting  performance  targets.  The  baseline  relates  to  the  level  of 
performance  recorded  in  a  year  prior  to  the  planning  period. 

Basic  municipal  service 

A  municipal  service  that  is  necessary  to  ensure  an  acceptable  and 
reasonable  quality  of  life  to  citizens  within  that  particular  area.  If  not 
provided,  it  may  endanger  public  health  and  safety  or  the  environment. 

Budget  year 

The  financial  year  for  which  an  annual  budget  is  to  be  approved  -  means 
a  year  ending  on  30  June. 

Cost  indicators 

The  overall  cost  or  expenditure  of  producing  a  specified  quantity  of 

outputs. 

Distribution  indicators 

The  distribution  of  capacity  to  deliver  services. 

Financial  statements 

Includes  at  least  a  statement  of  financial  position,  statement  of  financial 

performance,  cash-flow  statement,  notes  to  these  statements  and  any 
other  statements  that  may  be  prescribed. 

Generai  key  performance 

indicators 

After  consultation  with  MECs  for  local  government,  the  minister  may 
prescribe  general  key  performance  indicators  that  are  appropriate  and 
applicable  to  local  government  generally. 

Impact 

The  results  of  achieving  specific  outcomes,  such  as  reducing  poverty  and 
creating  jobs. 

inputs 

All  the  resources  that  contribute  to  the  production  and  delivery  of  outputs. 
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inputs  are  "what  we  use  to  do  the  work They  include  finances, 
personnel,  equipment  and  buildings. 

Integrated  Development 
Plan  (IDP) 

Set  out  municipal  goals  and  development  plans. 

National  key  performance 
areas 

Service  delivery  and  infrastructure; 

Economic  development; 

Municipal  transformation  and  institutional  development; 

Financial  viability  and  management;  and 

Good  governance  and  community  participation. 

Outcomes 

The  medium-term  results  for  specific  beneficiaries  that  are  the 
consequence  of  achieving  specific  outputs.  Outcomes  should  relate 
clearly  to  an  institution's  strategic  goals  and  objectives  set  out  in  its 
plans.  Outcomes  are  "what  we  wish  to  achieve”. 

Outputs 

The  final  products,  or  goods  and  services  produced  for  delivery.  Outputs 
may  be  defined  as  "what  we  produce  or  deliver".  An  output  is  a  concrete 
achievement  (i.e.  a  product  such  as  a  passport,  an  action  such  as  a 
presentation  or  immunisation,  or  a  service  such  as  processing  an 
application)  that  contributes  to  the  achievement  of  a  key  result  area. 

Performance  indicator 

Indicators  should  be  specified  to  measure  performance  in  relation  to 
input,  activities,  output,  outcomes  and  impacts.  An  indicator  is  a  type  of 
information  used  to  gauge  the  extent  to  which  an  output  has  been 
achieved  (policy  developed,  presentation  delivered,  service  rendered). 

Performance  information 

Generic  term  for  non-financial  information  about  municipal  services  and 
activities.  Can  also  be  used  interchangeably  with  performance  measure. 

Performance  standards 

The  minimum  acceptable  level  of  performance  or  the  level  of 
performance  that  is  generally  accepted.  Standards  are  informed  by 
legislative  requirements  and  service  level  agreements.  Performance 
standards  are  mutually  agreed  criteria  to  describe  how  well  work  must  be 
done  in  terms  of  quantity  and/or  quality  and  timeliness,  to  clarify  the 
outputs  and  related  activities  of  a  job  by  describing  what  the  required 
result  should  be.  In  this  EPMDS,  performance  standards  are  divided  into 
indicators  and  the  time  factor. 

Performance  targets 

The  level  of  performance  that  municipalities  and  its  employees  strive  to 

achieve.  Performance  targets  relate  to  current  baselines  and  express  a 
specific  level  of  performance  that  a  municipality  aims  to  achieve  within  a 
given  time  period. 

Service  Delivery  and 
Budget  Implementation 
Plan 

Detailed  plan  approved  by  the  mayor  for  implementing  the  municipality’s 

delivery  of  services;  including  projections  of  the  revenue  collected  and 
operational  and  capital  expenditure  by  vote  for  each  month.  Service 
delivery  targets  and  performance  indicators  must  also  be  included. 

Vote 

One  of  the  main  segments  into  which  a  budget  of  a  municipality  is  divided 
for  appropriation  of  money  for  the  different  departments  or  functional 
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areas  of  the  municipality.  The  vote  specifies  the  total  amount  that  is 
appropriated  for  the  purpose  of  a  specific  department  or  functional  area. 

Section  1  of  the  MFMA  defines  a  “vote”  as: 

( a)  one  of  the  main  segments  into  which  a  budget  of  a  municipality  is 
divided  for  the  appropriation  of  money  for  the  different  departments  or 
functional  areas  of  the  municipality;  and 

(b)  which  specifies  the  total  amount  that  is  appropriated  for  the 
purposes  of  the  department  or  functional  area  concerned. 
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CWDM  and  in  doing  so,  consider  improvements  from  previous 
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(k)  The  establishment,  conduct  and  control  of  fresh  produce  markets  and  abattoirs  serving  the  area  of  a  major  proportion  of 
the  municipalities  in  the  district. 
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(l)  he  establishment,  conduct  and  control  of  cemeteries  and  crematoria  serving  the  area  of  a  major  proportion  of 
municipalities  in  the  district. 

(m)  Promotion  of  local  tourism  for  the  area  of  the  district  municipality. 

(n)  Municipal  public  works  relating  to  any  of  the  above  functions  or  any  other  functions  assigned  to  the  district  municipality. 
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APPENDIX  F  -  DISCLOSURES  OF  FINANCIAL  INTERESTS 

COUNCILLORS  OF:  CAPE  WINELANDS  DISTRICT  MUNICIPALITY 


Title 

Initials 

Surname 

Name 

Employee  # 

1 

Mrs 

MM 

ADRIAANSE 
(until  31  July  2018) 

MIRIAM 

20063 

2 

Mr 

WM 

BLOM 

WILLEM 

20059 

3 

Mr 

GJ 

CARINUS 

GIDEON 

20003 

4 

Mrs 

A 

CROMBIE 

ANSAAF 

20067 

5 

Mr 

C 

DAMENS 

CHARLES 

20005 

6 

Mr 

P 

DANIELS 

PATRIC 

20080 

7 

Mr 

J  J 

DU  PLESSIS 

JACOBUS 

20030 

8 

Miss 

R 

DU  TOIT 

ROZETTE 

20071 

9 

Mr 

A 

FLORENCE 

ACHMAT 

20069 

10 

Mr 

G  J 

FREDERICKS 

GERRIT 

20060 

11 

Mrs 

E 

GOUWS 

(until  31  July  2018) 

EVA 

20064 

12 

Mrs 

P 

HESS 

PAULINE 

20065 

13 

Mr 

DD 

JOUBERT 

(from  01  August  2018) 

DONAVAN 

20087 

14 

Mr 

X 

KALIPA 

XOLILE 

20018 

15 

Mr 

MT 

KLAAS 

MOSES 

20070 

16 

Miss 

L 

LANDU 

LINDA 

20072 

17 

Mr 

NS 

LOUW 

(until  31  July  2018) 

NICOLAAS 

20078 

18 

Mr 

SS 

MAGQAZANA 

SITHEMBISO 

20061 

19 

Mr 

P 

MARRAN 

(until  15  May  201 9) 

PATRICK 

20039 

20 

Mr 

ZL 

MASOKA 

ZOLANI 

20086 

21 

Mrs 

ESC 

MATJAN 

EVELYN 

20051 

22 

Mrs 

C 

MEYER 

CLARA 

20023 

23 

Mrs 

JS 

MOUTON 

JOHNNEREY 

20033 

24 

Mrs 

RS 

NALU MANGO 

RONALDA 

20079 

25 

Mr 

LW 

NIEHAUS 

L 

20068 

26 

Mr 

BB 

NTSHINGILA 

BOY-BOY 

20058 

215  |  P  a  g  e 


Cape  Winelands  District  Municipality 


2018/19  Annual  Report 


Title 

Initials 

Surname 

Name 

Employee  # 

27 

Mr 

E 

QHANKQISO 

ERNEST 

20057 

28 

Mrs 

LN 

QOBA 

LIZZIE 

20025 

29 

Miss 

PC 

RAMOKHABI 

PALESA 

20073 

30 

Mr 

SC 

RENS 

SAMUEL 

20085 

31 

Miss 

LS 

SAMBOKWE 

LUDIA 

20083 

32 

Mr 

N  D 

SAUERMAN 
(from  02  October 

2018) 

NICOLAAS 

20089 

33 

Mr 

JW 

SCHUURMAN 

JOHN 

20066 

34 

Mr 

AJ 

SHIBILI 

ANDILE 

20081 

35 

Mr 

J 

SMIT 

(from  02  October 

2018) 

JOHANNES 

20088 

36 

Mr 

D  RA 

SNYDERS 

DAVID 

20062 

37 

Mr 

c 

STEYN 

CRAIG 

20056 

38 

Mr 

D 

SWART 

DIRK 

20074 

39 

Mrs 

N 

. TETANA 

NOMALUNGISA 

20084 

40 

Mr 

J  J 

VAN  ROOYEN 

JEAN 

20055 

41 

Mr 

JDF 

VAN  ZYL 

JACOBUS 

20075 

42 

Dr 

H 

VON  SCHLICHT 

HELENA 

20044 

43 

Mr 

W 

VROLICK 

WILFRED 

20077 

44 

Mr 

CF 

WILSKUT 

COLIN 

20082 
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Does  the 
Organisation 
do  business 
with  CWDM? 

ON 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

YES 

X 

X 

X 

X 

Remuneration 
received  from 
directorship/ 
membership 
(per  annum) 

None 

None 
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